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IN REPUYi PLEASE REFER TO 

FILE NO. . MRKtHEH - • 


iftgral Wtutsau of ittuWtis 


Newark , New Jersey 
December 1, 1.947 


■sSe? 


-Director', Federal Bureau of 1 Investigation-, United:- States. 
Department of Justice* Washington, D.. 0, ^ 

Bureau file 67-428100' ” ; -* ’.*• - - 




Interviewing Official: mil TON Ri KMCK 

0 

Name of Applicant: CHARLES DIEHL BRENNAN 

‘ ' 4 a « 

'Re -Exam-. Age;: 25 

Marital Status; 
Written:^./ -TEST B KliziiZD Single 
Composite/ X - = - 





Interview .Date.: 11-28-47 

s<. 

Position: SA 1 

-Education and Degrees* 

B.A. degree 



■ 

1. GENERAL IMPRESSIONS- OF APPLICANT,: , 

Applicant make§ a go6d impre'ssidri-, ’i§ 'seribus. Mipl^^and’well pQised.. 


I believe he ydll develop rapidljr* 
Re commendation* Favorable . , 
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infer' 


vie 13 


list 
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Searofied » . . *9 %**** " ^ j 

|" Numbered 

F{|ed “1 

5 D E G 8 Mi ~ v 

FEDERAL BUREAU OF INVESTS *T!0N 


i A 

W<y 


2. Do you o'Oh'didejM^ 1 ®. Agg^ i £sjMr , t qualified for’ the appointment he seeks 

aftd, i'f ap£oijjted, do- you believe he would develop into-@A’ter than 
an average e mp loyee^ Yes ■ \ 

3. MILITARY RECORD . AND VETERAN-^S STATUS ' 9-11-42 to 2-11-46 

A-. Dates and branches of military service, if any. ft* S« Army 

1. 'Type of discharge -and -basis fpr it. Honorable 

2. 'Serial number. ASN ; 0129682- : - 

3. Dbes^ applicant now have any service disability? No 

If so, give- percentage . 

B. Does applicant claim Veteran's preference? Yes- 
If so-, give- basis. Military service 


1 


NAME 


' • O' 

s O.Uf S<r 


FD-139 

( 8 - 17 - 47 ) 


't VC. 


DATE OF BIRTH: 7 xj i/tw^ c. | ^ / n & 

MARITAL STATUS:. $Yn j /<• 

of inSiew: E ■/<,/¥.£' n f 7. 

QUESTIONNAIRE - To be filled in by applicants 

•1. Have you ever applied for a position with the Federal Bureau of' Investigation? 
If so, where? jY 0 


2. Were you ever dismissed from a school and if so why, when and where? 

X.'" ' 


3. Was<any disciplinary action ever taken against you during the course of 
your scholastic career and if so- why? Give details;. 


4. Have you ever been dismissed or asked to. resij H&ny position you. may have 
held? If so, give details,, including whei^wHer^0hd why.- 


Searched 

N umbered .... 
FI I ed . ...... 
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QUESTIONNAIRE (Continued) ^ 

10. Do you now or have you ever held membership in or been affiliated with 
any organization advocating the overthrow of the United States Govern- 
ment or which can be construed as being a subversive group? If so, give 
details. 

" : }L 


11- To the best of your knowledge do any members of your immediate, family 
belong to any such organization? If so, give details. 

K, 


12. ^ Do, you use intoxicants and if so to what extent? 

^0 $ ~ !• uv. u- £ e <f .( a_ /e. j W’ i OL t*. /vwv i*f<i ^ 


13- List typing or stenographic ability: 
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& t % Ct [ tA., , 
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QUESTIONNAIRE (Continued) 

17. I understand that any appointment tendered me will he contingent upon 
the results of a complete character and fitness investigation. 


18. Do you claim any Veteran's preference? If so. ? give basis. 

Vt/S ~ e < / ’t, 


19. Give dates and branch of military service, if any. Type of discharge 
and basis for it. Give serial number. 

(J.J. /f.'C. 


J I p< 4 If-V & (f i/ ^ -W'l 'Jo (\4 (f 


if * •* v a U f <h iahtit- «• 

i;% j.iU f&fl 


A tU Lc&Q yI.1 h, «. « v*s i A* 


r 


20. Do you now have any service disability? If so, give percentage. 


■A ... 


21. I have been advised that wilfully withholding information or making 
false statements in this interview will be a basis for ,dismi"ssal from- 
the service. 



Signature of Applicant 


i 
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Form 24=13 
(March 1943) 


UNITE] 


Mr, 


ATES CIVIL SERVICE COMM I 



N 


su 

1 L 4 

* t (Se 


MLjSl 


CERTIFI€ATE OF MEDICAL 

3 - » Appli^cnt must fill in dotted line below.tg.he a vy line /, t , f / . ft I tf, 

i e-u / ur-e* vt JL. x. 3 N - /a S^^MS.j±u.t.JJ y 

_ 4 t f m.*. 12 , ( 1 I£ $.ts..<L.gi L^JL^A^A aOL — 

f' / lBexJI / If (Dateofjiirth) . . I , (Title of exai/ijtetlontaKen) 

r t «f.ey <t if fo'/vtkiJ t ( . — __ A-crajfei—xA-w-^-r-'-jr — 

"C]p e p artmeil t an d bureau in which you are to be employed). {Git? or town^nVhich you are to be employed) 

1. Have you any physical defect or disease or disability whatsoever ? 


2. If answer is “yes” 


J 22 


e details 


% 1 r r /\TTTnornr/VTtTCt "RCTT Cirri T>T 7 l AXTOUT'CiD'Pn '* 


JQjlt- 

sight, witiwut b\ 


. inches. 


^Joctor: ALL QUESTIONSMUST BE ANSWERED 

pounds. ZS-z pounds. Males, with and without clothing; females, 

(Weight, in clothing) (Weight, \fithout clothing) clothed, blit without wrap or hat. , 

' (See 


(Height, withwt shoes) 

Items checked (V) were examined' mid found normal. Deviations from normal are noted under “Remarks,- 
instructions on reverse side, numbered to correspond with items below,) 

20 


SO 


20 


20 - 


and employees in the Federal classified service as may he 
requested by the Civil Service Commission or its author- 
ized representative. < ' ' . 

' This order will supplement the Executive orders of May 
29 and June 18; 1923 (Executive order, September 4, 
1924). (Jaeger No. 


jL* 


With glasses, if used: 

R. in. to jf.—. in. 

^ in. to in. 

< 



1 . Eyes; Distant vision (Snellen),: Without glasses: Right; J 6 Left: ifO~ With glasses if worn: Right: Left: 2 ^ 

Near vision: What is the longest and the shortest distance at which the following specimen of Jaeger No. 2 type 
can be read by the applicant,? Test each eye' separately. 

Without glasses: 

R. M in. to . 

L. O-lj— in. to — in. 

Evidence of disease or injury: Right — _ — Left . 

Color vision: Is color vision normal when Ishihara or other color plate test is used? 

If not, can applicant pass lantern, yam, or other comparable test? "/T" 

2. Ears: (Consider denominators. indicated here as normal'. Record as numerators the greatest^istane£ heard.) Ord 

conversation: Right ear-; — Left ear— Evidence of disease or injury: Right, ear Left ear^ 

20 ft* 20 ft, 5u. History of peptic ulcer: If ^history is present, is ulcer: 

3.. Nose, sinus disease, etc. — r -y--y-^r Active?-. — Quiescent? — -- — Healed?—. 

4. Mouth and throat long? Has -an X-ray study been 

5 . Gastro-intestinal 

6 . Metabolic disorders Thyroid ^specially in women) // 66 . Diabetes Mellitus. 

7. Heart and blood vessi 

Blood pressure: Mm. H; 

Is organic heart diseai 
Lungs: Right 
'History of tuberci 
If there is a history of tube: 
under remarks.).. 

Hernia „ 


8 : 





If orgiSiic heart disease is 


Mm. Hg. diastolic U4 


at, is it f ully.cpmp ens at ed ? . 


prps 

^ Left :/ 

If so, has the^fisease been arrested for at leist I year? . 


is any type of collapse therapy* being received at present?' (If so, give full details 

< O „ , , 1 . 


a 


■ 


~YhT;p^!^i?tf^me~v^iVty:~fti^inai”ve^^ definition^on. jev^r^b^^^an^mng^^^ w 

If present, is it sug^^d by j. well-fitting truss? — — f~~07 ~ JJ ^ Q" Q 


10. Varicose veins. 


Varicocele (see note 10 on revg^sj^sjPde) - — 

^1-— Degree 

tote H 011 reverse side) 


11 , Feet: Is flat foot present-? 

(See 


(If present, state ‘location. an<l "degree) ' | 
j 4B-3 






8 of impairment of .. . 

12. Deformities, atrophies, and other abnormalities, diseases, or defects -not included above - .^ 4 ------ . 



!_^gJ^SA 4 __^USEAU--QF---l^lV 4 £SXI G AT 10 ^ 


13. Scars of serious injury or disease— 

14.. Nervous system: (a) (see note 14 on. reverse side) 

( 6 ) Is there any history of a "nervous break-down”? 

■(c) If hospitalized; give name of hospital, location, and dal 

15. "(a) Urinalysis (see reverse side) (5) Evidence or history of venereal disease? ^ 

16. Obtain from applicant. statement of disabilities, past and present, give diagnosis and yogp'comments under ‘ Remark^ 

17. Does Veterans Administration recognize service-connected disability in this case? — If “7^?” c 0 Y er in ^ 01 

comments. ^ • • o /jfy 

18. Has examinee ever received disability retirement from U. S. .Civil Service .Commission . — „ 

This certificate is to be returned to the official requesting the examination 
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Director , 

Mr - Tolson ' 

Mr* . E . A . Tamm - 

Mr. Glavin — 

Mr. H. H. Clegg 

Mr . Harho 

Mr . Ladd 

Mr . Nichols 

Mr* . Rosen 

Mr - Tracy 

Mr . Mohr ’ , — 

Mr - Hince — 

Mr. M. A. Jones — 

Miss Gandy . 

Mr. Neas e ' 

Mr . O 1 Connor — 

Mr . Pennington 

Mr . Q - Tamm 

Mr Callahan 

Mr . Gauthier — 

Mr- Gresham 

Mr. Gians s e r — 

Mr . W- C . Jacks on 

Mr . Newman — =, 

Mr . Renneberger J — 

.Mr . Travers 

Miss Day . ' 

Mrs . Brown - 

Mrs . Skillman — 

Miss Wet>er 

.Personnel Records — 
.Mechanical Section, 
.Supply Section 


Mr - 

H. 

L . 

Edwards 

Mr- - 

W- 

E- 

Clark 

Mr . 

C . 

R . 

Davidson 

Mr . 

J . 

E . 

Edwards 

.Mr . 

D . 

Norman 

Mr . 
Mr . 

C . 

L . 

Trotter 


Room 

.Miss 

Room 

-Mis s Eitel 
-Miss Guigon 
-Miss Hayes 
_Mrs . Jacobs 
_Mrs . Keefe 
iMiss Kuhalak 
.Mrs . Skilling 
-Mrs. Taisey 
-Mrs - Wacke rman 
-Mrs . Wood 

Please Handle 
JNote and Re turn 
Phone Me 
-See Me 

_Mrs . 'Fern Edwards 
-Miss Morse 
_Mrs . Shoemaker 

.Washington Field 
:Send File 
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Wllfett INVESTIGATION 


Fo^Ko ; l - ’-- . 

: This CAS £ 'or i g iNated.'AT " vBU'j 


* REPORT MADE AT; 


; r date,when;madea ; 


si»- :roiJi$,y,.M$ 6 Q 0 'Rtf v : i i^i' 8 % 7 . 


PERIOD,FOR' 
WHICH :MADE 1 


V ‘ *1 ; **/ /FlI-EJNp.. 


R^ORTMADE BT V ’ 


'§ .Ssi, 5 


- CHARACTER OF'CASE 


■GHAHLS& /. -V 


:v; social; 

, A&M#v-s rV- ; V. ' , {. : : 


l.r >uX'* . 


.. SXNdpSISOFI?A<^S:i 

5 ' e'nlis'feffleflt. fin-Mt 


;iG'©ucfesffefct. £$%' 


;.?*C •’. • .* - % v v ' Ji; *- v - **• -r f - -•-• •;-*! 

•■ - .’* • V‘ih^ £P31$dwi^ •e6^al^fc^Afey’^.ec3iA!li l JSagSL^jg4 ’ifeliifljlC - ?' ..I 

? .' -* J .v -*" - ■ V' ■ * ’*'* . * .• 7 ^;.-.. ; ;. ; . : ':• ,; •/ :;.*^ : v^;f'' 4 ^- : i;.-'' v .; - ; ; 

i, ; ,'. i - ' ' /A h®$0r §£$> $$$£1 454 d&)*^-j 6 ft £$ 3 %' :a?t,’ ijJie j • 

] \©>ff^ie r e^, 'JDetob£-i'^;g^ .WoTi(frWar , :; : - ' v ; 


;vH6|^S J$$'$g3@CtU' •■'O'f ' -/8^S> _9^U^f |;6^.1|»|^//3i|s^©4: . ’-I 

’ ■ && sbaaeriit* • ..-l , •’ ':'i.i ' -■' ■''■:■ • 

^ 7 , T ^ .’ ^ 'V r. i '‘ J ( fy Y*'*' ' -"/-TV ■*''- y: - ";-/ v ^ '^, : ' 1 .V' *’ ' ^ _ r y 1 ' ** ■* t ^ 


1 ■$kcoj?& r £iidl'cA4>:4$ fchab;^‘e'-Tw:aS- : bb^n sp Jtiig 
; ’, vi§s£:b 4 $&■; 

L *li|#3ij v ##.»S^'.^4' ; H4' S ' BOrManent. . ^dore^s #«F 


;t B#i«<:d : e.J?.sey .'and ;his' .perManen^ . ia^’ft^f pupp,pse-a. |.t"> 4 lii'fe;'&£ai 6 p:£ • t ^sPha^|.p:-'S; 


SL ^67-6353 

The following relatives v-ere listed in his Army file* 

Mother - ELIZABETH JOSEPIIEIS HAEKHaK, 223 N. California Ave., 
Atlantic. City, Nevi Jersey* 

Father - AIDIF/,; JAuiES, 223 H * California Ave*, Atlantic City, 
Ken Jersey. 


- refshaed upok coitleticii to the office of origin - 
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BUREAU APPLICANT 


ASSIGN IMMEDIATELY 


Dear Sir: 


DEADLINE 


Please institute- an immediate investigation tcs> -determine tho following named 
applicant's character, reputation, ability .and qua-Lif ications for the position sought: 


ApEUc|ntL 'Poiiiioiii mnsg$ 

Address^ ggJJ; f* ":*|* , 

References . and' Personal History : 

me* mm. «*?»*? a, mmm 




$$an& 


ms% w® t* #k $$* ~ ~ : ■ ' 

immtm la &£ ## *«£ &MM& & 

tssratea . ■ 






DMfl «f wMili Wft&mJ&a 
«6s®. rifles!*- 

,imr. 

&K3. m fit#' fc£*Si tiZMiXmm®® 


Us* m tm * # * 

* H»ft » ** i»f* » f# !§#*' f*k & 




fcS# ItMt 


fE-lf In I© gfl* 2 $ 'ilsfg$f* 1*^1 SSHWWftf ft 1 if%# ?* 3 * £* 




, Records of ONI, G-2,. Civil Service Commission .and House Committee on Un- 

American Activities are to, he checked for any pertinent information on applicant. 


I desire- that you cause a very complete and thorough investigation to he. made 
of this applicant,. T-he inquiries .made should not. he confined- to the references given 
above., as e^e & i^n&e,. shows they are Usually favprahle, Anything, that. yoUr invest iga--* 


tion may di ; j 


^ mn ^ nwrm ^. SEGJim 

l mailso 4 I 

I j 

^JM^ OEPARTOE^t Of JUSTICE I 
vc HI card to CSC 


ihove references should he reported. 

Very truly yours,. <gf x % 


■-rfV 

ours ,. ^ ^ ft *j 

ass-# m 


John Edgar Hoover 
Director 
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Form3STo.l 

THIS CASE ORIGINATED AT BUREAU 


FILE NO. $67~$?469 msf 


REPORT MADEAT 


PHIIADBLPHIA, PA. 


-DATE WHEN MADE PERIOD FOR 

- , WHICH'MADE 

12/18/47 12 / 15 , 16 , 18/47 


SEL.& 


REPORT MADE BY 


JOHN l£-. PAGE 


CHARACITR OF CASE 


CHARLES DIEHL. BREMEN 


B DREAD APPLICAHT--SPECmL AGENT 


SC*K3^ia£KOO£5SaC2nSX 


■REFERENCE:- 


DEIAIISs- 


Bureau File $67-428100. 

Bureau letter to Newark dated December 9, 
1947. 

AT EHilADELPHiA-, PENNSYLVANIA 


Education verified; nothing derogatory developed. Applicant attended Dhiver- 
sity of Pennsylvania September 19'40 to January 1943 add March 1946 to June * 
1947 1 receiving Bachelor of Arts degree on June 18, 1947 • 

Interviews with former instructors and' advisor favorable* 

References interviewed; both favorable. ‘ 

Neighborhood investigation in' the 'vicinity of 1119 S. 48th Street, conducted; 
nothing derogatory developed,, regarding applicant or family. 

Comment of Special Employee FRANCIS MC ARDLE, Radio GommuMcations Officer.* 
Philadelphia, favorable . 

Credit and Criminal record of applicant negative. 


- P'RFrRRFT) UPON. GQiflPEET ION TO THE', OFFICE, OF ORIGIN » 


DO NOT WRITE JN THESE SPACES 



rmnwni . •rnpl t?^^P^THIS-REPr >p‘r r - r ^ 1 

I ROUTED INDEXED..., 

^EA?BUEmO|.. < 'TlFG0RDlD. 

^KUMBERSD^T:.:;.hr.BEOiCED 

4 SERBEQ32^I$S^ELSD, ...... :i\ : 


C. 9. COTKRXMELKT Ml 1XT1K0 0JTIC5 7 — 20d4 
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FEDERAL BUREAU OF INVESTIGATION 


Form No. l 

THIS CASE ORIGINATED AT BUREAU 


NIK file NO'. .67-5134 glp 


REPORT MADE AT 


NEWARK, NEW JERSEY 


DATE WHEN MADE 

12/19/47 


.PERIODFOR 

whichMade 


REPORT WADE-BY 

LEO T» CLARK 


TITLE 


0 

CHARLES pi EEL BRENNAN , aka "Chick' 1 


CHARACTER' OF CASE 


BUREAU APPLICANT - SPECIAL A&EKTI 


- synopsis of, facts: Applicant born 6/12/22 at Atlantic City, N .J», 

where he has resided all his life* Was honor 
student at high school. Was employed as life 
guard for four summers while attending college 
and served as weather observer in CIS. Amy 
from 1942 to 1946* Applicant has excellent 
reputation, character, arid moral habits*. Is 
intelligent and highly regarded in the community. 
Applicant 1 s mother has excellent reputation,, but 
father drinks to excess and was indicted in 1931 
for unlawful conversion, which involved the 
embezzlement of approximately 32,000. Father, 
ANDREW J.., BRENNAN, was also removed from position 
in the Atlantic County Republican organization in 
1930 because of shortage approximating $6,000 in 
his accounts,. Identification and credit records 
at Atlantic City otherwise negative* 


- R. U. & ~ 


REFERENCE: Bureau File No. 67-428100. 

Bureau Letter' to Newark, 12/9/47 • 
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of 17 South Swarthmore Avenue, Ventnor, New Jersey, was interviewed and 
advised that he has known CHARLES DIEHL BRENNAN, who has the nickname of 
"CHICK", since 193 61 fhe Applicant and his parents have been patients of 
his, and DPv. SUEENEI knew the Applicant as a football and baseball player 
at Holy Spirit High School, Atlantic City, New Jersey* DR. S.7E3NEY is a 
highly respected physician and advised that the Applicant is a young man of 
outstanding good character, who is well respected by everyone- for his honesty, 
intelligence, cheerful personality* and good moral character* Everyone 
considers him a gentleman* He was an outstanding student at Holy Spirit 
High Sehool and played' on the football and baseball teams there* He attended 
the University of Pennsylvania for two years and served almost four' years 
as a weather observer in, the U* S. Army Air Forces* After his discharge he 
returned to College and last June he received his Degree in Journalism. 

During summer vacations between his college years he was employed as a life 
guard for the Atlantic City Beach Patrol* . 


DR. SIVESNEY advised that the Applicant is a person of sober and' 
temperate habits #10 drinks beer socially on infrequent occasions. He has 
been keeping steady company with a former high school classmate,, and this 
girl is a native of Atlantic City, of Italian descent*, who enjoys a high 
personal reputation and whose family is very respectable, DR. SREMEI believed 
the Applicant is deserving of an opportunity to make good and that he has 
the- personal characteristics which would make a ' good investigator for the 
FBI* He did not believe the Applicant has any physical defects and that 
he has enjoyed very good health,* . , 

DR. S7SMEY said that Applicant *s mother* ELIZABETH J, BRENNAN, 
was employed as a seamstress and embroiderer in a factory in Philadelphia 
in order to send the Applicant through college because of her husband 1 s limited 
earning power*- Che is a woman of exceptionally good character* 

The Applicant r s father, ANDRE 1 ! J* BRENNAN, according to DR. SV 3 EMET, 
Is employed as an investigator in the Mercantile Tax Office for the City of 
Atlantic City* He Is a member of the Fourth Ward Republican Club, as is the 
Applicant* Some years ago the Applicant 1 s father was Secretary of the Fourth 
Ward Republic Club and was accused of misusing the funds entrusted to him, 
and charges were placed against him but were later withdrawn* The father 
drinks to excess on occasions and is a loud-mouthed fellow/ on these occasions 
who talks too much* DR*. 0WEM-EI stated the Applicant had risen above his 
fa ther T s background and was possessed of such sterling character that he did 
not believe the Applicant* s background should be held against him in connection 
with his application for employment with the FBI . He advised that although 
the Applicant wore glasses, he wras neat and clean-cut in Ms appearance, was 
well spoken and resourceful. DR. SftEENSI recommended the Applicant without 
reservation* 
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Sister Mary Jane., Principal of Holy Spirit High School, advised 
that the Applicant was an honor student at Holy Spirit High School, and 
graduated on June % 1940 after' completion of a college preparatory course* 

He ranked 21st in a class of 119 students*, The records reflected he was 
veiy studious, punctual, steady, pleasing, and generous. He won highest 
honors in English for four years*. He played football and baseball in 1930, 
1939, and 1940, and earned his letters in those sports. He had an Intelligence 
Quotient of 120* The records reflected his birthdate as June 12, 1922 at 
Atlantic City, Hew Jersey* 

Sister Mary Jane, Sister Mary Leo-, and Sister Mary Stella, all of 
■whom had personal recollections of the Applicant as a former student, advised 
he was possessed of unusually good manners, character and ability* He was 
a real gentleman and his associates were boys of good character, three of 
whom are now in seminaries studying for priesthood* 

MISS CLARA SAUNDERS, Secretary to the Commissioner of Public 
Safety, verified the ApplicanMs employment as a life guard for the City of 
Atlantic City for the summer seasons, from June to September,, of the years 
1941, 1942, 1946 and 1947. He earned $44*80 per week And his record reflected 
that no disciplinary action was ever placed against, him* His services were 
highly satisfactory as a life guard and his record makes him eligible for 
reemployment at ary time* 

MRS*. JESSIE MGNAR, 229 North California Avenue, and MR* EARL J. 

GA SKILL, 222 North California Avenue, who have been neighbors of the BRENNAN 
family for ten and fifteen years respectively, advised that the BRENNAN family 
is well regarded and enjoys a good reputation-. CHARLES BRENNAN is ah only 
child and was considered to be a model young man of good habits and character# 
He was a regular church attendant, had no bad habits, and he and his parents 
are well regarded in the neighborhood. They knew of nothing derogatory 
concerning the Applicant or his parents# 

PATRICK J* McGAHN , 18 South Steiiton Place, a tavern proprietor who 
was a neighbor of the BRENNAN family for fourteen years, at 218 North California 
Avenue, and who is a highly respected citizen,, was also interviewed, as were 
the following individuals* 

RICHARD HUGHES, 19 North Hartford' Avenue, Superintendent of 
the Atlantic City Beach Patrol, who- supervised the 
Applicant's employment, and has been acquainted with the 
Applicant and his parents for twenty-five years* 

MR. JOHN L* KELLY, drug store owner, 2701 Atlantic Avenue, 
who has been acquainted with the BRENNAN family for 
twenty-five years, and whose son, JOHN L»‘ KELLY, is an 
associate of the Applicant* 


3 



m 67-5134 


FRANCIS D. KELLY, 226 North Montpeliar Avenue;, Director 
' of the Mercantile Tax Office at Atlantic. City, and 
who has been acquainted "with the BRENNAN family for 
twenty yearsj 


MR, EDWARD KELLEY, 2642 Fairmount. Avenue, who has been 
acquainted With the Applicant and his parents for 
twenty-five years, and who is a former Navy Lieutenant 
in charge of Shore Patrol at Atlantic City, and who 
was secretary to former U. S* Senator WILLIAM H, SAATHERSj 

JOHN O’DONNELL, 14 South Pennsylvania Avenue, Secretary to 
City Commissioner DANIEL BADER, who has been acquainted 
with Applicant’s father for fifteen years; and 

DANIEL J. MCCARTHY, 306 French Street, a detective -of the 
Atlantic City Police Department, who has known ANDREW 
J. BRENNAN for twenty-; five years* 

ATT of the above-named persons furnished information substantially . 
the same, as that furnished by DR* SWEENEY* Detective MCCARTHY advised that 
he was instrumental In causing the inve $ti ga ti cn of ANDREW? 1* BRENNAN when 
he served as Secretary to the Atlantic County Republican organization in 
1930. ANDRE?? J. BRENNAN was responsible for collecting contributions from 
City and County employees for the Republican organization,, and Detective 
McCARTHY discovered that he, himself, had not been credited with contributions 
made by him for nearly a year between 1929 and 1930*. He produced receipts 
for payments of §5*60 per month, which had been issued to him by ANDREW J* 
BRENNAN* A subsequent investigation disclosed that. BRENNAN was short several 
thousand dollars in his accounts and he was removed as Secretary* No criminal 
action was taken against him for unlawful conversion of the funds because 
the organization did not want to air their troubles in public* 

FRANCIS KELLY verified' this information orally and by producing the 
original copy of an audit which he made for the Atlantic County organization 
in 1930 ♦ The audit reflected a shortage of approximately $6,QQ0.00 on June 
30,. 1930-, but this figure was not final because the available records were- 
incomplete. KELLY and MCCARTHY advised that. BRENNAN was also short, in his 
accounts as Secretary to the John Murtland Fourth Ward, Republican Club, of 
which he was an Officer. BRENNAN served as a Magistrate of the Fourth Ward, 
at that time;#. 

MISS CHARLOTTE BROWN, Clerk in the Atlantic County Prosecutor’ s 
Gffi-ce, advised that the records of that Office reflected that ANDREW J* BRENNAN 
was charged with unlawful conversion of approximately $2,000*00 in a complaint 
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<> 




signed by JGHK MURTIAND, and that BRENNAN was held for the Grand Jury under 
$2,500.00 bail after an arraignment before Judge CGKEG-. %e matter me heard 
by the Grand Jurty On September 8, 1931 and a no bill me returned# ft was 
re— presented to a Grand Jury on Gctober 8, 1931> at which time no action was 
taken. .On November 6, 1931 a true bill was returned under Indictment No. 

13863.. The indictment was not moved for trial and on November 27* .1945 the 
indictment was nolie pressed.* It is to be noted that JOHN MURTLANT is npw deceased.. 

att of the persons who knew of the Applicant’s father r s reputation 
were unanimous in recommending the -Applicant for Bureau employment* They f®lt 
the Applicant's character and reputation far offset the derogatory conduet of 
his. father in the past. All persons interviewed knew of nothing derogatory 
whatever regarding the Applicant,, and stated that his loyalty and patriotism 
were beyond question* All persons interviewed are personally known to the 
writer as individuals of good standing apd reputations in Atlantic City, New 
jersey* . 


The arrest records of the Atlantic City Police Department were checked 
with negative results against the names Of the Applicant and his parents. 

The records of the Credit Rating Service., Inc.., contained a 
newspaper clipping with reference to ANDREV7 J.* BRENNAN'S arrest and arraignment 
op November 9, 1931 before Judge COKEG for unlawful conversion. The credit 
records of this organisation, however, were otherwise negative* 


- REFERRED UPON' COMPLETION TO THE OFFECE OF CffilGEN - 
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tv STANDARD FORM NO. M 


imw mmmmm • united states government 


TO : f . it. 


FROM : ii. L 


, DATE: 12/L9/47 


SUBJECT: CHARES ML BRENNAH 




Mr. Totem, 
It, B. A. TaS 
Mr, Clegg __ 

Mr, 01avln_ 

It, 'add 

Mr, NichoIiT 

It. Rosen 

Mr. Tracy 

Hr, Carson; 

Kr. Egan 

Hr, C-urnea 

Hr, Earbo 

Hr. Hendon^ 
Hi, pennlnpi 
Hr, Quinn Tati 


Applicant's fatheris possibly identical nit| the Andreis Brennan 
mentioned in Bureau File //3H42$, Serials 628 and 
uitb aliases - 1ITE SLATE TRAFFIC' ACT, HARBORING. 67“ l). j * jEj 


This file reflects that one Andrew BrefflapasaMt^-ferinfona- 
tion regarding the location of one loch L. Johnson mho'Nta&>b@l»i^)^}^ie* con 1 
nected with the above Hite Slave Traffic ring, Brennawasi unable-to- furnish" 
any information of an evidentiary value concerning Johnson, oThj||^|^c- 
ted Brennan, a precinct captain, as residing on North CsOjfMnia Avenue, near,,, 
the Bay, Atlantic, New Jersey, SjM 1 ' ■ 


rntm u tmAi*** s> 




Deoember 8, 1947 



Charles .Diehl Brennan, 25 
N • <J * , Pa • 


67-428100 


Si: applicant 


Father, Andrew J* Brennan, 54, Pa. , IT. J.., Tax, investigator*. 
Mother,, Elizabeth J* Brennan, 53, Pa*, B. J* , Housewife* 


■ .v 


0/l£st< 










▼ r 'fynry~ 1 ^ ' . '■' / 










y 


3/“ f-V-2. uq^foSy. 7? 3 'Tif^ 0 ^ 
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IN REPLY; PLEASE REFER TO 



ctfej&t §iutm x*f KtXBtxcz 

2R%itemi i&utezm of Jmieattgatlim 
lUasIjtrtgtott, 5L <&. 

December 19, 194? 


•MEMCfeAKpDM 


A search of! the files of this Division ^ 

fails to disclose any .record of CHAHLBS D.JEHL BEEMAS, 

applicant, whose fingerprint card has "been 

retained here. The fingerprint classification 

in this case is:. 10 0 12 IT OH Reference 12 12 1 : 2 

1 22 U Old 24 30 32. 

This confirms, information telephonicaliy 

furnished Mrs. Jacobs in the Chief Clerk’s Office.. 

Yery^truly your ^ 


Q,.\ Tamm- 





u ;_0 231817 



# ;• 

States ^puptmsnt ixf Ifttaiicn 

Itetseral Stomm nf Juriraiujaiintt 
2$taaI?Tttgicm, SB. <SL 


IN REPLY, PLEASE REFER TO 

file no. 67-428100 


January' 13, 194& 


BRIEF OF INVESTIGATIN' 

RE: CHARLES DIEHL BRENNAN 

Special Agent Applicant 

Age: 2-5 

Single 

Veteran 


SA EXAM: 11/ 28/47 

Written:- 50 % 

Oraii 60 % 

Composite: 55$ 

Vet, Pref . 05 % 

Final ra ting. 60 % . ... 

Unemployed " 

EDUCATION 

Holy Spirit High School., Atlantic City, II. J. , 
1936-1940, graduated . 

and I.Q. of 120. 

University of Pa*,. Philadelphia, Pa., 1940- 
1943 and 1946-1947, A.B. degree. 

EXPERIENCE 

Atlantic City Beach Patrol, Atlantic City, 
N.J., lifeguard , summers 1941.,- 42,46,47. 


A.B. , 



Ranked 21 in class of 119. Won highest 
honors in English for 4 years. Won 
letters in football and baseball. Had 


Favorable. 


. REFERENCES 

Dr. Harry A. Sweeny, Atlantic City, - Nt I., 
Joseph Keeley, Washiiigton,' D. C'., 

Dr. Nathaniel Harris 
Francis McArdle 

William 0. McDermott, all Philadelphia, Pa 


-Services highly satisfactory * 
for reemployment at any time. 

&• 


Eligible . 


Speak highly of applicant. Dr. Sweeney 
advised applicant. s father, Andrew J. 
Brenfran > einplbyed as an investigator- 

in Uhe Mercantll| T.ax Office for' the 
City of Afrlanteic City.. 4e is a member 
of the 4th Ward Republican Club,, as is 
applicant . .Some years ago the .applicant 1 s father was .Secretary of the;; ,4th Ward , Repub- 
l ican Club and ..was.' accused of misusing the funds,' entrusted^ tb ..him, 'and*, charges were . 
placed against' him, but were .later withdrawn . Th‘e father. ‘drinks %<5/.eac i ^§'s . oii occasions... 
an d is a loud-mouthed f-ellbw on, these occasions who talks th^MuShV D r. Sweeney stated 
applicant had risen above his father's background and wall possessed of such sterling 
character that he did riot believe, applicant s background should be hdld against him in 
cohnectiori with h-is application for employment with the FBI, 

MEMBER OF ORGANIZATIONS .Atlantic. City Beach Patrol Benevgle nt 

.;.... Miss Guig,on 

Mrs. Jacobs 

. . .Leave Clerk 

Movement Sec. 

Mrs;. Wackerman 


jml 



Routed. 

Searched-. JJ?. 
Serialize /J| 
^Checked- 
Filed. -. 






#. 


MEMBER. OF ORGANIZATIONS (continued) 

Organization; American Legion; Fourth Wa rd Re publican Club . 

MISCELLANEOUS 

Neighborhood investigation of applicant Favorable, except for the following, 

and relatives. Prominent people advised substantiall y 

the same information as that furnished 

b y Dr. Sweeney. Detective McCarthy advised that he was instrumental in~ causing the 
investigation of Andrew J.Brennah when he served as Secretary to the • a tlantic County 
Republican organization in 1930. B rennan was responsible for collecting contributions 
' from City and County employees for the Republican organization, arid Detective McCarthy 
discovered that he, himself * had not been credited with contributions made by .him’ for. 
nearly a year between 1929 and 1930. Hq produced receipts for payments of f>5.60 per 
month, which had been issued to him by Brerinan. A- subsequent investigation disclosed 
that Brennan was short several thousand, dollars in his accounts and he was removed as 
Secretary. No criminal action was taken -.against him for unlawful conversion of the 
funds because the organization did not want to air their troubles in public. Mr, 

Kelly, Director of the Mercantile Tax Office verified this information orally and by 
producing . the original copy of sin audit which he .made for the Atlantic County organ- 
ization in 1930. The audit reflected a shortage of approximately $6000 on. June 30, 

1930, but this figure was not final because the available records were incomplete. 

Kelly and McCarthy advised that Brennan, was also short in his accounts as Secretary 
to the John Murtland Fourth Ward Republican Club, of which he was an officer. Brennan 
served as a Magistrate of the Fourth Ward at that time. Miss Brown, Clerk in the 
Atlantic County Prosecutor’s Office., advised that the records of that office reflected 
that Andrew J.. Brenrian was charged with unlawful conversion of approximately $2000 in 
a complaint signed by John Murtland and that Brennan was' held for the Grand Jury under 
$2500 bail after an arraignment before Judge Corio. ; The matter was heard by the Grand 
Jury September 8, 1931 and a no bill was returned. It was re-presented to a Grand 
Jury October 8-, 1931 at which time no action was taken. On November 6’, 1931 a true 
bill was returned under Indictment No. I3863. Th e indictment was not moved for trial 
and on November 27, 1945 the indictment was. nolle prossed. . All .'the persons who knew 
applicant's father’s reputation were unanimous in recommending applicant for Bureau 
employment. They felt the applicant's character and reputation far offset the deroga- V 
fory conduct of his father in the past. All persons interviewed of nothing derogatory 1 
whatever regarding applicant, and stated that his. loyalty and patriotism were beyond 1 
question. Applicant's father is a tax investigator. 

Born 6/12/22, Atlantic City, N. j. Verified.' No un-American sympathies 

disclosed. 

Languages Latin , French and Spanish — small degree 

of proficiency in reading; idiomatic 
knowledge of speaking, and very small degree of proficiency in writing. 

Criminal record of applicant and relatives. No records in Identification Division 

of the Bureau on Andrew J. Brennan 
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Acquainted with Special Employee Francis 
McArdle . 


Coments favorably. 


Credit rating Records of Credit Rating Service, Inc., 

Atlantic City,. - N.J., negative except for 

newspaper clipping with reference to Andrew J. "Brennan *s arrest and arraignment; on 
November 9, 1931 for unlawful conversion. 


Military record 


23, 1943- Honorably discharged February 11, 
Forces Base Unit by reason of demobilization. 
Observer and civilian occupation as student. 
Victory Medal, American Theater Service Ribbon, 
ranged from. unknown to excellent. 


Enlisted in U. S : . Army September il, 

1942 and entered on active duty February 
1946 as Sgt. from the 1060th A rm y Mr 
Military occupation listed as Weather 
Awarded Good Conduct Medal, World War II 
Character and efficiency ratings 


Personal interview with Interviewing States, applicant presents a good personal 

Official Milton R. Kaack. appearance and approach,- dresses neatly, 

refined features, good personality j. is- 
well-poised and self-confident, average in speech, tactful, answers general questions 
quickly, has not studied Federal Procedure and has had no investigative experience , 
has possible executive ability , ‘ appear s to be resourceful and is likely to develop. 
Applicant makes a good impression, is serious minded^ and it is believed he will develop 
rapidly. Recommendation — Favorable. 

OUTSTANDING ENDORSERS AND OTHER INTERESTED PERSONS None:. 

Applicant's physical report dated December 1, 1947 , reflects vision 20/40 in both eyes, 
corrected to normal in both eyes with glasses;. color vision normal; 5 teeth missing; 
height 5 ' Ha " ; weight 173 pounds without clothing; recommended for arduous physical 
exertion . .Health Service states urinalysis and blood serology not done . . 


W. R. Glavin 





* 


Atlsoitic City, d*J. 
Fe bruary 26, 19 4§' • 


department of Justice, 

Federal Bureau of Investigation, 
Washington, d.C. 



dear Sirs, 

In November 1947 I made application for- 
the position of Special Agent and received notice 
to appear- at the Raymond -Commerce Building, dewark* 
dew Jersey, on Friday, dovember 28, for an exami- 
nation and interviews I complied with these in- 
structions and was informed that I could expect aiy 
interval of two or three months before hearing 
anything concerning my appointment. : 


At this time I would like to know if it 
is possible for you to reveal whether that appoint- 
ment is still pending. I am fu-lly aware of the 
time and effort required in the selection of new - 
personnel however, any information which you might 
be at liberty to divulge concerning my status 
would help me to determine my future course of 
action. 


Thanking you in advance for your kind 
consideration* I am, ( 

W Respectfully yours, 

' ^ & . /S— , 





hurl e s d . Br ehnaii . 


^ N r-A ~~ fi 



HI od. | 

i- res is.,... 








V) 

! 1 


j March 8, 1948 

s 

\ 

n 

i£r» Charles B/ Brennan 
j 223 IJorfch California Avenue 

f Atlantia City* IJew; Jersey* 



/t r 

Ohoca-u- cs {), 
File* by* ^ 


■y 


i 

i 

1 


Bear !&*:« German: 

You are hereby offered a probationary appointment as a Special 
pjrQXi% in the Federal Bureau of Investigation, United States Depart- 
ment of Justice, in Grade CA ; F£q.,. with salary at the rate of P er an hum ' 

less five per cent deduction for retirement purposes. Since' this appointment is 
probationary for a period of one year after which time it will become permanent,, 
it is to he understood that it will he necessary for you to demonstrate- during your 
prohationary period your fitness for continued employment in "the Federal Bureau of 
Investigation. All salaries are subject to the Federal Withholding Tax of approxi- 
mately 15 per cent. You will also be allowed vour expenses of travel in .accordance 
with existing regulations and $6.00 a day in lieu of subsistence when absent from' . 
official headquarters, which will be fixed at Washington. D. C. , effective upon yo u] 
entry on -duty and thereafter, changed. in accordance, with vour field assignments. 

You should proceed t.o Washington-., D. C., at your own expense in order to assume 
your official duties. 7, 


It is also understood that you are to- proceed on orders to any part of 





ISr, Charles 5* 

Atlantie City* Ildar Jcj ?sey' 


Your assignment, during training will be at Washington.,. D * °*» *" d 
Quantico Virginia.. No per diem is paid while in Washington,, however the 
period of training will include approximately five tosevenweeks at the 
tar Academy at Quantico, Virginia, where a per diem of $4.20 will he allowed. 

It will not he possible for the wives and families of appointees to be omi 
oiled at Quantico- during the period of training-* 

You should provide yourself with suitable clothing for use on the 
firearms range.- Navy gray shirts and trousers arepreferred,bui 
cannot be procured, it will be permissible to use khaki shirt! 3 ^ ■- ' 

You are requested to have the following gymnasium -equipment- 2 ? al W 

socks (white); 2 pair athletic trunks (gray), elastic waist, preferred, 2 athletic 

supporters^ I sweat shirt (gray); 1 pair gym shoes- (White , either high or low; 

1 pair of slippers for shower room use (wooden klak? or o-l'ogs are not desired 
unless they hwe soft soles). Should you have the aforementioned equipment in 
^ur possesion at the present time, it is Suggested that It he krootfg,^ 
you to Washington, otherwise, it will he necessary to secure it subsequent to 

yow entry on duty. 

Due. to limited parMng space, Agents are not permitted to take auto- 
mobiles to Quantico, Storage space charges for .automobiles u> Washington a 

approximately SI. 25 per day. 

Storage space for luggage at Quantico is likewise limited, and it is 
therefore desired that only a limited amount of clothing he brought by the Agent. 

Before reporting far duty, you should provide yourself with sufficient 
funds to enable you to live for at least one month before receiving your first 
salary check. 

In the event you accept this appointment, it will be necessary that 
you sever all business connections prior to your entry on duty. 

All enplcyees of the I’oder&i Bureau oi’ Investigation are presently 
Tfobliimt sis lyeel&y which -adil continue for an indefinite r cried, 
for the sixth day is on m ovoptxno besis which vill anonnt to an additional 
less withholding tax deductions* -each bi^~eei2y pay period* 

You shooM also read carefully and closely the enclosed letter sotting 
forth contain condition*. under which the appointment is accosted and* if the' 
conditions are thoperghly laidersioad* it is requested you sipp and return the 
letter to this office ia-edlately. 
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Charles B* Brennan" 
Atlantic Git# 1 ,. iJqrr Jersey 1 


and f’i^en n^nnS??^?^ S^,?S S f hoUld x b ® considered stricter confidential 

f ^ s ] 3 ? u ' L ^ b0 Presented then yon report for oath of office* 

3. th ? d ff 6 ,°5 y° a ^PoH 'fee this Bureau immediately follows your 
3 rS3°f^ m ano “ bo2? Government Agency, you ahOnld advise the Poraonnel Office 
of teat A^onqy prior to entry on duty in this Bureau, 

Sincerely yours. 


John M^ar Hoover 
Director 
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RECORD OF P 




AL EXAMINATION OF OFFICERS AW SPECIAL AGENTS 


4 


CC-270 


FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 


0 

Brennan, Charles Diehl 


NA # 7 


.AGE 25 YEARS- . 10 MONTHS 


■NAME; 

NATIVITY(state of birth) if. </* MARRIED. SINGLE. WIDOWED : Singl & N UMBER OF CHILDREN 

. FAMILY HISTORY ' Parents living and well . 


HISTORY OF ILLNESS OR INJURY . n 


n 


HEAD. AND FACE . 

EYES: PUPILS (size, shape,, reaction to light and distance, etc.) & MM react to L & A . 

DISTANT VISION RT. 20 / 2R corrected to 20/ 20 

LT. 20/ ' 3 ° , corrected to 20/ , 

n 


COLOR PERCEPTION 


(state edition of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS n ' ; ! 


EARS: HEARING RT. WHISPERED VOICE! 


_/ 1 5 ' 


CONVERSATIONAL SPEECH. 
L.T. WHISPERED VOICE 15 . / l5 1 CONVERSATIONAL SPEECH 
DISEASE OR DEFECTS n 
NOSE 


1 1:5' 
/l5 1 


skptumdeviates to left 


SINUSES 


clear 


(Disease or 'anatomical defect, 6ba£&$htion, etc, !State degree) 


& 


TONGUE, PALATE, PHARYNX,, LARYNX, TONSIL C tonsils absent 





TEETH AND GUMS(disease or anatomical defect).:.. 

MISSING TEET H h . ^ .1 Q'. 28 " 

NONVITAL TEET H n 


as chart ed 

sir 


PERIAPICAL DISEASE 




* 3 4 5 6 7 8 9 10 11 12 13 14 15 16 


MARKED MALOCCLUSION . 

ft r- 

n 

PYORRHEA ALVEOLARIS 

n ■ 


TEETH REPLACED BY BRIDGES 


n 


DENTURES 

71 

REMARKS 

. .# 2 , exposed • 

* 




GENERAL BUILD AND APPEARANCE. 

TEMPERATURE . 

HEIGHT. 

WEIGHT 


17 IS 19 20 21 22 23 24.2S 26 2* . 

W„ M- • Er i : (k s^S^/^0 

. (Signature o^oB.e ,n.-th>k;iO f f.i.c e 

*> 7,W a rii t M/i Ir * / ‘.f- 


6 ' 0 " 


medium build, postbure ^ 

961 


CHEST at expiration, 


F'lliaci 


m-. 


180 


CHEST AT INSPIRATION '39 R S3. 

r*TDPTT1^1?PDT?\TnTi r\Ti A T»r\A»rTa\T a m im/tiTT TArTn"'" ” 'TO * *” 


JGL 


CIRCUMFERENCE OF ABDOMEN AT UMBILICUS" 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE ,_n _ , ;.r il Of | 

SKIN, HAIR, AND GLANDS * ” 

NECK (abnormalities, thyroid gland, tracheal larynx) 


SPINE AND EXTREMITIES (bones, joints, muscles, feet) 







May 7 S I9k$ 


pep.soual jam com 



7TIAL 

'V - : " T ■" 


kJ 

Hr* Charles 1* Brennan 
rcderal Bureau of Investigation 
Mash ingtou; B* C. 


Bear Mr*. Brennan* 

The Bureau is in receipt of the report 6f the 
physical c semination afforded you at the United States 
Maval Hospital* Quantise; Virginia; on Jtpril 21* l^k-Q* 

This report reflects that you have defective 
vision of 20/2$ in your right eye and 20/30 in your left 
eye ; corrected to 20/20 in Both eyes « 

The Board of Caen thi ng Physicians of the Unit ed 
States Kaval Hospital reports that you are capable of per*? 
forming strenuous physical exertion and have no physical 
defects that would interfere xith yoUr participation in 
raids or other vtork involving the practical use of five* 
arms* 


Sincerely yours* 


Tolson^ 

, E, A. Tamm” 

Sliln— 

Lad d 
Nichol s 

Rosen 

Trao y 

Egan 

Ournea 

Hart) 6 . 

w 

Pennington_ 
Quinn Tarcm__ 

Tile. Room 

Mr,. 'Kease ^ 

Miss Oand y 



john Edgar Hoover 
Director 



1 






do solemnly 




O 




I, 


U. ,4j,tc(& $. 'K»H* 




swear that I will support and defend the Constitution of the United 
States against air enemies, foreign and domestic; that I will hear 


true faith and allegiance to the same; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and 

that I \vill well and faithfully discharge the duties of the office 
of Special Agent . .ift.tha /Federal t Bureau _ of _ ^vastigation^ 

United State# 'Bepartaeht of Justice: 


on which I am about to enter: So help me God. 


(Sign here) 
Subscribed and sworn- to before- me this 



UitfIXBB ATJTHOBITY OF THE 
\CT OF TUBE 26, 1843. 


DATE -OF ENTRY ON DUTY 
DATE OF BIRTH 




ri. . j.2.) . j. *i .&.$*. 

A.tU* /«. £ . .^///. (JY&.W . . 


I 


PLACE OF BIRTH* 

* If foreign born, date of naturalization. 
LEGAL VOTING ' RESIDENCE . . ...AtU 


r 


DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT A. 


if* 


(yes or no 




r 


Standard Form No. 6 
(Approved by the President 3/28/24) 
Revised Dec. 5, 1929- 


f, 


RSONAL HISTORY STATEMENT 

(To be prepared by appointee in ojvn handwriting) 


A».i ( It tf+8 


Department or Establishment Date 

1. Name in full (Mr., Miss^OE-M^a.) l£r... & (XjU sO, to. QL a y (e $ ^ t cl* f 


2. Present address . 


Z2z/r.e~i, , AHT^c.h asrm » ./ 

. mlsr* i 


(Number) 


3. Legal (voting) residence ... 

A/ *7 

4, 


(State or foreign country) — 

5. If foreign-born, state whether naturalized or alien 


I* -y* (Statoand Congressional Districts/ y * * * (County) ^(City or town) 

Where born - ^ j. L _ tA^k. When born L; 


(City or town) 


o. htt i a 

m Uui. 

(Month Day Year) 


. SEX 

MARITAL CONDITION • | 

RACE. (If other, state which) 


Female 

Single 

Married Divorced 

Widowed* 

White 

Colored 



7. Number and ages of dependents domiciled with you 


M 


0 to €- 


A BRANCH OF 
Al SERVICE * 

PXACE OF 
EMPLOYMENT 

-? 

POSITION 

SALARY 



Month 

Day 

Year 

Month 

Day 

Year. 

^ 6, 


CjeaJi 





Jbe 

XI 

>6 

f 





























- 






* 







* 







NAME 

\ POSITION AND DEPARTMENT OR OFFICE 
IN WHICH EMPLOYED 

RELATIONSHIP 


Position 

Department or office 



• Position 

Department or office 


- 

Position 

_ Department or office ^ 



10. Do you iiow hold any State or municipal office? If so, state below: 


t Wo 


(Title) (Location) . (Date appointment expires) 

11. Are you the wife of a disabled veteran or widow or orphan of a person who was in the military or naval service? /V & 


(Wife, widow, or orphan) 


(Name of veteran) 


(Organization and last year of service) 


mat 

Navy 

Marine Corps 

■ Coast Guard 

War veteran 


None 


Pensioner 


V eterai^ ^B^eau 


' t - / . 
E nli s t e df^-4?-.^-^ Discharged 

Rank jPjC.lt. Rank - 


Organization Organiz ation^^^^j^l.^fe^ 1 !. 


Enlisted — .... 

Rank ~ 

Organization . 


^ DiscH^^^. — 


__ #/ . 0 ] !v 

“7 T \ 

, OrganizatiQXi.-A^--^- — 




[over] 











Name ~ 


+ Jt±^A ice ~*F- - X. : i!r...Il.‘.C..-.. 

(Department or agency) . J -, 1 (Bureau or division) '(Place /of employment) 

- - 

(Given name, initial or initials, if any, and last name. Print or type) 


Section 9A of Public 252— 76th Congress, approved August 2, 1939, •otherwisie known as the “Hatch 
Act,” provides : 

“(1) It shall be unlawful for any person employed in any capacity by any agency of the Federal Government, 
* whose compensation, or any part thereof, is- paid from funds authorized or appropriated by any Act, of Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States. 

“ (2) Any person violating the provisions of this section shall be immediately removed from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the .compensation of such person;” 

It is provided in. various appropriation acts that no part of the funds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi- 
davit shall be considered, prime facie evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a 
member of an organization that advocates, the overthrow of the Government of the United States by 
force or violence and accepts employment, the salary or wages for which are paid from any such appro- 
priation, shall be guilty of a felony and, up.on conviction, shall* be fined not more than $l,000.or imprisoned 
for not more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitu- 
tion for, any other provisions of existing law. 






* 


* 


* 


* 


* 


i, o~y_. ............1 , do solemnly swear 

(or affirm) that I have, read and understand the foregoing; that -I do not advocate the over- 
throw of the Government of the United States- by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or, 
organization that advocates the overthrow of the Government of the United States by force 
or violence. 





(Signature of employee) 









Mt 


. .AFFIDAVIT 

' / t 

STR IKING AGAINST THE (FEDERAL GOVERNMENT 


3 ey {• . f' $ 

** (Dept. or'Estab.) 


f. 1. 2. 

bureau or Office) 


. tfa. sLf^<4ot^ CXC. , _ 

: ' " (^jj-ace of Employment) 

i, CL 01 fl* $ 3 . , do hereby swear (or affirm) 

that I &m hbt >erigiag§d' in 'any- strike agairiist the Gbverninerit of the" United 
States arid that T wllil not so- engage while ah Employee of the Government 
of the United .States jl that I am not a member of an organization of Govern- 
ment employees that asserts the right to-strike against the Government of 
the Uriited States, arid that I will riot while a Government employee become 
, a member of such ari (orgahizatiori. 


Subscribed’ and sworn to before me 
at -StatO-of-^ 


Signature, of employed ' of appointee) 
: W«' day o 


£7— 


i«# • V- 

(Not needed- where hone available) 


1 * 

A CT OF JTOPB 

(Title)- ' 


NOTE!' Any' officer- or employee of :a> department or establishment who Is designated in 
writing by the head thereof to administer oaths t in connection with Jemployrnent as 
required by law is authorized to hkmihister the affidavit required! -incidental to the 
foregoing and such affidavit must be administered without charge or fee and has the 
same force and effect as affidavits administered by officers having seals. 

OTATTiTORY PENALTY CLAUSE: «Any person who engages in /a strike against the Government 

of the United States, or who is a member of an organization of 

that asserts the rig&t to ^strike against the Government of the United .States * a **^ 

accepts employment the, salary or wages for w.hich are paid from any appropriation 
contained' ih thib Act shall be guilty of a felony and, upon conviction, shall be 
fined not more'^hw^$i;6(fe>r /imprfe dried* for .riot *more than one y® ar * ° r 
further, that the above: .penalty ^clause shall be in addition to, and not in substi 
tut ion for, any other provision of existing, law. ** 






s' tit 




Director 
Federal Bureau of Investigation 
United States Department of Justice- 
-Washington, D. C. 



(Place )'_i 
(Date ) 


Jljsri/W/f- 


Dear Sir: 


Having filed an application for a position ad Special .Agent in the 
Federal Bureau of Investigation, United States Department of Justice,. I -hereby 
agree that in the event of an appointment I will be governed by the following 
conditions : 


1. Upon appointment, I shall be required to proceed at my own expense to 
Washington, D. G. , where I will take the oath of office and enter on duty. 

2. That said appointment will be on a probationary basis. 

3. That my retention in the Bureau shall be dependent upon the performance 
of ■satisfactory services, and if my services are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time "and 
that I will not receive transportation to my home, or to any other point, 
at Government expense. 

4. That if appointed I may be sent, to any .part of the continental or' terri- 
torial United States that the exigencies of the Bureau-'-s work may require; 
that my headquarters may be fixed- in some jurisdiction other than ihat in 
which I have heretofore resided; that my headquarters, may -be changed as 
the work of the Bureau may require; and that no transfer Will be made from 
one station to- another for personal reasons. 

5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the. public is fully understood by 

me, and that- the strictly confidential character of any and all information 
secured by me-, in connection directly or indirectly with my work as a ‘ 
Special Agent, or the work of other employees of which I may become 
cognizant, is fully understood by me, and -that neither during my tenure 
of service with the Federal Bureau of Investigation nor at any other time 
will I violate this confidence, and I agree that I will not divulge any 
information of any kind or character whatsoever that may become known to 
me, to persons not officially entitled thereto. 


I further agree that nothing connected with this certification is 
to be construed by me as an assurance that an appointment will be tendered me; 
that I fully understand all of the foregoing and that the conditions ^pcSfied 
herein are agreeable to me; that if appointed I will abide ’by (Saregoing 
conditions, and I am fully cognizant that the provisions menfeoned above^iSe to 
be complied with and they are to be regarded as a part GST my appoint^eS^ if it 


is subsequently tendered to me and accepted. 




Very -truly yours, 

k 0 





* 


Director 
Federal Bureau of Investigation 
United States Department^of Justice 
Washington, D. C. * 


(Placed Atlant^ City. New Jersey * 
(Date ) March, ffT 1948, . _ 


Dear Sir: 


Having filed an application for a position as- Special Agent, in the. 

Federal Bureau of Investigation, United States Department of Justice, I hereby 

agree that .in the event of an appointment I will be governed' by the following 

conditions : 

1. Upon appointment, I shall be required to proceed at my own expense to 
Washington., D. C. , where I will take the oath of -office and enter on duty. 

2 . That said appointment will be on a probationary basis.. * 

3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services' are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time and 
•that I will not receive transportation, to my home, or to any other point,, 
at -Government expense. 

4. That if appointed I may be sent id any part of the continental or terri- 
torial United States that the exigencies of the Bureau's work may require; 

t that my headquarters may be fixed in some jurisdiction other than that in 
which I have heretofore resided'; that my headquarters may be changed' as 
the work of the Bureau may. require-; and that no transfer will- be made from 
one station to another for personal reasons. 

\ 

5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood- by 
'me,, and. that the strictly confidential character of any and all information 

secured by me., in connection directly or indirectly with my work as a 
Special Agent, or the work of other employees of which I may become 
cognizant, is fully understood by me, and that neither during my tenure 
of Service with, the Federal Bureau of Investigation nor. at any other time 
will I violate this confidence, and I agree that I will not divulge any 
information- -of any kind or character whatsoever that may become known to 
me,, to persons not .officially entitled thereto. 


I further agree that nothing connected with this certification is 
to be construed by me as an assurance that an appointment will be tendered me;' 
that I fully understand all of, ^ the foregoing and that, the .conditions Specified 
herein -are agreeable to me; thay^if appointed 1 will abide by the foregoing . 
conditions, and I am .fully cognCzant -that the provisions mentioned above are^" 
be complied with and they are t'iJ/be, regarded as a part of .my appoin Jrae^t\ fF 
is subsequently tendered to, me and*' accepted. „ 


'd 


* j * / * ’ * 
' tit 


Very truly yours, 





Charles D. Brennan 
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Effective 
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SAC, 

Director, FBI 


PERSONAL AND CONE m 


. v T ok ifer. 

. iMm imoitio* 



to % l%i 







There are transmitted herewith. t Mlj)c^copies. of the following 
papers, concerning the above cap t i oned^jp 0 cia^gent s which are to he included 
in their field personnel files;- ^ 


Mr-. Tolso n. . 

Ur. B. -A. TSE” 

Ur. Clegg ' 

Ur. Olavln 

Ur. Ladd 

Ur. Nichols 


’ Vocation record 
-Personal .Status' report 
Efficiency report. 

examination report 
^property record 

MAILED lll^, istefr: 


7 


m 



*r> ^ 
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The ^ffidlMcy Tefdft iftor your confidential, information,, and 

.r -i.i : ,* * +Vi« 1-Pn+ivpQ +v»oi’ivincT h.f t.HftSft AITlTlI nVfiflf? 


ur! i ttSiay he used hy you as a .guide, in the future training of these employees.. 

ur. Tracy • ' i *# .MtssswWffifi ; .. 


UO U£>B U UJ j-yov *** ’A • I w • • 

r" I I 

te 

■i 


> Tracy^ 

Mr. Egan 

Mr. Gurnea_ 

‘Mr* Harbo * 

t:»SS6ira} , 

Ur. Quinn TamMiMftHT'A 1 
Tele. Room 
Ur.. Nease ; 

Ulss Oandy 


’ttoticsi ai eciafc a tlJ, rfcpvttcxy it 

'i 







,* i_i ♦ . « . . . 


NAME; ' jj charlea B, Brennan! ' 

AGE; ... 

llAE^^STAfOS:? : ' 

LEGAL RBSIPBSiOEs 223 fl* California 4V erne, Atlantic City. New Jersey 
TEJ&Bs Special. Agent - 

EDUCATION? University of Pennsylvania* Philadelphia* Pa„ 9/40 to 1/43 
and 3/46 to 6/47*, AB degree* 

PREVIOUS EXPERiMGBt lifeguard, Atlantic City Beach Patrol* Atlantia 



Brennan is- 23 year# old* single, and was horn on ’Jane 12 * 1922 * in Atl?ntiC 
City, Hew Jersey, which he regards as hid legal residence. He graduated 
Iron the Holy Spirit High School in Atlantic City, Hew Jersey, in dune 
1940 .. Proa September 1940 until January 1943 andagaia Iron March 194 $ 
until Juno 1947 he attended the University o£ Pennsylvania, PMiadeiphia* 
Pennsylvania, from which ho graduated with an: AB degree. 

During the summer months of 1941 * 1942 , 194 $* and 1947 Brennan was employed 
as a lifeguard on the Atlantic- City Beach Patrol- in Atlantic City*. Hen . 
Jersey* 


Brennan entered the U.S, Army Air Corps on February 23 * 1943 * as a private. 
He had no overseas duty and was discharged on February 11 , . 194 $* with the 
. rating of sergeant* • ' 

Counselor Patrick II* Rice reports? Brennan hap at leant 'an average 
appearance and a very pleasant personalty * He is f riondiy in his daily 
contacts* and it is believed that he has good social and business contact 
qualities, Brennan has average intelligence* .He has a very good attitude 
toward the Bureau 1 ? work and has applied hhuself well in trailing school,. 

It is believed that, he will develop into at least an average agent,, 

Mr. Rogers states? Brennan. makes, a very good personal appearance. He has 
a very pleasant personality, handles, himself very well and calces a good 
impression * He seems to be intelligent, has a very good attitude and has 
good contact qualities. Shis man should develop' very satisfactorily in the 
field. ' 


Brennan plans to be married on June 23 in Atlantic Gity, W ew Jersey, He edn 
be assigned to. any office. 


Tolson JSRidjb 

Ei A. Tam m 

Clegg 

Olavin 

Lad d : 

Nichol s 

Ro sen_ 

Trac y- - 
Ega n 
Gurhe a- 
Harbo 
. Moh r 

Penningto n ~ ~~ 

Quinn Tam m - 
r. Roo m - 
Neas e 
Miss Gand y 




Dune 9,. 1948 




Special Agent in Change- 

Seat tie,, Washington 


Dear Sir: 


This) i-s to- advise you that Special Ag;ent 
Charles D* Brennan* -who entered, bn duty April 19, 1948, 
in Grade GAF--10-, at a salary -of $4525 .8,0 per .annum-, has b*een 
directed' to report to you for assignment;. The training 
school terminates, on June ryj 1948 -on. which date 
he will proceed to your div-i-s ion.. You should advise the 
date of his arrival... . 

You. are instructed' to continue the training of 
the Agent so that he. niay receive experience in all 'branches 
of the work of the Bureau, in, submitting -special efficiency 
reports., in accordance with the provisions of the Manual of 
Rules and Regulations, you should include' statements as to 
the. kinds of cases- on which the -employee has been engaged.-, 
his ability or lack thereof in any certain phase- of the work, 
•and particularly -his ability to perform more involved in- 
vestigations, such-, as bankruptcy, It is. further desired 
t'hat you give your personal attention to the development of 
this employee along administrative and executive Lines and 
that any -pertinent information indicating possibilities for 
assignment to such work be reported to the 'Washington head- 
quarters of the Bureau from time- to* time., 


fe^ONS SECTION ; 

i/ailed 9 

JUN 1ft 1948 P.f.1. 


«4V£9TC8*lKC!4- 

«. s. c£P»^K£tiref lattes 


Very truly your-h, 



John Edgar Hoover 
Director 
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IN REPLY, PLEASE REFER TO 
FILE No. j . 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. Ci 


Dear Sir; 



For inclusion in the fui\d to he paid to the widow or designated beneficiary 1 of any Spe- 
cial Agent of the Federal Bureau of Investigation, United States. Department of Justice, who- had 
contributed to this fund prior to February 15, 1948, and who dies .from any cause except self- . 

destruction' while employed as a Special Agent, I am forwarding herewith (-^>at_CHEeK-^ — MONEY - OH^E?) 
the sum of ten dollars ($10.00) , made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for 1 death by self-destruction- after the Agent has been a 
member Qf the fund for two- years* It is understood ,and agreed that the .sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand' is to be administered. 

-in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all .matters per- 
taining. to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the- Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall' receive all contributions and account for same to the Director. 

Upon- the death -of any Special Agent, the appointed 'committee will consider the case and 
submit. a recommendation to the Director as, to its conclusions. -Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the sum of , $10,000. 

The following person is hereby designated- as my 'beneficiary for.F, B, I, Agents' Insur- 


ance Fund: 

ijame flliz a -beth J. Bremen 
Relationship Mo titer - 


Address 225 N. California Ave.. Atlantic' ffiLtv; H.J, 
Date d. May 5. 19-48 


The .following person is hereby designated as my beneficiary under the Chas, S, Ross Fund 
■providing $15CQ-death benefit to beneficiary of agents killed in lineftffjyduty . 


Nam e Elizabeth J . Brennan 


Address 


California Ave. , . Atlantic 0ity, N.J. 


Relationship .MotKer 


3 ^ 




trul y y° urs »- 

^LaJL j) - - 


Special- Agent 


) »- "S . 


I 


’ 'STANDARD FORM NO, 64 


Office Mmorandu 


to : Director, FBI 

^nt 0 M : SAC, Seattle 

^ ■ 0 

SUBJECT: SA CHARGES DBHL' BBfflW 


• UNITED ST^TESOOVERNAENT 

July 7, 1948 


The above named Special Agent married EVELYN! BEATRICE BURACHIO. at. 
Atlantic City, Revr Jersey, on June 23, 1948.. 

The following forms are, attached: 


Change in Marital Status - ^ • 
Employee’s Withholding Exemption. Certificate ^ | ! • 
Designation, Change, or Revocation^ . 


/» SioNICATiONS 

Enclosures 1 

^ tuAy mailed 

lUt* C'L JUl_f 1|*1 


67- 


Search eq^l 
Nurr'ber^ttJ 


fE»L BUREAU^ 
wiLcnFPAgMMTJ 


answered 

2. FOLLOW-UP PREPARED 


NO YELLOW PREPARED 
INITIALS.. W/ 


Filed— B / *7 7 -... ■ 

4 J0U3t9«8 

FBEU buh J.U CF IRVESiitATlOH 


{W 


JHBBS* 





cc - 327 




CHANGE IN MARITAL STATUS 


n . DIVISION or 

EMPLOYEE »S NAM E ^ r « H nh.rl M Diehl HELD OFFIC E Seattle 

(PRINT) Last First Middle 

DATE OF MARRIAG E June, .23 194$ PLAGE OF MARRIAG E Atlantic City, N«J» 

NAME OF SPOUS E , Burachio Evelyn Beatrice HCRTH. DAT E January 24, 1923 

Last (Maiden) First' Middle Month day year 


LEGAL RESIDENCE OF SP0US E..2707 Arctic Av«.. Atlantic. City, N .J. 

MPLCUMENr OF SPOUS E; . None „ : . 

Company City and State 

FAMILY OF SPOUSE: 

Fathe r, Deceased . _ . .... -• ; 

Present 

Legal Residenc e Addres s - ... - 

City ana. -State City and State 

^aJ ' ^ 

Mothe r Lena Burachio Lena ScarducdO: 

(Maiden Name) 

2707 Arctic Ave. , Present 

Legal Residenc e Atlantic CityyN.J; Addres s Same . 

City and State City* and State 



V 


STANDARD FORM NO. 64 


Office Mm 



• UNITED STATES GOVERNMENT 


i : Director, FBI 

r 

om : SAC, Seattle 


SUBJECT: SA CHARLES D. BEENNM 

Agents Insurance Fund 


•DATE: July 7, 1948 


made in 


• CDB/jh 


SA BRENNAN- has requested that the following change be 
the designation of beneficiary in the Agents Insurance Fundi 

PToii MZABETH JOSEPHINE BRENNAN (Mother)’ 

1 u • „ 

To: EVELYN BEATRICE BRENNAN (fife) 

2707 Arctic Avenue 

Atlantic City, New Jersey _ . - . 
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OF .XVfcXttfW 

* *, *1 *P l * 1 - 1 & 
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•July 13 , m 


1 *.* Charles^ B* Bremen 
Federal Bureau of Xbtcs Libation 
Beattie, ?&shingto« 


Mr.. Tolson_ 
15*. E. A. Tar 
Mr. Cleg g . 
it. Co'ffey__ 
lir. flavin 
fir. Ladd ~ 
!£. ;;ichois_ 
Vr. aosen 


Mr. Tracy 
!!r. "oiir . 


Sr. Carson_ 
It. HenTonJ, 
Mr. Mord_ 
Mr. Jones , 


^Hr. ^nlsn JFamn_ 
. t.'eas' ‘ 


Pear Sir’: 


In accordance with ’the request contained in letter (or memorandum) 
dated j ^ the records of the Bureau have been changed 
to reflect m.£ 


uifc 


beneficiary in ^ % 


> is now your 
ied to the coir 

your beneficiary in the Charles $♦ loss Fund Trill also ho chnpygd to your wife* 
Should you desire to change your beneficiary under the Civil 

service Hetireroent j 

them to the Bureau. 


Service Hetireroent Act, please fill out the enclosed forms reijqrny 



w y £ /; O'' 


. • 1 

OMUNIMS SECTION 
MAILED I 
* Jfll 13 


W 




x 








John Edgar Hoover 
Director * 






New York City- 

Education:'' University of Pennsylvania, AB degree, 19ii7* 

Previous Experience: Lifeguard, Atlantic City Beach Patrol, Atlantic City, N.J., U sum- 
mers j Sergeant, Army Air Corps, 2/23 A3 - 2/11/U6* 


Training School Grades 

Examination j Rules & Regulations 9k*% Auto Drivin g 
Examination, Manual, of Instructions 9&*'E> Practical Case - Cr: 
Examination, Laboratory 95.5 Practical Casa - AE 


Examination, Security Matters^ 
Auditory Test 

Visual Memory Test “ 

Moot Court 


95,5 Practical Casa - AEA 
97 NMVTA Test interview 

. G NMVTA Roughdraf t Report 

G ; photographic Ability ^ 

G _ ,c 


■Firearms Training 

814 . 81 Rifle: 

71 Machine Gun: 


ti- 

ro 


Hip Shooting: 8 I 4 . 81 Rifle: " 68 

Practical Pistol Course: 71 Machine Gun; 3 -™ 85 

Brennan is 26, single, and comes from Atlantic City, New Jersey. He received an 
AB degree in 19117 from the University of Pennsylvania at Philadelphi 

He has been employed as a lifeguard. | Q Q — * / l . 

I Searched 

He entered the Army Air Corps February 23, 19U3 a® a^privgte,^ andjfaas discharged 
19U6 “ * BCT8eant ' 1 

Brennan makes a very good personal appearance;^- Hfe has a 4.eryiyie9^r!B4^fersonality, 
handles himself very well and makes a gopdjjmpressidn*! ]%)$( 8 £rcs ul t^bgf in^llJgffQ^, 3 
has a very good attitude and has good contact*- qnaljt-i R S.^- TblR-man^ bniild^dpgeiQp^vftVy 
satisfactorily in the field. ^ il!, 

,-n 

& Firearms qualifications certified. 




I # 


SAG, Seattle 9-14^48 

Director, FBI 

Accident Involving But Cxm Oat driven by 
BA Charles 'D. ^Brennan - August 31, 1948 

Reference is made to your memorandum d ” ted Septem- 
ber 3, 1 $48, relative to the captioned accident . Please be 
advised that Agent Bremen is not being held liable for this 
accident and the. cost of the repairs to the Bureau car afcll 
be borne by the Government, 







Seattle, Washington 
August 9 } 1948 


Director 

Federal Bureau of investigation 
Department of Justice. 

Washington, Di C. 

Dear Sir* 

Mrs. Brennan joins me in thanking you for your kind 
wishes and congratulations upon our, recent wedding. 

. Be assured that yOur thoughtfulness is deeply 
appreciated. 


Sincerely, 


O 




■CHARLES D. BRENNAN 
Special. Agent 




Standard Form No. 51 
August 1946 

TJ. S/ CrVIL SERVICE COMMISSION 


As of September 13,1948 

, 

.CHARLES D.. BRENNAN. 


Form' approved. jy 

“ " iNo. CT-R012.3. - j 


lureau'l 
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ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: 

REGULAR* ( ) SPECIAL ( X ) 

PROS ATION AL ( ) 


REPORT OF 
EFFICIENCY RATING 

. — based on performance during period from Ju ne ' 29 j > 1948 to September 13,1 948. 

. , .. . Special -Agent, CAF-10 


(Name of employee) ‘ ' . (Title of position, service,an^grader~~~ 

Federal Bureau of Investigation at. Se attle, Washington 

(Organization— Indi cate' bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if Weak 
4* if outstanding 


1. Study the instructions in the Eating Official's Guide, C; S. C. Form 

No. 3823A. ' . . 

2. Underline-the elements whichareespeciallyimportantinthe position. 

3. Bate only on elements pertinent to the position. 

a. Do' not rate on elements ’in italics- except for employees in adinin- 

. istrative,. supervisory, or planning positions. 

b. Bate administrative, supervisory,, and planning functions on, 

elements in italics. " - 


CHECK ONE: 

Administrative, 
supervisory, or 
planning □ 

All othersl.. " ^ 


— - (1) 
(2) 
.kl.(3) 

■ — r* !.(4) 


! (5) 
( 6 ): 
(V) 

~V (8) 

(9) 


io) 
-( 11 ) 
( 12 ) 

(13) 


:z: 

v/ 


-J^(14) 
^ (15)' 


Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Fresentability of work (appropriateness: of ar- 
rangement and’ appearance -of work) . 

Attention to broad 1 phases of assignments. 
'Attention to pertinent detail." 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting: ideas or facia. 
Industry*, 

Rate of progress oh or completion of assign- 
ments; 

Amount . of acceptable work produced. * (is mark 


A 


(Yes or no) 


.±^-(16) 

-C(18) 

Xyk '19) 

j^t.(20) 


based on production recor< 

Ability to organize his work. 

Effectiveness in meeting and dealing 
others. 

Cooperativeness* - 
Initiative; 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 








(21) Effectiveness in planning' ‘broad' programs, 

(22) Effectiveness in adapting the work program to 

broader or related programs , 

(28) Effectiveness in. devising procedures . 

12£) Effectiveness in laying but work, and establish- 
ing ‘standards of performance . for stibordir 
: nates . 

(35) Effectiveness in directing, reviewing, and checks 
ing the work of subordinates , 

(26) Effectiveness • in instructing, training, and 

developing subordinates, in the work , 

(27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space, personnel,. 

and equipment needs , 

(29) Effectiveness in setting and obtaining ‘adher- 

ence to lime limits add deadlines, ■ 

(80). Ability to make decisions, 

■Xstt Effectiveness in delegating clea/rly : defined 
authority to act. ^ ' 1/7$ 

■ Vat /j±- ua 

STATE .ANY" OTHER-ELEMENTS CONSIDERED 

Capability if-or a'dliiilonal'* ''' ’ 

(A) ___. rfisbon sihi S\ st'O - 


-(B) 

-(C) 


* U. 


s ^ K *‘ 




LlJrl 


STANDARD- 

Deviations must' be ^plained 'on reverse side of this form 


^■n 


Adjective 
netting 

Plus marks on all underlined elements, and check marks- or better on all 

other elements rated ... . Excellent 

Check marks, or better, on all elements rated, and plus marks on at least 

half of the underlined elements _.. . „ ^ Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance.- Good * , 

Check marks or better on a maj'ority of underlined elements, and all weak 

performance not overcompensated by outstanding performance..! Faiiv-. 

Minus marks on at least half of 'the underlined' elements^.. * Unsatisfactory: 





Adjective 

l\\v tr . Reding 

Wood 0f8 


Reviewing 
official.. 


Rated by 
Reviewed 



J/C 

' (Signaturox^^vfe\^ifg o^cla” 


Special Agent in. 'Charge September 13, 1948 

.......... , - 



(Title) " Vw ' ^ fe* .(Date) ^ 


Rating approved by efficiency rating co! 

U. S. GOVERNMENT" PRINTING .OFFICE 16 — 26177 ^{> 


ittee . — Report' to employee . 

(Date). 1 ~ (Adjective rating) 


|: 


J 



t 


Seattle, Washington 
September 13, 1948 


Res CHARLES D. BRENNAN 
SPECIAL AGENT 


This efficiency report is submitted on Special Agent BRENNAN 
upon completion of his first six months service in the Bureau. 

This Agent entered on duty Td.th the Bureau on April 19, 

1948, and, arrived in the Seattle Division for 1 assignment in June, 1948. 
He has worked in the headquarters city at Seattle during the intervening 
period. He has been assigned exclusively to' work on Atomic Energy Act 
Applicant and Employee cases. 

Agent BRENNAN is a well built, very good appearing Agent, 
dresses neatly, is friendly,' sincere,, and conscientious* I believe 
this Agent is making a sincere effort to improve his own investigative 
ability. " . . : 


The firearms record of this Agent is about average for 
an Agent of his. experience. He has had no experience in surveillance 
work nor has h e had an opportu nity as yet to testify in court. 

The volume of work produced by Agent BRENNAN is. about 
average for ah Agent of ' his grade and assignment. He requires" an 
average amount of supervision. He makes the same type of mistakes 
expected of Agents in their first office of assignment. His .progress' 
in this Division has been satisfactory. 

At this time Agent BRENNAN* S rating should be GOOD. 
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UNITED STATES -GOVERNMENT 


FROM 


SUBJECT: 


DIRECTOR, FBI 

t 

SAC, SEATTLE 

CHARLES D, iLlIAN 
SPECIAL AMT. , 


DATE: 


: September 2L , 1948 


EeButei September 20, 1948,, transferring the above Agent ftfom- the 
Seattle to the Omaha Division* 

’A six months efficiency report dated September 13, 1948, has 
just been- prepared and initialed by this* Agent. No efficiency report till 
be submitted on the occasion of his transfer. The 'boments, made in the ■ 
six months' report will apply equally to this Agent at this time. * 
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IN REPLY. PLEASE REFER TO 


■HJmtrit states j&epmtmvnt of iiwstice 
■jjlehttal iBntsan of Sttursifsainm 
OMAHA., 2, NEBRASKA 
September 30, 1948 


FD-67 

(6-19-47) 



Director, FBI 


Dear Sir: 


NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE. OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON. TRANSFER 


NAME 


CHARLES D. BRENNAN, SA 


OFFICE OF ASSIGNMENT 


NATURE OF ASSIGNMENT, 


OMAHA 


.GENERAL 


ARRIVED UEQ-ka* Nebr. , 7:30 B.M. , Sept. 29,. 1948 from Seattle 

(Time, and Date) 

REPORTED FQR DUTY (necessary only for arrivals on transfer) : 

. 8:30. A.M... Sent. 30, 1948 
DEPARTED .... . . - 


DESTINATION 


Following information to be fufmisned only when -an employee 
arrives your office on tratt^jS ■, * .1- 7 / a \» 

PERSON TO BE NOTIFIEE^IF'CASE QF AN EMERGENCY j- .. 


NAME 


Mrs* Charles D. Brennan 


Mum- - 


ADDRESS , Regis Hotel, Omaha 
RELATIONSHIP. . Wife . 




7 a 


Very truly yours, 


J. Lr DALTON 
SAC 
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SAG, Seattle 
mrecior, FBI 

Accident Xnvo l£$tig Bureau Gat driven by 
8 A Gharles &. 'tfremwft - September 8, 1948 


Please he advised that the captioned accident 
has been referred to the Bep&tfonent for their considera- 
tion and Opinion as to whether suit should be instituted 
against the third party in m effort to colled the cost 
of the repairs to the Bureau car.; 
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Mr. Cleg g 
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Mr. Litfd 

Mr. MlchoTt 

Ur. hosen 

Mr. 'Tracy 
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Ur. Haxva 

Mr. Vo hr 

Mr. p6ijainr3oiT~ 
Mr, Quinn ?aETn__ 

Tele. Koc-a 

Mr. Naa$e 

Mis? Gandy, 
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5 % Omaha 


GERI3S D # IBl 
Special Agent' 
Ability to Testify 


/ A review of -the Captioned. Agsnt'> & file reflects that be has not bad an 
opportunity to testify in court# 

The Bureau is desirous of having all its Special Agents acquire the . 
bility to testify properly* therefore* appropriate arrangements should be made, 
to afford this Agent, moot, court training. • Further, you should endeavor to arrange 
Ms assignments as soon as possible. |h a manner calculated to afford him an early 
opportunity to testify#) Ion should follow this matter aneL submit tO' the Bureau a' 
report in connection with the. same# • 
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IN REPLY, PLEASE REFER TO 


FILE No. . 


Director 

Federal Bureau of Investigation 
United States Department' of Justice 
Washington, D...C. 

Dear Sir; f) v 

For- inclusion in the fund to- he paid to the widow or designated hene&mry pf any Spe- 
cial Agent of the -Federal Bureau of Investigation, United States Department of Justice., who had' 
contributed to. this fund prior to November 30, 1948, and who dies from ynj .cause except, self- 
destruction while employed. -as a Special Agent, I am forwarding herewith/^by'cinsuii - Munmi ulibfiR) 
the sum of ten dollars ($10.00) , made payable to the. Chief Cleric of said’ Bureau, to be- included 
in said fund, Payment will be made for death by self-destruction after the Agent has been a 
member of the' fund for two years. It is understood arid agreed that/the, sum tendered herewith- 
is a voluntary, gratuitous .contribution to said fund, which I understand is to be administered 
in. the following manner: - 

The Director of the Bureau will appoint a committee which shall consider all matters, per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent,, the appointed committee will consider the case and 
submit' a recommendation to the Director as to its conclusions. Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary- the. sum. of $10,000, 


ance Fundi 


Relationship 1 


The following .person is hereby designated as my beneficiary for F, B; I. Agents’ Insur- 


w't.i-j 


Address. 


.Dated 


27*7 . 

////" 


The following person is hereby designated-as my. beneficiary under, the Chas. S, Ross Fund 
providing $1500-death benefit' to beneficiary of agents' killed .in, line of ..duty. 


Relationships l^i j~*~ / 


^ p> ,! 


Address £> 1 ° 7 

Sr, / ^ f 

W : - 1 ’ ! 

Very truly yours,. - /} 



-Special Agent 




April 15, 104U 


<9 

I&v Charles £. Brennan 
Federal of Investigation 

Caaba* tfebrasita 


Bear Hr, 8?eti»am 


IA eomeotioa with the Bniforst Promotion Act, 1 «a 
indeed pleased to advice you that yea hew been recommended 
for promotion fro® $48S6,80 per mnmsk to #4981,28 per annua la 
Grade m' 1% effective &*y 1, 1949, 






X 


^Sto|%ely yours, 

CA VM '.- ■ 
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doha Hdgar Hoover 

Director z/j f ; / .* 
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Ulse Gand y 
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f CHARLES D. BRENNAN I SPECIAL AGENT 

EOD: April 19, 1948 

SALARY: CAF 10, $4855.80’ 

OFFICES CF PREFERENCE: (l) Philadelphia (2) Newark (3) New York 

AGENTS* EXAMINATION: 94.75 


. SAC Dalton: 

Agent Brennan *s appearance' and personality are above the 
average. His work requires about average supervision. He produces 
a good volume, applies himself well, and has an excellent attitude. 
It is. my observation that he shows a good sense of appreciation and 
loyalty. Considering his limited time in the Bureau he has a good 
knowledge of the Bureau *s policies,, and works, well on his own 
initiative. He has spent most of his time since, assignment here 
working out of the Burlington, Iowa, Resident Agency. The reports 
on his work in general from the Resident Agent have been favorable. 

Rating - VERY GOOD. 


Inspector Gurhea r 

Brennan is presently assigned to the Burlington Resident 
Agency. He is tall and well built. Brennan dresse.s neatly. He 
conducts 'a good interview, is friendly, sincere and conscientious. 
He impresses me as being interested in his assignment, expresses 
himself well and indicated a desire, to .make the Bureau his career. 
I think Brennan is a very good Resident Agent. 



Inspection Report 
Cbiaha Office 
Inspector Gurnea 
November 29., 1948 
Interviewed, by: 

J. C. Learned 
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Budget Bureau No. 60-R012.3. 


ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR (X ) SPECIAL ( ) 

PROBATIONAL ( ) 


As of -Macch„31^-l|^2 based oh performance during period from lfeEfih„31*- -1949 • 

SHARLES__P. BRENMAM Q ^ SPEGIAL AGENT f CAP IQ. &A855.80 

(Name of employee) (Title of position, service, and grade) "" : 


(Name of employee) 

DEPARTMENT (F JUSTICE 


FEDERAL BUREAU CF INVESTIGATION OMAHA 


ON LINES BELOW 
MARK EMPLOYEE 

if adequate, 
if weak 
if outstanding 


(Organization — Indicate bureau, division, section, unit, field station) 

1* Study the instructions in the Rating Official's Guide, C. S. C. Form check one: 

„ No. 3823A. 

2. Underline the elements which are especially important in the position. Administrative 

3. Rate only on elements pertinent to theposition. . * 

a>, Do not rate oh elements in italics except for employees in admin- supervisory, or 

istrative, supervisory, or planning positions. planning 

b, Rate administrative, supervisory, and planning functions on 

elements in italics. All others 


(1)' Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

-wt- (3) Skill iii the application of techniques , and pro- 
— — cedures. 

!(4)’ Presentability of work (appropriateness of ar- 
rangement and appearance of* work). 

-jjfe. f(5) Attention to broad phases of assignments. 

X6)l 'Attention to pertinent detail. 

-- — !(7 ; ) Accuracy of operations. 

(8) Accuracy of final results. 

-7^.- (9) Accuracy of judgments or decisions: 

,—^ '(10) Effectiveness in presenting ideas or facts. 

(11) Industry. . 

—^, (12) Rate of progress on or completion of assign- 
* ments. 

»-=a4„(13)* Amount of acceptable. work produced. (Is. mark 
— - ' based on production records? „„ 

. . "♦ (Yes or no) 

XI— (14) Ability to organize his work. 

-^— (15)’ Effectiveness in meeting and dealing with; 
' others. ~ ^ 

-7?- (16) Cooperativeness. ■ 

— Initiative. 

Resourcefulness. 

— Dependability.".*^ 

-jfcj&XJJ Physical fitness, for the work. 


— — (21) Effectiveness in planning broad programs , 

(22) Effectiveness in adapting the work program to 

broader or related programs , 

(23) Effectiveness in devising procedures , 

r (2U) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nates, 

1(25) Effectiveness in directing , reviewing , and: check- 
ing the work of subordinates, 

— (26) Effectiveness in instructing*, training , and 
developing subordinates in the, work, 

— — (27) Effectiveness in promoting high working morale, 

(28) Effectiveness in determining * space, personnel, 
and equipment needs , 

(29) Effectiveness in setting and obtaining adher - 

enceio time limits and deadlines, 

p?8) Ability to make decisions, 

$($1) Effectiveness in delegating clearly defined 

■ |«7- 4 

STATE ANY OTHEiTeLEMENT^ 

t — (' A > 

/T» \ $ f^if r^r^*****^-*^?^;^ 


& A mm 194y 


STANDARD 

Deviations must be explained on reverse side of this form 




Adjective 

Rating 


f !smk 


Plus marks bn all underlined elements; and check marks or better on all y 

other elements rated ^ . .. — Excellent A 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements r i Very Good 

Check marks or better pn a majority of underlined* elements, and all weak 

performance overcompensated by outstanding performance — . Good 

Check marks or better on : a majority of underlined elements, and aU weak 

performance not overcompensated by outstanding performance Fair 

Minus marks gr^at least half of the underlined elements- - Unsatisfacto^ 


Rating/^ 

official^ 


reviewing 

official— 


Rated by . 


Reviewed! 


(Signa£uro^of-rffing ofllclal^^j 

SL S~. >' \ r~7l Fa<»r al Buroau cf Inw sllgatloi, 

(Signature of reviewing official) (Title) 


SPECIAL AGENT IN CHARGE*^.. Marak.31,--m9. 

iTriM (Pate) 


T.rr i—'/ f 

(Date) 


Rating approved by efficiency rating 'committee Report to employee 


(Adjective rating) 


U. S. GOVERNMENT PRINTING OFFICE 16 “ 26177”5 



CHARLES D. BRENNAN 
SPECIAL AGENT 
CAF 10 

ANNUAL EFFICIENCY REPORT 


This is Agent Brennan’s second office of assignment. He is 
handling general investigative cases, including both civil and,, .criminal 
matters-. 


Brennan is well groomed, mature and has a friendly personality. 

Considering his limited time in the Bureau, he has a substantial knowledge 

of the Bureau’s work and policies. |He makes his investigations with 

thoroughness, good judgment and tabu* He seems to have confidence in 

himself and proceeds on his assignments with a minimum of supervision.;! 

His attitude' is good,, he applies himself in a very conscientious manner 

and impresses me with his sincerity and desire to improve. I I think he 

i’s making good development and that he mil continue, to improve, with 

experience. His reports' are well organized. He is considered a capable 

dictator fand' he operates' a typewriter with satisfactory skill. 

} \ 

Agent Brennan is in good health, is an experienced automobile 
driver, \is qualified in the use of all Bureau firearms, and I believe 
he woulq. operate on assignments involving personal danger or on 
physical surveillances. He has not had an opportunity to testify in 
court but has] testified' in moot court where he showed poise and an 
ability to .express -himself clearly and in general made a favorable 
impression j 

Since arrival in this district. Agent Brennan has devoted 
the major portion of his. time to AEA type investigations.,, however, for 
the past several weeks he has- been working general investigative cases, 
r He. is available for general and special, assignments^ There has bean no 
' opportunity for him to demonstrate ability along administrative or 
supervisory lines. 

Rating - EXCELLENT. 


JLD :ALB 

67-4645 
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C HARLES D. BRE N NAN . . SPECIAL AGENT. CAP 10 . 

(Name of employee) ' ’ ' (Title of position, service, rand grade) 

DEP ARTMENT OF JUSTICE . , , FEDERA L BUREAU OF INVESTIGATION OMA H A 

(Organization — Indicate bureau,; division, .section, unit,- field station) 
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ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 


1. Study the instructions, iu the Rating Officials- Guide, C. S. C: Form 

No.- 3823 A. ‘ t 

2. Underline the elements which are .especially important in the position. 

3. Rate only oh elements pertinent to the position. ' 

a . Do not, rate on-elements in italics* except .for employees in admin- 

istrative, supervisory, or planning positions. 

b. Rate: administrative,, siipervisory, and planning functions on, 

elements in italics. 


CHECK ONE: 


Administrative, 
supervisory, or 
planning. 

All others 
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(1) Maintenance- of equipment,, tools, instruments. 

(2) Mechanical' skill- 

(3) S kill in the application of techniques and pro-- 

eedures. ; > ’ 

'(4) Presentability of work (appropriateness .of ar- 
rangement and appearance of work),. 

(5) Attention to abroad phases of -assignments., 

.(6) A ttention to pertinent detail;, 

(7) Accuracy of operations, 

(8) - Accuracy of final results. 

(9) Accuracy of. judgments or decisions. 

(ToT Effectiveness in presenting, ideas or facts. 

(11) Industry, 

(12) ” Rate of progress bn or completion of assign? 

- ments. 

(13) ; Amount of acceptable work produced.. (Is mark 

~ based : oh production records? IL) 

(Yes or no) 

(14) Ability to* organize his work., 

(15) " Effectiveness in meeting, and dealing with' 

others. 

(16) Cooperativeness. 

(17) Initiative. ■M 

. (18) . Resourcefulness: ’ 

. (19), Dependability. , ( 

.(20); Physicahfitness for the -work. 


(21 ) Effectiveness in* planning' broad programs . 

(22) 'Effectiveness in adapting the work program to 

T brgader or. relatedpro grams. 

_____ (23) Effectiveness in devising procedures, 

-—-( 24 .), Effectiveness in laying out work and establish- 
ing stamda/rds of performance for subordi- 
nated. 

.(25) .Effectiveness in; direct and check- 
ing the work of subordinates ; 

:—.(££) Effectiveness in insU;ucting, training ,. and 
developing subordinates in the work., 

__ .(£7) Effectiveness in promoting high, working mwaXe. 

(28) Effectiveness in determining space , personnel, 

and equipment needs. 

r (29) Effectiveness in setting and obtaining adher- 
ence to time limits arid deadlines. 

(SO) A bilityto ' make decisions. 

(31) Effectiveness delegdting^clearly ^defined 

autkantydo/act. J 

I ■ 

STATE ANY 1 OTHER ELEMENTS- CONSIDERED 


-r<A> 


(B): - 






- (C) 




±OM l 




"UP* ***** 



STANDARD 




Deviations must be explained on reverse -side of this form 


-Adjective 

Rating 

Plus marks on all underlined elements; and* check marks or better on all 

other elements rated.. _a. ^ — — - Excellent A 

Check marks- or better on all elements rated, and plus marks on at least 

half of the underlined elements...... — Very Good 

Check marks' or better on a majority of underlined elements, and 1 'all weak / 

" performance Over compensated by outstanding performance — . — ... — Good 

Check marks; or better on. a majprity- of underlined elements, and* all weak 

. performance not overcompensated by outstanding performance.—. ... Fair 

Mings-jd^Ss orra^ least half of the underlined elements-- — ... — -a-— Unsatisfa ctorj 






Adjective 
Rating ’ 

R WR n £iEX CELLENT 

fo / 

t; ‘Reviewing 
'ty /official— — . — . 


iatedby 

Reviewe 


__ SPECIAL AGENT IN CHARGE.. 
;^^tureo(ratrng official) J. DALTON ' 

hjz ■ 

i(Signature.of reviewing official) (Title) 


Oct 


.Qsfc^-ig— 1349. 

(Date) 


Rating approved by efficiency bating committee — — — — r Report to employee 


,U. S. GOVERNMENT PRINTING OFFICE 




16 - 726177-5 
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CHARLES D. BRENNAN 
SPECIAL AGENT' 

CAF 10- 

EOD BUREAU 4-19-48 
SPECIAL EFFICIENCY REPORT 


Agent Brennan is •working out of the headquarters office,, for 
the most part in the city of Omaha where he is handling general criminal 
as well as applicant, matters* I He is showing continuous improvement in 
•his ability to handle all types of cases* I He is serious minded,, applies 
himself well to his work* and is thorough 'and careful in his investiga- 
tions... He realizes his responsibilities as a special agent, accepts 
responsibility for his assignments, and carries them out with only - 
limited supervision. / His reports are well prepared and he is considered 
a capable .dictator. / 

This agent has a good attitude toward his work and the Bureau-, 
accepts advice and criticism in a very wholesome manner, and seems anxious 
to correct any faults.. Considering his limited experience in the Bureau 
1 feel he shows considerable confidence and poise and that he makes a good 
impression in connection with his investigations. Brennan presents a good' 
general appearance., is well groomed and mature. He has A friendly person- 
ality and is in good health. I feel that he can be Used on assignments 
involving personal danger or on physical surveillances-. He is qualified 
in the use of all Bureau firearms. He has not had the opportunity to 
testify in court but in moot court he expressed' himself well and 1 feel 
would make a favorable impression as a witness. There has been no oppor- 
tunity for him to demonstrate ability along administrative or supervisory 
lines. 


Agent Brennan Is doing very acceptable work Mid is continuing to 
improve,. I feel he is entitled to the rating of Excellent*. 


Rating - EXCELLENT.. 



J. L. DALTON, SAC. 


JLDjNI 

67^-4645 
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SUBJECT: SPECIE JWICmCY REPORTS 


.DATE: 


: October 19,, 1949* 


personal mb mirnm 


ReBuLet October 31, 1949* . ' ' , 

Enclosed are special efficiency reports relative to the Agent personnel 
listed below*- / * - ’ - 

Charles/^ Brennan 
• RobeMMee 

Paul F^Gonnell 
Palmer B^hr Oder 
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I#a! titium of to^iipiton 

IN REPLY, PLEASE REFER. TO 
FILE' NO. : 

Director 

Federal Bureau of Investigation 
United' States Department of Justice 
Washington, D. C.' 

Dear Sir: 



■For inclusion in the fund to lie paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal Bureau of Investigation, United, States Department of Justice, -who had 
contributed to this fund prior to July 31, 1949, and who dies from -any cause except self- 
destruction while employed as a Special Agent, 1 am forwarding herewith MONEY ORDER) 

the sum of ten dollars' ($10.00), made- payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for two- years. It is understood -and agreed that the sum tendered herewith- 
is a voluntary, gratuitous contribution to said fund,- which I understand is to be administered- 
'in the following manner: 

The Director of the Bureau will, appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate, action to the Director of the .Bureauin pertinent matters. The Chief Clerk of said 
Bureau -shall receive all contributions and, account for- same to- the Director, 

Upon the death of any Special .Agent,, the appointed committee will consider the case and 
submit a, recommendation to the -Director as to its conclusions-, Appropriate- instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of '$10,000, 

The following, person is hereby designated as my beneficiary for F., B, I, Agents’ Insur- 
ance Fundt 


fa egm B. "MM 


Relationship Wi fa 


.Address 223 1. California Ave Atlantic City. N. J. 
Dated ..Tirna 2.Qj 1 QAQ : 


The following person is hereby designated as my .beneficiary under, the Chas, S, Ross Fund 
.providing 51500-death benefit to beneficiary of agents .killed. in line of, .duty . 

Name EMIN B. BRBffiffl . . -A&eaW2'3 II. .California Aw Atlantic* City II. J. 

__ C' — 


Relationship, fife 


ocA 

(j 



Dated JUD9.29* 1949 , 


Very- truly yours, ^ 



Special Agent 
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OFFICIAL: 

REGULAR ( X. ) SPECIAL ( ) 

PROBATION AL ( ) 

April 1, 1949 Mar# 31, *1950 


^GHARiES D. 'BRENNAN SPECIAL AGENT, GS 10 

(Nkme of employee)' : " T "<mtle"5“p{SSn""s^M 

FED ERA L BU REAU OF INVESTIGATION 

(Organization 1 — Indicate bureau, division, section, unit, field station) 


OMAHA 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— ii weak 
4- if outstanding 


1. Study the instructions in the Rating Official's .Guide, C. S. C. Form check one: 

No. 3 823 A. 

2. Underline the elements which are especially important imihe position. Administrative 

3. Rate only on elements pertinent to the position. : ^ . * 

a. Do not rate on elements.in italics except for employees in admin- supervisory, or 

istrative, supervisory, or planning positions: . planning □. 

b. Rate administrative, supervisory, and planning functions oh ‘ y- 

■ elements in italics. All others______ 0 


— « r (1) Maintenance of equipment, tools, instruments; 

,--™ (2> Mechanical skill 

— (3) S kill in the application of techniques and pro- 
cedures. 

. !(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

1 (5) A ttention to Broad phases of ‘assignments. 

17-7 [(6)1 At tention to pertinent detail. 

(7) Accuracy of operations. _ 

(8) A ccuracy of final results. 

(9) A ccuracy of judgments or ^decisions. 

-,!Z-r( 10) E ffectiveness in presenting, ideas or facts. 

.r^rr( ll) I ndustry. 

-t^tt( 12) R ate of progress on or completion, of assign- 
“ ments. 

( 13jjj £mount of acceptable work produced; (Is mark 

Based on production records? NO--. ) 

(Yes or no) ^ * * tC 

-^=r( 14) A bility to. organize his work. ‘ . 

-27__ ( 15) E ffectiveness in meeting and dealmg^%itm^A^ 
others. 

T. ( 16) C ooperativeness. 

.2±.(17) Initiative. 

^ ( 18) Resourcefulness. 

tfy >-4--(19) D ependability. 

4 JZ___(20) Physical fitness for the work. 


(21) Effectiveness in planning broad progra/ms. 

— ... (22) Effectiveness in adapting the* work program to 
broader or related, pro grams. 

. (23) Effectiveness in devising : procedures. 

— ... (24) Effectiveness in laying * out work arid establish- 
ing standards of performance for subordi- 
nates. • 

1(25) Effectiveness in directing t reviewing , and check- 
ing the work of subordinates. 

— (26) Effectiveness in instructing , training , and ■ 
developing subordinates in the work. 

(27) Effectiveness' in promoting highworlcingmorale. 

...... (28) Effectiveness in determining space , personnel , 

. and equipment needs. 

— .... (29) Effectiveness in setting and ‘ obtaining adher- 
^q&.toMme limits arid deadlines., 

(SOf^lfility to make decisions. 

- r ^( 31) ^Effectiveness in delegating ■ clearly defined 

H c) mtJwnty^act ^' * h f i 

t.7 f 67- 

STATE ANY OTHER' ELEMENT^tfONSID^KErf “~i 

, / ■ Capaffflaty^ onal 

— » 4 »;a«feafe — H- 

... ] 4 Apr isTiaso T 


STANDARD 

Deviations must be explained on reverse side of this form- 


- vv^V Adjective 

^ ^ Rating. 

U v5 Plus marks on all underlined elements, and check marks or better on all * ' , 

other elements rated ■_ ^ Excellent. % 

/ U Check marks or better on all elements rated, and plus marks on at least j ; 

. t half of the underlined elements ' Very- Good U 

Che 9 k. marks or bietter on* a majority of underlined elements,- and all weak 

^ _ performance overcompensated by outstanding performance Good nSrX 

Check marks of better on a majority ofnnderlinedt elements, and. all weak . 

\ performance not overcompensated by outstanding performance.! Fair \A v l 

I Minus marks on at least half of the underlined elements Unsatisfactory 


^Adfective^* 

Rating 


1 gating EXCELLENT 

official.. 


^eyh^ng 


| ^Elated by 

/ / (Signatured rating .c^cial)*'^ 

;!««. / / v x } — V r 


f / ^ sna ^ ur6 ^ raji pj^^ci ^l)^ DALj^3N 

^JEteviewed by 

Sj (Signature of reviewingTJfficial) ^ f ■ \ 

f fv ■ . 


2.V.. .SPECIAL 'ACJENT IN CHARGE Mar. 31, 1950 


Rating, approved by efficiency rating committed ... Report to employee 


(Adjective rating)’ 


U. S. GOVERNMENT PRINTING OFFICE 16 — 26177“5 



CHARLES D. BREHHAN 
SPECIAL AGENT 
C-S 10 


ANNUAL EFFICIENCY REPORT 


Agent Brennan presents a neat, well-groomed appearance* 

He is well poised,, shows confidence in hiinself end has a friendly 
personality* He has had experience both in headquarters city and. 
in road territories. and has had the opportunity to handle a wide 
variety of criminal investigative as 9 re.il as applicant type oases* 
Cbhsider.ing h.is‘ time in the v service, he' shows, a good knowledge of 
the Bureau’s work and policies.' and is continuing to show improvement 
in his ability to handle all types of cases. 

> 

This Agent- is enthusiastic, ; applies himself well to- his work 
and I have found him thorough in his investigations-* He shows- good 
judgment,, aooepts- respoiis'ibility and/has the -ability' to carry through 
•his investigations on his' own initiative with Only limited' supervision* 
j He is’ considered a capable dictator and his reports, are usually 
I presented in- very acceptable form*] His attitude is good and he 
impresses me as anxious to correot' his faults and improve 1 Himself 
as rapidly as possible in the Bureau’s, work* 

Agent Brennan is in good health, he is qualified in. the 
use of all Bureau firearms and I feel x he would handle himself well 
on assignments, involving personal danger of on a physical surveillance. 

1 h ave n pt had the opportunity to observe hj m te stify in oou rt but 
in moot court he.handl i|d EiSiself~well and in my frequent contacts' 
w jth him I have.j >jme.rved^Irat~iie > "e'^^^^ has his 

'thoughts organized and, in general, creates a favorable impression. 

There has been no opportunity for him to demonstrate ability along 
administrative of -supervisory lines* > 

Brennan is married and has no children*/ He is available 
for general or speoial assignment* On the whole, I feel that this 
Agent has made very substantial progress in his development during 
the- .past year-. He is doing very Acceptable work and I feel he will 
oontinue to develop in the Bureau’s service* 


Rating - EXCELLENT-* 
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%i \ States apartment of 
9M Unmn of JmiMigafum 
tofyntgiait, 39. &. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 

Washington, D. C. *■ 

* * * ' * * 


Dear Sir: 


’i* 

* 


« 


For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent., I am forwarding herewith, (by 
CHECK - .M01ffi¥*5E[^^the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in .said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the .sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be .administered in the 'following manner. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said, fund, which committee 
will recommend appropriate' action, to the Director in pertinent matters. The- Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special. Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions wi-ll then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as- my 



The following person is designated as my beneficiary under the Chas. S, Boss 
Fund providing $1500 death, benefit to beneficiary of agents killed-, incline of duty. 


Name ^ Relationship’ l/l/ f~ 

lit it *\J i f fli/C ~ C rf/ /f / 

4 . / / 



Address 



MAR n W 



* 

' V'i* 

Very truly yours,, 



Special Agent 


' 
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NOTIFICATION OF PERSONNEL. ACTION 
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. IB. SUBJECT TO C.;S; 19. DATE OF OATH 

RETIREMENT ACT .(ACCESSIONS ONLY) 

CYES-NO) 


wMf 

4 5 MAY 2 - 1950 


• / v f. i 

/ t if 


p&v to Vo traragc* *<st of JOOfe orJ/os* tb 

ZolwttVft Zoxotee of fc*cn bjjsoIIoO |1 




£*«• 


SIGNATURE OR OTHER* AUTHENTICATION 













STANDARD FORM NO.'64 


Office lAemorandum 


• UNITED STATES GOVERNMENT 


TO 


FROM 


SUBJECT: 


Mr. Glavih 


H. L. Edwards 


DATE: April 25 , 1950 


0 


CHARLES DIEHL' BRENNAN 
Special Agent 
Omaha Office 
Veteran 



EEs REALLOCATION. AND UPA PROMOTION 


Tolson 

Ladd 

Clegg 

Glavln 

Nichola_ 

Rosen 

Tracy 

Harbo 

Uofcr 


Tele. Room_ 

Mease 

Gandy 


This employee entered on duty 4-19-48 as a Special Agent in Grade CAF-10, 

$4525*80 per annum, and as the result of two basic salary increases and a 
Uniform Promotion, his present salary is $5125 per annum. He is being con- : : 
sidered for reallocation to Grade GS-11, $5400 per annum. He is also eligible 
for a promotion under the provisions of the Uniform Promotion Act, effective 
4-30-50. 

On 9-13-48 SAC Wilcox rated him GOOD. 

During* an Inspection of the Omaha Office in November, 1948, the Inspector (J. C. 
Learned) stated that he conducted a good interview, was friendly, sincere, and 
conscientious. He impressed him as being interested in his assignment, expressed 
himself well and indicated a desire to make the Bureau his career. He was assigned 
to the Burlington Resident Agency and it was believed that he was a very good ■ 
Resident Agent. O' 

jp" 

On 3-3I-49. and 10-19-49 SAC Dalton ratjfcl him EycFTM,ENT 07* z/ 2 #/## 'MM. 

I oocarg>t»<acfr « . i,u» mi ». < iw ? 

On 3-31-50 SAC Dalton rated him EXCELLENT^an.|S ; advised| he ; ore seated., a nea Wffoell- 
groomed appearance, was well poised, showe'd^cpnf iden ce in himself and had a*®' 5 ''" 
personality. He had had experience, both in^h^dquarters* 1 ^ ^'Voc'n x *- . 

tories, and had had the opportunity to handle mnMe yariety^fLcriminallVfnvesti- | 
gative as. well as applicant type cases. He showed a go o^knowlecig^ of 
work and policies and continues to show, improvement ih»hi-s«abildty<«to*handle*all* , T® 
types of cases* He is enthusiastic, applies himself well to his work and has 
-been-very thorough in his investigations. He showed good judgment, accepted" 
responsibility and had the ability to carry through his investigations on his 
own initiative with only limited supervision. He was a capable dictator and his 
reports were usually presented in very acceptable form. His attitude was good 
and he impressed one as being anxious to correct his faults and improve himself 
as rapidly as possible in the Bureau's work. He is qualified in the use of all 
Bureau firearms and it is. felt that he would handle himself well on assignments 
involving personal danger or on a physical surveillance. He had handled himself 
well in Moot Court, he expressed himself well, had his thoughts organized and, 
in general, creates a favorable impression. He is available for general or 
special assignment. It Is felt that he has made vezy substantial progress. in 
his development during; the past year and that he will continue' to develop in 
the Bureau's service. 

RECOMMENDATION! It is recommended that he be reallocated to Grade GS-ll,t-$5£0 
per annum, effective 4-30-50* 

JEEsllt 
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ADMINISTRATIVE-UNOFFICIAL ( 

OFFICIAL: ' 

REGULAR ( X ) SPECIAL ( 

PROBATION AL ( ) 


As of 5 _ based on performance during period from 2l. a .. . 3=9,5 0 to- QP ,♦ - 30 * 1950 - 

CHARLES D-. 


SPECIAL AGENT, GS 11 


(Name of employee) 

FEDERAL BUREAU OF IIWESTIGATIOH 


"'(Title of position, service, and grade)/ 


OMAHA 


(Organization— Indicate bureau, division, section, unit; field station) 


1 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate- 
^ if weak 
+ if outstanding 


1. Study the instructions in the Rating Official’s Guide. C. S. C: Form- 
No; 3823 A. 

.2. Underline the ‘elements which are especially imp or tankim the position*. 
3; Rate only on elements -pertinent to -the position. 

a. Do not Tate on elements in italics except for employees. in admin- 
, istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, aiid planning ‘functions on 

elements in italics. 


CHECK ONE: 

Administrative, 
Supervisory, or 
planning __ _ □ 


All others-. 


-0 


(1)' Maintenance^ of equipment, .tools, instruments. 

~ — (2)’ Mechanical skill. 

(3) S kill in the application of techniques and 1 pro- 
1 cedures. 

_ T (4) Presentability of work (appropriateness of ar- 
rangement and appearance * of work:) . 

— (5) Attention to broad phases of assignments. 

(GV_ Attention to pertinent detail. 

— (.7) Accuracy of .operations, 

— ^ (8). Accuracy of ‘final results. 

■Ji E (9) Accuracy of judgments- or decisions. 
sill. (10) Effectiveness in presenting ideas -or* facts. 

. ill. (IT) industry. 

— *Sl{ 12) Rate of progress: on or completion of assign- 
“ ments.. 

-J^l (i3) A hlount of acceptable work produced; ,,fls mark 
" ™ .based on production records? — ) 

, . " (Yes or no).* 

Ability to organize -his work. 

~i^L (15) Effectiveness in meeting and 1 dealing with 
others. 

—AL (16) Cooperativeness. 

_j£r(17) Initiative. 

(18) Resourcefulness. 
r^A (19) Dependability; 

20) Physical fitness for the work. 


(21) Effectiveness- in planning broad 'programs . 

(22) Effectiveness in adapting the work program to 
broader or related programs. 

(23) Effectiveness in devising procedures. 

.... (24) Effectiveness in laying out work and' establish * 
’ ing standards of performance for subordi- 
nates. 

— (25) Effectiveness in directing, reviewing, and check- 

ing the work of subordinates. 

—. (26) Effectiveness ; in instructing , training ,* and 
developing subordinates in the work. 

— (27) Effectiveness in promoting high working' morale. 

— (28) Effectiveness in determining space, personnel, 

and equip7nen^needs. 

(29) Effe ctivenessgirfijsetting and obtaining ; adher- 

ence tod^m^imits and deadlines . 

(30) AbiiUyl^^ake decisions . 

— (31) Effectiveness in delegating clearly defined 


— >(A) 

r-V (B) 


STATE. ANY OTHERELE; 


a/z S/oo 

IMENTS ! 


CONSIDERED 


V 


) 




l 

\ 

. .J ... 


CC*A. 


~1 





STANDARD 

Deviations must be explained on reverse side of thiSTomi 


. i Adjective 

Rating 

Plus marks on all underlined elements, and check marks- or better on all , . , . . 

other elements rated a .... __ — — — _ — _ — ^____ Excellent 

Check marks of better on all elements rated, and plus marks on at least 

half of the underlined elements -V- — L Yer.y .Good X 

Check marks or better on a majority" of underlined elements, and all weak f 

performance overcompensated by outstanding performance.- Good 

Check marks pr better on a majority of underlined elements, and 1 - all weak 

performance not over compensated, by outstanding ‘performance:. Fair 

Minus mp^fe^on ^t leasji^alf of the underlined elements- U nsatisfa ctor y 



' Adjective , 
_ AR dLina ' 


Goo d 


Reviewing 

official.- 



SPECIAL AQENT IN CHANGE 


».0f rating official) ^ ^ DALTON 

^ y, ' ^ - 


(Title) 


Rated b y.. 

^Re Viewed By S. 

\ (Signature of. reviewing official). * Y - - -(Title) 

" 1 - * ’•s- ‘ ’ ' 1 ' ‘ — 

Rating approved by efficiency rating, committee Report to employee . 

^ (Date) 

r 1 


OCT. 30, 1950. 

(Date)/ 


(Date) 


ting; 


U. S. GOVERNMENT PRINTING 'OFFICE- 16 — 2 GJL 77-5 


(Adjective rating) 
— * --f > , 
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CHARLES D. BRENNAN 
SPECIAL AGENT GS 11 

■SIX MONTH EFFICIENCY REPORT 


Agent Brennan is assigned to- the headquarters city and handles 
some investigations in Omahaj however* the large majority Of his time is 
spent on road work. He- handies a wide variety of Oases arising in his road 
work territory. He has developed a good grasp of the Bureau's work and* 
responsibilities. He applieSi himself well* conducts a thorough investiga- 
tion* and submits -his reports ’in very acceptable form. He is thorough and 
enthusiastic. He accepts responsibility for the work in his. territory Shd 
any other assignments given him. His judgment is good and in general his 
work requires only limited supervision, i He is a capable dictator] ahd 
presents his. rough drafts and dictaphone records in very acceptable form* 

This agent always presents a neat, well groomed appearance. He 
shows confidence and maturity, he has a responsive personality, and is co- 
operative in every respect. {'He is in good health,, qualified in the use of 
all Bureau firearms,, and X feel that he would handle himself well on assign- 
ments involving personal danger or on a physical surveillance*j 

He has appeared before the Grand Jury in the Southern District of 
Iowa, and the U. ,S» At torney has infor5ed~me that he made a very favorable im- 
pression, 1 He also appeared in the -trial of a criminal case entitled,, 

THEODORE WASHINGTON COOPER, ITSMV, which- was held at VJiOhita, Kansas.,. May 15, 1950. 

While he properly supervises his own assignments, there has been no 
opportunity for him to demonstrate ability .along administrative or supervisory 
lines. t 

■This Agent is married* The Brennans have no children at this time 
but are expecting a child- in March j however, he considers himself available 
for assignment with the exception of the few months prior to Mrs, Brennan's 
confinement,. . , > 

On the whole.,, I feel that Agent Brennan is developing. very . satis- 
factorily. He seems anxious to develop in the Bureau's work. With his present 
attitude and attributes, 1 feel that he will continue to develop.- , ' 

' Rating - vm GOOD.. 



67-4645 
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§iatw apartment of 
9*h$rai iumm of Jttuoatigation 
Kaafjwgton, 3L C 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has. previously contributed to this fund and -who dies from any cause 
except self-destruction' while employed as a Special .Agent, I am forwarding herewith (by 
CHECK the sum of 510, payable to the Chief Clerk of the FBI, to be included 

in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition; safe keeping and expending of said fund, -which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief 'Clerk 
of the FBI shall receive, al‘1 contributions and account for same to the Director,. Upon 
the death of any Special Agent who is a member of' said fund the .appointed committee' will 
consider the case and submit a recommendation to the Director as to its conclusions. .Ap- 


propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000, The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund:. 


Name i 


Address 


fvelvh 6. 6 f* 


en.n&n 


XI l N-CJi&m* 


_ Relationship J Date thtfre 

Avt H+U he Gfhl ,.Hlw> 'Tty SC 


T 


! 


The following person is designated as my beneficiary under the Chas. S. Ross 
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Budget Bureau ITo. 50-R012.3. 


ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

EFFICIENCY RATING PROBATipNAX, ( •) 

. Transfer (x) 

As Of based bp performance, during period from Q0?< 30, 195Q t». FEB., 21 r 1951 


CHARL.ES D. BRENNAN. 


(Name of employee) 

FEDERAL BUREAU OF INVESTIGATION 


SPECIAL, AGENT, GS 11 


(Title of position, service, and grade! 


(Organization-— Indicate bureau,.' division, section,. unit, field station), 


$MAEA 


ON LINES BELOW 
MARE EMPLOYEE 

V if adequate 
~ if weak 
~r if outstanding 


1* Study the instructions in the Rating Official's Guide, G. S: C. Form 
No.3828A. 

2; Underline the- elements which: are especially important in the position.. 
3. Rate only on elements pertinent to the position. 

a. Do not rate on. elements in italics except dor employees -in; admin- 

istrative, supervisory,.or planhingpositions. 

b. Rate 'administrative, supervisor, and planning functions on 

elementsih italics. 


CHECK ONE: 

Administrative, 
supervisory, -or 
< planning— t3 


All others- 


m 


— ■ — (I) Maintenance of equipment, tools, instruments. 
jrg/ (2) Mechanical skill. 

— JC8i) J^kill in the application of techniques and pro- 
cedures. ' . 

^ (4) Presentability of work (appropriateness of ar- 
. rangement and appearance of work), 

.Attention to- broad- phases of assignments. 

- attention to pertinent detail;. 

(7) Accuracy of operations, 


. (21) Effectiveness in planning broad-programs, 

. (22) Effectiveness' in adapting the work program to 
broader or related:, programs, 

( 23 ) Effectiveness in devising procedures. 


& 


. (8) A ccuracy of fmal results. 

1 - A ccuracy of judgments or decisions. 

W I jL T-QO) E ffectiveness in jpresenting ideas or facts; 

' ^.P^r hdl) I ndustry. 

. If' 2)' R ate of progress on or completion of assign- 

Mr v/ ments - 

i h ' T-4 y-(i-3) A mount of acceptable work produced. (Is mark 
u bas,ed on production records? __) 

± - * (Yes or ho) 

-Q14) A bility to organizers work. 

.^ h(i5) E ffectiveness in meeting and dealing with 
others; T - 

-j fc-,(16) C odperativeness. 

(17) Initiative, 
dt _(18) R esourcefulness. 
jrfc __(19) D ependability. 

. dt \. (20) P hysical fitness for the -work. 


* (21) Effectiveness in laying out work and establish* 

ihg standards of performance for subordi- 
nates, 

. (25) Effectiveness in. directing, reviewing , and check- 

ing the work of subordinates, - 

(26) Effectiveness -in instructing, training and 

i developing subordinates in the work, 

— (27) Effectiveness in promoting -high working, morale, 

- — - (28) Effectiveness in determining, space,, personnel, 
and equipment needs, 

(29) Effectiveness in.. setting and obtaining adher- 
ence to- time limits and deadlines, 

' --L-- (30) Ability : to. make, decisions, 

__-_— (^I) Effectiveness in delegating, clearly' defined 

<*** authority -to act, 

• ' 


V - 5 w 


-r-(B) 

— - (C) 


STATE ANY OTHER- 


' ”, > 



a 




STANDARD 

Deviations must be explained on reverse side of this form 


i Plus marks on all underlined elements, and check marks or better on all 

other elements rated.—. ^ 

Check marks or better on all elements rated, and plus 'marks on at least 
half :of the underlined elerdents™ - ^ 


Adjective • 
Raiing- 

Excellent X 
Very Good 


Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance - Good 

Checkmarks or better on a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance - ^ Fair 

Minus marks on at least half of^the underlined elements Unsatisfactory 


Rated by 


■Reviewed by _( 



j Adjective 
Rating ^ 


Rating EXCELLENT 


official. 


Reviewing 

officiaL- 


JP' 


Initials 


SPECIAL AGENT .IN CHARG E FEB., 21, 1951 


J* L. DALTON 


(Title) 


(Signature of reviewing official) 


•(Title) 


(Date) 


~ - ‘ ’ ~(Dhte) 


Rating approved .by efficiency fating -committee Report to. employee . 

* (Date) i \hj . (Adjective rating) 

u. s. GOVERNMENT PRINTING OFFICE jO-^ClVV-S - ’ ’ ’ 


i faYrllV 



CHARLES D. BRENNAN 
SPECIAL AGENT 
GS 11 

TBANSIT^EP^IENCX REE.QEE 


Agent Brennan since his assignment to the Omaha Office in 
September 1948' has. spent the major portion of his time on road work* 

He handles a wide variety of cases.,, including civil, criminal and 
applicant cases, which arise in his road territory. 

|I feel that he has become well grounded in Bureau work and 
policy* 1 \He applies himself well., accepts responsibility, and proceeds, 
on his own initiative with 'only limited supervision.) He is enthusiastic 
and handles his cases with vigor and dispatch* His investigations are 
thorough and he presents his work in very acceptable form. \ He. is a 
capable die tor and his rough, drafts and dictaphone records are usually 
well organized. 

This Agent always presents a neat, well groomed appearance. 

He has developed confidence in himself, has matured considerably in the 
past eighteen months and in my opinion has made very good progress. 

His personality is alert and responsive end 1 have found him cooperative 
in all respects. 


He is in good health, is qualified in the use of all Bureau, 
firearms, and I feel he would handle himself well on assignments 
involving personal danger or on a physical surveillance. 

f He has had experience in testifying before a Grand Jury and 
also in' the trial of .a criminal case. . I feel that he makes a favorable, 
impression on this type of assignment and that in general he capably / 
represents the Bureau. 


There has been no opportunity for him to show ability along ■ 
administrative or supervisory lines 1 and .1 feel that he should probably 
have, broader experience before being considered for this type of 
assignment* 


On the whole. Agent Brennan's work is very acceptable and 
I feel that, with his attitude and attributes he' will continue to develop 
in the Bureau. 



JLDjALB 

67-4645 


g-hS 

Initials 



t 



eft States isparirtmitof 
lateral iumm of Stntooifpaifott 
fcaljutijfon, 3L (L 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


''C't£-<£-'S 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from, any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK -ms/HRm) the sum of $10, payable to the. Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the. Agent has been 
a member of the fund for' two years. It is understood: and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said .fund which I understand is to 
be administered in the following manner.-. 


The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund; which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all' contributions and account for same- to the Director. Upon 
the death of any Special Agent who is a member of said ‘fund the appointed committee will 
consider' the case and submit a recommendation- to the Director as to- its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated .beneficiary the sum of $10,000. The following person is designated as my 



The following person is designated ,as my beneficiary under the Chas. S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in, line of duty. 






IN REPLY, PLEASE RETER'TO * 
FILE NO : 


# # 

llntfeSt §f£tfra ^epartmettiof Jfuattcr 
Steibmil <Bum lit of Jfotursffgatiim 
February 28, 1951 


F©r§7 

( 6 - 19 - 47 ) 


Director, FBI 
Dear Sir: 


NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR -COURT ASSIGNMENTS; 
ALSO NOTICE OF ARRIVAL OR DEPARTURE OF EMPLOYEES ON 

_ ^ - - 


NAME CHARLES* T). RREWNAN 


TRANSFER 


OFFICE OF ASSIGNMEN T . . Omaha. 
NATURE OF ASSIGNMENT T-remg-fVt* 


ARRIVED 9;3Q PM. February 27. 1951. 


(Time and Date) 

REPORTED FOR DUTY (necessary only for arrivals on vtrahsffrT: 


JL in, 


<Egbr uary 2 .8,.. , 1 951 ' 

_____ — w r 


DEPARTED 


Bj.’ESftnfgnym 




DESTINATION 





I , . **, I* 1 ■*'* 

Following- information, to be furnished only fc when»ari»empl-oyee. 
arrives, your office on transfer": 

PERSON TO BE. NOTIFIED IN CASE OF AN EMERGENCY: 


NAM E . .. Evelyn B. Brennan . 


ADDRESS 2707 Areti'c Avenue, Atlantic City., N. J. 
RELATIONSHIP Wife . 


Very truly yours, 

tUuO. 



CWSjnw 


•C, ¥. STEIN 
SAC 


O' AHA 


March 24, 1951 



Tolson 

Ladd 

Clegg 

Glavin 

Nichols 

Rosen 

tracy 

Harbo 

BSlmorit 

Mohr 

Tele. hoom_ 

Nease^ 

Gand y . - - 





S/C, 


'ninrcroit, ?sx 

O 

cn/BZrs d, msrwt 

Special /.gent 
$8*22 


# • 


Reference is nede -ho -the transfer efficiency 
resort which ll an submitted on the above Agent dated 
tebruarv SI, 1051, affording hi n a rating of race 7 lent* 

The Bureau has noted that you rated this Agent adeaucte 
in items 3, 5 9 6, 8, 9, IS, and 13, The Bureau desires 
your immediate explanation concerning your Lxc client 
rating of this Agent in view of the fact that the weighting 
of the elements rated entitles hin to cn adjective rating 
of only Very Good* in the event the cover sheet iws 
inadvertently nc.rfced incorrectly on this efficiency 
report, you should so advise the Bureau in order that the 
necessary corrections may be node * 


CC: SAC 9 Washington field Office 

nvrtgt 
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b7C 


UNITED STATES -GOVERNMENT 


= March 26 } . 1951 



TUs is id advise that a daughter was born 
to Special Agent and Mr s . BRENNAN o.n Ma rch 3 S 1951. 
The baby, is to be named 
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#DERAl BUREAU OF INVESTIGA#! 
UNITED STATES DEPARTMENT ' 1 OF JUSTICE 


FD - 185 


REPORT OF PERFORMANCE RATING 


0 



Name of Employee: CHARLES BRENNAN 


Where Assijme.fl: Washington Field Office 

' (Division) 

(Section, Unit) 


Payroll Title: Special Agent* GS—11 



Rating Period: from k/l/50 -to 

3/31/51 


- 

ADTF.OTTVF. RATTNO .--Satisfactory 


Employee’s 

Initials 

Outstanding, Satisfactory, Unsatisfactory 

/ 

cis 


Rated by: 
Reviewed by: 


Signature 

OH li) » . .Lfe^ . 


Supervisor 


Signature C. W. STEIN 


Rating approve4rb^?<^£ZZ^ 


Title 

Special Ag®nt 
in Charge 

Title 

Assistant Director, 


3/31/51 


Date 

3/31/51 


Date 



I^dcraRjureau of Lnvesttgatiop , APR IB 1951 
Title Date 

1 


TYPE OF REPORT 


67 ~ f/oo 

11,11 » I KHH 

iSortt'otac-c* — 


(X ) Official 
(X) Annual 


ty *•«»«*«» 


( ) Administrative* < 

( ) 60 Iday^ 

( ) Transfer . AF K XC? *9*3 1 

( ) Se^aratTori 'fromvseivice «„ ^ , , , i /r 

( ) Special - 


■JK 



'V 


FD - 185 A 




ERFORMANCE RATING GU 
'OR INVESTIGATIVE PERSON 



(For use as attachment to Performance Rating Form No. FD -185 ) 


Name of Employee C/H&RIaES D ♦ BKEIfffAN 


Title Special Agent.. GS~11 

Rating Period: from ll/l/^Q. to 3/31 /f>l - 


RATING, GUIDE AND. CHECK-LIST 


Note: 

ZqI 


Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special, commendation). 

Satisfactory (ranging from good to< excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during, rating*:peribd. 


Guide -for determining, adjective rating: 


An 'Outstanding'’ rating cannot be justified. unless all elements rated are 'plus', and. in. addition, of course, supporting comments must comply with the requirements 
as set out below. ' ‘ _ , * ( . 

So far-as 'Satisfactory' and 'Unsatisfactory.' ratings are concerned; it is impossible to provide a-mechanical formula for computing the.various 'plus', 'check , and minus 
marks because sUch would presume equal weightfor all etements^rated. Good' judgment rmis't be exercised, to insure that the .adjective’ rating is reasonable in tne 
light of the elements rated. All minus "marks must be supported by narrative detail, and of* course,. all 'Unsatisfactory' ratings must comply with the requirements as 
set out* below. 


(1) Personal appearance: 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and : willingness to equitably* 
share work load): 

(4) Physical fitness (including, health, energy, stamina), 

(5) ^ Resourcefulness and ingenuity. 

(6) j ForcefuIness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at-proper 
conclusions; ability to define objectives. 

(8) ’Initiative and the taking of appropriate action :on own 
responsibility. 

(9) Planning ability and its application to the work. 

^ (10) Accuracy -and attention to pertinent detail. 

*fc_j(ll) Industry, including energetic -consistent .application to duties, 
•S - (12) Productivity, including* amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s. control. 

(13) Knowledge, of duties, instructions, rules and 1 regulations, in- 
cluding readiness of comprehension and 'knowhow’ of 
application. 

& (14) Technical or mechanical skills.. 

S (15) Investigative ability *and. results: 

(a) Internal security cases 
■ (b) Criminal or general investigative ;cases 

-*£-(c) Fugitive cases 

(d), Applicant cases ; - 
_^(e) Accounting cases 1 
O • (1 fi) Physical surveillance ability. 


±L 





✓ 


(17) -Firearms ability. 

(18) Development of informants and sources of information., 

, (19)/Reporting ability: 

■ (a) Investigative reports 

(b). Summary reports 
^ Memos; letters; wires 

(Consider:—: conciseness; _ — clarity; organization; 

^ thoroughness; _= accuracy; — ^adequacy and perti- 
nency of’ leads; administrative detail.) 

KL- (20) Performance. as*a witness. 

& (21). Executive ability: 

i (a)" Leadership 

_ _ .(h) Ability to handle personnel 
— — (c), Planning 

i_'(d) 'Making decisions 

(e) Assignment of work 

(f) Training subordinates 

'(g) Devising procedures 

(h) Emotional stability 

'( i ) Promoting high morale 

(j) Getting-results 

(22). Ability on raids and- dangerous assignments: 

(a) As leader. 

(b) As participant 

(23)* Organizational interest, such as, making of suggestions for 

improvement. 

(24) Ability -to work under pressure. 
sA (25) Miscellaneous. Specify and rate: 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad; or as resident Agent,, supervisor, instruc- 
tor, etc.): Criminal and Applicant Squad ■ __V : : = = : r— — 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor,, speaker): XQVS S tigatoP 


C. (1) Is employee available for general assignment wherever' needs of service require? (If answer is -not 'yes , explain In narrative comments.) 
(2) Is employee available for special assignment wherever heeds of service require? _2®S(If answer is not yes , explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? JJQ_ (If so, explain in narrative comments.) 


adjective rating Satisfactory 


Outstanding, Satisfactory;, Unsatisfactory 



CHARLES Dv BRENNAN 
Special Agent , 

Annual Performance Rating 


Special Agent BRENNAN presents a. very good personal appearance., 
dresses in a neat manner, and has a very affable personality.* He appears 
to be in excellent physical condition and would be able to perform duties 
involving arduous physical exertion and participation in raids and danger- 
ous assignments involving the use of firearms and defensive tactics* 

Agent BRENNAN was assigned to the Omaha Office until February, ' 

1951 • "While in that office,, be handled a wide variety of cases including 
civil,, criminal, and applicant cases, which arose in his road territory. 

He applied himself well, accepted responsibility, and proceeded on his own 
initiative with limited 'supervision. His investigations were thorough,, and 
he presents his work in ’acceptable form. He was rated as a capable dictator.. 
He developed confidence in himself jjnd matured considerably while in that 
Office. He had experience in testifying' before a grand jury and also in a 
trial of a criminal case, and made a favorable impression. 

Since arriving in the Washington Field Office February 28, 1951? 
Agent BRENNAN has been, assigned to the Applicant Squad handling Depart- 
mental Applicant investigations. He had indicated that he is a capable 
automobile driver and is able to operate a typewriter with satisfactory 
skill. He does not have a knowledge of shorthand. It' is not possible, at 
this time to make any observations Concerning his dictation ability due to 
the short period of time he has been in this office. To date, he has not 
handled the more delicate and' complicated type of applicant case,, but it is 
felt that he will be able to dcj so. ih the near future. ) Agent BRENNAN has 
indicated an earnest desire to learn the techniques involved in his work 
and appears to be cooperative and industrious*^ 

I consider Agent BRENNAN to be entitled to a rating . of satis- 
factory/ it. is felt that he ranks in the upper limits of those agents in 
his grade receiving a rating of satisfactory. 


Initials 



HISTORY OF ILLNESS OR INJURY.' Usual childhood .diseases., ..Pilonidal cys'.tectomy I945» 


HEAD- AND FACE . Life g. . . . . • ■ _■ . 

EYES: PUPILS, (size, shape, reaction to light and distance, etc.), Npg. 

DISTANT VISION RT. 20/ , corrected t.o 20/.. ^ ... 

LT. 20 /, 5Q corrected to 20/ 13 

COLOR PERCEPTIO N -■ A OC 19AQ. .Normal . . . .. °- -- , - ; 1 

« (s-tste- edition. o,f -StLiling's plates or -Lamps used) 

DISEASE; OR ANATOMICAL DEFECTS . . Wn-no - - ---- . — — . — r— ^ 

EARS: HEARING RT. WHISPERED VOICE 15. / l5 1 CONVERSATIONAL SPEEC H. 15 ' / 1 5 *' 

, LT. WHISPERED VOICE . .. .15../ 15 1 • CONVERSATIONAL SPEECH 15 / l5 1 

DISEASE QR DEFECTS . - . - ; ... 

nose . , T , ... .... - 

(Disease e.r anatomical def;ec.t,, obstruction, 'etc. State -degree) 
SINUSES. - - -■ - - 


TONGUE, PALATE, PHARYNX, -LARYNX, TONSILS. 

^vTEETH AND GUMS(di sease or anatomical defect): 
v \ MISSING TEET H ...as. .Indlcat.e.d.. 

V^S. ^ NONVITAL TEET H ~ ! 

PERIAPICAL DISEASE . - — ■ 

UNMARKED MALOCCLUSION . , . . .. . 

™ ' PYORRHEA ALVEOLARIS ' , ... . 

^ \ TEETH. REPLACED BY BRIDGES #9 


DENTURES, 

REMARKS 


•j j* 3 4 S ,ft 7 S 9 10 II 12‘ 13 14 IS 10 






17„ 18 19 20 21 22 23/24 25 26 27, 2t 29 30 31 < « 


ftjcdr-, (DC) USN 


/‘JS -'(Signature of Dental Officer)' 


GENERAL BUILD AND- APPEARANCE . Robust . 

TEMPERATURE , , , „ CHEST AT EXPIRATION . 3ffgOY ", ^J>' f i I ■ 

HEIGHT , CHEST AT INSPIRATION ' . $‘ 

WEIGHT l g l • CIRCUMFERENCE f)F ABDOMEN ^T' ? Urtf3Tlil^US ‘~”'' ' 

RECENT -GAIN -OR LOSS, AMOUNT AND CAUSE None . | Xutnfered 

SKIN, HAIR, AND GLANDS Neg. : ^ . j v tUHA rfc£-- 

NECK (abnormal ities-, thyroid g-1 and , trachea, 1-arvnx) i MAV *££& ». . £ 

I ^ ^ «*u- . „ y t ^ 

SPINE AND EXTREMITIES (bones., joints, muscles, feet) - ^ . [ 







Kay 15, 1951 


/ \ 

Hr* Choirs, Diehl Brennan. 
Federal Bureau of Investigation 
Washington, D. £• 





Dear 3IT. Brennan: 


The Bureau is in receipt of the. report of the physical 
examination afforded you at the United States Naval Hospital,. 
Bethesda, Maryland, on March 29, 1951- 

This report reflects that you have defective vision 
Of 20/70 in the right 'eye, corrected to 20/20 and defective vision 
.of 20/50 in the left eye, corrected to 20/13 • 

The Board of Examining Physicians of the United States 
Uaval Hospital reports, that you are capable of performing stren- 
uous physical exertion and have no physical defects that vrould 
interfere frith your participation in raids or other frork involve 
ing the practical use of fifearms*. 


Sincerely yours. 


John Edgar Hoover 
Director 


"vf) r/&v v*: 

(S 1 ^ ■ >*& 


CO-rSAa, Washing-toft’; (-'PW&V& ) 
?:> X 

J i {. :*V yi"' i; 


:oison_ 

Ladd 

01egg__ 


PI 2 V' l3 y!.2i 


Tracy_ 

Parbo 


HCEs-Jia : 


|i Tele. iiOom_ 
Hease 

landy ^ 
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FD -185 A 


JfcRFORMANCE RATING GUlQjfc 
TOR INVESTIGATIVE PERSONNH. 

(For use as attachment to Performance Rating Form No. FD - 1&5 ) 


Name of Employee C ha3?XG_S ..!)• 


Title ' - Specia l Agent t OS-11 

Rating Period: from - to — 3 / 33 - / £ 2 


RATING GUIDE AND CHECK-LIST 


Note: 

. + 


Only those items having pertinent bearing on employee's performance should be rated. All . employees in same salary grade should be compared. 
Rate itemsasiollows: 

. Outstanding (exceeding excellent and deserving special commendation). 

. Satisfactory (ranging from good to excellent but hot sufficient to- rate outstanding). 

. Unsatisfactory. 

No opportunity to appraise .performance during rating period. 


Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus’, arid in addition, of course, supporting comments must comply with the requirements 
as set out below. . * ' ..... , , , , , . 

So far as ‘Satisfactory’- and ‘Unsatisfactory’ ratings are concernedjit is impossible to.proVidea mefchanical formula for computing the various plus , check , an °. l Fl n . u k s 
marks because* such would presume equal weight for all elements rated. Good judgment must be exercised to insure, that the adjective rating is- ^rea^onabm in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all Unsatisfactory ratings must comply with the requirements as 
set out below. 


( 1 ) 

( 2 ) 

(3) 



( 8 ) 


(9) 

-4=- (10) 
-^( 11 ) 
_( 12 ) 


.(13) 


-(16) 


Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, co.operativeness,, loyalty, 
enthusiasm, amenability and willingness to equitably- 
share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

'Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative-.and the taking of appropriate action on pwn 
responsibility. 

Planning ability and its application to the work. 

Accuracy *and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 
Productivity, including amount of acceptable work .produced 
and rate of progress on or completion of assignments. Also 
consider adherence to- deadlines unless failure to meet is 
attributable to causes beyond employee's control. 

Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow' of 
application. 

Technical or mechanical skills. 

Investigative ability and results: 

(a) Internal security cases 
_J^(b) Criminal or general investigative cases 
— *^Jc) Fugitive cases 
—*^{dy Applicant cases 
, (e) Accounting cases 

Physical surveillance ability. 


^ (17) Firearms ability. 

(18) Development olinformants and sources of information. 

(19) Reporting ability: 

(a) .Investigative reports 
Summary reports 
,_*^(c) Memos, letters, wires 

(Consider: conciseness; - — clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail) 

. (20) Performance as, a witness. 


... (21) Executive ability: 

. (a) Leadership 

! (b)' Ability to handle personnel 

. (c) ‘Planning 

^ (d) .Making decisions 

(e) Assignment of. work 

_ (f) Training subordinates 

. (g) Devising; procedures 

j (h) Emotional stability 

(i) -Promoting high morale 
( j ) Getting results 

'(99) Ability on raids and dangerous assignments: 

_X/(a) As leader 
_ *?(b) As participant 

^ (23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

<* (25) Miscellaneous. Specify and rate:, 


A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, Tnstiuc- 

tor, etc.): Applicant Squad - : : : : — ■ — : 


B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — : — r — -r — ■ — 1 : 

Tnvest/i gator — — : = — : ; — 

C. (1) Is employee available for general assignment wherever needs of service require? y&S (If answer ismot ’yes', explain in -narrative comments.) 
(2), Is employee available for special assignment wherever needs of service require? , ye s ffl answer is not ’yes’, explain’ in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? J1Q_ (If so, explain in narrative comments.) 


ADJECTIVE RATING — — — . , .. .. 


Outstanding,, Satisfactory, Unsatisfactory 




Charles’ B. Brennan 

Special Agent 

Annual Performance Rating 


This Agent dresses .neatly and in good' taste. He has. a 
pleasant, friendly personality. 

During the. period' of this report he has been assigned to 
a Squad handling Applicant investigations including classifications 
1» 67,. 77 (including Special Inquiries) s 116 and 133. ./ He has handled 
some -of the more complicated types of these cases./ Prior to November 1., 
19^1/ he handled Departmental Applicant, ’Special Inquiry and European 
Recovery Program matters. Since that time his work has included the 
classifications stated, above .A His work volume is satisfactory in 
comparison with other Agents of the same status and. he .appears to- be 
able to organize his work properly. When necessary he has operated 
on his own initiative .and has ..demonstrated industry and interest in. 

Ms assignment.! .He is very cooperative and has -shown a fine attitude 
at all times. His d icta tion is rated very good and his reports have 
required no more than average supervision. " ~ ~ 


j He maintains himself in good physical condition,, is qualified 
in all Bureau firearms- and could be utilized on a- dangerous assignment*!' 
Although he has not testified in legal proceedings during this period^, 
he previously testified before the U.S. Commissioner and the. Grand Jury 
, while assigned to the Omaha Division. He has had previous experience on 
physical surveillance in connection with criminal matters. He has not 
been utilized during this period in a supervisory or administrative .capacity* 

Rating — Satisfactory. 


Initial's 



3. Block No, 


5, Employee's name (and social (ecurity account' number when appropriate) 

i. a. sum 


priate) 6, Grade and salary 


PAY ROLL CHANGE DATA 


Jw Periodic step-increase 


Q 1 Pay adjustment Q Other step-increase. 


M. Effective 

15. Date last 

date 

equivalent 


vm 


, 1W0P data (Fill in appropriate spaces covering LV/OP 
■ during following periods): 

Perioa(s): ;j t ' 

m* 

I# No excess LWOP, Total excess LV/OP 


1 Slip No, 



- (Signature or other authentication) 


(Check applicable box in case of excess LWOP) 
_ In pay status at end of waiting period 1 , 
j In LWOP status at end of waiting period, 


STANDARD FORM NO, Il2id-Revised 
Form prescribed by Comp. Sen., U. S, 
Nov. 8, 1950, General Regulations No, 102 


PAY ROLL CHANGE SUP-PERSONNEL COPY 


ft U. S. 'GOVERNMENT PRINTING OFFICE I 1950—909927 









Stepartmwtt of Husf^l 
jjfe&ml Shtram of Jmiwtigatum 
. Haalimsfon, $. C. 


Director 

Federal Bure'au of Investigation 
United States Department of Justice' 
Washington, D. C, 


Dear Sir: 



For inclusion in the fund- to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - ms®d8mi) the sum of $10', payable to the Chief Cleric of the. FBI, to be included 
.in. said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 


■ The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, whi'ch committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same -to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents' Insurance Fund: 

h . f))r €Vl VIA ^7 Relationship W t Date 


Name 


Address 



'p B.fiir ___ 

■2 /a / Arc-fic 


7 


The following person is designated as my beneficiary under the Chas, S, Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in .line, of duty. 

Name Sa.v Me <k$ 


Relationship 


Date 


Address 






Very truly yours, 


APR. 3 .1952 

nm 



r , '*0** ^ 


Special Agent 




J fEDERAL BUREAU OF INVESTIGA#N 
1TED STATES DEPARTMENT OF JUSTICE 


FID -185 



Where Assigned: Washington. Field Office 

(Division) 


Payroll Title: 


Special Agent. GS-11 


(Section, Unit) 


Rating Period: from April 1. 1952 


to .Tune 2h f 1952 


ADJECTIVE RATING: Satisfactory 


Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials- 

Cl>8 




FD-185 A 


J ^PERFORMANCE RATING GI^E 

“for INVESTIGATIVE personnel 

(For use as attachment to Performance Rating. Form No. FD - 185 ) 

Name of Employee C harles ., E. Brennan..^ ^ Title Special Agent, OS-11 . ... 

. Rating .Period:- from U/l/^?- to — 


RATING GUIDE AND CHECK-LIST . 


Note:* Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
, Rate items as follows: 

Outstanding (exceeding, excellent and. deserving special' commendation). 

c - Satisfactory pranging from , good to excellent but not sufficientrto rate outstanding): 

jZ: Unsatisfactory. 

Q- No opportunity to -appraise performance during .rating period. 

Guide for determining adjective* rating: 


An 'Outstanding' rating cannot be justified unless all elements. rated are ‘plus’, and in addition, of course, supporting comments must comply -with the: requirements 
as set out below. J * . ( ( , , . 

So far as ‘Satisfactory' and 'Unsatisfactory’ -ratings are concerned, it is impossible to provide a mechanical formula'for computing the various plus , check ' 

marks because, such would, presume equal weight for all* elements rated. Good judgment must be exercised to insure that the adjective rating £ 

light, of the elements rated. All minus marks^must be supported by na'rrative detail; and of course, alt 'Unsatisfactory ratings must comply with the requirements as 

set but below. 



✓ 




(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability* cooperativeriess, loyalty, 

enthusiasm, amenability and willingness to equitably- 
share work load). 

(4) Physical fitness (including health, energy,, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as* required. 

(7) Judgment, including common sense; ability to arrive at proper 

conclusions; ability to define objectives. 

(8) Initiative and the taking , of -appropriate action on own 

responsibility., 

(9) Planning, ability and its application to the work. 

(10) Accuracy *and attention to pertinent detail. 


(11) Industry, including' energetic consistent application to -duties. 

(1 2) Productivity, including, amount of acceptable vvork. produced 

and rate of progress on or completion of assignments.. Also 
consider adherence to deadlines unless failure 'to meet is 
attributable to causes beyond employee’s control; 

3) Knowledge *of duties, instructions,, rules and regulations, in- 
cluding readiness of comprehension and knowhow* of 
application. 

(/— (i4) Technical or mechanical skills. 


{ 15) Investigative. ability and:* results: 
iS (a) Internal -security cases 
*^ (b) Criminal or -general investigative cases 
— i^(c) Fugitive cases 

£^(d) Applicant cases 

_j£L(e) Accounting cases 
_$__(16) Physical surveillance ability. 


iS (17) Firearms ability. 

r r y? (18) Development of informants and* sources of information. 

(19) ^Reporting ability: 

</* (a) Investigative reports 

(b) Summary reports 

(c) Memos, letters, wires 

(Consider: conciseness; clarity; • organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; .. ... administrative detail:) 

//_ (20) Performance as a witness. 

0 (21) ^Executive, ability: 

' (a) - Leadership 

(b) Ability- to, handle personnel 
L (c) Planning 

(d) Making decisions 

:('e) Assignment of work 

(f) Training subordinates 
— (g) Devising t procedures 

(h) Emotional stability 

- (i ) Promoting high morale 
(q ):Getting results 

^ (22) Ability on raids and dangerous assignments: 

(a) As. leader 

_f/(b) As participant 

t/ (23) Organizational interest, such as making of suggestions for 
improvement. 

(24), Ability to work- under pressure. 

QL (25) Miscellaneous. Specify and- rate: 


A. Specify general nature of assignment during' most of rating period (such as security, . criminal; applicant squad, or as .resident Agent, supervisor, instruc- 
tor, etc.): Applicant - - ■ — a < — . h — s : -n — ; — — 


B. Specify employee’s most 'noteworthy- special talents, (such as investigator, .desk man, research, instructor; speaker): — — — : 

Tnvsstigator = = = = ^ . • r-r-^ — 

C. (1) Is employee available.for general. assignment wherever needs of service require? ^®?(If answer is-not 'yes’, explain iii narrative comments.) 
(2). Is employee available,for special assignment wherever needs of service .require? -jce^lf answer is ‘not 'yes’,. explain in narrative comments.) 

D. Has employee had. any abnormal sick leave record during rating, period? JlQ..(If so, explain in narrative comments:) 


adjective rating Satisfactory^ 

c 




Outstanding, Satisfactory, Unsatisfactory 



7^1 



Charles D. Brennan 

Special Agent 

Special Performance Rating 


This Agent makes an excellent personal appearance and has a 
plea.sant, mature personality,* He appears to be in 1 excellent 
•physical condition and would be able to perform duties involving arduous 
physical exertion and participation in raids and dangerous assignments 
involving the use of firearms and defensive tactics. He is qualified in 
all Bureau firearms and is available for general and special assignment. 

Since April 1, 19$2, he has continued to be assigned to a Squad 
handling classifications 1, 67, 77, H6 and 133. He has handled a large, 
number of the more conplicated and delicate, type Applicant cases in a 
very commendable fashion* His dictation is rated very good. \ He is ex- 
ceptionally thorough* dependable, accurate, industrious and seems to 
continuously strive for inprovement in his work. He requires a mi n-i nm m 
of supervision. It is considered that he is capable of additional 
responsibility and that, with added experience, he will be a good, choice 
for a supervisory position. Since his reports are extremely well phrased 
and. he majored in Journalism-, it is recognized that his particular ability 
may well be utilized in a special phase of the Bureau* s work. 

Rating -- Satisfactory. 


r 

Initials 


1 



STANDARD FORM NO. 64 


Office M.emorandum • united states government 


FROM 


SUBJECT; 


Mr, Tolson 
L . B , Nichols 


P ATE: June .4, Id 52 


/ 

3 



C a y. y ^ 

Mrs.^Ma.ojd^ of the l.fro -.Ame rica?* neiostfoper. 1800 11th 
Street, Northwest, JDEcatur 0080. tel^hope d" at ±TT%5 AM toddy 



sMwte d, she 

supposed for some sort of Federal empXo.yment'i 
She stated '• tMJ tJ7.e,s.^ 

jS'fte stated the Agent~wds r ud e . andiheii. f inally had to ash him to 
■Zeaue. <S7ie st^ted^^^^^l^yearheAge ht ao tea i n * 'a ,T ni'gW-~?id^dW : 6 
rude manner, ,f 

H She said another Agent was there this morning . 


MSMim ^ 0 OQ7 ft blM.M-ite.3Jts 

sto pped” as inqiiiri'e s about personnel of Afro-American should be 
made at the Afro-American personnel office in Baltimore ■•■ 

Ifrs* Woodiii did not have the names of the Agents . 


bach. 


Crosby told Mrs , Woods he would check and call her 


and j^WM,M^ , - ., 

cjond^iciing invest raat ions at tJm^trjo^JMefLtajiin ., ' w&ad^M&Zha£id^ :i af 

s„ an<Tw3 jdvise l Mr Fletcher said this' would 
be done • / 


ecu* i/r. Glavin 
FEC,tMP 




yyyfsd-' 



'if j 1 1 

^ U * At , 




& 

iM, 


tni^ s 

k 

Ci 


K ^ahed * 

toe red 


feoi 




2 .«SL4l 




mm^Brnhu w investigation . 


/ 






T0 ' ,i Dire o for, IBI 

'm : SAC,, m . 

SC3JECT: get'. CLATTOE mm 
SPECIAL MQiffii 
COAST sum SCBEEEM APPEAL 


DATE: Jung 5, 1952 


'* ; 

r 


r * * 

!„ ‘ i 

' f ' 

Transmitted herewith for the Bureau's inforiffikti oh 
is a memorandum, submitted by Special Agent CHARLES D.^bREMAN', 
with reference H his contact with the Washington headquarters 
of the Afro-Ame:rican newspaper , Washington,. D, C., with 
reference to the- titled matter, in accord with the request of 
Mr. GROSBTa • 




^ - standard form no t 64 


UNITED STATES GOVERNMENT 


TO - s SAC , WO 

FROM : ' CHARLES D. BRENNAN, SA ■ 

SUBJECT: . ROI CLAYTON- GARVIN 
SPECIAL INQUIRY 

COAST GUARD SCREENING APPEAL BOARD 


DATE: June 5, 19^2 


Re Bureau letter dated May -22, 1952.. 

The referenced. Bureau letter, requested that the applicant be 
interviewed to ascertain background on which an applicant type investiga- 
tion was to be conducted. The business address reflected in the referenced 
letter for the applicant was 1800 llth Street, N.W. , Washington,, D.C. 

On May -28, 1952, the writer went to the business address listed 
for the applicant in an effort to conduct the requested interview. This 
address is the Washington headquarters- of the Af roWime-ric an newspaper* 

Upon entering "the office a man approached the whiter and -offered his 
assistance.. At this time two women,, who were also in the office, made 
no objection, to his offer of assistance to the writer* The writer explaine d 
to this individual that he was Attempting to locate the applicant, whereupon 
this, individual explained that the. aphitnWTl^* i ?esigne d several weeks prior 
to this time. He readily offered to look up the applicant’s home telephone 
number for the writer and the writer and this individual went to the adjoin- 
ing Office for this purpose. While in the adjoining office the- writer ascertain- 
ed that this individual had been employed under the supervision of the applicant 
and the writer’s identity was made known to this individual and the purpose 
of the investigation was explained to him.. The writer intended to interview 
this i ndividual along the- lines set forth in an appiican!0.ypeT^ ^ ^ 
when one of the women whoha d^Se n'in the .front off ice. came into thb Office* 
occup ied by this' i ndividual and the writer and interrupted the conversation 

I oy demanding to know the nature of the writer Js business in.a verv rude, 
- officious ahd high -handed manner . She terminated the writer’s, interview 
with the aforementioned individual who originally had offered the Writer 
h is assistance and stated that if the Writer intended to . 
or investigation in that offic e , this inquiry should have been di -renterf^-iv^ 
her. It was pointed out"'T^aE^ this other individUalHiad originally offered 
his assistance. The writer, however,, again identified himself and explained 
the nature of his business 1 and this woman, who stated that she was the office 
manager, advised the writer that it would be necessary to contact the employ- 
ment manager to obtain the desired information concerning the applicant. She 
stated, however, that the employment manager was at that time out of town and 
that 'he could be contacted- at that address' upon his return to Washington* 

On June R, 1952, the writer again went to- the office of the Afr o- 
American Newspape r where he a gain c ontacted this wom an, who had previously' 
identified herselY as the ofiTce inaMlge“f^ to see the employment 

manager* The, woman demanded to kn ow the -nat ure of the writer’s busi ness 
with the employment manager whereupon it Was explained toTSr^to^Tthe^riter 
was again attempting to Verily the applicant’s previous employment with this 
newspaper. She stated that any Such inquiry would have to be directed to 


CDBsel 



T7 


m 


1?® hea< Jquarfcers .of. the_ J f ro-Arr£; p, can ■ Newsoape r in B altimore. Mainland. 
The Hrter inquired if any of the^iSrt^SSrl^aiors or 
former associates -were .presently available for interview and the -woman 
advised that the applicant was in such a position: that he had no super- 
visors and. that none of his former associates would be available to +.aiv 
with the writer. 

On this second occasion it was evident through 
attitude that she whs ' burooseI : r’ ! 3^^ — 
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standard form no. 64 


' m 

Office Memoranda 


TO ! 
FROM : 
SUBJECT 


Mr* Tolson 

\ 

L * 'B* Nichols 




UNITED STATES GOVERNMENT 

DATE- J une 1952 

/ 



On J une 4, - 1952 , 'Mrs* Wood Af roomer icon_„ Q 

Newspaper 1800 11m Street, Northwest, BEcatur 0080, talked 

to Cros&y in my absence and com plained abo ut inves tigations 

by the FBI juder^s^pj^^ This memo 

is attacne&i 




There is ql 

S pecial Agent Oharl es D^.M mnjmn . 

. From the memo . it mould a; 

It would also, awe drJ’Jm^JsKe is^unn_ej 

e.ffo rts o f -ftft.fi FBT ±n..js^^idiLct^an vnvejs^ - ._- - 

^f^^^ ^doye e^of the person, being inue stigated__,aua>.2a61e. 

Jt miyftt be mentioned that the ■ impj^sion o f Agent. flrennan 
tha^Jh^Wpod was^f/ jc^jjs^ 

cOnuejisatian * 

Upon receipt of the memorandum from Washington Field 
Office, and after checking, Crosby telephoned Mrs • Food, informed 
her that Special Agent Charles Brennan is a duly appointed Special 
Agent of the FBI ; that he was conducting an investigation of a 
former employee of the Afro-American newspaper pursuant to ah 
official request from a high government source since he was being 
considered for very responsible government duties * U 3 LS^WoJld^w(i s 
also informed that. Agent Brennan had a very good record ; that this • 

.is rece voe a concevm ngTiiyn; that Agen t 

Brenn ap WtUte^ne ^eriainlj Sj^^^M^BK^^MPP.P^ and tft at Mphad 
Seen instructed to report he had made inquiries at the Afro-American 
in Washington, D* G* , where he^had received no information concerning 
Garvin « Mrs* Wo ods, JoaB^JUidial if some w hat no ncommittal and said 
'i-foe hoped that JSrther inquiries at tfte 'l/fd^^er^caTi' "could go 


Glavin 




y 9 .$m 

j« AU Of hWESTIOAI I0K 


* V* : * 


v*V, 


S ECO^I>’ * s 







STANDARD FORM NO. 64 
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• UNITED, STATES GOVERNMENT 


TO s 
FROM : 
SUBJECT: 


MR; GLAVIN 

H. L. EDWARDSES 

SA CHARLES D. BRENNAN 
WASHINGTON FIELD OFFICE 
VETERAN 


DATE: 6-16-52 



' V 

On June 4. y ,I952 3 t he Office Manager o Lithe , 
local Afro -American ^newspaper,- mho gave her name as Mrs . 
Wood,.. .t e feoJioh ical 1 v comolained to the Bureau ^Ka^ an 
i KBX.A^mXinc onduct inp an interview at her office was , ■ 

I quite rude and persistent . 

Www i»a ^ww ^aaM!»aBaaagBi»« w q^ ji m w ww^^ 



ALLEGATION , OF MRS. WOOD 

Mr s ^WqoA„.f±imM MAJ^ d 

a bput_tn^e sMdJLti„mjLj^J;JlJ^ 

Aaent. Mr s Wgod stated th at an . FBI. Agent had called at her 
office,, shouted his credentials, and proceeded to ash questions 
ab .oiit a .Dormer employe e of that office by the name of Garvin . 

! Mrs._W:™±^¥efM £gf*«NM^^ where the 

[personnel records of the Afro-American, are kept .« She furth er 
s tated that the Agent was quite be r si sten t in attempt in g to 

id to ask him to* leave. Jlrs. Wood believed the Agent acted 
in a highr-hanrded rude manner. 

ACTION TAKEN \ '~:z 


WdsMnjzfpji ^JZtelM^ 


Mm Cro s bn,... a cting for Mr .. Nichols } n&qdLOStsA^M e 

le an 

inquiry and disOpjLered^J iiQ±^SpepJgJ l ^p^ 

A ge n t_th at_Mrq_..jMSd„..was~,re,fe rjiinji^g^ t . ASAC 

Fletcher secured an explanation from Aae$ $b Brennan and rep orted 
same 


and 

aeSfiSBC. 

the 


ate 

FBI 



frvtfl&w 




h 


cc: WFO File ( SOG ) 

Attachment 


i 


X>S«Spfc 

' V v\\ 

a Jill 241! 




’* 6 j 


<4^3 1 


0 . 





<r 


V 



■ M r $ • Wo od was corMaL, if 

t hrough channels , 

EXPLANATION of special AGENT BRENNM 


Spec-ia.l ^sjrt Brennan states t hat on 
he went tci tfte. " ' " ‘ 




ires. 


newspaper ta check on 

tlr, v» in* n ■/■ h a o 11 h n a r,~fi nP n <a r, & n i. n. 7 (1 nn.Rt Guard 1 


Gar vi n . tfte sub ject 
a ppl ican.± 


a nancmnr 



tTi is time two 


special C da s t lruarcT 


May. 28 3 1952 3 

ayton 



inquiry 



t err Uoted 


that , she .was Of fice Mahaaer , ~ ahd„.aixii^mc'‘ ' ■”'•■ ®*» 7w h»»* «**»• 


S 3 SS® 

; ‘i c e 

| gfad ' p ro'fe ed edTi o tell 
contact the main office 


. * *i ^« ^ s aa wa!<^^ 

d ire cted . to her , 




rennan 


£aTE!l^^ e.r upon 

' that he recontacted 


- „ 

Balt im dn.e dr '.c all, back later ,.a,ag^ 

7i2s r^tuf^^fT^m^icT of town • 

Agehi. BnAnvH^ iVe recontacted Mrs,. Wood on 6-4-52 

.and at that time requested to see the employment manager where- 
upon. she insisted upon knowing .again what the nature of his 
■call was and-instead of letting him talk to the employment 

again to the main office in Baltimore, 

was apparent 

'« rt^&iapmsmsxKP 

, i tup e SO 



PERSONNEL DATA 

There is attached a 

. file. .of ,.Sp£ciM^Aam J^M£MM^ 
entered- .on <duty 4-19-48 and is 
per annum and is serving in hi __ 

His annual performance rating reports have been excellent or 
above average since 1949 and he is available for general or 


pe^TOadent^ 6r o/ thp^p^r^on^e l 

presentl y in Grade GS—11 3 $6140 
s third office of assignment. 


- 2 - 




special assignment • He is a veteran and has been in the 
Bur eau 1 s service for more than one year 3 therefore^ he is 
entitled to a 30-da’y advanced written notice under the 
Veterans ' Preference Act in the event he should be involun- 
tarily separated.y reduced in grade or salary or suspended 
for more than. 30 days. 


RECOMMENDATION OF ADMINISTRATIVE DIVISION. 




% 


SAG, Washington Field Of fide 
Director, FBI 

ms< frames wm > 

AFRO -AMERX (JAN NEWSPAPER, 

msimmoN, n* a*. 


Re ur lei 6-5 -52 captioned ’Roy Clayton Garvin, Special 
inquiry, Coast OuSfpd Screening Appeal Board/ 1 subnitt i hg a memorandum 
by Sd Charles. E* Brennan, describing hip contact mi th the Washington 
Office of the Afro-American newspaper, 2900 21th street, Northwest, 
Washington , D« {?,*. 

It is noted a Mrs* Wood, believed Mrs* Frances, Wood it 
Office Manager,, subsequently and without Justification complained to 
the Bureau of the actions of SA Brennan during his presence there-*' 

In view of the uncooperative nature of Mrs * Wood, your 
office should be most circumspect in any future interviews at the 
Washington, B. Q m , Of ft ce of this newspaper* Mrs * wood should not, 
in any event, be further contacted without specific 3 ureau authority* 
In this regard it is noted Mrs * wood suggested that any inquiries as 
to present or past employees of the Afro-American newspaper be 
directed either to the employment manager at the- Washington, D* 0 • , 
Office or to headquarters of the newspaper in Baltimore.* 

Accordingly, in the event of any necessary check of records 
concerning the Afro-American newspaper, it is suggested the inves- 
tigation, if at all possible, be restricted to contacts with their 
Baltimore Office * 


c.c - Baltimore 

.v; 

ZS« !f a Oi t w 

30tl$.ftf -JO'!d30’S*‘ 4 

lttchols 

BslnonC J „ „*♦ 









June 11, %9$2 


2-11 


SAC, 


WaaMreton Field 


RE: 


General Inr-Service Course 


W&r- t0 $/Z3/& 


Deal? Sir:: • 

The above-named, Special Agent attended the abpve ' General In- 
Service Training Course, at. the Seat of Government and. attained the follow* 
ing igrades : 


Notebook 

.Examination - 

Double Action: Course 
Practical Eistol Course 
Shotgun (Sheet) , . 
.30 fifle 
Machine Gun 


9k 

9$ 

XT 

S® 

9k 


The firearms grades with the exceptlop, of' the Shotgun Skeet Course 
should be entered on the individual field firearms training record-.' 

Very truly yoUrs, 

* 

| John -Edgar Hoover 
Director 



.To lion 

'Udd 

CI*gg 

OUTln 

Nichole . ; 
Roean 

Tracy- • - 

HWbO 

Aldan - 
Balaont 
Laughlin ^ 

Mohr 

Ttle. Room, 
* Heaae 
Gandy.' . . 


cc: 


SA Charles D. Brennan 
Ifeshihgton field 


HLSthcc 




I!® I 


v m 


3 $ 

Km 1 1 1952 

L comm-.fb i \ 



f 


Tolson 

Ladd 


Belnonfc_ 

Clegg 

aiavln 

Harbo - 


f'S'tparet by &f)\S 


<miu tn r :i& 


) 


Mr, Charles Ih ferennah 
Federal Furs&u of Investigation 
Washington, |>. 0. 


Bear Mr* Brennan; • 

X am indeed .pleaded to advise p»tt that you hope beefy 
promoted from the posit ion of $peaial Agent ± $ol40 per annum in 
Grade OS 12, to the position Of BpeetaX Agent, $f040 per annum 
. in Grade 83 18, effective Wfyly 

For your information^ thin promotion is temporary in 
ueeov&ams with rui bXiO £aw 4842 i approved Sapimher 8? t XCdOi ■ 

Simerely yours $ - - 


Wohfy %&gar Moover 
Bireotor 


8Qt SAQj Washington Field Off toe (Personal Attention) 
• Mr * Cavanaugh 
Movement 
67-4281G0 

JWiom * - • . 




) > •/- 


Laugh lin_ 
Hohr 


Tale, Rp._ 
Hollo«an_ 
Candy 


' / 

'-VT*;' ■■ 


l '’ * H !: . .v? 


MS! 
^ • > 


EJALS 0 


T rr * 
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AGENTS * EXAMINATION 


INSPECTOR . HARBO g 

Following is a listing - of- Agents .Of the Washington Field Office 
and the grades received on- tests afforded? ■ 


AGENT ; • ■ GRADE , 

Hood s R.o B’® s SAC % 

, Fletcher, H„ B = , ABAC ' '99 

Brown, Edward' Pierce ' §4 . 

Dyer 5 Cecil Dale 95 . 

Grampp,. Edward L® 97 

Hayden s Albert C®, Jr® 99 

Hedges, Els urn G® . 93 

.Howard, .John- J®-’ .96 

K-urtzman, Robert H® 85 

Oberndorfs Ludwig W® R. - 99 

Payne , H ® Dudley ■ . 96 

Ryan, William C®. ’. 96 

Smith., Stephan A®. 96 

Tierneys Paul J® - 98 

Anders-, Winfred H. 92' 

Anderson s Edward J® • . 95 " 

Anders on s Robert H«,-Jr. .98 

Armbrus t er , . Edx^ard J® ‘ 97 

^Atkinson s’ William. Ho' 

Austin s Maurice -G.. • . 88 . 

v 

•Bass s Robert Mo s Jr 0 
Bates s Richard F« ' 94 

Bealls Charles! M®,. Jr 0 . '94 

Belter’s Ernest Ho ' 99 

Bergerons Wilfred L» ’94 

Blaze-k, - "John ■ 98 

Boos s Julian Ho , ’ - 91 

Bowers s’ Hollis . Wo’ 93 

■ Bne mermanns Herbert Jo ” ' 99 

M^rennap, Charles Do] 

• Bridges s^smonTj* 92 


AGENT . - . ’. •' 

GRADE 

'Bromweils. W® Wade 


Buckley, John Ro 

. -93 

'Bur kart,- Robert ,H« ■ 

98 

Burke, James.' P® ' 

95 

Burns, .John W ® 

99 

Bur stein, Harvey 

97 

B us cher , Bernard. E 0 

. 98 

.Calabrese, Alphonse P. 

97 

•Callahan, Albert H® 

93 

Campbells Harold E», Jro 

95 

Campbell, Robert E®- 

. 96- 

C ar pen ter, ' ,H arry R ® , Jr 0 

. 93 

Carr, Malcolm 1 ' P. . 

' 89 

Carroll, William, Co- 

87 

Carter, Edgar L« 

• 94- 

Cassidy, Fred Jo 

95 

Chaney , Owen .B-o 

94 

Chapman, Charljes D. 

99 

Charles, Leonard D® 

92 


Chase s Donald Wo ’’ .94 

Cheek, Marion -E® 99 

-Chichester,- Robert 0® ; ■ -94 

Chisholms. Leslie B» s Jr 0 •' 99 

Clarkes Robert- W'o '94 

Clow, Kenneth A.« . ’ . -'98 

Coffman's Richard C « , . 87 

Cones Walton 0o 9b 

Connors., Joseph A°.s Jr a 99 

C onway ,. J ohh T i . . ' 96 

Cook, J? Bernard . . 100 . 

Corbin, Eugene M« 88 


I® In-Service- between 5/l2~6/2/52 • - 
2i Out of WFO on ; special assignment 
3« ,0n AL when -exam given ; ’ 

4® On SL during, inspection ' 


Inspection Report- 
Washington Field Office 
Inspector HARBCL, 

June'4, 1952 




, STANDARD PORM NO. 64 


# # 

Office Memorandum • united states government 


to : Jfr* Glavin 
from : J5T. L . Edward 




DATE: 7-9-52 


SUBJECT: CHARLES D. BRENNAN 
Special Agent 
Washington Field Office 

[/ 2%e captioned Agent has been in Grade 11 over two years , having been 
reallocated to that grade on 4-30-50. He is being considered for 
reallocation to GS-12. _ 

On 10-30-50 he was rated VERY GOOD. 

His overtime for October , 1950., was 1 hour 18 minut es, November 41 minutes , 
and for December 2 hours 23 minutes. 

On 2-21-51 he was rated EXCELLENT. 

On 3-31-51 SAC Stein rated him SATISFACTORY in the upper limits. 

On 3-31-52 he was rated SATISFACTORY. 

His daily average overtime for March , 1952 , was 1 hour 7 minutes. 

On 4-26-52 he was considered for reallocati on to GS-12 and was passed Oyer 
to be reconsidered in July, 1952, because- he did not assume his equitable 
share of the burdens of the office in November , 1950. 

On 6-24-52 SAC Hood rated him SATISFACTORY and reported he appeared to be 
in excellent physical condition,, he could be used on raids and dangerous 
assignments, and he was qualified in all Bureau firearms. He had handled 
a large number of the more complicated and delicate type Applicant cases 
in a very commendable fashion ■ and his dictati on was rated very good. He 
was exceptionally thorough, dependable ,. accurate, industrious and seemed 
to continuously strive, for improvement in his work. He required a minimum 
of supervision and it was considered that he was capable of additional 
responsibility and that, with added experience, he would be a good choice 
for a supervisory position. Since his reports were extremely well phrased 
and he majored in Journal if was recognised that his particular ability 

might well be utilised in a' sj$jci r a’l*i phase of the Bureau's work. 

REC OMMENDATI ON: It i s ’ffekpmmended he be reallocated to Grade GS-12, $ 7040 ’ 

per annum. 1 * 


V 


JlC/gh 


/) vyJ' '&&*>*' - 

I' 'll /j 


< 67 - 



%’ - I JUl 1952 



5JUL 2219 & 




Standard Form 88 

(Her. Aug. 1950) ^B 

BuR lHHT aET REPORT OF MEDICAL EXAMINATION 

/V ... . , , , , - „• 

/ 1. i^AST N AM E— FIRST NAME— MIDDLE . NAME ~ " Ei GRADE AND COMPONENT OR POSITION • 31 IDENTIFICATION NO. * 

^BRENNAN, Charles, D. • ; F. B. I. 

4. home Address ( Number , street or RED, city or town,.zone and Stott) 5. purpose of- examination 6; date of examination 

Evaluation . 8/29/52 

7. SEX I 3. RACE 1 9. TOTAL YRS. GOVT. SERVICE 1 10. DEPARTMENT. AGENCY^ OR SERVICE 1 11. ORGANIZATION UNIT I 


7. SEX 3. RACE 


MILITARY CIVILIAN 


13. PUCE OF BIRTH 

N. J, 


15. EXAMINING FACILITY' OR EXAMINER, AND ADDRESS 


■w. f. p;. 


14. NAME; RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 


16. OTHER INFORMATION 


17. RATING OR SPECIALTY 


CLINICAL EVALUATION 


NORMAL 


23. DRUMS (Perforation) 


TIME; IN THIS CAPACITY! TOTAL 


LAST SIX MONTHS 




18. HEAD, FACE, NECK, AND* SCALP 


21. MOUTH AND THROAT 


NO TBS.— Describe every abnormality in do tail . (Enter:pertinent j. tern . numb er before ea eft 
comment: continue in item 73 and use additional sheets if necessary.) r 




25. OPHTHALMOSCOPIC 


26. - PUPILS (Equality and reaction ) 


27. OCULAR MOTILITY 


28. LUNGS AND CHEST (Include breasts) 


29. HEART (Thrust, size t rhythm, sounds) 


* 30. VASCULAR SYSTEM (Varicosities, etc.) 


31. ABDOMEN AND VISCERA (Include hernia) 




33. -ENDOCRINE SYSTEM 


34. G-U SYSTEM 



38. - SPINE, OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS, : SCARS, TATTOOS 

40. SKIN. LYMPHATICS 

41. NEUROLOGIC iEauUibHumUstc under Ueni7S) 

42. PSYCHIATRIC (Specify an V pereonalitv deviation) 

(Check how done) 

43: PELVIC □ VAGINAL □ RECTAL I 


(Place appropriate symbols above or below number of upper and lower teeth, respectively ) 


(Continue initem 73) 


0. — Restorable teeth 

1. —Nonrestorable teeth 


X. — Missing teeth 
XXX— Replaced by dentures 


(6X8). — Fixed bridge, brackets to 
- include abutments 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 


Class I 


□15. URINALYSIS: SP. GR. 




■YxS/rJ - 


LABORATORY FINDINGS. 


46. chest X-RAY (Place, date, fdm number, result) 



























BEflPT FOB GOmW PROFSRTI 
FE1ML BHIB OF IlESMTIOl 
UNITED STATES' DEPARTMENT OF JUSIIl 


W, 




y * 

I certify that I -have received the following Government property for official use': 

V it t i i i t 


lew 'Commission Card with case f ' .80^ 


Cftlp 

Old. Commission Card with case I 


BEAD 


The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
. care of it and' returning it lien its use has been 
completed, DO HOT MARK CE WRITE OUT OB MUTILATE 
IT I AN! WAT. 


Charles I. Brennan 




STANDARD FORM 5Q 
UNITER STATES 
CIVIL “SERVICE, COMMISSION 
1 OCTOBER T946 


. U. S. DEPARTMENT OF JUSTICE Ml 

cDERAL BUREAU OF INVESTJgJBIdN 

WASHINGTON 25, D. C. 


FORM APPROVED 

BUDGET BUREAU NO.. S0-RO64 


NOT! FTCj^T ION OF PERSONNEL ACTION - 





Where Assigned: J feshington Field ;Office _ 

(Division) 


Payroll Title: 


Special Agent GS-JL2 


(Section, Unit) 


Rating Period: from - April lj 1952 


to March 31 > 1953 


ADJECTIVE RATING-:. 


SATISFACTORY 


Outstanding, Satisfactory, Unsatisfactory 


Employee’s 
Initials ■ 

CM 



FD-185A 


.1 ' ^PERFORMANCE RATING GUI|| 

*> FOR INVESTIGATIVE PERSONNEL 

(For use as attachment .to Performance Rating Form No. ' FD- 185) 


Name of Employee 


CHARLES D. BRENNAN 


Title Special Agent 

Rating Period: from . to 3/3 jrZ53. 


RATING GUIDE AND” CHECK-LIST 


Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: 

_ — HZ — Outstanding (exceeding excellent and deserving special commendation). 

— ^4— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

: — “ — Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding’ rating cannot; be justified unless all elements rated are ’plus’, and. in addition, of course, supporting comments must comply with the requirements 
as set out. below. 

So far as ’Satisfactory’ and ’Unsatisfactory’ ratings are concerned, it is impossible to provide a mechanical formula for computing the various ‘plus’, ‘check’, and ‘minus’ 
marks.because such would presume equal weight for all elements rated. Good judgment must be exercised to insure thattne adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ’Unsatisfactory’ ratings must comply with the requirement^ as 
set out below. ‘ 



di 


) Personal .appearance. 

(2) Personality, and effectiveness of his personal. contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Physical fitness (including health, energy, stamina). 


^(5) Resourcefulness and ingenuity. 

— k ZLj6) Forcefulnessand aggressiveness as -required. 

JSffT. (7) Judgment, including common sense, ability to arrive at proper 
^ conclusions; ability to define objectives, 

r (8) Initiative and the taking of appropriate action’ on own 
responsibility. 

-±^(9) Planning ability and its application to the work. 

_ t_(10) Accuracy *and attention to pertinent detail. 

XU) Industry, including energetic consistent application to* duties. 
^ll2) Productivity, including amount of acceptable work produced 
and fate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
^ attributable to causes beyond employee’s control. 

— (13) Knowledge of duties, instructions, rules, and regulations; in- 

cluding readiness of comprehension and "know how’ of 
application; 

. (14) Technical or mechanical skills. 

. (15) .Investigative ability and results: 

^ (a) Internal security cases 
_ (b) Criminal or general investigative .cases 
— Fugitive cases 
~*a^s(d) Applicant cases 
^ (e) Accounting cases 

.(16) Physical surveillance ability; 


IL—j (P7) Firearms ability. 

Development of informants and sources of information. 


, (19) Reporting ability: 

..<T (a) Investigative reports 
_^j(b) Summary reports 
_ ^T(c) Memos, letters, wires 

(Consider: conciseness; clarity; organization; 

; thoroughness; : accuracy; — _ adequacy and perti- 

nency of leads; — -administrative detail) 

O .. (20) Performance as a witness. 

(21) Executive ability: 

- (a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

i (e) Assignment’ of work 

. (f) Training subordinates 

(g) Devising procedures 

. (h) Emotional stability 

.. . ( i ) Promoting high morale* 

(j) Getting results 1 ' 

(22) Ability on-raids and dangerous assignments: 

As leader 

— !£f(b) As participant H 

(23) Organizational interest, such as making, of suggestions for 

^ improvement 

Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 

Dictation ability - 


Automobile driving ability; 


A. Specify general nature of assignment during most of rating period (such as security, criminal; applicant squad,, or as resident Agent supervisor, instVuc- 
tor, etc.): * , Security . - , . . . > 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): St jgat Or 


C. (1) Is employee available for general assignment wherever needs of service require? Yes (If answer. is not ‘yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?YsS_ (If answer is* not ‘yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? No (If so, explain in narrative comments.) 


ADJECTIVE RATING : 


SATISFACTORY 


Outstanding, Satisfactory, Unsatisfactory 



CHARLES D. BRENNAN 

Special Agent 

Annual Efficiency Report 


This agent possesses a. pleasant., affable personality* He is 
entirely satisfactory from the standpoint of personal appearance* 

Agent BRENNAN has been assigned to the Espionage and Internal Security - 
Nationality Squad since September 15* 1952* Prior to that time, he was 
assigned to the Applicant Squad where, his file reflects, he handled the 
more complicated and delicate type of applicant cases in a commendable 
fashion* 


While on the Espionage and Internal Security - Nationality 
Squad,, Agent BRENNAN has been specializing in the Hungarian, field, in 
which field he is progressing in a most satisfactory manner*. He. has 
shown an ability to rapidly assimilate that background material in the 
Hungarian field which is necessary for effective work* His reports are 
above the average of agents of his experience in content, accuracy and 
logical presentation of facts* He has shown ah adequate amount of 
forcefulness and aggressiveness and a willingness to accept responsi- 
bility, and at the same time, effectively discharging the same. 

In dictation Agent BRENNAN is considered very good. He ap- 
pears to be in good physical condition and capable of participating in 
raids and dangerous assignments involving the use of firearms and 
defensive tactics. His. file reflects that he has testified creditably 
in public. He has functioned very satisfactorily on physical surveill- 
ances* There has been no occasion to utilize Agent BRENNAN 1 S services 
in a supervisory or an administrative capacity* He is available for 
general and special assignment. 


Rating: SATISFACTORY 

& E 

Initials 



• ^ * 


3-122 



In Reply , Please Rejer to 
File No. 




| 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 2S.D.C. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 


Dear Sir: 


For Inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has .previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - M0NE¥* 
©80SR) the sum of $10, payable to the Assistant Director, Administrative Division,, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the- fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters . The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for .same to the 
Director. Upon the death- of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions , 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary .the sum of $10,000. The following 
person is designated as my beneficiary for FBI Agents' Insurance .Fund: 

•Nam e ^ Relationshi p , p a t e //X//&X 

Address 5.5*17 S> £c&(f 

The following person is designated as my beneficiary under the Chas, S. Ross Fund 




October 3, 1952. 


DICTATION: ABILITY. OF AGENTS . .IN THE. WASHINGTON: FIELD. OFFICE 


NAME 

RATING 

ANDERS, W,H. 

EXCELLENT 

ANDERSON, E. J. 

EXCELLENT 

AHMBRUSTER,. E.J. 

■EXCELLENT 

ATKINSON, W.H. 

EXCELLENT 

BATES, R.F. 

. EXCELLENT 

BERGERON, W.L* 

EXCELLENT’ 

BOWERS, H.Wi 

EXCELLENT 

BREMERMANN:, H.j> 

VERY GOOD 

Mennan, c.d.I 

VERY GOOD 


EXCELLENT' 

BUCKLEY, J.R. 

EXCELLENT 

BURKE, J.P* 

EXCELLENT 

BURSTEBT, H. 

EXCELLENT 

BUSCHER,, BE. 

EXCELLENT 

CALABRESE, A.F*. 

VERY GOOD 

CAMPBELL, H.E. 

■ EXCELLENT 

CARROLL, W*’C. 

EXCELLENT 

CARR, MP. 

EXCELLENT 

CARTER, E.L. 

. EXCELLENT 

CHANEY, O.B. 

EXCELLENT 

•CHARLES, L.D, 

.EXCELLENT 

CHEEK, M.E. ' 

VERY GOOD 

CHICHESTER, R.O. 

. EXCELLENT 

CHISHOLM, L.B. 

EXCELLENT 

CLARKE, R.W. 

’ VERY GOOD 

CLOW, KA. 

VERY GOOD 

COFFMAN, R.G. 

VERY GOOD 

GONE, W.Q, 

. EXCELLENT 

CONWAY, J.T. 

’ EXCELLENT 

■COOK, J.B. 

. EXCELLENT 

CORBIN, E.M. 

EXCELLENT 

CRAIG, J.R. 

VERY GOOD 

CRANDALL, R.A. 

.EXCELLENT 

DALY, E.Fk 

EXCELLENT 

DALY, W.E.. : 

EXCELLENT 

DANBOM, L»E. 

EXCELLENT 

DEBETTENQOURT, J.M. 

EXCELLENT 

DEILY, R.J. 

EXCELLENT 

DELAVIGNE, K.T. 

EXCELLENT 


NAME 

DENNEY, H.M. 
DENHAM, T*W. 
DESONIA, W.L., 
DONEGAN, M.F* 
DONNELLY, W.C* 
DOUGLASS, J.F. 
DOWDELL, R.J., 
DOWELL,. Li-W . 
DOWNING,,- J.H. 
DUKE, J.T. 
DULINSKY , M.C, 
DUNCAN, H.E. 
DUQUETTE, A.C. 
EVANS, M.C. 
FAZZI, E.T. 
FENIMORE, W*E* 
FENSTERMACHEH., 
FIELDS, P.H. 
F3N-ZEL, EE. 

FLEMING, P.J. 
FORSYTH £ W.T* 
GARBUTT, E.J. 
GARDNER, 4. A, 
GARDNER, R.D. 
GENAU, J.A. 
GERBITZ, R.D. 
GIST, ToH. 
GLASS, C.E. 

Glenn,. l-.e. 

GORMAN, j.J. 

Graham, c.e. 

GRAVES, E.C. 
GRIFFIN, F.M. 
GURLEY, L.,T. 
HAMMILL , F.R* 
HANNING, D*G„ 
HARBO, A.B. 
HARRELL, E.R. 
HARRISON, J.R. 


RATING 

EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
VERY GOOD. 
EXCELLENT 
VERY GOOD 
EXCELLENT 
VERY GOOD 
EXCELLENT 

Excellent 
Excellent 
excelled? 
■ excellent 

. VERY GOOD 
VERY GOOD 

VERY GOOD 
EXCELLENT 
VERY GOOD 
EXCELLENT' 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT’ 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
VERY GOOD 


■. . : OCT 8 


wm 1 : 
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Standard Form SS 
(Rev. Aug. 1950) 
r-PROMUPSUTED BV 
£«E&u:6£lraE Budget 
Circular A-24 


IPOKT OF MEDICAL EXAMINATION 


m 

m 



T NAME— FIRST NAME— MIDDLE 'NAME 

E mm. CHARLES DIEHL , . . 


4. HOME* ADDRESS {Number, street or-RFD, city or town , zone and State ) 

2517 S.. Walter Reed Dr. Arlington, Va. 


9. TOTAL YRS. GOVT. SERVICE 10. DEPARTMENT; AGENCY. OR SERVICE 
MILITARY I CIVILIAN 


2. GRADE AND COMPONENT OR POSITION 

. Special Agent 


3; IDENTIFICATION NO. 

5012 


11. ORGANIZATION UNIT 


12. DATE OF BIRTH 

6/1.2/22 


13. PLACE OF BIRTH 

Atlantic.. Cit ’ 


15. EXAMINING FACILITY OR EXAMINER. AND; ADDRESS 

Walter Reed- • ^ . 


17., RATING OR SPECIALTY 


CLINICAL EVALUATION 


madmai ABNOR- {Check each item m appropriate col - 
NORMAL] MAL { enter “N. E.* 3 if not evaluated) , . 

18. HEAD. FACE' NECK. AND SCALP 

19. NOSE 

20. SINUSES 

21. MOUTH AND THROAT 


n 

nJj 


NAME. RELATIONSHIP. AND ADDRESS ‘OF NEXT OF KIN 

Mrs-* Evelyn B. Brennan -wife 


16. OTHER INFORMATION 


TIME IN THIS CAPACITY: TOTAL LAST SIX MONTHS 


NOTES . — Describe every abnormal! ty in detail . {Enter pertinent item number before each 
comment ; confinue in item 73 and use additional sheets if necessary .) 



X 


Females only * 


25. OPHTHALMOSCOPIC 

26. PUPILS {Equality and reaction) 

27., OCULAR MOT.UTY ZSSZiStt"*' 

28. LUNGS AND CHEST {Include breasts) 

29. HEART {Thrust,. size, rhythm, founds) 

30. VASCULAR SYSTEM (Varicosities, etc,) 

31. ABDOMEN AND VISCERA {Include hernia) 

* 32. AN IIS ANn RFrrilM {Hemorrhoids, fistulae) 
it, ANUS AND RECTUM ip r08ta tc if indicated) 

33. ENDOCRINE SYSTEM 

34. G-U SYSTEM 

35. UPPER EXTREMITIES TanQt ° f 

X I 36. FEET 

37. lower extremities 

38. SPINE, OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 

40. SKIN. LYMPHATICS*. 

41. NEUROLOGIC {Equilibrium testa under item 72) 

42. PSYCHIATRIC {Specify any personality deviation) 

ty' * ’ {Check how done) 

43. PELVIC D VAGINAL D RECTAL 


36- Planters Waft - Left Foot. 

39- Pilonidal Sinus - Operative Scar. 


(Continti&initQm 73) 


44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 


o.—Restorable teeth 
(. — Nome-storable teeth 


X, — Missing teeth 
XXX.— Replaced by dentures 


y t 


(6.X 8).— Fixed bridge, brackct^to 
.include abutments 

u 12* 13 6 6 


10T'- 


10 

11. 

12 

13 

23 

22 

21 

20 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 

Cl 2 

Calculus medium 

1 67 — yzt/TeViM 

"I •Ss&sohB:i -X. 


45. URINALYSIS: SP. GR. 1.* Olti 
ALBUMIN SUGAR y» if- MICROSCOPIC 

N . . u 4W- N 


49. BLOOD TYPE AND RH 
FACTOR 


LABORATORY FINDINGS 

46. CHEST X-RAY (Place, fate, film number, result) 

Neg* 

50. OTHER TESTS 


* Numbered 

7. SEROLOGY (Specify test used and result) 

•V 

igg^EP 16 

| * FEDERAL BtiftEAU OF 13 


Ifi— 6228S-1 
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ATTACHMENT TO STANDARD. FORM 88 
(Revised July 21, 1952) 


■Report of Medical Examination 
FOR INFORMATION, AND GUIDANCE OF MEDICAL EXAMINER:' 


The following portions of the attached examination report form need 
not he completed: 

67 

68 

69 

71 (unless other- 
examination indi- 
cates desirable) 

72 

Item 46, the, electrocardiogram, is not required unless the 
examinee is over 35 years of age. or unless other examination indicates 
such. is desirable. 


2 

3 

11 

U 

17 

62 

65 


If the .examinee is -an. applicant, the Chest X ray arid blood 
type and Rh factor (Items 46 and 49) ©re not necessary -unless the 
facilities, for affording same - are readily available to the ; examiner. 

FOR. All EXAMINEES, WHETHER- CLERICAL, OR SPECIAL AGENT, APPLICANTS. OR 
.EMPLOYEES: ' 

The medical examiner should answer the following question: 

Examinee (_ ^ qualified for strenuous physical 

(is or is not) 

•exertion. (Designate which) 

FOR ALL MALE. EMPLOYEES OR APPLICANTS: 


The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous' assignments which might 
entail the practical use of firearms^ 

Afb „ . 

If answer is "yes" please .specify. 


IT IS ESSENTIAL THAT ALL STATEMENTS I N ITEMS 59. 6l, 64 AND 70' PERT-AINING 
TO VISUAL ACUITY, COLOR VISION AND. HEARING BE COMPLETED IN DETAIL . 

ical. -Examiner*)'’ 


5 - (Date.) ' ! ^ 

enclosure J ® * V / 





Standard Form 89 
<HlleY.‘Ajusct 1950) 

V^ROltULG.vrED BY 

KmEkTroF^HE Budget 
* Circular A- 24 


^ REPORT OF MEDICAL HISTORY^ 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL NOT BE RELEASED TO UNAUTHORIZED PERSONS 


1. LAST NAME— FIRST NAME— MIDDLE NAME \j ' / / 

iSV Cji_n_Ayj t CJs g^rJejS \D i L [ 

4. HOME ADDRESS (Number, street or MFD. city or town, zone and State) 


2. GRADE AND COMPONENT.OR POSITION 


i 


/ wmi vnun i va i wi « ivm 

< * ( 


5. PURPOSE OF EXAMINATIq) 


3. IDENTIFICATION NO, 

S' a t X 

6. DATE OFyE' 


9. TOTAL YRS. GOVT. SERVICE 1 10. 
MILITARY I CIVILIAN* | 


ms ma 


, AGENCY, OR SERVICE 11. ORGANIZATION UNIT 

,+t 1 M 'T Y I CIV T 1 ToilU - FgX | W f d 

13. PLACE OF BIRTH _ 14. NAMe'rEU^TIONSHIPVJx ND ADDRESS OF NEXTOFK1N ir/? 

4 ~f /tUA -f, e CxLN-i. \&+U % K c^<.nvtavt w wi 

OR EXAMINER. AND ADDRESS/ T I 16. OTHER INFORMATION " 


12. DATE OF BIRTH 


tl/22 


15. EXAMINING FACILITY OR 


/tu j 

. EXAMINER. 


iUATic vir 

NER. AND ADDRESS, 


17. STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS. (Follow by description of past history , if complaint exists) 


£ <S> 0 1* 


18. FAMILY HISTORY 


19. HAS ANY BLOOD RELATION ( Parent , brother , sister, other) 
OR HUSBAND OR WIFE: 


RELATION(S) 



20. HAVE YOU EVER HAD OR HAVE YOU NOW (Place 


(Check each item) 


check at left of each item) 


(Check each item) 



21. HAVE YOU EVER (Check each item) 


WORN GLASSES 


WORN AN ARTIFICIAL EYE . 
WORN HEARING AIDS 
STUTTERED OR STAMMERED 


WORN A BRACE OR BACK SUPPORT 


23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? . 



ATTEMPTED SUICIDE 


BEEN A SLEEP WALKER 

LIVED WITH ANYONE WHO HAD 
TUBERCULOSIS 

COUGHED UP BLOOD 


BLED EXCESSIVELY AFTER INJURY OR 
TOOTH EXTRACTION 


WHAT IS THE LONGEST-PERIOD YOU 
HELD ANY OF THESE JOBS?. 


y I LOSSOFARM. LEG. FINGER, OR TOE 

7 


22. FEMALES ONLY: A. HAVE YOU EVER- 


BEEN PREGNANT 


HAD A VAGINAL DISCHARGE 


BEEN TREATED FOR A FEMALE DISORDER 
HAD PAINFUL MENSTRUATION 


HAD IRREGULAR MENSTRUATION 


25. WHAT IS YOUR USUAL OCCUPATION? 


:t £T 0B %3 




DEPRESSION OR EXCESSIVE WORRY 


LOSS OF MEMORY OR AMNESIA 


NERVOUS TROUBLE OF ANY SORT 
ANY DRUG OR NARCOTIC HABIT 


EXCESSIVE DRINKING HABIT 


HOMOSEXUAL TENDENCIES 


B. COMPLETE THE FOLLOWING 


AGE AT ONSET OF MENSTRUATION 


INTERVAL BETWEEN PERIODS 
DURATION OF PERIODS 
DATE OF LAST PERIOD 


QUANTITY: Q NORMAL C] EXCESSIVE [H SCANTY 


26. ARE YOU (Check one) 

0RIGHT HANDED Q LEFT HANDED 


^closure (yf 7 ' t/ y * /£ ^ *'^7 


























































































FD-185 


m » 

FEDER AL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



Where Assigned; tTahhlngtpn Mrid Offlw . , 

(Division) (Section, Unit) 

Payroll Title: . Special Agent - GSr-12 ’ 

Rating Period: f-nm April 1> 1953 ■ ■ - to March 3 %, 1954 


/ 








CHARLES D. BRENNAN. 

Special Agent 

Annual Efficiency Report 


This agent makes a very fine personal appearance; is an affable 
individual, and extremely well-liked by his, co-workers* He has been very 
effective in his personal contacts. 

During instant rating. period, he has been assigned to the Sur- 
veillance Section of the Soviet Espionage Squad and also to the National- 
ity Section of the Internal Security - Espionage, Squad, He is considered 
to be one of the. better surveillance men on that squad; is an excellent 
automobile driver, and capable of directing surveillances in an efficient 
and effective manner. He consistently uses common sense ahd good judgnent 
while on these assignments,-^ 

Special Agent BRENNAN *S work on the Nationality Section of the 
Internal Security «r Espionage Squad has been confined exclusively to that 
of Hungarian intelligence matters. He has demonstrated the ability to 
handle complicated investigations, with a minimum amount of supervision, 
[His attitude toward his work deserves -commendation. He is always willing 
xio accept assignment to special detail and is. completely reliable and 
dependable. His work shows a very good degree of resourcefulness, ingenu- 
ity and aggressiveness. He has an intelligent and understanding approach 
to the problems in Espionage work. He can be depended upon to take appro- 
priate action on his own responsibility and is a very industrious indi- 
vidual. 


Agent BRENNAN is rated excellent in dictation ability; is 
capable of participating in raids and dangerous assignments, and has 
testified creditably in the past* There has been no occasion to utilize 
his services in a supervisory or administrative capacity; however, it is 
felt that he possesses at least latent abilities in these fields. He is 
available for general and special assignment. 


Rating: SATISFACTORY 
Initials 



7. Previous 
normal 


BASE PAY OVERTIME 


PAY ROLL CHANGE DATA 



: step-increase 


, C Other itep-increaw 



18, Performanee.rating is satisfactory, or-befter. 


m\ 


&/ M ^ 11 

. , (Signature or othor aulhenj|tationj &\i\] 'j'j 1 


1,9. LWOP data [Fiflrin .appropriate spaces covering LWOP 
during following'periods): 


(Check applicable box in case of excess LWOP] 

0 In pay etatu^at end of-waiting period. [ ’ 


Ml;H' 

id! 


Period(s) • U pay staturat ena or-wamng period,, , \ 'Ilf 

n M rs . v +■ a U In LWOP status at end of wailing period, kV^^Vs 

IKl No excess LWOP, Totol excess LWOP (jt&JQ UEAAq h Q . ' IdEallS Initials of 


STANDARD FORpO. mfid-RevIsed 
Form prescflbed’biy Comp, Gen, , U, S, 

Nov, 8; 1 950 / ; Ger»ral RegulatlonsNo. 102 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25, D, C. 


In Reply , Please Rejer to 
File No. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, 0, 

Dear Sir: 


For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who- -dies from any cause except 
self-destruction while employed as a .Special Agent, I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be, made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years , It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 

The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director. Upon the death of any. Special Agent who is a member of said fund the appointed com- 
mittee will consider, the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
person ig designated as- my beneficiary for FBI Agents' Insurance Fund: 

£)* /SVeu (a#, ft, Rfil flt.i onqhi n 


Name 


Address 


JRelationship_ 


Date 



113 tf. CtflStntk Ase , AH4.&C& 


The following person is designated as my beneficiary under the Chas. S. Ross Fund 
providing $1500' death benefit to beneficiary of agents killed in line of duty. 


NAME 


5 , 


t/w € 


ClL 


0 </£ 


_Relationship_ 


Date 






Address 







BEC 15 ta f '**“*0 


- Z * 



Special Agent 


STANDARD FORM NO. 64 


Office 'Memorandum • united state^overnment 




Director, FBI 


SAC* WFO 


subject : CHARLES J. BRENNAN (Employee ) 

PERSONNEL STATUS CHANGE 

WASHINGTON FIELD (Division) 

ADDRESS AND PHONE CHANGE': 


Present phone: 


Present address: 


MARITAL STATUS: 


Married to 


Remarks : 


DATE: July 26 s 1954 




.(City) 


BIRTHS: 


Remarks : 


Girl named 

Born on July 25. 1954 


Boy named 


Born on July 25. 1954 at Alexandria . Hospital 

Alexandria , ' Virginia 
To employee and Mrs . / CHARLES D, BRENNAN ■ _ 


This is their second child. 


LLL:MCP 



f * i 

■/F 


/ U ft ' 




2 . 

PT;,* 13 -J.U.L 271954 


July 2$, *9$k 


o 

Mr. Oharlm B< Brennan 
federal Bureau of investigation 
Washington, B. 0. 


Bear Mr* Brennans 

I ham Just Been informed 

a f ‘the h irth Of your 30% I J 

| [ and X mi eh to extend itp 

Mrs* Brennan and $0 you my eonr 
gmtuXatiom on -this happy, oocasion. 

May I also wish for your 
little boy an abundance of ftappi- 
nem and dll good things* 



Mimereiy* 

Jo Sdgar Hoover 


Tolsori' 

Boardman 
Nichols. _ 

Belmont „ 

Harhq 

WoHr . 

parsons _ 

Rosen _ 

Tamm 

Sizoo 

Winterrdwd . £ 

'Tele* Room j 

Holloman. Am^ 


C\ 



£ 


m 


GGs SAG , WFO ' (Personal Attention) v 

V ^ ^ 


GO: Mr. Leinbaugh 

67-k28lO0-51 
CVrnd , 


Ut 


AlAlLEO 4 

J U L 2 9 1954 | 

COMAUFB1 





.) 


March ZB, 1954 


ORGANIZATIONS DESIGNATED BY THE ATTORNEY GENERA % OF' THE 
UNITED- STATES PURSUANT TO EXECUTIVE ORDER 10450 • ' 


Abraham Lincoln Brigade • 

Abraham Lincoln/ School, Ghicdgo'j Illinois 
Action Committee to Free Spain Now 

Alabama People 's- Educational As sedation ( See ‘Communist 
Political; Association) ~ - ' ' ' 

American Association for Reconstruction in Yugoslavia , Inc f . * 
American Branch of the Federation of' Greek Maritime Unions' 
American Christian Nationalist Party 

American Committee for European Workers ' Relief (See Socialist 
American Committee for Protection of Foreign- Born Workers' Party) 
American Committee for the Settlement of jeWs in Birgbidjan, Ind • 
American Committee for Spanish Freedom , 

American Committee to Survey Labor' ’ Conditions .in Eur ope 
American Committee for Yugoslav Relief , Inc . • ‘ ' 

American Council for a Democratic Greece , formerly kjiown. as 
the Greek American Council j Greek American- Committee 
for National Unity ' " ' 

American Council on Soviet Relations 
American Croatian Congress * ' 

American Jewish. Labor Council 

American League Against War and Fascism - 

American League for Peace ■ and, -pemO'crd'cy. ' * 

American Lithuanian Workers Literary Association (also known 
as Amerikos Lietuviu Darbininku Literatures Dr augi.ja)' 

.American National Labor Party - 

American National Socialist League * ‘ 

American National Socialist Party • • • 

American Nationalist Party- 

American Patriots , Inc • • ‘ • 

American Peace Crusade ' ‘ 

American Peace. Mobilisation ’ ’ ‘ 

American. Poles for Peace ’ , 

American Polish League ‘ 

American Polish Labor Council' ' ' 

American Rescue Ship Mission, (a project of the United 
American Spanish Aid Committee) ' 

American^Russian Fraternal Society l 

American Russian Institute ., New York, also- .known as the 
American Russian Institute for Cultural Relations with 
the Soviet Union ... ' n 

American Riissiah Institute , Philadelphia 
American Russian Institute of San Fraricisc.o 

American Russian Institute of Southern California, . Lbs ‘Angelas 



CERTIFICATE 


FD-230 





Y € Y ft 0. K 


Name ( Please : type or print) 


W ir O 

Office or division 


1, Are you now or have, you ever been a member of, contributed to, 
affiliated or associated with, any organisation listed on the 
attachment to this certificate? 


Answer n Yes tr or ,f No ft 



2 , If your answer is "Tes" state the name of the organisation, dates 
of membership and extent of participation . An explanation re «? 
garding membership in any of these 'organisations may be attached 
hereto on a separate sheet of paper, if you desire, to explain, the 
circumstances of your membership. 

Name Address From To Office Held 


CERTIFICATION 


I hereby certify that the above information is correct and complete to 
the best of my knowledge and belief. I make this statement with the 
understanding that it will be used by the Department of Justice in 
carrying out the provisions of Executive Order 10450 and , with knowledge 
that any false statement or omission of material fact may be sufficient 
cause for. my dismissal or rejection of my application, and, further , 
may be cause for punishment as a violation of law including Section . 
1001, Title 18, U. S, Code. ^ , 

jDaie) ’ ( usual Signature) 



't'V* 


Attacliike', 


H * 

ts fci-Y. 






Mi 


Committee f or War Ic^Muth Friendship and Cult ur a iWjkchange 
Commonwealth. College, Mena, Arkansas - 

Communist Party., U* S, A,, its subdivisions, subsidiaries 
and affiliates • ' 

Communist Political Association, its subdivisions, subsidiaries 


and affiliates , including:. . . ' 

Alabama. People ’s Educational- Association 
Florida Press and Educational League 
Oklahoma League for Political Education 
People ' s Educational and Press Association, of Texas 
Virginia League for People f e Education 
Congress of American Revolutionary Writers 
Congress of American Women 

Connecticut Committee to Aid Victims of the Smith Act 
Connecticut State Youth Conference- 
Council on African Affairs 

Council' of Greek Americans - ' 

Council for Jobs , Belief and Housing 
Council, for Pan-American Democracy 
Croatian Benevolent Fraternity 

Dai Nippon Butoku Kdi .(Military Virtue Society of Japan 
or Military -Art Society of Japan)' 

Daily Worker Press Club ’ 

Daniels Defense Committee • ; - 

Dante Alighieri Society (between 1935 and 1940') 

Dennis Defense Committee v . ■ 

Detroit Youth Assembly ; * 

■Emergency Conference to Save Spanish Refugees (founding 
body, of the North American Spanish Aid Committee) 

Families Of the: Baltimore Smith Act Victims' 

Families of the Smith Act Victims' ‘ * 

Federation of Italian: War Veteran-s in the' ft* <Sf. A*, Inc • 
(Associasione. Nasionale Combattehti Italiani,’ - 1 

Federations degli Stati Uniti df America) 

Finn'-ish-Americdn Mutual Aid Society . 

Florida Press and Eduvational League (See: Communist 
Political Association) - . * • 

Frederick Douglass Educational Center 
Freedom Stage, Inc • ' 

Friends of the New Germany (Freunde des NeUen Deutsch lands) 


Friends of the Soviet Union ’ 

Garibaldi American Fraternal Society 

George Washington Carver School j New York City 

German -American Bund (Amerikadeutscher VolksbUnd) 

German- American Republican League 

German- American Vocational League ( ReUtsche^Amerikqnische 
Berufsgemeinschaft) . . . , 

Harlem Trade Union Council 
Hawaii Civil Liberties Committee 


- 3 - 


A 




Michigan Civil Risks' Federation 
Michigan School of Social Science 
Nanka Teikoku Gunyudan (imperial Military. Friends Group 
or Southern California War Veterans ,)' ... 

National Association of Mexican- Americans, (also kn.omn as ■ 
Asociacion Nacional Mexico** Americana;) . . 

National Blue Star Mothers of .America (not. to be confused with 
the Blue Star Mothers of America 'organised: in February 
National Committee for the Defense of Political Prisoners 
National Committee for Freedom,, a f the' Press:. 

National Committee to Win the Peace 

National Conference on American Policy, in China and the- 
Far Fast (a conference called by the Committee for a 
Democratic Far Eastern Policy) . . 

National Council of Americans of Croatian Descent 
National Council of American* Soviet Friendship 
National Federation for Constitutional Liberties . 

National Labor Conference for .Peace ' ' ' 

National Ne.gr o Congress ’ 

National Negro Labor Council 
Nationalist Action League 
Nationalist Party of Puerto, Rico 
Nature Friends of America (since 1935) 

Negro Labor Victory Committee 
New Committee for Publications 

Niohibei Jiogyo Kaisha (The Great Fujii Theatre, ) , ■ 

North American Committee to Aid Spanish Democracy 
North American Spanish Aid Committee. 

North Philadelphia F&rurn 
Northwest Japanese Association 
Ohio School of Social Sciences 

Oklahoma Committee to Defend Political Prisoners 
Oklahoma. League, for- Political Education. (See Communist 
Political Association) . - 

Original Southern Flans , Incorporated 
Pacific Northwest Labor School 3 Seattle r Washington . 

Palo Alto Peace Club ' 

Partido del' Pueblo of Panama (operating in the Canal Zone) 
Peace Information Center _ ' 


Peace Movement, of, Ethiopia. 

People - s Drama > Inc-, 

People's Educational Association (incorporated under name. 

Los Angeles ■ Educational Association x Inc also known, as. . 
People's. Educational Center , People’s University } 

People ' s School 

People ' s Educational and Press Association of Texas 
People 's Institute of Applied Religion 
People ’s Radio Foundation 3 Inc • 

Philadelphia Labor Committee for Negro Rights 
Philadelphia School or Social Science and Art 
Photo League (New York City) 

Political Prisoners' Welfare Committee 


- 5 - 



■Veterans Against piswimi nation of Civil Eights GfiKgre.ss 
of New York ( See Civil Eights. Congress) 

Virginia League for People's Education (See Communist 
Political Association), 

Voice of 'Freedom Committee 

Walt Whitman 8 'cho.ol of Social Science 3 Newark 3 New, Jersey 
Washington Bookshop Association 

Washington Committee to Defend ihe Bill of Eights 
Washington Committee for Democratic Action 
Washington Commonwealth Federation 
Washington Pension Union. 

Wisconsin Conference on Social Legislation 
Worker S’ Alliance ( since April 1936) 

Workers Party 3 including Socialist Youth League 
Yidd.ishef Eultur Fafband 
Young Communist League . 

Yugoslav~American Co-operative Home 9 Inc • 

Yugoslav Seamen 's, Club y Inc.* 


i gftandara Form 88 

O ‘(‘Rev. Aig. 1950) 

- Promulgated 'BY 


* Bureau of the Budget 
- Circular A-24 


ORT OF MEDICAL EXAMINATI 




3r 

§ 


1. LAST NAME-FIRST NAME— MIDDLE NAME 

BRENNAN, CHARLES DIEHL 


2. GRADE AND COMPONENT OR POSITION 

SPECIAL AGENT 


3; IDENTIFICATION NO. 

5912 


4. HOME 'ADDRESS (Number, street or RFD , city or. town, zone and State) 

^ 25l7 Walter Reed Dr., Arlington* 

5 

*9 


5. PURPOSE OF EXAMINATION 

Routine 


6. DATE OF EXAMINATION 

7 - 15-54 


7. SEX 

8. RACE 

9. TOTAL YRS. GOVT. SERVICE 

10. DEPARTMENT. AGENCY. OR SERVICE ' * 

11. ORGANIZATION UNtT 


M 

w 

MILITARY j CIVII^N 

Justice — FBI 




py 12. DATE OF BIRTH 

} 6 - 12-22 
rs; 


13. PLACE OF BIRTH 

Atlantic City, N.. 


Evelyn B. Brennan wife 




15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

Walter Reed 


16. OTHER INFORMATION 


rT&ai* 


CLINICAL EVALUATION 

-JJpRMAL 

ABNOR- 

MAL 

(Check each item in appropriate col- 
umn: enter “N.E.” if not evaluated) 

X 


18. HEAD. FACE, NECK, AND SCALP 

X 


19. NOSE 

X 


20. SINUSES 

X 


21. MOUTH AND THROAT 

X 


77 aoc-rcMcnui {Int. & ext. canals) {Auditory 
22. -EARS— GENERAL acu ittr under Heme 70 and71) 

X 


23. DRUMS (Perforation) 



7A pvp<? fiPNPRfll (Visual acuity and refraction 

■ EYES— GENERAL under iicms 69i e0t and 61) • 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) ’ 



27 nrilLAR MOTILITY Olssnetafcd parallel. move- ' 
U. OCULAR MUIIUIY menttm nvs t aomU8 ) 

X 


28. LUNGS AND CHEST (Include breasts) 

X 


29.. HEART (Thrust r size, rhythm, sounds) 

X 


_ 30. VASCULAR-SYSTEM (Fartcosi(w?» etc -) 

X. 


31. ABDOMEN' AND VISCERA (Include hernia) 

X 


32. ANUS AND RECTUM ['IZZcfL&oMV 

X 


; 33. ENDOCRINE* SYSTEM 

X 


34. G-U SVSTEM 

X 1 


35. UPPER EXTREMITIES ran ° e of 

5s. 

X 

36. FEET 

X 


■37. LOWER EXTREMITIES or motion) 

L X 


38. SPINE, OTHER MUSCULOSKELETAL 

X 


39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 

X 


40. SKIN, LYMPHATICS 

X 


4U NEUROLOGIC {Equilibrium tests under ilem7£) 

X 


42. PSYCHIATRIC (Specify any personality deviation) 

.. Females only 

(Check, how done) 

43. PELVIC □ VAGINAL O RECTAL 

- 



TIME IN THIS CAPACITY: TOTAL 


LAST SIX MONTHS 




NOTES . — Describe ever y ab normality in detail . (Enter-pertinent item number before each 
comment: continue in item 73 and use additional sheets if necessary.) 


Plantar war-t-^ left foot. 


(Continue in item 73) 


44. DENTAL (Place appropriate symbols above or below number of upper and lower teeth, respectively) 


b.—Restorable teeth 
l. — NonrestoraUe teeth 


X. — teeth 

XXX. — Replaced by dentures 


.(6 X 8). — Fixed bridge, brackets to 
include abutments 


2. 

3. 

* 

¥ 6 • 

7 8 

<*■ 

.10 y 11 

12 

13 

14 is ^ r ':n> 

L 

E 

32 31 

30' 

,29 

28 27 

26 ‘ 25 

24 

23 22 

21 

20 

19 isf 17 

F 

T 


X 






X 


. 








LABORATORY’ FINDINGS 

c? . 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 


Cl 1 






» if • R • ' r // / 
nurfihere'] 


45. URINALYSIS: 


(SIS: SP. GR. i . oo8 


46. CHEST X-RAY (Place, date, film numberfyesult) 

Negative 





& 

|*47* SERQLOGY (Specify test used and result) 

TTfigat ^54 

a 







ATTACHMENT TO STANDARD FORM .88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 


The following portions of the attached examination report form need 
not be completed: 


2 

67 

3 

68 

11 

' 69 

14 

71 • 

i7 

< 

62 


65 

72 

Item 48> 

the electrocardiogram 


(unless other 
examination indi- 
cates desirable) 


examinee is- over 35 years of age or unless other examination indicates 
such is desirable. 


If the examinee is an applicant,, the Chest X ray and blood 
type and Rh factor (Items 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES-, ‘WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR . 
EMPLOYEES: ' ' ' ' 


The medical ^examiner should answer the following question: 

Exami n ee y&Z',. qualified for strenuous physical 

(is. or- is' not.) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES 0R : APPLICANTS : 

The medical examiner is requested to answer the .following:- 

T 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 




If answer is "yes" please specify. 

IT -IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59 . 61, 64 AND 70. PERTAINING 
TO VISUAL ACUITY, COLOR VISION- AND .HEARING BE COMPLETED IN/ PET AIL . 



i^^Ure of M&^CbI Examiner) 

tel 

/. -7 ~d ? k/ fJ 


4 



* ' T • 



p : MRECWR, FBI 


m ; sac., wo 


subject: CHARLES D, BRENNAN; 



date: March 31* 1 










Transmitted herewith is the Annual Performance Rating 
on the above-captioned agent, who is believed to jpssessjtome 
supervisory potential and Who is ihteresteifin admMstrative ~~ 
advancement* 


CJJ:ms3 


Enclosure 


U . 



ORIGINAL FILED m ' £ 7 286“®' -^83 


Tn 



£ 



Copy 46 


it 


? 

!( 

■\ 


SAC, WFO 


10/21/54 


Director, FBI 


WEEKEND AND HOLIDAY DUTY PERSONAL ATTENTION 

Reurmemo 10/14/54, The Special Agents listed below are 
approved for weekend and holiday duty in your office : 


Belter, Ernest H. 
Blazek, John I 

^Brennan, Charles D-.\ 
Bucnnolz, Carl w7^ 
Buscher, Bernard E. 
Burkart, Robert H. 
Chase, Donald W„ 
Chisholm, Leslie B» 
Counts, Charles T.. 
Crowley, Vincent. M. 
Donnelly, Willis C. . . 
Farrell, James J.. 
Fenimore, William E. 
Finzel, Paul E. 
Fletcher, Howard, Jr.. 
•Forsyth, William' T. 

Fox, Frederick F. 

G'oold, W. George 
■Hammill, Frank R. 
Herrington, Robert B, 
Hetherington, Karl V. 
Holcombe, Robert L., 
Howard, Thomas F. 
Hurley, David P. 

Hyland,. E, Lawrence 
Karis * Aleck G,. 
Keblusek, Edward Robert 
King, Roy Hv, Jr. 

Krebs, Hilmer- H. 

Lee, Delbert L„ 


Lehihan, Robert E. 
Leonard, Robert B, 
Lynch, M-, Joseph 
Maguire, Adrian W. 
May, Charles A. 

Minno , John . 

Morley, .Donald- W. 
Mudd, Herbert K.., Jr, 
Muncy,, Jr. . William. 
Murphy, .David J., Jr. 
Newby, Richard A. 
Norton, Char let on P . 
Ogren, Harmon J. ; 
Osinski., Peter. P. 
Ponder,. Beverly E. 
Reiser, Robert Edward 
Riley, Archibald L., 
Schafer, Charles. H. 

S ciiarf , Rob ert L . 
Scott, Donald J, 
Smart, Walter W„ 
Stousland, Alf T. 
Thomas, Orville N. 
Thompson., Herbert 0. 
Torrence, Robert E. 
Trofast/ Glenn -A. 
Tucker, George R. 
Tunstall, Garnett T. 
Wultieh, Nicholas 
Zink, Charles L* 


The personnel files of' the above-listed agents have been re-, 
viewed and -there appears to be no reason why they cannot serve in such 
capacity. 


It is notedj however*. SA Alf T. Stousland was censured on 3/4/54 
and was on probation from that date until 6/11/54 for his' failure to 
carry out his assignment completely with regard to the Departmental 
Applicant, case regarding Helen Inex Watson./ 

p G liOV 3 Hffl'i? £// , 

Agent Aleck IJ.- Karis was censured 6/7/54 for his careleness in 
recording the receipt of information in the Washington Field Office, 


LRH'sea 



Copy 46 


'S 






i 

) 

; DIRECTOR, FBI October l4, 1954 

| SAC-, MFO 

O 

WEEKEND AND HOLIDAY DUTY 


It -is felt that for- mprd equitable ‘ distribution of weekend and 
holiday assignments in this office, additional Agents should be scheduled' 
for complaint duty on Saturdays, Sundays and holidays. The Bureau is 
respectfully requested to approve the following Agents, all in Grade 
■GSw.1'2 or 13* for -such assignments ; 


1 






Belter^ Ernest H. 
Blazek, John 
Bhennan,, Charles D. 
Buchholz, Carl W 0 
Buscher, Bernard E. 
Buscher* Lawrence E. 
Bur kart, Robert H. 
Chase;, Donald' W . 
Chisholm,. Leslie B-. 
Counts,. Charles T., 
Crowley, Vincent M* 
Donneily, Willis 0.. 
Parrel i-*> James J. 
Fenimorb, William E, 
Finzel, Paul E. 
Fletcher, Howard, Jr. 
Forsyth, William ' T , 

Fox, Frederick F„ 

■Goold, W. George 
Hammlll, Frank R.. 
Herrington, Robert 3. 
Hdtherington, Karl V. 
Holcombe, Robert L-. 
Howard, Thomas F, 
Hurley, David P. 

Hyland, E. Lawrence 
Kar.is, Aleck G. 
•Keblusek, Edward Robert 
King, Roy Hi., Jr. 

Krebs-, Hilmer H. 

Lee,, Delbert L. 


.Lenlhan, Robert E, 
Leonard, Robert B* 
Lynch-, M. Joseph 
Maguire | Adrian W. 
May,- Charles A. 
Miller,. I. Maurice 
Minno, John 
Morley, .Donald W. 
Mudd, Herbert K., Jr. 
Muncy, J. William 
Murphy, David J., Jr. 
-Newby,. ' Richard A . 
Norton,. Carle ton- P„ 
Cgren, Harmon J. 
Osinski, Peter P. 
Ponder, Beverly E b 
Reiser, Robert Edward 
Riley, Archibald L. 
Schafer > Charles II. 
Scha.rf, Robert L.. 
Scott,. Donald J. 
Smart, Walter W. 
Stousland* Alf T, 
Thomas, Orville N. 
Thompson* Herbert 0,. 
Torrence,. Robert E. 
Trofast, Glenn A. 
Tucker j George R. 
Tunstall, Garnett T', 
Wulti.ch, Nicholas . 
Zink, Charles L. 




HBF :mm j 


Standard FOrm No. v t 
. ^September 1954 
0. S. Civil Service Commission 
F, P. M. Chapter Z1 


DESIGNATION OF BENEFICIARY 

FEDERAL EMPLOYEES’ GROUP LIFE 
INSURANCE ACT OF 1954 


IMPORTANT 

Read instructions 
on back of duplicate 
before filling in this form 


INFORMATION CONCERNING THE INSURED : 


(Middle) 


Date OF Birth (Month, day, year) 


BRENNAN 


CHARLES 


DIEHL 


JUNE 12* 1922 


Department or Agency in Which' Employed (If retired, so state and give “CSA” or “CSI” number) : 


DEP ARTMENT O F JUS TICE, FEDERAL BUREAU QF INVESTIGATION WASHINGTON FIELD OFFICE 

(Department or agency) (Bureau) "(Division) 


I, the employee or . annuitant identified above, canceling any and all previous Designations of BeneficiWi'y under the. Federal 
Employees’ Group Life Insurance Act heretofore made by me, do now designate the beneficiary or beneficiaries named below to 
receive any amount of GROUP LIFE INSURANCE and GROUP ACCIDENTAL DEATH INSURANCE due and payable at my 
death i I understand that this Designation of Beneficiary will remain in full force and -effect, 'with respect to any amount payable, 
unless or until canceled by me in writing, or until- such time as I become insured in a department or agency other than the above, 
or until such time asT become insured . as a . retired employee, in which event this Designation of Beneficiary shall terminate . 


INFORMATION CONCERNING THE BENEFICIARY OR BENEFICIARIES: 


Type or print first name, middle, initial, and ‘last name 
of,. each beneficiary 


Type or print address of each beneficiary 


Relationship 


Share to.be paid to 
each beneficiary 


Elizabeth J. Brennan 


223 N. California Ave., 
Atlantic Oily, New Jersey 


■L.MQ.tJier.— —All. 


I hereby direct, unless othemvise indicated-above, that, if more than one beneficiary, is named, the share of any deceased benefi- 
ciary -who may predecease me shall be distributed equally among the surviving beneficiaries, or entirely to the survivor . I understand 
that this Designation of Beneficim'y shall be void if none* of the designated beneficiaries is living at the time of my death . 

I hereby specifically reserve the right to cancel or change any Designation of Beneficiary at any time without knowledge or 
consent of the beneficiary . a 


.October^ 

(Date of execution — month, day, year) 


(Signature, of insured) 


WITNESSES TO SIGNATURE (A witness is ineligible to receive payment as a beneficiary ) ; 



(Signature of witness> 


(Signature of witness) 


1 918 Carmod y Dr ive 

(Number and street) 

2318 N. T renton Si 


.SilYer...Spring*.i5d 

(City, zone number, and Slate) 


Arlington, Va. 

(City, zone n umb er, and State) 


PRINT OR TYPE NAME ANE> ADDRE 


K > F INSURED 



Charles Diehl Brennan, 
^■253,7 S. Walter Reed Drive, 

Fif 


/ .1? .A 






SPACE RESERVED FOR ^C] 

V % 

\ s ^ 

k\ - 2 V 

la** w ■$>’ *■« 

P 1# 

f St 

(Indicate date by ayhisiw 


CEIVING AGENCY 


— ^ 


fi 

rfmfirfrfceived) 


IF INSURED AS AN EMPLOYEE, DELIVER /bOXH^VieS TO THE PROPER OFFICER OF YOUR AGE^Y— DUPLICATE WILL BE NOTED AND R^JRNED. 10—7001(^1 / . 
IF INSURED AS AN ANNUITANT-, SEND BOTH'cOPIES TO THE CIVIL SERVICE COMMISSION, WASHINGTON 25, D.C.— DUPLICATE WILL BE NOTED AND RETURNED. 


FD-185 


FEDERAL BUREAU OF INVBTIGATION 
UNWED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


AiX' 


M 


Name of. Employee: 


' CHARLES Di BRENNAN 


Were Assigned: Washlngteo Omw 

(Division) 


Payroll Title: 


Special Agent - GS-12 


(Section, Unit) 


Rating Period: from - 


April 1, 1954 


March 31* 1955 


ADJECTIVE RATING 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 


Employee’s 

Initials 


Rated' by: 


Reviewedby: 


„ Signature If } 


Signature 


Title 

SUPERVISOR 


March 31, 1955 

Date 

March 31* 1955 

Date 


Rating approved by: 


Signature 



TYPE OF REPORT 


* (X) Official 


(X) ! Annual *■ > 




“ | Searched - 

( .) Administrgtjygrn toes red - 5 

( ) 6y-day ‘' 1 

( ). liansfer % APR 4 19L- ' J 
• ( ). slp^^^w^romisej^ceg'," . tATION j 

( ) Social ' 


FD-185 A 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use, as attachment to* Performance .Rating, Form No. FD-185) 


Name of Employee- 


CHARLES D. BRENNAN 


Title Special Agent 

Rating Period: from _4A/54_ t0 3/31/55 



Specify employee’s most noteworthy special talents, (suclv as investigator, desk, man, research, instructor, speaker): 


Investigator 


C. (1) Is employee available for general assignment wherever needs of service require? (If answer is not 'yes’, explain' in narrative comments.) 
(2). Is employee available for special assignment wherever needs of service require? X89 (If answer is not 'yes’, explain in narrative comments.) 

D. Has employee had -any abnormal sick leave record during rating period? NO (If so, explain in narrative comments.) 


ADJECTIVE RATING : 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



CHARLES D. BRENNAN 

Special Agent 

Annual Performance Rating 


Special Agent BRENNAN presents a very fine appearance, has an 
affable manner, and is extremely well-liked by those individuals' with whom 
he works* 


During the first five months of instant rating period he was 
assigned to the Physical Surveillance Section Of the Internal Security*^ 
Espionage Squad, where he was engaged, in surveillances of Soviet Embassy 
arid related establishment personnel, and was considered one of the more 
Capable' men handling this detail* He exercises- sound,, mature judgment 
and is an excellent automobile driver* 

DUring the remainder of the rating period. Agent BRENNAN was 
assigned to the Nationality Section of the squad, where he was given the 
responsibility of coordinating investigations of Polish Intelligence acti- 
vities* He approached the problems brought about through the expansion in 
the Intensification Program, in an intelligent, aggressive manner,and the 
results Obtained have been highly pleasing* By his efforts* a lookout on 
One. of the Polish establishments, which was most difficult to secure,, was 
obtained* He has developed two Security informants in the Polish field who 
furnish very gpod information* 


Agent BRENNAN'S reports are excellent in form and substance* 

He expresses himself unusually well and he is rated excellent in dictation 
ability* He has demonstrated the ability to handle/ the more complicated 
types of investigations, with only average supervision required. He has 
testified in the past in a satisfactory fashion before- a Grand Jury and in 
a. United States District flourt* He has tad no opportunity to testify 
duriiig instant rating period* He has the potential for administrative ad- 
vancement and is interested in advancing in this maimer*. He appears to be 
in gcod health and is considered capable of participating in raids or dan- 
gerous assignments* He his been recommended for Inspector* s Aide training* 


Ratings SATISFACTORY 

CM 

Initials 



V 

V 
* 


■ 




Jkj)7* i 3L '58 g 


ttsf 


MreP'iW, fBT- ‘ 

^JU* . . ^ 

Harold E/^dkphsIXk 0% - 

#»fc* ■ 

M Mmi&Mtefr: 

§04?$ M *s^eHiH§P 

■-- -• •:■ 

fHppept, pir?s>- %&&kik]fr 


nJ 


• 3 $ 



/ad&%00$$ $&P 440. '^4 'tg$&iwr : Aw&.$0t0nit.*. 




Mr-o Hdrbo (Sent direct) 
itt;ent>ton'f jfr-s. G-earty 

Mr . ■«, EeiiMdm ' • . 



BtisM om me^o dated: 4-22-55 to Mr* Mohr from Ho L, £dwa-rde- Pe 
Inspector ■ s Aide, gnat fling* 

JBA ikin "" - ; r - 


- "■■•\ 


Tqlsoh:_-_ 
Board man 

Nichols ; i 

Belmont _ 


Harbo 
Mohr’. 

Parsons 

Rosen 

Tamm , 

Sizoo - ■ , 
Wiriterrowd 


Tele. Room 

Holloman 

l?andv. 





ORIGINAL Iti 
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pirmtcr? mx ; 
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&eum#tHit 4/1&/38* Bureau authority is 
granted to utitiu^Ma fmes Z* 3tm*imeZl and 
fmmrles p* Bmnnm/ a m. rali&f mpemioom* Xh&y am 
wfew'lrwl mp&aity mpj in -M$ absence of 

full-time mpervtmry personnel* 

« 

ooi Movement • 

soa wfo file 
ZRHtrk 

( 8 ) . 

■i SA StaVtzell eod 3/18/46 and is presently in &8-12> $%846 
per annum. He is available for general or special assignments 
capable of handling complicated matters s recommended by SAG 
and interested in administrative advancements and his serv- 
ices have been entirely, satisfactory * . - 

HA Brennan eod 4/19/48 and is presently in grade 68*12? 

$7 240 per annum • He is available for general or special assign - 
mentj capable of handling complicated matters j recommended 
by. SAG and interested in administrative advancements and his 
services, have been entirely satisfactory « 


f , 
\$ 





i 


* 





. DIPFCTOP, m . U/19/& 


• cac* if© ■ srr&afo.firB c^?ifKK3m 


csi»'-*toioii or ffpsO-TSI, 


Recent absences froa this division on inspections and other 
specie?, assignments of supervisory personnel handling matters dealing with 
the Satellite intensification Program have bif2&ighted the necessity and 
desirability of Obtaining Bureau opprovapL for the utilisation of qualified 
personnel to serve as relief supervisors in the absence of the regular • 
supervisors presently in charge of faction B (Satellite intensification 
Program# investigative caseu in the Espionage and Internal Security field) 
and Section E (Satellite Surveillance ©quad and Satellite contact cases) * 
At the present tifte* only one relief Supervisory who has loan approved by 
the bureau# is presently available to this office to handle each of these 
desks. In tho absence of Supervisor GO MUSTfl Jf. mxo$ vho handles . 
Section Djf £A *hW d, .jfffiEicft serves as tho approved Belief fuperviaor. 

In the absence of Assistant ©apervisor A£vXft?E3 r V of faction F, 

3 r.t?Gf!3 p, HTiBHPLT, serves as relief. It is. felt that tvo additional ' 
Special Agents should be approved as relief Supervisors# in erdor that 
premier coverage may be given to those deshs tften emergency situations or 
special assignments occur. 

it is. reeoanoaded that M ja&s T,, s®t*TOM* and SA GimriK^ 

'be' approved a© Belief Supervisors for the .Satellite ©cations 
of the; Espionage -and Foreign Intelligence Squad in this office. 

IT^saf , - ' ' ■ 

( 5 ) 




1 


Copy 46 


Mr . Mohr 


4 - 22*53 


H. 'L. Edward's 


INSPECTOR’S AIDE TRAINING 


By .memorandum 3-10-55 ffom Edwards to Mr, Mohr-, it 
was recommended and approved that' ah Inspector's Aide class be e 

. from a Security In-Service- Training Qlahs .dhring April^ 195-5-. 

Inspector's Aide class' will be held- from 4:30 p.m-, 5-4-55. to 4.30 p.m., 
5_6-5R ’ and will consist of qualified agents selected from the, In.-rServic.e 
Class Commencing 4-25-55 and a number of recommended Seat of ■Government 
supervisors 

The personnel files of all Special Agents scheduled for the 
above-mentioned In-Service Training Class have been, reviewed and the 

* following agents appear well qualif ied t-d receive Inspector s Aid® T a. .. 

xing.. .According to- their ' respective ■SACs> these' agents, are interested 
^Xin administrative advancement and. are- recommended for this training. 


d Name 

■ *'$ ' ‘ • 

>. Mar ven H . Kab e f 1 e- 
! » Charles T. Haynes 
n j ame s S . Pee lman 
'‘ Clark Fi Brown 
Melville H. Shannon 
John ,L. Shelburne 
; Harold N. Bassett 
: Wason G., Campbell 

Gerald F-. Lone rg an 
James A. Mills 
Michael -J.. Fox 
-Harry L. McFarlane 
Bill Williams 
■•Richard F. Homan 
Joseph ,P. McCahn 
Joseph J. Palguta 
Charles D. Shores 


Office 

Baltimore 

Chicago 

Cleveland 

Detroit 

Detroit 

Detroit 

Los Angelas 

Los Angeles 

Los Angeles 

Los Angeles 

Minneapolis 

Newark 

Newark. 

New York 
New York 
New York 
New York 


Name 


Office 


Blaze J. Tomasoni New York 

Victor- Turyn 'New York 

Thornton M. Wood New York 

Michael B„ Davy Philadelphia 

Charles Silveri-horn. Philadelphia 
Dean M. -Howen Pittsburgh 

j,. Edward Madvay Pittsburgh 

Richard J. McMullen San Francisco 
Burftey Threadgill,. Jr. San Francisco 
Robert E. Mason Seattle 

/Charles. D.- Brennan-/ Washington Field 

Tfaiold^B. Campbell, Jr. Washington Field 
John T. Conway Washington Field 

Ji Lewis Kelly Washington Field 

Robert E. Lenihan Washington Field 

Richard M. Woolf Washington Field 


John T. Conway 
ji Lewis Kelly 
Robert E. Lenihan 
Richard M* Woolf 


PERMANENT BRIEFS OF THE PERSONNEL FILES' -OF THE AGENTS 
LISTED ABOVE ARE ATTACHED. 

Att ac hmen t s ,(33 ) 

JB'A : klm 
(4) 

cc; Mr. Harboo ,, 

Movement Unit MW 

2 6 M AY 18 mf 



V 


Copy 46 

SAs Kaberle, Brown, Shannon, Shelburne, Fox, McFarlane, 
Williams, and Homan are in Grade GS-11. Each has been' recommended by 
his SAC as -being, far above average , interested in and -capable of 
administrative advancement and Completely -available,, A thorough review 
of their personnel files fails to. disclose any reason why they would not 
be well qualified to- receive this’ training. 


SA Thornton if. Wood entered oh duty 3-3-47 and is presently 
in. grade GS-12. He was censured 4-6-35 for approving an inadequate 
report in his capacity as Assistant Supervisor of the. Internal "Security 
Section of the New York Office, it has also been recommended that he 
be censured for incorporating erroneous information into a report 
prepared by another agent of the New York Office. He has been -commended 
on 7 .occasions since September, 1952, and has. not bSeh the subject of any • 
other disciplinary action. Although he has been the. subject of recent 
disciplinary action, it is felt that he Should receive Inspector’s 
Aide Training in view -of his full-time supervisory status /arid his 
otherwise satisfactory services . 


In addition to the above, the following S'ea-t- of 
Government supervisors have been recommended by their respective 
divisions to receive Inspector’s- Aide Training at this, times. 


Everett J. Ingram 
Joseph F.o Condon 
Milton T. Cummings, Jr. 
Mario Gregorio 
William D. Griffith 
Frank A.. Stanton 
Robert G.. Emond. 

Edward L. Jennings, Jr. 
Thomas W. Curran 


Admi.nis trat ive Division 
Domestic intelligence Division 
Investigative Division 
investigative Division 
Investigative Division 
Investigative Division 
Records' and CoimnunicationS Div „ 
Records and Communications Div. 
Training and inspection Division 


RECOMMENDATION;- 


That the' above-mentioned agents (,33 field agents and 9 
SOG supervisors) be approved to receive Inspector's Aide .Training 
in the' class being held from 4;30 p.iru, 5-4-55’, 4° 4:30 p,.m., 5-6-55 . 


I agree OK 

JPM Tolson 

per/ERC- Eers 

4-25 


~2't-. 




!Iay 13 * 1955 


SAC, Washington Field Office 


EE: Charles D* Brennan 
SPECIAL AGENT 
InrService Cours e 7t/ ?5 to ^>/4/55 

Type of School: 1 X I Security 1 . I Criminal 
I [ ’General , 


Dear Sir: 


The above-mentioned Special Agent attended the above In-Service 


Training Course at the .Seat of Government and attained* the following grades:. 


Notebook 
Examination 
Double Action Course 
Practical Pistol Course 
Shotgun (Skeet) 

•30 Rifle 
Machine Qun 


m 

m 

86 

8 $. 

19/25 

87 

98 


- The firearms grades with the exception of the Shotgun Skeet Course 
should be entered, qn the individual, field firearms training record. 


Very truly yours, 

John Edgar Rbover 
Director 


Tolson - 

Boardman 

Nichols 

Belmont 

Harbo 

Mohr 

-Parsons 

Rosen ^ 

Tamm .. 

Sizoo ... 

Winterrowd 

Tele; Room 

Holloman 

Gandy 


cc: SA Charles I). Brennan 

'Washington Field Office 

HLS:4pg 


5 3 MAY17 1955 





2 - 32 ' ( 12 - 30 - 54 ) 


SACj Washington field 5/11/5 


DIRECTOR', FBI 

0 

CHARLES D. BRENNAN 
SPECIAL AGENT 


The above-captioned employee has been trained as 
an Inspector ’ s Aide and is now qualified to assist Inspectors - - 
on regular inspections:. 


Ei)M:jla /W 

(2) nr 


& 


p*- * 

'■ 3 *»,» 


Tolson 

Board man 
^Nichols _ 
Belmont _ 


Harbo 

Mohr __ 

Parsons 

Rosen - 

Tamm 

Sizoo 

Winterrowd , 
Tele., Room 
Holloman _ 



Gandy . 





i >i 



Standard F^irtSS * 

(j$eVi.Aug. l^50) ' 

Promulgated "by 
Bureau of the Budget 
Circular At-24 

.. „ 


« 


PORT OF MEDICAL EXAMINATION 


§ 


■L^lXst name— first name— middle name 

BREH; y Aiy CHARLES DIEHL 


2. GRADE AND COMPONENT OR POSITION- 

■ Special Agent 


3. IDENTIFICATION .NO. 


4. HOME ADDRESS ( Number , street or RFD, city or town , zone and State ) 

251,7 S.. ?Jalter Reed Drive., Arlington , Virginia 


5. PURPOSE OF EXAMINATION 

Annual 


6. DATE OF EXAMINATION 
6-28-55 


,7. SEX 

8.. RACE 


9. TOTAL YRS. GOVT. SERVICE 

10. DEPARTMENT. AGENCY. OR SERVICE 

11. ORGANIZATION UNIT 


M 


¥ 

. MILITARY ^ j CiyiUAN rj 

Justice. - FBI 

WFG 



12. DATE OF BIRTH* 
6 - 12-22 


13. PLACE OF BIRTH 

Atlantic City, Hew Je| 


14. NAME. .RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 

[rsey Evelyn B. Brennan - wife -.Same as #h 


15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

YJRAMC Walter Reed 


16^0THER' INFORMATION 


17: RATING OR SPECIALTY 


TIME IN THIS CAPACITY: TOTAL 


LAST SIX MONTHS 


CLINICAL EVALUATION 


NOTES . — Describe every abnormality in'detail. ( Enter pertinent ' item number be/ore each ' 
comment: coni in i/e in item 73 and use additional sheets if necessary.') 


NORMAL 


ABNOR- 

MAL 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


X 


i"JL 

J} 




131 

JlX 


$ x 


X 


X 


X 


. I Females only, 

§ 


{Check each item in appropriate col - 
umnlenter “N. E.” if. not, evaluated') 


18.;hEAD. FACE, NECK, AND SCALP 


19. NOSE 


20. SINUSES 


21. MOUTH AND THROAT 


22 ; 


C6DC rrMCDAi (Int. dx ext.canals) (Auditory 
EARS— GENERAL acuily under {tems 70 and 71) 


23. -DRUMS ( Perforation) 


24. EYES— GENERAL 


(Visual acuity and refraction 
under items 69, 60. and 61) 


25. OPHTHALMOSCOPIC 


26. PUPILS* (Equality and reaction ) 


27. 


OCULAR MOTILITY HS^jSSS 1 ' 


28. LUNGS AND CHEST (Include breasts ) 


29. HEART (Thrust, size, rhythm, sounds) 


30. VASCULAR SYSTEM' (Varicosities, etc.) 


31. ABDOMEN AND VISCERA (Include hernia) 


32. 


ANUS AND. RECTUM ^ZZ^inluaU^ 


33. ENDOCRINE SYSTEM 


34.-G-U SYSTEM 


35, 


UPPER EXTREMITIES ^iioS^ ™ n0C ° f 


'36. FEET 


37. 


LOWER EXTREMITIES 


# 36 . Plantar Tfert 


38. SPINE, OTHER MUSCULOSKELETAL 




39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 


40. SKIN. LYMPHATICS 


41. NEUROLOGIC* (Equilibrium tests under item 72) 


*42. PSYCHIATRIC (Specify any -personality deviation) 


#39 * Pilonidal cystectomy 

ill 

I SNCi 


:.:-U 



(Check how done) 

43; PELVIC D VAGINAL D RECTAL _ ^ 

44. .DENTAL \Pldceappropriate symbols above or below number of upper and lower teeth, respectively}^^ 

1 - n..j L7. v - o\ 

* 


Jr 


5 fm 

(Continue in item73) 


« flue 12 1855 

■ *U Of l:;.L5I!6Atl83 


O.^-Rcstorable teeth 
(. — Nonrestorable teeth 


X . —Missing teeth 
XXX.— Replaced by .dentures ’ 


(6 X 8). — Fhcditmdge, brackets to 
indiffiefabutmeTits 


v 


u 


Vr 


R 

J 

G 

H 

T 


X 


1 

2 

3 ' 

4 

5 

6* 

7 

" 8 

9* 

10* 

11- 

,2^3 

*14 

15 

16 

L 

E 

32 

31 

30 

’29 

28* 

27 

26- 

25 

24 

23 

22 

21. 20* 

19 

18 

17 

F 

f 


X 


REMARKS AND ADDITIONAL DENTAL. DEFECTS- AND 
DISEASES 


Class II 
Calculus Hed. 

H. E. E. 


LABORATORY FINDINGS 


45. URINALYSIS: SP. GR. 

T.nol! 

46. CHEST X-RAY (Place, date, film number , result) 

47. SEROLOGY (Specify test used and result) 


ALBUMIN 

Neg. 

SUGAR 

Neg. 

MICROSCOPIC 

Neg. 

Negative #52687 

Kahn, Negative 

' t. 

48. EKG 


49. BLOOD TYPE AND RH 
FACTOR 

A Pos 

. . 

50. OTHER TESTS 


/y 

K, 

C 

Ml 

G '171955 


IG— 62288-ly^f; 


y w 
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V 


o 


k 



ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 


Report of Medical Examination 


FOR. INFORMATION AND 

GUIDANCE OF MEDICAL EXAMINER:. 

The following portions of the attached examination* report form need 

not be completed: 

2 

3 

67 

68 

11 

■69 

14 

71 (.unless other 

17 

examination indi- 

62 

cates ^desirable) 

65 

72 

Item 48, 

the electrocardiogram, is not required unless the 


examinee, is over 35 years of age or unless other examination indicates 
such is desirable. 


If the examinee is an applicant, the Chest ray and. blood 
type and Rh factor (items 46 and 49) are not necessary unless the 
facilities, for affording same are readily available to the, examiner. 

FOR' ALL EXAMINEES, .'WHETHER CLERICAL. OR, SPECIAL AGENT , APPLICANTS tiR . 
EMPLOYEES? : rr 


The medical examiner should answer the following questions 

Examinee s&vs'. .. . qualified for strenuous physical, 

(is or is not) ” 
exertion. (Designate which) 

FOR ALL .MALE EMPLOYEES; OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and' dangerous assignments which might 
entail the practical use of firearms? 


If answer is "yes" please specify. 

IT IS ESSENTIAL THAT .ALL STATEMENTS . IN ITEMS 59, 6l, 64 AND 70 PERTAINING 
TO VISUAL ACUITY^ COLOR. VISION AND HEARING BE 



\4 P ^ 7 




a 



C'opy-135 


SAC, Washington Field 


Director, FBI 


7-22-55 

PERSONAL AND- CONFIDENTIAL 


INSPECTOR AIDES 


Listed below are the- Agents assigned to your division 
who are active Inspector Aides. You should not offer for an 
inspection assignment .any other Agent who may- have been formerly 
an Inspector Aide.. This list is. subject to change inasmuch, as 
the Bureau is constantly seeking to retain only the best 
qualified men. f -r-~‘ Inspector Aide- duties and does not desire 
to use as Aides men who do not wish to advance administrative ly 
or men who have been subjected to recent serious administrative 
action. If any of' the Aides listed below, do not wish to advance 
administratively you should forthwith advise the Bureau. Your 
communication should be marked for the attention -of the Training 
and Inspection Division. 


EDM t rlc 


Howard Bi Fletcher 
Robert H. Anderson 
/Charles D. Brennan/ 

Carl W. BucHHolz 
Harold. E. Campbell, Jr. 
Kenneth T„ Delavigne 
Henry L. DeBuck 
Maurice F. Donegan, Jr. 
William L„ D.e sonia 
Cecil Dale Dyer ■ 

•Lewis W. Dowell 
Edwin Dairymple. 

Marvin 0 . Evans 
Hr. E. Fens termac her, Jr. 
Paul H.. Fields, Jr. 
Charles. B. Findley , Jr. 
Frederick F. Fox 
FlOyd M-„ Griffin 
Lawrence T. Gurley 
F.- B. Griffith, Jr. 
Eugene R. Harrell 
Albert 0. Hayden* Jr. 
Karl. Vi Hetherington 
Robert- M. Horner- 
J. Lewis Kelly 


Charles A. May 
Carl F.. Maisch 
I. Maurice Miller 
George ‘C, Moore 
John T. Mlnnich 
.Donald W. Morley 
Robert 'Ei Leni’nan 
John D. McKinney 
Ludwig W-. Ri Oberndorf 
Grant E. Narnia 
H.. Dudley ‘Payne 
Richard A. Newby 
Beverly EL Ponder 
Patrick Michael Rice 
Angelo M. ‘Robbe 
William C-. Ryan- 
William P.. Soringston 
Robert L-I Scharf 
Robert 'HI Schneider 
Albert H. ‘Soloman, Jr. 
.Charles H-. Schafer 
James L. 'StartzeJl 
•Robert- N. Wingard 
Charles L.- Zink 
Richard M. Woolf 
Glenn A. Trofast 
Harry R-.- Warburton 
ORIGINAL FILED IN 67-286-2408 


Court land J. Jones 
Landon L. McDowell 





5. Employee ' : nom« .'('and' social isociirity account number when appropriate) 


6 , Grade and salary 




<C % 


m toil (M DAM 



I'iftcraoM, U Pay fldiustmenl, U Other tlep-inctease 




; 14. ’Effective • 15. Date Idit ■ 16. Old salary 
dote , equivalent ' rale < 

' Increase 

; VM 1414 m . .1 


19. LWOP data (Fill in appropriate spaces covering ; LWOP 



18. Performance rating is satisfactory or.bcller. 


, ‘(Signature or other oulheiflponj 


'(Check applicable box in cose of excess LWQPj 
L In poy status ot end of ; waitlng&1jloa, 


M excess-LWOP, fojal excess LWOP IIHIII»l|ll>»yi^l|(lM.f^lM^H»rtt^ll^ 


O In IWOP status’at end of waiting period. *-•< 

...M.Si„.|nitii 



ft U.'Sf COVERHHEKT' PRtHTIHG OFflCt .1952-24617! 














FDr253 (11-22-54) 



UNITE"TATES DEPARTMENT OF JUST! 

FEDERAIi BUREAU OF INVESTIGATION. 




In Reply, 
File No, 


WASHINGTON 25, D, C. 


Director 

Federal Bureau of Investigation 
•United' States Department of Justice 
Washington, D, C. 


Dear Sir: 

For Inclusion in the fund to be paid to the designated' .beneficiary of any Special Agent of 
the FBI who has- previously contributed to this fund and who dies from any cause except, self-destruction 
while employed as a Special Agent, I .amiorwarding herewith (by CHECK - -MOM ORDER)' the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI? to .be included in -said- fund,. Payment- will 
be made, for death by self-destruction after the. Agent has been -a member of the' fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary^ .gratuitous: contri- 
bution to said, fund which I understand is to be administered in the following manner, 


The Director of the- FBI will appoint a- committee- which .shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee, will recommend appropriate action 
to the Director in pertinent matters, The Assistant Director of the Administrative Division of the FBI 
shall receive -all contributions and account for .same to the Director,, Upon the death of any Special Agent, 
who is a member of- said fuiid the appointed committee will consider the case, and submit a recommendation to 
the Director as- to its conclusions. Appropriate -instructions will then be issued to the Assistant' Director 
•of' the Administrative- Division, .'directing him to .pay to the designated beneficiary the sum of $10,000, The 
liability of the find shall not under' any circumstances exceed the amount of, monies in the fund' at the time 
any liability shall occur, The following; person designated as. my beneficiary for FBI Agents 1 ' -Insurance Fund;. 

ZplPt&H, . R elationshi p Wrfce .. ^mill'll?*'. 


Addres s . , 4k/v£ 14'.. .... ■ ... 

The following person is designated as my beneficiary under the Chas,. S,. Ross Fund' providing $1500. 
death benefit to beneficiary of agents' killed in the line of duty. , / 

-Nam e OQY& .. Relationshi p . . Dat e- ^ 7 a 7 A ■'T 


Address 


. . . 





<1 


■ ^py " - 

Very .truly ygurs, Q 


JUS 20 1855 •mh bss 





STANDARD FORM NO* 64< 


Office Memorandum • united states government 



MR. TO L SON 


J. P. MOHR 


CHARLES D^ fERimANfO >) 
Special Agent ■ 
Washington Field Off ice 
Veteran 

Not on Probation 


datb: January 4,1956 





Tolson — 
Boardman. 
Nichols — 
Relftont __ 


Rosen _ 

Tamm'. - 

Sizoo 

Winterrowd _ 
. Tele. Room . 
Holloman. — 
Gandy. _ — 


The Director, has approved the assignment of four additional 
Special Agent Supervisors to the .Central Research Section . Special 
Agent Brennan is being considered based upon a recommendation by 
inspector Sullivan .. 

• . SA Brennan entered on duty April 1$, 1948, and is presently 

ip. grade, GS-12, $8, 000 per annum . He is 33 years of age, married , 
and has two children . He has a Bachelor of Arts Degree with a major 
in journalism . Prior to his assignment to the Washington Field Office 
on February 17, 1951,, he served in the Seattle and Omaha Divisions • 

His over- all record is above average 

SA Brennan is an approved Relief Supervisor and Inspector* s 
Aide • He- has an excellent background in security matters, particularly 
in the Hungarian, and Polish fields . He is considered to be an excel- 
lent report writer and to have an excellent background Knowledge of 
espionage and security matters • He is interested ip administrative 
advancement and has, been recommended by his S4C • He appears to be 
an excellent choice for assignment to the Central Research Section . 

RECOMMENDATION: 1 ■ 


, , That SA Brennan be transferred from the 7/ashington Field 

Office to the Central Research Section of the Domestic Intelligence 
Division .. .. ^ _ ’ ■ 












•Cf5*T < 


¥ ' JB* 


...... 

Nuhifeereel /.S. 


Enclosure 


A PERMANENT BRIEF OF SA BRENNAN* s\ PERSoNNE^rkW W*§.TT ACHED. 

I&f** ‘ ' FEDERAL BLww ,, ., S vc&iG/Omj, 




0mc:a^^ JAN 12 1951 




m ^ 

O * - . 


Karnes CHARLES D. BRENNAN \ Titles Special Agent 

EODs April 19 1948 Grades GS-12 at $8,000 

Veteran 

Not on probation 


SAC LAUGHLMs 

BRENNAN makes A Very good appearance, possesses an 
affable manner , and is of an athletic build. He has three 
years experience in the Espionage and Internal Security field 
and is a very fine investigator who possesses the ability to 
define objectives readily. He is diligent , aggressive and ex- 
presses himself unusually well in report form, 

. . On April 22, 1955 » Bureau authority was granted to 

utilize BRENNAN as a Relief Supervisor, He received Inspec- 
tor^ Aide Training in April, 1955, but to date has not as- 
sisted on an inspection, 

BRENNAN is believed to possess the qualities for 
administrative advancement, 

SA W. ¥. .WO0D:, SA Brennan is 33 years of age, married, has 
^ 2 children. He makes a good appearance 

appears to be ambitious; has good attitude; sufficiently 
aggressive/ has good knowledge of duties; rated average as 
to leadership. He desires to make the Bureau a career/ asd 
Stated^ he is interested in administrative advancement; fegtf 
is available for general and special assignment* He was 
approved, as Anqln spec tors Aide 5/11/55 but has- had no 
WASHINGTON FIELD INSPECTION assignment to date. 

11/2/55 

CJJsmss RECOMMENDATION: None .... Strictly 

informative.- 






Tolson 

Board manL. 
Nichols __ 

Belmont 1 

Harbo 

Mohr 

Parsons- 

Rosen 

Tainm 

\izoo . 


'Mhn 

. ' ' . inject* 

Somite 15'^an— emae 

, ■ %%!$, reports - wet** kw cafe &$amz jj rvtmm 

&r»'3a£* %$#£' - , 

• Qarch^5 ectim^o A 0 rSJ^f? 2 G< ^ ^ lQ Cgiw&jnjI 

ifro, Aaic& v w loxeaMc ZmelUmme MHeion* 

HT* ^ Ed'tote r&Q 

JSiOs Vsilton 

Toucher Unit ' 

Movement Section 

ESC ;bxt g 

**$/ 10 ; ' ' * 
f]W Maced on^memo to Mr. r „ *, . 

/J . * **»«* *,*?&&£ &&*?** ** 


„ ,V'^ * 1 

;as *- 


anterrowd _ 
p^el'e.- Room . 

loll oman . 

pndy 




MH 8 1953 


**** *< 





.- ••'*- *» ■■ * * 

* iff* J I 44 ^4 | [r > t 

Nuwtt^i- ,r< 


2 v<;-w , ! j 0 1958 
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fTANOAHO FORM NO. M 



Office Memorandum 


TO s MR, J. P, MQHRtjjJi 


»om ' MS, A. Hi BEOiGHTi 

A 


SUBJECT: 


I 



UNITED STATES GOVERNMENT 


date: January SO , 
1956 ' 


go Mr . Boardmn 
Mr . Belmont 
Mr* Sullivan 


CHARLES B. BRENNAN' 
SPECIAL ACENT 
EOB BUREAU 4-19-48 
CS-12, $8,000 


Movement jft 


Comuni caftmh 
Mr. Medlar I 




The above^captioned employee reported to the B me Stic In* 
telligence Bivisioh on January 30, 1856 , and has been assigned to 
supervisory duties in the Central Research Section ♦ 

* 

At the expiration of 60 days a report will be submitted 
relative to his progress • 
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: iFFHEF-'L ^ WAfM 


RECEIPT FOR GOlMi WmL 
EEBERAI BDREiU ® nSTESTIGiTION 
IMITATES iEPMHT' (F JUSTICE 


I certify that I tore received the foiloving Goteiaentjmprty 

mm 


Supervisor's Manual #361 
Handbook for FBI Employees (SOG, 



asm 


FEB 2 18:ig 


The Soyeiwnt property uhich you hereby acknowledge 
is charged to you and you are responsible for taking 
care of' it and returning it uhen ita use has been 
completed, DO 101 M OR HR® ON IT OR HTME 
H Hiilffil, 


k V 



Very truly^ yours 



Charles D. ^Brennan, SA 


Mr* Belmont 


January 1956 


Birector? FBI 

supmvisotit trmnimc coubsb 


Tou should instruct the following Special Agent? to 
attend the one-day Supervisor? training Course on Thursday? 
February 2, 1956? in Boom 5242 of the Justice .Building? from 

9 A* Mm s to 6i45 FmMm if- 

Charles A*. Ferguson 
Malph J. Miles 
Thomas F» Mitchell 
BiOhard %>*. Mar guise 
Charles B* Fecft 

. The following Special Agents? who are presently under 
transfer to your Mvisim and who are scheduled to arrive on 
January 30* 195$? should also he instructed to attend this 
trainings 

J. J. O f Connor? Jr» 
i Charle s jg^BlMngnJ 
Joseph Mm BisoO ; 


. Confirm nttehdancem 


00 - Up* Mason (Miss Bunaway) 
Mr* Hearty. 


MCreup 

( 18 ) 


yelLow 

DUPLICATE 

JAN 2 0,1956 

MAILED 



~r 


STANDARD FORM NO. 64 



uce 


UNITED STATES GOVERNlBNC^ 


TO 



iS0^ : 


SUBJECT: 


«>■ 


Director, FBI 
SAC, . m ('67-39407) 

i9 

CHARLES D. BRENNAN 
SPECIAL AGENT 


Mr. Nichols 

I Mi*. BoarcIman_ 

.date: January 3b¥?-$9'&@ rA —~ | 

I Mr* Mason. f 

I Mr. Mohr 

Mr. Parsons-^. 

! Mr. Rosen: 


Mr. Tamm. 
Mr* Nease„ 


I Mr. Winterrowd.. 
[ Tele. Room 


PERmmi Am mNFfimNmM*™ 

6 Miss Gandy 



There, are pubmitted herewith the following ,1 
items referring to the above-named agent who reported p 
to the Seat of Government oh January 30, 29.56., on 
transfer: 

1 . ‘ Field personnel filef)dc 
S». Field firearms training recordjft^ 



3. Duplicate property record, 

( “SU 4. Certif ied copy of overtime, for 
' s - / January:, 2056 ' 


trt i 


eF 


5. Transfer performance rating 




■% 

j +;'d\ 

1/ ^ ' 3 ( ■ .Jj 

1 - Bureau %cls . ) ?}r' 


2 * 'WO: , 

{-1-66--) 
■‘,(1-67-39407) 
LLLiUCP 


\ 


Vrff%fr > ** * A *w ;BSaaa ‘ « 




Wi-d-% 9- nt ^ 4 / 
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N um*^* 5 ^* v - * 
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(3-3-55) .. > ks i? - ■ * 

.. ^NTHLY REPORT OF VOLUNTARY OVERTIME PERFORMED 

DIVISION WASHINGTON FIELD OFFICE Porinr| Covered: From lrl-56 Tn 1-27-56 

'CERTIFICATION: I hereby certify that the agents listed hereafter have compiled vfrith -all requirements 
of Public Law 763, 83rd* Congress, and Civil Seryice Commission regulations pursuant thereto pertaining 
to the payment of premium compensation for -irregular, unscheduled overtime.. 


A. 

(•l.) 

(2) 

(3) 

(4) 


Total 

Total hours and 

Average 

Number of- calendar 


workdays 

minutes of volun- 

daily 

days on which over- 

Name of Agent 

worked 

tary overtime worked 

overtime 

* 

time was performed 


BRENNAN* CHARLES D* 219 3k hrs. 12 min. 1 hr. i;8 min. 20 


(Signed) 

( Date) January 27, 1956 . 

Indicate total number of pages in this report, counting this as page 1. ( — -L-). Additional names may 
be listed on plain sheets, properly labeled and numbered and attached hereto. The division head should 
initial the original of each attached sheet immediately after the last name listed to certify as to the 
correctness of -each page. 



* To be calculated by dividing column (2) by column (1). 



FD-261 

(3-3-55) 


, ^O^THLY REPORT OF YOLU.N.T ARY OVERTIME PERFORMED 
DIVISION WAgHISGTOll FlELB- QgFIClS p> pH nH From Tn I~2?~g6 


CERTIFICATION: I hereby certify that the agents listed, hereafter have complied- With, all requirements 
of Public Law 763, 83rd Congress, and Civil Service Gommissioh -regulations pursuant thereto pertaining 
to the payment of premium .compensation for irregular, unscheduled overtime. 


A. 


Name of Agent 


(1) (2) (3) 

Total Total hours and. Average 

workdays .minutes, of volun- daily 

worked tary overtime- worked; overtime 


(4) 

Number of calendar 
days on -which over- 
time was, performed' 


mmA % Charles b* 


33 3k hrs. 12: min.. 1 hr* W min*, 


m 


(Signed) 


(Date) 


Itjp 3jSA T G®JHivision head 

January 2? r 1 


Indicate total number Of pages in this report, counting this as . page- 1. ( ■ 4-. .) Additional names may 
•be listed on 1 plain sheets, properly labeled' and numbered and attached hereto. The division head should 
initial the original of each attached sheet immediately after the iast name listed to .certify as to the 
correctness of each page. 


* To be calculated by dividing column .(2) by column (1) . 


FEDERAL BUREAU OF INVESTIGATION 
UNWED STATES DEPARTMENT OF JUSTICE 


FD-185 


REPORT OF PERFORMANCE RATING 


Name of Employee: 


. D. 

CHARLES D . .BRENNAN 


act? 


Where Assigned: fflld Of figg_ 

(Division) 

Payroll Tide: . Special Agent - GS-12 


(Section, Unit) 


Rating Period: from . — ^955 


January 27 > 19 $6 


ADJECTIVE RATINGS 


SATISFACTORY . 

Outstanding, . Satisfactory^ Unsatisfactory 


Employee’s 

Initials 


Rated by: 


Reviewed by: 


Rating’ approved by: 


Signature^ > 
JOUSTE^^J? JOi 


Signature 


Title 

SUPERVISOR 


January 27 j 195 6 
Elate 

January- 27y~1956 * 


AssMSnt Director JAN 31 1956 


TYPE OF REPORT 


iL op / (}$ I 


*(;,'»)' Official 1 
- ( )* Annual 1 


FEB 9 1856 


(£)• Administral^r oh ed 8 

,( .).'6d-daf‘ JnTtoe r ed...;.^.^^«-« . 

'■ n s « 6 i 

( \ sicSHiERAk OUrcAU Or wvVfcbTI/^llON . 


( ) SpetfifSEBAk BliHbAU Or dWt&JifcJ 


FD-185 A 


PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating .Form No. FD-185) 


Name of Employee . 


CHARLES D. BRENNAN 


TitIe Special Agent 

Rating Period: from. to . 


RATING GUIDE AND; CHECKLIST 

Note: Only those items having pertinent bearing on. employee’s performance should be rated. All employees in same salary grade should be compared. 

. Rate items as follows: 

_ r — Outstanding (exceeding excellentand deserving special commendation). 

— -zL — Satisfactory (ranging from good' to excellent but not sufficient to rate outstanding). 

— ZZ — Unsatisfactory. 

— Q — No opportunity to appraise. performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are *plus\ and in addition, of course; supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned; it is impossible to, provide a mechanical formula for corhputing.the various !plus\ 'check', and 'minus’ 
■marks because such .would presume equal weight for all elements rated. Good judgment musttbe exercised to insure that the adjective ratingis reasonable tn the 
light of the elements rated.~AN minus mark's must be supported by narrative detail, and of course, air'Unsatisfactoiy’ ratings must comply with .the requirements^ 
set out f on the- reverse of form FD-185. 


- (1) Personal appearance. 

_ (2) Personality and effectiveness of his personal contacts. 

_ (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability , arid willingness to equitably 
share work load). 

- (4) Physical fitness (including, health, energy, stamina). 

_ (5) Resourcefulness and ingenuity. 

_ (6) Eorcefulness and aggressiveness as required: 

_ (7), Judgment, including common sense, ability to arrive at .proper 
conclusions; ability to define objectives. 

_ (8) Initiative and the* taking of appropriate action on own 

/ responsibility. 

(9) Planning ability and its application to the work. 

_(jL 0) Accuracy *arid attention to pertinent detail. 

_(11) Industry, including energetic consistent application to duties. 

- (12) Productivity: including amount of acceptable work produced 

and rate of progress, on or completion of assignments.. Also 
consider adherence to' deadlines, unless failure to meet is 
attributable to causes beyond employee’s control. 

l_( 13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow 7 of 
application. 

_ (14) Technical or mechanical skills. 

_ (15) inv estigative ability and 1 results: 

.. < f > .(a) Internal security cases 

(b) Criminal or general investigative cases 

— (c). Fugitive cases 

(d) Applicant cases 

— (e) Accounting cases 

1(16) Physical surveillance ability. 


,(17)'Fireanns ability. 

(18) Development of informants and sources of Information. 


(19)' Reporting ability: 

Investigative reports 
Summary 1 reports 
^\c) Memos, .letters, . wires, 

(Consider: conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 

^ nency of leads; administrative detail*) 

J20)‘ Performance as a witness. 
k—. (21) Executive ability: 

Jk^(a) Leadership 
i^lfbLAbility to handle personnel 
-&M Planning 
. wjd) Making, decisions 
(e) Assignment of work 
Training subordinates 
-^.Ig^Devising procedures 
. Emotional stability 

Q f i ) Promoting high morale 
- -Q- ( j ) Getting results 


. (22) Ability on raids arid dangerous assignments: 

_^2_(a) As leader 
^ .^\b) As participant 

-.(23) Organizational interest, such as making of suggestions for 
^ Improvement. 

./(24) Ability to work'under pressure. 

. (25) Miscellaneous. Specify, and rate: 

Dictation ability 

Automobile driving ability, , 


A. Specify general nature of assignment during most of rating period (such as security; criminal, ^applicant squad, or as 'resident Agent, supervisor, instruc- 
tor, etc.): . , . Surveillance aria Secuxaty 


B. Specify employee's most noteworthy special talents (such as, investigator, desk man, research, instructoiyspeaker): 


Investigator 


C. (1) Is employee available for general assignment wherever needs.of service requireL??? (If answer is not 'yes’, explain-in narrative comnjents.) Cl 6 
(2) Is employee available for special assignment wherever needs of service require?^*®®. (If 1 answer is not 'yes’, explain in narrative comments.) 

D. Has employee- had any abnormal sick leave record during rating period? ffP (If so, explain in narrative comments.) 


ADJECTIVE RATING :, 


SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 









CHARLES D. BRENNAN 
Special Agent 

Transfer Perfonaance Rating 


This performance rating is submitted in view of the trans- 
fer of SA BRENNAN from WO to the Seat of Government. 

Agent BRENNAN has- continued to do a very fins, job in his 
assignments on the Nationality Section of. the Espionage and Foreign In- 
telligence Investigations Squad* He has specialized in polish matters; 
has shown himself to be a competent investigator, and an excellent 
report writer. He approaches all of his assignments in an. intelligent, 
aggressive manner and the results have been -highly satisfactory. 

Bureau authority was- granted to utilize BRENNAN, as a 
Relief Supervisor in April, 1955* On the occasions then he has acted 
in this capacity, he has- displayed the ability to handle personnel and 
make decisions. He has the respect of -the men with whom he works*. His 
over-all performance’ is definitely above-average. He received Inspector’s 
Aide Training in May, 19555. bub has not had the opportunity to assist on 
a regular inspection. 

Agent BRENNAN has the potential for administrative advance- 
ment and is interested in advancing in this manner. He is available, for 
general and special assignment.. 


Rating: SATISFACTORY 
Initials . 



FD-253 (11-22-54) 


rn^iX 


UNITED STATES DEPARTMENT OE JUSTICE 

FEDEHAL BUREAU OF INVESTIGATION 


WASHINGTON 25 , D. C. 

mik. 

Director 

Federal Bureau of Investigation 
United' States Department of Justice 
Washington, D., C. 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to. this fund and who dies from any cause except self-destruction 
while .employed as a. Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the- Assistant Director, Administrative 'Division, FBI, to be included in said fund. Payment will 
be- made for death -by self-destruction after the Agent has been a member of the fund for a continuous’ period 
of 'two years. It is understood' and. agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said, fund which I understand is to be administered in the following -manner. 

The- Director of the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and- expending, of said fund, which- committee will recommend, appropriate action 
to the Director in pertinent matters.- The, Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account, for .same .to the Director. Upon the xleath of any- -Special Agent 
who is a member of said fund the appointed committee will consider' the base and' submit a recommendation to 
the Director as to its conclusions. Appropriate, instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur, The following, person is designated as iny beneficiary- for FBI Agents' Insurance Fund: 

.Name 15- (3 k* ft cl. ^ _ Relationship . Wa f £ ■ . Date Z.[Vt> f !>!& , 


Address 


c U r a n n , Relationshi p . W i *e ■ 

UH s. W, Her , 4v lung ft / 


The following -person is designated as my -beneficiary under the Chas. S. Ross Fund- providing $1500 
death benefit to beneficiary of agents killed in the line of duty. 

Name . A-?.,. , ,, , „ , . Relationshi p . . . . Dat e .. .. . 


Address 



-vi 




Very -truly yours, 

/ \ It 


Special Agent. 


federal bureau of investigation 

UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 



FD-185 


Nameof Employee: 


' - ' • // "" , 

CHARLES D1>BRENNAN 


Where, Assigned: 


Payroll Title:, 


Domestic Intelligence 


(Division) ' ' 

Special Agent, GS^12 


(Section,, Uni 


Rating, 


ing Period/ ■ from ■ Apia- A, 1955 


to . March 31. 1956 



Rated by: 


Reviewed by: 




Rating approved by: Zl 


Signore 


„ Section Chief 

Title 


.3/31/56 

■Date 



Signature 




TYPE OF REPORT 


Assistant Director ■3'/3T/56 J " ayqi, ‘ 

' Title Date 

~ A^si^.tant Director APR 30 1956 

, __ _ T ‘ 

|j££r : h $ /$ C* ^ 


i ' 'U* ^ ' 1 

f »«****•'*"" 

DRT * ' / — i 


(;X) Official 
(X ) Annual 

47 MAY 9 1956 7 '^ 


(X) Admihistra'tive^ O *?«•%> 






( ) Transfer * 

( ) Separation from servicg^l 
( ) Special / 



CHARLES D. BRENNAN 


PARTI . GENERAL COMMENTS 


Mr. Brennan was transferred to the Central Research Section, 
Domestic Intelligence Division, from the Washington Field Office on 
January 30, 1956. This performance rating serves as Mr. Brennan's 
annual and sixty-day performance rating. Prior to his transfer to the 
' Central Research Section, Mr. Brennan was rated as doing a very fine 
job in his assignments in the Nationality Section, Espionage and Foreign 
intelligence Investigations Squad in Washington Field. Also., he was rated 
as a- competent investigator and excellent report writer. His over -all 
performance was described as above average and he was rated as Satisfactory. 
In the Central Research Bection, Mr. Brennan is an interested, pleasant, 
stable and an alert personality. He makes a very good appearance. He has 
‘ the ability to handle complicated investigative matters and to participate in 
raids and dangerous .assignments. Mr. Brennan has no physical or 
availability limitations affecting his performance. He has not had any 
abnormal sick, leave. He has no incentive awards or letters of Commendation. 
Mr. Brennan is presently ^engaged in research and writing on general 
security subject$. He shows promise of becoming a superior researcher 
and- writer, with adequate, experience. Mr. Brennan's voluntary overtime 
has been average. There can be iio question about his loyalty to the Bureau. 


PART H , SPECIFIC COMMENTS 

1. Justification for Any Minus Ratings Given 
(Not applicable) 

2. Experience and Ability as Inspector' s Aide 

■Mr. Brennan was trained and qualified as an Inspector's 
Aide in May, 1955, but to date he has not been assigned to 
these duties. 

3. Participation in Informant Program 
(Not applicable)^ 


• * 

4. Testifying Experience arid Ability 

(Not applicable) (None in Washington Field Office) 

5. Disciplinary Action 

No disciplinary action taken 

6. Accounting Information 
(Not applicable) 

: 7. Police Instruction 

(Not applicable) 

8:. Sound Gaining 
(Not applicable) 

9. Potentiality for and Interest in Administrative Advancement 

Mr. Brennan has potentiality for and interest in; administrative 
advancement. 


2 




Standard Form- 88 
' (Rftyi- AugsIRSO) 
Promulgated y 
Bureau op the Budget 
^'Circular , A-24 


ORT OF MEDICAL EXAMINATION 


irtAST NAME— FIRST NAME— MIDDLE NAME 2. GRADE AND COMPONENT OR POSITION ~ 3. IDENTIFICATION NO. 

BRENNAN, CHARLES DIEHL : ' Special Agent 

4. HOME ADDRESS {Number, street' or RFZ>, city or town , zone and State ) 5. PURPOSE OF EXAMINATION “ 6. 

2517 S. Walter Ree.d St.., Arlington, Va. Annual Physical 

7. SEX 8. RACE 9. TOTAL YRS. GOVT. SERVICE 10. DEPARTMENT, AGENCY.. OR SERVICE 1 11. ORGANIZATION *,UN IT 

M Iff I “*?" jr 1 Justice neat. m ’ 

2.* DATE OF BIRTH 13. PLACE.OF BIRTH ’ ' 14. NAME,. RELATIONSHIP, AND ADDRESS OF NEXT OFKIN 

6-12-22 ■ Atlantic 'City, N. J*. Evelyn B. Brennan, Wife, Same Address 

5. EXAMINING- FACILITY- OR -EXAMINER, AND ADDRESS ' 1 16. OTHER INFORMATION ' : 


5. PURPOSE OF EXAMINATION 


6. DATE OF EXAMINATION 

, 6-7-56, 


7,- SEX 8. RACE 9. TOTAL YRS. GOVT. SERVIC1 

. M W . . mL f m I C $ UAN 

12..DATE OF BIRTH 13, PLACE. OF BIRTH 

6-12-22 • Atlantic 'City, N. J- 

15. EXAMINING FACILITY* OR -EXAMINER. AND ADDRESS 

Walter Reed 

17. RATING OR SPECIALTY 

CLINICAL EVALUATION 

unnMAi IABNOR-I {Check each item in appropriate col- 1 
nuKMftL umn: enter “N.-E.” if riot evaluated} 

X 18. HEAD. FACE. NECK. AND SCALP 

x 19. NOSE 

x 20. ’SINUSES 

X 21. MOUTH. AND THROAT 

X ?7 PflDe-TRpMrRaT Cnt. d:.oxt. canals) (Auditory 
bhHLKAL flC|< Uv under {tems 70 and 71) 

X 23* DRUMS (.Perforation) 

X . 76. PVP<; RFMPPAi CFwual acuity and refraction ■ 

^ EYES— GENERAL itcmi . 69t e0t and 61 y 

X 25. OPHTHALMOSCOPIC 

X 26. PUPILS (Equality and reaction) 

X ■ 27, OCULAR MOTILITY 

X 1 28. LUNGS AND CHEST (Include breasts) 

\X 29. HEART (fThrust, size, rhythm, sounds) 

j X 30. VASCUUR SYSTEM (Faricosiiws, etc') 

x 31. ABDOMEN AND VISCERA ( Include hernia ) 

l X ^ ANUS AND RECTUM )SiSSS^£S£S~ 

\ X 33. ENDOCRINE SYSTEM 

X 34. G-U SYSTEM 

X 35. UPPER EXTREMITIES S n f ,rflnffec/ 


TIME IN THIS* CAPACITY: TOTAL 


LAST SIX MONTHS 


NOTESi — Describe every abnormality in detail. (Enter pertinent item number before each 
comment; continue in item 73 and use additional sheets if necessary.) 


J X 1 

y Females only 


37. ‘LOWER- EXTREMITIES j 

38. SPINE, OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS, SCARS, TATTOOS 

40. SKIN. LYMPHATICS T ” 

41. NEUROLOGIC (Equilibrium tests under item 72) 

42. PSYCHIATRIC (Specify arvy -personality deviation ) 

(Check how done) 

43. PELVIC D VAGINAL O RECTAL 


scar of pilonidal cyst - healed - NSND 


,\V /t M 


(Con tin tie in i tem< 73) 


, DENTAL (Place appropriate symbols above or below number of. upper and lower teeth,. respectively) 


o . — Restorable teeth 
(. — Nonrestorable teeth 

sp cl 

X 

2 -3 4 

31 30 29 ! 

x 

ap cl 


X . — Missing teeth 
XXX.— Replaced by dentures 


(6 X 8 ). — Fixed bridge, brackets to 
“ include abutments 


X 

) 






X 

9 ‘ 

“ -10 

11 

12 

13 

14 

15. 

16 

24 

23 

'22 

21 

20 

fiW 

18. 

H i 


sfifci „ 

LABORATORY FINDINGS 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES- 




^ Se3rcnea 


45. URINALYSIS: SP. GR. 
ALBUMIN SUGAR- 

, N 1 N 

48. EKG 

x x X v 


‘ 1.008 ~ 

MICROSCOPIC 

N 

49. BLOOD TYPE AND RH 
FACTOR j , 


46. CHEST X-RAY (Plade^3ate t film number, resufi)^r & d 47 - SttOLOGY_f§p.£cify.test.U£ed-and Tesult) 


Neg 5268^ 




50. OTHER TESTS 


feg 

IQ JU»8».ras?w 

fEDHiinL JiJi'iUiU LV \n&v= ' jj* ' 


10— 02288-1 





Standard. Form 47 
/ (December 1955) 

XT. S. JSivit Service Commission 
jCha^ter M-2/F. P. M. 


physic/stfitness Inquiry for motor vehiclwerator's 



4. HOME ADDRESS ( Number , street or.RFD, city or town , zone and 1 State) 

2t> I'l S. rfr A* (■ (/*. 

6. HAVE YOU EVER HAD OR HAVE YOU NOW (Ptace check at left of each item ) 


5. EMPLOYING AGENCY 


Ti/s-ft cc 'ba’/o R XT 



7/ IF YOUR ANSWER IS "YES’! TO ONE OR MORE OF THE ABOVE QUESTIONS. EXPLAIN FULLY IN THIS SPACE;- 


8. (A) DO YOU WEAR GLASSES?' j^| YES [] NO (B) DO YOU WEAR CONTACT LENSES? Q YES J>$| NO 

(C) DO YOU WEAR- A' HEARING AID? Q YES 


I certify that my answers above are full and true, and I understand that a false statement or dishonest answer to any 
question may be grounds for cancellation ofrny eligibility or my dismissal from the service and is- punishable by law. 


SIGNATURE ' » DATE 


CLju, k -4 


REVIEW AND CERTIEICATION BY DESIGNATED OFFICIAL . 


I certify that I have reviewed this physical fitness inquiry form and other available information regarding the physical 
condition of fclxe applicant, and that I have. made the following determination: 


There is no information on this form' or otherwise available to indicate that, the applicant should* be referred for 
physical examination* 

□ On the basis of items checked on this form or other information, this applicant must be referred for physical 

examination before he is authorized to operate a Government-owned motor vehicle or his current authoriza- 
tion is renewed.\ 

□ Item's checked on this form or otherwise available do -not warrant referral for medial examination because of 


67 - NOT RECORDED 
5 JUN 25 1956 










TO BE FILLED IN BY REVIEWING OFFICIAL TO BE FILLED IN BY OPERATOR* 


FD-289 (3-28-56) 



DIVISION AND SECTION ASSIGNED A / * FOS IT I WL t-ITLE 

■YecA^-Xl I ^ 

THIS IS TO CERTIFY THAT I PRESENTLY EEP HOLD □ 00 NOT HOLD A VALID MOTOR VEHICLE oAgRATOR'S PERMIT OR 

DRIVER'S LICENSE. 



PERMIT ISSUED BY: . , . / - , . PERMIT NUMBER. 

(STATE, TERRITORY $4v • « T » J C<» (o wc J» /<*. — 6 O fe 5 I 8 

POSSESSION, DISTRICT) l/ - • • A r- , / «, 

!oe> l o !»3> 


THIS IS AN - imurUT'H 1' irw ^ i m?STRTCTED) PERMIT.. (IF RESTRICTED, EXPLAIN BELOW.) 
(STRIKE OUT ONE) 

$es{r/cfe<( <1 r t\nl %4 (A/tfyi <jUss<z* 


?/ / /S7 


THIS FURTHER CERTIFIES THAT DURING THE PAST THREE" YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY 3 O, OP Q_ M I LES . DURING THIS TIME (A) I CZ3 HAVE fiS, HAVE NOT RECEIVED A 
TRAFFIC VIOLATION TICKET; (B) I d 3 HAVE B HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, p‘LEASE EXPLAIN IN ADJACENT SPACE GIVING NUMBER AND 
DATES OF OFFENSES. 



THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVIEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A>ltfTOR VEHICLE ON OFFICIAL BUS I NESS -DURING THE PAST THREE YEARS: ^ 


CONTINUOUS SAFE DRIVING RECORD 


INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 


I CERTIFY THAJxTn I S EMPLOYEE IS: 

“F7[ QUALIFIED ON THE BASIS OF HIS SAFE DRIVING RECORD TO OPERATE MOTOR VEHICLES ON 
^ 1 OFFICIAL BUSINESS. 


□ NOT QUALIFIED AND MUST DEMONSTRATE HIS QUALIFICATIONS BY SATISFACTORILY .PASSING 
A RQAD TEST EXAMINATION BEFORE OPERATING A MOTOR VEHICLE ON OFFICIAL BUSINESS. 


67 - NOT RECORDS' 
5 JUK 251956 



** "AT FAULT" MEANS ANY CASE IN WHICH THE BUREAU HAS 
TAKEN DISCIPLINARY ADMINISTRATIVE ACTION AGAINST 
THE EMPLOYEE. 


UlL 


(SIGNATURE OF REVIEWING OFFICIAL) 










STANDARD FORM NO. 64 


Office Memorandum • united states government 


to : Director, FBI 

krom -• w. C. Sullivanlf^^ 

o 

subject : CHARLES D. BRENNAN Employee ) 

PERSONNEL STATUS CHANGE 

Domestic Intelligence (Division) 

ADDRESS AND PHONE CHANGE: 


DATE: July 12, 1956 




Present phone: 


Present address: 


MARITAL STATUS: 


BIRTHS: 


Married to 


Remarks : 


.(City) 


Girl named 


Born on July 8. 1956 


, • Boy named 

at Alexandria Hospital 


To employee and Mrs. Evelyn Brennan 
This is their third child.* 1 


o o 


\ Searchss: 

Remarks: The child died a few hours after birth^ and was not nar^d. 






1 OUL 16 » 

FS)£sk mssmMia 


STANDARD FORM NO. '64' 



ro 


. FROM 


SUBJECT: 



ce 




UNITED STATES GOVERNMENT 


MR. A. H. BELMON 1 



date:: July 19, 19.56 



W, C. Sullivan 

CHARLES DIEHL'BRENNAN 
Special Agent Supervisor., GS-12 
Central Resear ch: Section 
Domestic Intelligence Division 

Administrative 



Tolson 
Nichols _ 
Boardman 
Belmont 
Mason 

W't- 






Winterrowd 
Tele. Room 
Hollomar) 
Gandy. 


The purpose of this memorandum, is to call .attention to the fact 
that the above- captioned Supervisor, assigned to the Central Research Section, 
Domestic Intelligence Division, is eligible to be considered for reallocation 
from grade GS-12 to grade GS-13.. He was reallocated from grade GS£ll to 
grade GS-12 under the date of July 20 3 1952. 



Mr . Brennan entered the Central Research Section as a Supervisor 
from the Washington Field. Office on January 30, 1956., Mr. Brennan is able 
to handle the most complicated investigative matters and writing assignments 
for which the Bureau is responsible. He. has not taken any unusual sick leave. 
Mr. Breniiaii (is capable of handling dangerous assignments including the 
leading pi :ahd participation in raids. ( HO has not been disciplined foriahy 
personal misconduct or conduct tending to bring, the Bureau into disrepute 
during the past rating period., Mr. Brennan has not yet been in the Central 
Research Section a Sufficient amount of time to describe him as being ,a 
veteran or an. outsfhndmg authority in the field of research. However,, he 

has the* intelligence,: ability, and capacity for -'development .in this direction./ 

. • 

RECOMMENDATION:. * ... 

■ " ■ j i ' ? : •' " mt " ■ 

(!) That Mr. Brennan’s eligibility for reallocation from grade GS-12 
to grade. GS-13 be given consideration. 



(2) That this memorandum be referred tp 


for a decision .and handling. 


WGS:mjtilJv 


1 - Section tickler 

1 - Mr v Belmont 

1 - Administrative Division 

> 6 rr 



S w-US, g. 

1 So^rc he S 


tlie AdmM 


JUL Wb 


v Fs-t/ii. 





Hr* Charles j&» Brennan 
HederaZ Bureau of Xnmstigatten 
Washington, &* a* 


Bear Hr* Brennans 

X. have been In famed of the sorrow whie ?&■• 
has ‘g'owj? to Mrs* Brennan and yets# j3.ni I X da want to 
write this nets to express to you hath uy sfneere ' 
s ynpathp* 


X hope Mrs* Brennan it getting along 
satisfactorily* 


' MAiled 12 

J'UL 1 ;> 1958 

— COMM « FBI 

*-wh**4 


^imeraly, 

if- Edgar Hoover 


ocf 2fr«.. Belmont (F&O) 


1 


f ( 

I; 


RKW/heb 


! f > 


*£ 

v 




f 





' T^son - 

Nichols ■- ■ .- 

i Boar dm an 

f Belmont ; — 

1 Mason — ^ 

Mohr — = — 

j Parsons : — *- 

.Rosen 

I Tamm -: 

; Nease — 

; Winterrowd — 
1 Tele. Room _ 
' Holloman^ — 
j, Gandy — : 


\ ++* 


*/ 

& 


f! 1 




- ftf - 


f 


* 




area by, J 


; /tenet 1 # 195 S 


ISe>. GLsrlcs B* Brenncd 
PedcraL Bissau of JjSv'cctigatdlen 
Wccftington * B * C . 


Bear Mr* Frennam 


2 an indeed. pleased to. advise that you have teen 
promoted to tfce position. of Spccd4l ^ccot a C$PSO -per a~ntm 
in Grade C*S 13 » effective July 2?, 1?56* 

Sincerely yotwc* 

, Hooves? 


Tolson - 

Nichols 

Boardman — 
Belmont 

Mason- 

Mohr 

Parsons 

Rosen* 

Tamm 

Nease - 

Wint6rrowd _ 
Tele. Room . 
Holloman — 
Gandy 


John Edgar Ilcovor 
Bireetor 


CCs. Mr* Eelaont (Personal Attention) 
CCs Mies tfoiltop 
$ i-.c-vcr^ent 


* * 7 *, 


Cr > 

C ? 4 *i 


& 

a » 


MAlUp i 


j£S 


s 


LS 




- V * - 
. , » * ^ 


c ^ fi ' . tf 

to •'* 


/A 



55 

tn 



S /i 

rn 
o 
m j 
< 


1 -nS 
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m 
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standard form no. 64 





Office Memorandum • united states government 


ro 


PROM 


.SUBJECT: 


Mr . Mohr 


H. L. Edward 


DATE: 7-25-56 




SA CHARLES D. BRENNAN / 

Supervisor - Central Research Section 
Domestic Intelligence Division 
EOD 4-19-48; jGS-12, $8000 
Veteran; Not on Probation 
RE: REALLOCATION ]f ■ 



Tolson — 

Nichols 

Board man . 
Belmont _ 

Mason 

Mohr 

Parsons _ 

Rosen 

Tamm _ L_ 
Nease 


Winterrowd — 
Tele. Room . 

Holloman 

Gandy 


By^lftemorandum dated 7— .19-56 Mr. W. C. Sullivan recommended that he be 
^'reallocated to Grade GS-13. He was transferred to the Domestic Intelli- 
gence Division on 1-30-56. He .was able to handle the most complicated 
investigative matters and writing assignments for which the Bureau was , 
responsible. He was capable of handling dangerous assignments including 
the leading of and ,p5,rticipat in raids. He had not been in the Central 
Research Section a sufficient amount of time to describe him as being a 
veteran or an outstanding authority in the field of research, However, he 
had the intelligence, ability and capacity for development ih this direction. 
Mr. Hennrich concurred for Mr. Belmont and Mr. Boardman concurred with 
Mr. Sullivan's recommendation th«efhe be reallocated to- GS-13. 


A review of his file reflected that he entered on duty on 4-19-48 as a 
Special Agent and has been in GS-12 since 7-20-52. " He has neither been 
COMMENDED nor CENSURED during his tenure as a Special Agent . 

His daily average overtime for January, 1956 was 1 hour 49 minutes; 
February, 2 hours 5 minutes; March, 2 hours 2 minutes; April, 2 hours 
7 minutes; May, 2 hours 14 minutes and June, 2 hours 3 minutes. 

On his 1953, 1954, 1955 and 1956 annual performance reports he was rated . 
SATISFACTORY and the comments indicated that he was above average. 


RECOMMENDATION: It is recommended that he be reallocated to Grade GS- 



13, 




In Reply , Please Refer to 
File No. 


I 


UNITED 

FEDE 


If 

STATES DEPARTMENT OF JUSTICE 
RAL BUREAU OF I N VlE STIG ATIO ; 



I Mr. Tolson_ 

Mr. Nichols- 

Mr. Boardman 

Mr. Belmont 

‘Mr. Mason 

Mr. Mohr.... 

Mr. Parsons— 

Mr. Rosen 



ilNGTON 25„.D.,fc mr> _ Vamm 


August 6, 1956 


Mr. N<ase 

Mr. Winterrowd_ 
Tele. Room 


Mr. Holloman.. 
Miss Gandy 


Mr. John Edgar Hoover 
Director 

y Federal Bureau of Investigation . 
jjft Washington, D. C. 


Dear Mr.. Hoover: 


I wish to acknowledge receipt of your letter dated August 1, 
1956, advising me of my promotion to grade GS-13. I was extremely 
gratified by this expression of your confidence in me and assure you 
that”! will do my utmost to justify that confidence . 


- : I also wish to take this opportunity, on behalf of my 

wife and myself, to thank you for yOur recent kind expression of 
sympathy in connection with the loss of an infant son born prematurely 
to my wife on July 8, 1.956. Your thoughtfulness Was heartwarming 
and deeply appreciated by us. I am pleased to inform you that my 
wife is at home and recuperating nicely. 



Sincerely yours, 




?DFD - 





r 


w - • 

y . 

» - *15 

; • February 21, 1957 

Personal and Confidential 


Mr, Charles D* Brennan 
Federal Bureau of Investigation 
Washington, D. C. 


Bear Mr* Brennan: 


It is certainly gratifying to note die 
excellent manner in which you have been dis* 
charging your duties in the Central Research 
Section, 




a? 


w 

o 

res* 



Tolfion 
Nichols 
Boardman . 
Belmont __ 

Mohr 

Parsons _ 

Rosen 

Tamm 

Trotter — 
Nease>. 


Winterrowd — 
Tele. Room — 
Holloman — 
Gandy — 


A 

I 1 

* 1 


The diligence and efficiency dis- 
played by you in carrying out your assignments _ 1 
are indicative Of your interest in the work of the '“*Tgb 

Bureau and your Sincere devotion to duty. Please qq j| 

accept my thanks for your splendid services. . S 

m 

Sincerely;yours, m 

* : ‘'‘irmScav Sower - 

i • II r 

n -cj5,/. 

Mr. Belmont (Personal Attention)/ ^’-‘ V 

' ? - 

Xu ^ 0SD2D : 7 | (]'^f FEB u 

LRHihwc 4uJL~ ■ , , : : 

Based on memo Sullivan to Belmont 2/19 /57-WCS : mjh 

- •' ^ '■ . . 


- eir - m, 


I 
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STANDARD FORM 1 50 


REV. APRIL I9SI 
* PROMULGATED BY 

II . S. CIVIL SERVICE- COM MISSION 
CHAPTER fit, FEDERAL PERSONNEL* MANUAL 


1 


U. S. DEPARTMENT OF JUSTICE 

ERAL BUREAU OF INVESTIGATIO 

WASHINGTON 25, D. C. 




FORM APPROVED 

BUDGET. BUREAU NO. 50-B064. 


fTvpz- 4 ) J 

- - SlMOk&C! r i 

NOTIFICATION OF PERSONNEL ACTION bj 



1. NAME CHR.-HISS-HRS.-FIRST-KIDDI.E INITIAL-LAST) 


MR. CHARLES D.f .BRENMN 


08l9li 


2. DATE OF BIRTH 

6 - 12-22 


3. JOURNAL OR ACTION No. 

F.B.L 


4. DATE 


2 570 . 


.7-27-56 


This is to notify you of the following 1 action affecting your employment: 


5; NATURE OF ACTION (USE STANDARD TERMINOLOGY) 

PROMOTION , 


6. EFFECTIVE DATE 

7-29-56 


CIVIL SERVICE OR’OTHER LEGAL AUTHORITY 


EYOEPTSD BY. LAW 


FROM' 


TO 


Special Agent 

'8. POSITION TITLE 

Special Agent 

GS i 2. (Series 1811 FBI//51HM.82:) 

.9. SERVICE. SERIES. 
SALARY. GRADE 

GS 13 

$8000 per annum 

f 8990 per annum 


10. ORGANIZATIONAL ; 
DESIGNATIONS 


* 

5 II. HEADQUARTERS ’ 


ji FIELD " DEPARTMENTAL 

12. FIELD OR DEPT'L 

V FIEU> 


DEPARTMENTAL 


13. VETERAN'S PREFERENCE 


NONE 

'WW1 l 

OTHER 

5-PT. 

1 O-POINT 


NEW 

VICE 

I. A. 

REAL. 



' - 

X.' 

DISAB. 

OTHER 




X 

X 

. 15. 
SEX’ 

18. 

is. Appropriation s. ei^ F b. i 

FROM: 

17. SUBJECT TO C. S. 
RETIREMENT ACT, . 
(YES-NO). 

It 

18. . 

to,. Same 



Yes 




14. POSITION CLASSIFICATION ACTION 

Series 1-8H Fm#5k-F-±Q3 

Additional Identical 
Edward E,. Abbott 


18. DATE OF APPOINT- 
MENT AFFIDAVITS 

(ACCESSIONS ONLY) 


19. LEGAL RESIDENCE 

□ .CLAIMED □ PROVED) 
States . . 


CV 


DIRECTOR. F. B. I. 


REMARKSt 



Grade and classification of position subject to post-audit and correction by Agency Personnel Office .or by the Civil’ 
Service Commission.. 



«w*a fiscor-op' 1 - 5 


1‘ 


1 , i 


SIGNATURE OR OTHER AUTHENTICATION 


☆ U. S. GOVERNMENT FEINTING OFFICEi-1953 .344839" 


1. PERSONNEL FILE 


1 


STANDARD FORM NO. 64 

Office Memorandum • united states government 


& 4l/f 



MR. A. H. BELMONT^ ' 


W. C. SullivS 


subject: CHARLES D. 'BRENNAN 

Supervisor, Central Research Section 
ADMINISTRATIVE 


The purpose of this memorandum is to recommend that 
Supervisor Brennan receive a letter of commendation. 


date: February 19, 1957 
/ . 


Tolson _ 

Nichols 

Board man . 
✓Belmont _ 


Parsons £___ 

Rosen 

Tamm : — 

Nease 

Winterrowd _ 
Tele. Room . 

Holloman 

Gandy 


The reas.ons for making this recommendation are Us. follows: 

(1) this man has consistently for some months been -applying himself with 
superior diligence and turning out a superior )brand of work; (2) this man 
has recently been assigned to organize and brief down a huge amount of 
work in connection with, a current project and he. has done an outstanding 5 
job; (3) this man has helped, during the past, wee k end, to complete a 
special request made by the Director; and (4)^Htiiis*^ order to' attain 
the high level of work performance, has averaged 4 :4 T^oluntar y overtime 
to date this mpnth. 

In addition to the above, he has just today volunteered to take the 
12 midnight to 8 a. m. shift oh February 22, 1957, in Mr. Belmont’s office 
in the place of another Supervisor .in this Section who. has been on sick leave 
and might jeopardize his health at this point if he worked all night. Brennan’s 
offer has been accepted. 

In view of the above facts, 1 do. believe that serious consideration 
should be given, to issuing Supervisor Brennan an adequate letter of 
commendation. . ' 


RECOMMENDATION: 


67-A £ % 


That a letter of commendation be given lo lfapeiwiso 

WCSrmjh ^ (JJ ralSf**®! ’ 

( 3 ) ' , . ^ — s 


1 - Section tickler 
1 - Mr. Belmont 




FEDERAL 






Hi? 


■t - “ I 
t 


<PD -185 (Rev. 1243-56) 


Name .of- Employee:. 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTIC 


REPORT OF PERFORMANCE RATING 


O 

CHARLES D. BRENNAN 



wviorc Domestic Intelligence Central Research Section 

(Division ) (Section, Unit) 


'Official Position Title :™ 


Special Agent. GS-13 


Rating Period: 


: .. -April 1, 19,56 


tn . . Mar ch 31., 1957 


ADJECTIVE RATING:. 


Excellent 


Outstanding, Excellent, Satisfactory, Unsatisfactory- 


Employee’s 

Initials 



(35 Official 


TYPE OF REPORT | ^ 
( 


(X) Annual 




Hj 



) ^Administrative* • 

( IfcjfifelJay* „ ^ , 

( -) Transfer 
( ) Separation from Service ; 

( ) Special' ^PR lg W57 » 

rasau. mm * 


£ 



'O | 




FDJ.85a (Rev. 12-13-56) 


wfcoRMANCE RATING Glflfc 
FOR INVESTIGATIVE PERSONNEL 


(For use as attachment to. Performance Rating Form- No. FD-185T 


Name of Employee . 


CHARLES D. BRENNAN 


Special Agent. GS-.13 


Rating Period: from _ 


RATING GUIDE AND CHECK-LIST 

Note: Qnly those items having pertinent bearing on employee's performance should.be rated. All employees in same salary "grade should be compared. 

Rate items as follows: 

— t — Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

V— .... Satisfactory (good or very good). 

- Unsatisfactory. 

— Q No opportunity to appraise* performance during rating period. 

Guide for determining, adjective rating: 

1. "Outstanding'' adjective rating requires (A) that ‘a 1 1 rated elements be "4-” and (B) that each and every rated element be factually justified by. narrative detail on 

reverse of Form FD-185. 

2. "Excellent," "Satisfactory” or "Unsatisfactory” adjective ratings, will depend upon the composite result of -evaluating all rated elements rather than following any 

mechanical formulas; however, for an employee to, be rated "Excellent” he must not be rated unsatisfactory on any performance evaluation factors oh the rating 
guide and checklist and must be rated "Excellent” or "Outstanding” on the majority of such rating. factors. Good judgment must be exercised to insure that 
adjective fating is reasonable in the light of elements rated. ; 

A. Any element rated "Unsatisfactory” must be supported by narrative comments. 

B. An "official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse. of form FD-185, 




— (ey. 

-£-.(io) 

_=tl(i2) 


Personal appearance. 

Personality and effectiveness of his personal’ contacts. 
Attitude (including dependability, cooperativeness, loyalty, 

. enthusiasm, amenability and willingness to equitably share 
work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions, ability to define objectives. 

Initiative and the taking of appropriate action -.on .own 
responsibility. 

Planning ability and its -application to the work. 

Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to duties. 
Productivity, -including amount, of acceptable work produced 
and rate of- progress on or completion of assignments.. Also 
consider adherence to deadlines unless failure to meet is 
attributable, to. causes beyond employee’s control. 
Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and “know how” of 
application. 

Technical or mechanical skills. 

Investigative ability and -results: 

__ (a) Internal security cases 
_ (b) Criminal or general investigative cases 

(c) Fugitive cases 

__ .(d) Applicant cases , ■ 

__ (e) Accounting cases 
■Physical surveillance ability. 


* (17) Firearms ability. 


— $3£r~(18) Development of informants and sources of information. 

- Efc (19) J&porting,ability:^NOW clPDl 1 C cifol 0 to research) 

. (a) Inrestigarive-repoTty RGSGctrCll 


£?=. (b) Summary-reports 

. (c) Memos; ktjefs, -wires Monograph writing 

(Copsiden Conciseness; ^ clarity; ^^ organization; 
_£?thorough ness; .J^accu racy; adequacy and perti- 

nency of leads; - Administrative detail:) 

: ^ (20) Performance as a witness. 

(21) Executive ability: 
flS- (a) Leadership 
^ (b) Ability to handle personnel 

(c) Planning 

- — (d)- Making decisions 

Assignment of work 

j^ff) Training; subordinates 

_ — J^{g) Devising, procedures 

(h) Emotional stability. 

. - . , & (i) Promoting high morale 
- ^. (j) Getting results 

(22) Ability on raids and dangerous- assignments: 

, (a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to wprk under pressure. 

£ (25) Miscellaneous. Specify and rate: 

fc. ~ Dictation ability 


A. Specify general* nature of assignment during 

tor, etc.): Supervisor. Cp 


most of fating period" (such as security, criminal, .applicant squad, or asResident Agent, supervisor, instruc- 

ntral Research - S ec t i on ^ — Domestic Intelligence - Pi - v - i si nn — 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): : 

. - Research and writin 


C. (1)* Is employee available for general assignment wherever needs of service- requ ire? YO S (If answer is not “yes,” explain in narrative comments.)- 
(2) Is employee available for special assignment’ wherever needs of service require?_YGS(If answer is not "yes,” explain in narrative comments.) 


D. 1. Has employee had an. abnormal sick leave record during rating period?. 2. Has employee used more sick leave during rating period than earned 

during such period? X G S (If answer to either question is "Yes,” explain in narrative comments.) . 

E; Is employee qualified to operate a motor vehicle incidental to his official^ duties? m Yes □ No 

If answer is “yes,” personnel file must reflect the following: (a) 1 Has valid State or local operator’s license for' type vehicle he is to use. (b) Is 
physically fit to drive, (c) Past safe driving record OK or has passed Bureau road lest: 


ADJECTIVE RATING:- 


Excellent 

Outstanding, Excellent, Satisfactory, Utisatisfactory 


. EMPLOYEE’S INITIALS . 



CHARLES D. BRENNAN 


PART I GENERAL COMMENTS 


Mr. Brennan entered the Central Research Section on 
January 30, 1956, and during the past year, especially during the 
past six months, he has made remarkable progress in the field of 
research and writing on subjects relating to both communism and 
espionage. Mr. Brennan dresses neatly, is well poised, and makes 
a most acceptable appearance. He is of superior intelligence, keen 
witted, lucid in conversation, and enjoyed and well liked by all his 
associates. He has the ability to handle complicated investigative 
matters and to participate in raids and dangerous assignments. 

Mr.' Brennan' has no physical or availability limitations affecting 
his performance. Mr. Brennan has taken 112 hours of sick leave 
during this rating period while he has earned approximately 104 hours. 
However, this is not considered to be abnormal in view of the objective 
circumstances. As stated previously, Mr. Brennan has made unusual 
progress in research and writing during the past six months. He is; 
highly interested in and enthusiastic about his work, has outstanding 
capacity for analysis and going directly to the core of a problem. 

He works rapidly, writes clearly and can organize and. produce large 
volumes of work under pressure. Mr. Brennan is .imaginative and' has 
the ability and inclination to keep searching for solutions to a problem 
until he finds one that really works. In addition to his promising talents 
as a researcher and writer, Mr. Brennan is showing superior capabilities 
as a lecturer in the field of communism. He is a person in whom one 
has confidence that any assignment given him will be done to the very 
best of his ability. He is loyal and looks forward toward a permanent 
career in the service of the Bureau. Mr. Brennan was commended in a 
letter from the Director dated February 21, 1957, for the "excellent 
manner" and "the intelligence and efficiency" displayed by him in carrying 
out his assignments. During this rating period, Mr. Brennan was promoted 
from grade GS-42 to GS-13. Mr. Brennan's overtime is adequate. 


Initial: OB 



r 


€ * 

PART II SPECIFIC COMMENTS 


1. Justification lor Any Minus Ratings -Given 
•Not applicable 

2. Experience and Ability as Inspectors Aide 

Mr. Brennan received Inspector’s Aide training in May, 1955, but he has 
not been assigned to this type of work to date. 

3. Participation in Informant Programs 
Not applicable 

4. Testifying Experience and Ability 
Not applicable 

5. Disciplinary Action 
Not applicable 

6. Accounting Information 
Not applicable 

7. Police Instruction 
Not applicable 

8. Sound Training- 
Not applicable 

9. Current Suitability for Administrative Advancement 

Mr. Brennan is definitely interested in administrative advancement. He 
will accept any assignment in this field, to any area decided upon by the 
Bureau. In view of Mr. Brennan's industry, good judgment, high-grade 
intelligence, ability to get along with people, and his methodical procedures, 
it is evident that he definitely does have administrative potentiality. However, 
I believe he needs more experience at the Bureau; therefore, I do not 
recommend administrative advancement for him at this time. 

Because of his capabilities and work performance, Mr. Brennan 
is fully entitled to the rating of Excellent; 





ITD-208 (Rev,. 2-20-57) 

STANDARD FORM NO. 64 


Office Memorandum • united states government 


TO : Director, FBI 

from : w. C. Sulliva: 

subject : CHARLES D 


..CL 


DATE: April 22, 1957 


hjjr 


CHARLES D. BRENNAN 

(Employee) 


Domestic Intelligence 

(Division) 




ILLNESSES 






STANDARD FORM NO, 64 






Office Memorandum • 


ro 


PROM 


W. C, afevan 




C. D. Brennan 




subject: ANNUAL LEAVE. 


UNITED STATES GOVERNMENT 


date: April 22, 1957 


Tolson 

Nichols _ 
Boardman . 
Belmont _ 

Mason 

Mohr‘s 

Parsons _ 
Rosen __ 
Tamm 



■Nease . 


Charles D. Brennan is leaving for Atlantic City, New Jersey, 
this morning, to attend the funeral of his mother-in-law, Mrs. Lena Hoiioman— 
Burachio. While in Atlantic City, he cam.be reached at the following 
address: 


Gandy. 


. 2707 Arctic Avenue 
Atlantic, City; New Jersey 
Telephone: Atlantic City 6-3582 

Mr. Brennan will return from Atlantic City during the latter part 
of this week. The Information Desk has been advisadielephonicatLy 

RECOMMENDATION: None. For your informatipn^^^ 1 


(2) 

1 - Mr. Belmont 


v ' 7 1 TJ l! Jl 

^ jt 
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^ Sta lizard Form 88 
~ I(®&v.-Aug. 1950) 
Promulgated by 
Bureau, of the Budget 
Circular A-24 


l^LAST NAME— FIRST NAME— MIDDLE NAME 
yCR yp® or print) a 


£pORT OF MEDICAL EXAMINATIO^ 

„ , ' _ . ^ „ , , , „ .V 

” 2. GRADE AND COMPONENT OR POSITION 

aT A oe 


■^4. HOME ADDRESS (Number, street or RFD, city or town’,. zone and State ) 


5. PURPOSE OF EXAMINATION 


3. IDENTIFICATION NO. 


6. DATE OF EXAMINATION' 


.2517 J 

3. Walter.. Re< 

sd : Dr.. . Arl. Va. 

I. Annua 

1.. .. .1 6-13-5.7 

7. SEX 

.Iff. . 

8. RACE 

.W. . . . ' 

9. TOTAL YRS. GOVT. SERVICE 
MILITARY | CIVILIAN 

: 3 - - r . 9 

10. DEPARTMENT. AGENCY, OR , SERVICE 

Justice Debt. — 

ir. orgYnization unit 

: EBI . : 


12. DATE OF BIRTH 13. PLACE OF BIRTH. 

6-12-22 Atlantic City. N.J. 

15. EXAMINING FACILITY OR EXAMINER; 'AND ADDRESS 

' ^ Walter Heed 

■ • ' 

4 17. RATING OR SPECIALTY 

CLINICAL EVALUATION 

furtDM ai [ABNOR'I (Checkeach item in appropna te col - ‘ 
normal ^ AL umn; enter “N. 'E ?* if not evaluated}^ 

18. HEAD. FACE. NECK. AND SCALP 

19. NOSE 

20. SINUSES 

21. MOUTH. AND' THROAT 

< . ?? cadc rrNPRAt < /n( ' & ext. canals) (Auditors 

LL ’ EARS^ "GENERAL QCU - fx ,„ ntfCT . t>ms70(inayj) 

’ 23. DRUMS ( Perforation ) 

. yjf cvcc rCMCDAi (Visual acuity and refraction 

- EYES GENERAL vh<Jer iUm ' s 69i 60i „ nd Gi) ' 

' 25. OPHTHALMOSCOPIC 

26. PUPILS (Equality and reaction) 

27. OCULAR MOTILITY 

- 28. LUNGS AND CHEST (Include breasts) 

29. HEART (Thrust,' size, rhythm, rounds) 

30. VASCULAR SYSTEM (Varicosities, etc.) 

31. ABDOMEN AND' VISCERA (Include hernia) 

’’ 32. ANUS AND RECTUM 

33. ENDOCRINE SYSTEM 
■ . . 34.' G-U' -SYSTEM. 3 '* 

. ,35. ,j UPPER^EXTREMITIES’^J^ A,: ” BO * <<,/1 ’ ‘ f 


T4; NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 

. Evelvn B. Brennan; wife, sane above. 

I 16. OTHER INFORMATION ’ " ~ r 


TIME IN THIS CAPACITY: TOTAL 


LAST SIX MONTHS 


NOTES . — Describe every abnormality in detail. (Enter pertinent item number before .each 
comment: continue in item 73 and use additional sheets if necessary 


36. FEET 

~ ~ 37. LOWER EXTREMITIES ' ’ 

38. SPINE. OTHER MUSCULOSKELETAL — SCaT Of pilOIllj 

, ~ 1 39; IDENTIFYING BODY MARKS, SCARS. TATTOOS ’ J 

* : 40; SKIN; LYMPHATICS 

41. NEUROLOGIC (EqiiUibrium Usts under, item 72} ' / ■SNcidstn 

f 42. PSYCHIATRIC (Specify any versonalitvd&iatioh) ( - ' 

Females only k (Check how done) 

— — . 43. PELVIC □ VAGINAL □ RECTAL 

44. DENTAL (Place. appropriate symbols above or below number of upper and lower teeth, respectively) 


1- scar of pilonidal cyst - healed NSND 




(Continue in item 7 3) 


o.—Reslorable teeth 
{. — Nonrestorable teeth 

2 3-^X 

3I~^3K 29 


- X .— Missing teeth ' 

XXX. — Replaced by dentures 


(6 X 8).— Fixed bridge f brackets to 
include abutments 


REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 


Cl 1 


' aC I S & )i 


2i s — 


-i Col, 

LABOR ATORY FiN DINGS ‘ V &LmtbQ re3 I 



45. URINALYSIS: SP. GR; 

1.023 

1 

,46. CHEST X-RAY (Place, date, film number, result) 


47. SEROLOGY (Specify test used and resm 

ALBUMIN SUGAR’ 

N ' ‘u 

MICROSCOPIC 

N 

Neg 52687 

\ 


; m i7.wav 1 

48. EKG 

C3oa .T?fc>Tnnr»+.R 

49. BLOOD TYPE AND RH ! 

FACTOR- 

50. OTHER TESTS 
— *-'** 

♦ 

OTffL WBKtf Cr SSStBSSSI •' J 


a,. x *■ 




ATTACHMENT TO- STANDARD FORM' 88 
(Revised July 25, T956) 

Repbrt of Medical Examination 

FOR INFORMATION AND GUIDANCE : OF MEDICAL EXAMINER: . 

The following portions of the attached examination report form need hot be 
completed: 


2 

67 


3 

68- 


1.1 

69 


14 

71 

(Item 71, audiometer examinationsj 

17 


should be afforded whenever possible.) 

62 



65 

72 



Item 48, the electrocardiogram,, is not required unless the examinee is over 
35 years of age or unless other examination indicates such is desirable. 


If the examinee is- an applicant,, the Chest X-ray and blood type arid Rh factor 
(Items 46 xtnd 49) are not necessary unless the facilities for affording, same are readily 
available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES: 

The medical examinfer should answer the following question: 

Examinee — ^ » qualified for .strenuous physical exertion., (Designate which) 

'(is or is not)' 

- FOR. ALL MALE EMPLOYEES -OR APPLICANTS : 

The medical examiner is requested to answer the following: 

1. Does examinee have any defects restricting or prohibiting his participation in 

defensive t actic s and ( janger erfis assignments which might entail the practical use of 
firearms? I j - Yes L-,-f No 

2. Does examine e, haye ^fny defects prohibiting safe operation of motor vehicles? 

I [ Yes. I M no 

If answer is "yes" please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59, 61, 64 AND 70 PERTAINING 
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In Reply, Please Refer to 
We No. 


• * 

UNITED STATES DEPARTMENT OF JUSTICE 


FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25, D. C. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


For inclusion in the fund to be paid to the designated beneficial? of any Special Agent of. 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith '(by .CHECK - MONEY ORDER) the sum of $10, pay- 
able to the Assistant 'Director, Administrative Division, FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum 1 tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be administered in the 'following manner, 

The Director of the FBI will appoint a committee ‘which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate- action 
to the Director in pertinent matters, The. Assistant Director of the .Administrative Division of the FBI 
shall receive all contributions and account for same to the Director, Upon the death 'of any Special, Agent 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, The 
liability of the fund shall not under any circumstances exceed the amount of monies in. the fund at the time 
any liability shall occur, The following person is designated as my beneficiary for FBI Agents’ Insurance Fund: 

/?. Rfeto, PL 4* Relationship fo /l £ C 

\l , J\rh 


Name. 


Address. Mi 


fn 



A* 




The following person is designated as n? beneficiary under the C 
death benefit to beneficiary, of agents killed in the line of .duty. 



+ 


Date_ 

K 


Cl V VMU UiUUW 

1 Insurance Fur 

iSi 


Address 



Ross Fund providing $1500 

f/lkl 



PT22TW t 

- 1T — truly yours, \ 





Special Agent ( 






r 


❖ 


4* 



Mr. J. Edgar Hoover 
Federal Bureau of investigation 
Washington, D. C. 



Dear Mr. Hooyer: 

j want to thank you for your very hide. letted-, 
dated February 6, 1958, commending, me f Or my Work in 
the Central Research Section. Your thoughtful and most 
generous expression of appreciation of. my efforts was 
most gratifying. 


I have always considered it art, honor and a privilege, 
as well aS a pleasure, to Work for the Bureau, primarily 
because of the reputation for superior accomplishment 
which the Bureau has achieved, under your guidance. I shall 
continue to do my utmost to help maintain that excellent 
reputation. 


i 


Respectfully yours, 







Charles D. ^Brennan 
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Searched... 

Numbered. 


1 FEB 12 1958 ■ 

FEDERAL EUKBili OF INVESTIGATION 




I, Agency and 1 organizational designations 


5, Employee's name (and sociaj/slcurity account number when appropriate) 



GOVERNMENT PRINTING OFFICE! 1952 ■ 997374 


3. 



6, Grade and salary 



PAY ROLL CHANGE .DATA : 


GROSS FAV RET. Itt 1 ROND F.I.C.A. 


■NET PAY 



U Pay adjustment U Other step 



1$, Date last 
equivalent 
increase 





18, Performance ratings satisfactory or better, 


(Signature or other authentication) 


IP, LWOP data (Fill in appropriate spaces covering LWOP 
during following periods): 

, Period(s): 

-|] No excess LWOP. Total 1 excess (‘LWOP ■ ■ - 

(Check applicable box in case of excess LWOP) 

In pay status at end of waiting period, 

LI InLWOP staluraMnd'ofwaiting period; 

—Initials of Clerk 

STANDARD FORM NO. 1126d— Revised 
form prescribed by 1 Comp, Gen,, U. S, 
Nov.8, 1950, General-Regulations Nb,102 

; PAY ROLL Itt SUP-ffiOiL COPY 

- i t 
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Mr. Mohr 



-Jr, 



1 


August 1957 


E. R. Clayton 

CENTRAL RESEARCH SECTION 
DOMESTIC INTELLIGENCE DIVISION 


j By memorandum dated August 8, 1957, Inspector W* C. Sullivan, 

gjectipn Chief of the Central Research Section, recommended that his section 
4e divided Into two units, one to be called the Current Research Unit and the 
other the Monograph Unit. He pointed out that the Director had expressed a 
|esire tothave the Central Research Section engage in current; up to date matters 

and felt this was the initial step to take. 

1 

i 

J Mr* Sullivan’s reasons for establishing two units within the Section 

are as follows; (1) The present division of work into current research and 
standard or historical research makes it practical} (2) it will enable the unit 
chiefs designated to exercise a close supervision over the work being done; 

(3) geographically, each unit will be in a different area in the Section and this 
consolidation makes it favorable to have a person in charge in each area; (4) 
the establishment of these units and the designation of unit chiefs as indicated 
will very likely result in renewed interest, enthusiasm, and industry developing 
in the field of research; and (5) this arrangement should also lend itself to an 
increase in suggestions and ideas concerning research approaches and improve- 
ment in, the products completed. 

Mr. Sullivan recommended that Supervisor /Ch arles Brennai^e 

designated Supervisor in Charge of the Current Research Uni£I Ha Brennan 
entered on duty April 19, 1948, is presently in grade GS-13, $8990 per annum, 

36 years of age* married, and has two children. He has a Bachelor of Arts 
Degree. He has been assigned to the Central Research Section since January 30, 
1956,. and is currently rated excellent. SA JBrennan is interested in administrative 
advancement and Mr. Sullivan feels he presents good potentials along this line. 


Mr. Sullivan recommended Supervisor Russell S. Garner be desig- 
nated Supervisor in Charge of the Monograph Unit. SA Garner entered on duty 
December 13, 1934, in a Clerical capacity and was appointed Special Agent 
July 25, 1938. He is presently in grade GS-13, $10, 065 per annum, 46 years of age, 
married, and has no children. He has a Bachelor of Science Degree and a 
Bachelor of Laws Degree. He has been assigned to the Domestic Intelligence 
Division since March 19, 1953, and toJthe Central Research Section since 
October 28, 1853. He has an excellent over-all service record and is very much 
interested in. research. He received /a letter of censure on August 2, 1957, for 


i n 


i 


V 

a r 


$®P S <4) 


SWNTjDmECTOlM 
Cl ) 




Memo to Mr. Mohr 

Be: Central Research Section 

Domestic intelligence Division 


failure to detect an error in an outgoing communication,, He has received a 
j £ number of commendations in recent years. 


There is attached a chart, reflecting the personnel to be assigned 
to the two units in the. event of approval* SA Brennan will have one Special Agent 
Supervisor and five clerical Besearch Analysts under his supervision mid 
SA Garner will have five Special Agent Supervisors under his supervision. 



RECOMMENDATION: 


That the two units be approved and that Supervisor Charles D. Brennan 
be approved as Supervisor in Charge of the Current Research Unit and Supervisor 
Bussell S. Garner be approved as Supervisor in Charge of the Monograph Unit 
with no change in grade or salary in either case. 


PERMANENT BRIEFS OF SUPERVISORS BRENNAN AND GARNER 
ARE ATTACHED, 







r 


CURRENT RESEARCH TOT : 

C. B. BRENNAR, Supervisor in Charge, EOD 4-19-48, GS-13, 

Personnel Assigned 


Arbor ?. . Gray Special Agent EQD 11-8-50 GS-49 

Allen It. Howe Intelligence Analyst SOD 11-3*41 GS-9 

Lorraine L. Whalen Intelligence Analyst EQD 11-4-40 GS-9 

Margaret A, Lacey Research Analyst SOI) 7-1-36 GS-7 


BavMR, Rurtzman Research Clerk EOD0-29-54 (adjusted) 43®- 5 

MehaelG. Gallagher Research Clerk EQD 12-27-53(adjusted) GS-5 


HOMOGRAPH HH1Y 

R. S. GARNER, Supervisor in Charge, EOD 7-25-38, GS-13 

Personnel Assigned 


EdwinS. Youtz Special Agent EOD 11-10-41 G8-14 

Russell P. Calame Special Agent ROD 0-8-47 GS-14 

Charles B, Peck Special Agent EOD 10-19-42 (8A> GS-13 

Joseph F. Condon Special Agent EOD 1-20-47 GS-13 

Joseph M. Sizoo Special Agent EOD 10-25-54 (SA) GS-11 



* t 

M .1 Bremen, Charles D. 


1AST HAME 


FIRST NAME AND INITIAL ' IDENTIFICATION NO. TYPE OF APPOINTMENT EOD DATE AGENCY I CALENDAR YEAR 


Standard FormNo. 1137 
General Regulations No. 102 
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FIRST NAME AND INITIAL IDENTIFICATION No, TYPE OF APPOINTMENT EOD DATE | AGENCY CALENDAR YEAR 


LEA' 


COMPENSATORY TIME RECORD 





LAST NAME HRST NAME AND INITIAL fflEHTIFlCATCIN Ho. moFAPfOMHI 

SA Brennan, Charles B» 
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FIRST. NAME AND INITIAL I IDENTIFICATION NO. I TYPE OF' APPOINTMENT^ EOD DATE AGENCY | CALENDAR YEAR 


Standard-Form No, 1137 
general Regulations No. 103 


Tin |hb5. I tmi U | 

mil. to HRS.IlTO to' 2 



LEAVE RECORD 


t«_ m m ms. 

TOTAL AcCR - HR5.I TOTAL AccRt 



*0 1HW1-1 


ABSENCE WITHOUT PAY COMp EN$ATORYTlME RECORD 

' PAY 1 H QURS IhOURsI 
DATE TYPE HRS, TOTAL TAKEN 
































































LAST NAME . 1 

Standard Form No, 1137 
General Regulations No. 102 


FIRST NAME AND INITIAL ' IDENTIFICATION NO. I TYPE OF APPOINTMENT I HOD DATE AGENCY CALENDAR YEAR * 


LEAVE RECORD 


a Mw-i 


X ' ANNUAL , SICK j ANNUAL SICK • , .ABSENCE WITHOUT PAY COMPENSATORY TIME RECORD 

0 g T ” | hk ~^ T \ Pa tm klwl te *-auma m 1 me ImusL,, 

S ’ 3 m flccR HBS.ITOTAL S ' ' mllDDL ** HRsilTOm DAIt ■ lim HSS. I TOTAL ®® M® 


Tjl«F 


.. ] in if 

U lift Si it 




mi 


lf\ 

*1 


mm 




Ui III $I $D wm . 


YEARLY SUMMARY (HOURS) • 

Item Ann, sick \ 


; <4 Z 


&\l. 


. Heal FORWARDED 


TOTAL TAKEN 


% 44 


BALANCE 





vW 

NAME. 


<PLEASETYPE 

*t>ehh«.y\ ^CL cuiri-es 

LAST first. 

: ASSIGNMENT w*$t m ? /*>i i 


(PLEASE TYPE OR PRINT ALL INFORMATION) 


‘ MIDDLE 

e U O S'fac.c 


FD 195 


OFFICE OF ASSIGNMENT rV &■ Sh ; rt j Tf+t T \ e I 4 I/U^TIC- 
NOTE : PLEASE READ THESE' INSRUCTIONS BEFORE COMPLETING FORM. 

IF IN BUREAU 15 YEARS FROM EOD LISTED' UNDER ITEM'S AND NO LEAVE WITHOUT PAY IN .EXCESS OF 6 
MONTHS IN ANY ONE CALENDAR YEAR,' AS LISTED UNDER ITEM lO.xlT WILL ONLY BE NECESSARY FOR 
YOU TO CERTIFY YOUR STATUS BY PLACING A CHECK MARK IN THEVlfi YEARS OR OVER 1 BOX IN THE' 
"TOTAL FEOERAL SERVICE" SPACE AT THE TOP OF THIS PAGE,fVAND*Sp|NG THE FORM. DO NOT FILL 
IN .OTHER INFORMATION IN SUCH CASES. / hyf L# 


PREVIOUS, CIVILIAN 
GOVERNMENT SERVICE 
(GIVE COMPLETE NAME OF AGENCY 
AND BRANCH) 


TOTAL 

FEDERAL SERVICE 

(CHECK ONE, PER ITEM II) 

SS 3 YRS. .BUT 151 

AH LESS THAN 01 

RS. 16 YRS. OVI 


(AS OF CLOSE, OF BUSINESS OH JAHUARY. 6, 1852 
/ DATE YOU Will REACH HEXT‘CATEGORY: 



DATE SEPARATED 


TOTAL LENGTH OF SERVICE 
WITH EACH AGENCY 


TOTALS 

ITEMS 4, 6, 8 
9, 10, and II 


4 TOTAL LENGTH OF PREVIOUS CIVILIAN GOVERNMENT SERVICE 

, (ADD ALL TIME LISTED UNDER ITEM 3, DIVIDE TOTAL DAYS BY 30. TOTAL MONTHS BY 12,- GIVE TOTAL IN EXACT YEARS, 
.MONTHS AND DAYS SERVED) 



6. TOTAL MILITARY SERVICE' 

(ADD ALL TIME LISTED UNDER ITEM 6, DIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12 — GIVE TOTAL IN EXACT- YEARS, 
-MONTHS AND DAYS SERVED) 


0 b 


9 FEDERAL SERVICE TIME - GROSS TOTAL 

(ADD ITEMS M, 6, AND 8, OIVIDE TOTAL DAYS BY 30, TOTAL MONTHS BY 12-GIVE TOTAL IN EXACT YEARS, MONTHS ADD DAYS SERVED 


10. LEAVE WITHOUT PAYIEXCLUDING MILITARY) IN EXCESS OF SIX MONTHS TAKEN DURING 
ANY ONE CALENDER YEAR. (LIST TOTAL IN YEARS, MONTHS, AND DAYS) 




0 





0 


% 


3s 


. FEDERAL SERVICE TIME-NET TOTAL 

(SUBTRACT ITEM' 10 FROM ITEM 9. THIS WILL GIVE YOU YOUR ACTUAL SERVICE TIME.) 


07 - ^ ^ERVl ?I^ORAftATION IS COMPLETE AND CORRECT TO THE BEST OF MY 

/a 1 /*'f i A 

0? I II (SIGNED) As* Z / ^Ss / t€sl^^ 

- ' (WRITTEN SIGNATURE) 
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STANDARD FORM NO. M 


Office Memorandum 


A. Hi Belmont 


W.~ C. Sulli^aW^ 


UNITED STATES GOVERNMENT 


date: January 30, 1958 


//Cc 


been' 


subject: SUPERVISORS CHARLES DVBRENNAN ’ 

AND. ARBOR W,’ GRAY rZTI~ 

CENTRAL. RESEARCH SECTION Tamm — 

ADMINISTRATIVE-MATTER 

i ^ }\ / cs O Wihterrowd i. 

. Supervisors \Brerihan ana Gray have; for a number of months Gandy — 

been 'doing consistently outstanding work. They have the responsibility 
of preparing memoranda for the Director oh current security and criminal 
matters, as well as responsibility for preparing specialized documents. 

Just recently they wrote on the request of the Director a document entitled 
’’Peaceful Coexistence. ” This was. disseminated outside the Bureau. While 
lecturing to a. gathering of officers; of the- Office of Naval Intelligence on 
January 23;,. 1958, AdmiralVernon L. .Lowrance and some of his. associates 
raised with me the contents of the document ’’Peaceful Coexistence. ” They 
Saicf they thought it was. a most profound, incisive, and timely analysis Of a 
subject, which was misleading too many people even, in important Governmental 
positions. Admiral Lowrance said that it was high time that peaceful coexistence 
was exposed for What it is;, namely,, a treacherous communist tactic. His 
associates echoed these sentiments, and it was said in their Opinion some 
naval Officials were inclined to adopt a soft, attitude toward Russia because of 
the ’’peaceful coexistence” and propagshdSi They told me that they had, circulated 
their copies of tile FBI document, ’’Peaceful Coexistence* ” very Widely. 

Admiral LowranCe said he hoped that We would send out more documents Of 
this same. type. 

Under the date, of January 27, 1958,. a letter was sent to the Director 
from Admiral L; H. Frost, Office of Naval mtelligence._in ^ffhich>Admiral Frost 

stated: r.-ccor.-oFB-ss - Wp— I' 

”Y0ur study ’Peaceful Coexistence*’ inalfee quits interesting i 
and timely reading. I have taken the liberty of distributing rt-to- — 
the Secretary Of the Navy, the Chief Of Naval Operations, and to 
their assistants for information. I am sure theyp|iM find^Lt^ 
informative, and thought provoking. ’ ; vxi 


”1 appreciate your forwarding these valuable studies, when 
theyare produced by the Bureau. ” 

WCS:lmm(6)|^ " 4 

1 - Mr. Belmont v/* > ^ 

l '- Administrative Division v ,. x O 

1 — -Mr . Gray’ s Personnel File 
1 ™ Sectipmtjt-eklerr. \ & 

l - 






Memorandum to' Mr. Belmont 
Re: SUPERVISORS CHARLES D., BRENNAN 
AND A&BOR W. GRAY’ 

CENTRAL RESEARCH SECTION 

As: stated above;, Supervisor^ Brennan and Cray prepared this, 
document and they did it over - a week end. This is characteristic of the 
type Of enthusiasm that both show in. their work. 

In view' of the above inforrnafidh , it does Seem that both .of these 
superyisors should be given. consideration for receiving a letter of commendation 
because of the excellence oi their wPi^':^duthe|r*sus^dnSd; emtiiusiasm. 

RECOMMENDATIONS: 

(1); That letters of ^commendation be given to Superyisors Brennan and 
Gray of the Central ResearChSecilon. ' I 


(2) That this 1 memorandum, be referred to the Administrative Division 
for handling. \ 

X)A J A 

L / / ^7Ckw f 
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'**■•• ; -February 0, 1958 

A - -• i. * .. v 
X- , -:ir '- 'V 


Mr:. Charles Bi Brennan 
Federal Bureau of Investigation 
Washington, 3>. C. 


PERSONAL 


MAiUD y 


;• P£8 () - 1B58 

^COMM,.FJl 


, ft \ A J 

, i» »r/ W 


Bear Mr* Brennan: 

I am happy to commend you for the very 
fine work you have been doing in the Central Research 
Section of the Bureau in the preparation of certain 
memoranda on security and criminal matters, as well 
ag in the preparation of specialized documents, 

You have demonstrated praiseworthy en- 
thusiasm and initiative in carrying out your assign^ 
manta and th^imished products have been excellent. 

I want you to'know I am most appreciative of the high 
caliber of your services. 


sincerely yours* 

‘ ■ 4 At ioo- %r,?. 

1 - Mr. Belmont (Personal Attention] v 5 ? - 


LRHrksr « 
(4) 

67-428100 


i A L. 


j**- * t r°> 


j +* i 
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FEK2*07 (Rev. 6^1-56); 

STANOARO'FORM NO. 


jfr ^ . 

Office Memorandum 

ro j Director, FBI 


# 


N , 


5 !> 


UNITED STATES GOVERNMENT be 

' b7C 


DATE: February IS, 3.958 


FROM 


A, H. Belmorij®/)*^ 

P; W ' / 

subject:’ Charles D^ehlBrennan , . . (.Employee) 
PERSONNEL STATUS CHANGE. 



Domestii n Intel 1 igencft- 
ADDRESS' AND PHONE. CHANGE: 


_ (Division) 


Present Phone: 


Present Address; 2517 S. Walter Reed Drive, Arlington, Virg inia 
MARITAL STATUS: 


Married to 

pn _at . - - - 

Maiden Name - . . - • - - - 

Name, address and telephone number of person to be notified in case of 
emergenc y - . . 


Remarks: 


BIRTHS: 


Girl named 


jBoy named_ 






*«/vw 



-c^los si 

3&cktova& Cmern &t 

&, c. 


Saar 13r. Hi , <?nWi- 


I®i4tat^iMa 0s@5isi©iita - 
cs^reoa to x&s* Bvzi&m an! 40 500 my 
a!w$» cem ^aMleaii on the. aggtefl l 0 ! 


■ JK&jy I v&h for ilftlcr gZy2 
m of all tua $k& tein&^ w*% 

&2&4D dcOira te« 

.* ' ‘ ^E.cfeaj; .Booses, . A 


jh 



■ MAlLEP 9 " ““ 

Feb ? 1 1958 

/ COAV.Ufbi 


T olson 

Nichols - 
Boardman . 
Belmont „ 

Mohr 

Parsons 



,! 5 om. 




1 - &&% Belmont (Personel Attention) 



67 - 4281 ».Q 0 f .7 9 a/£ * 

$ * \ I * 

.. linr 5 . 

? ■} .<&'/■%■■. ; 
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.FD.-125 (Rev. 12-13-56) 


FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

REPORT' -.OF PERFORMANCE RATING. 



Name of Employee:. 


CHARI 


iES.D-.fl 


IBRENNAN 


m.r,. Aggi^npri* Domestic. Intelligence Central Research Section 

(Division) (Section, Unit) 

Official Position, Title: SpGCicil AgGIlt ? GS ""13 ; : _ — 


Rating Period: from — April . 1^._19_5_7_ 


to March 31, 1958 


ADJECTIVE R ATTNG: 

Excellent 

Employee’s 
Initials 


Outstanding, Excellent; Satisfactory, Unsatisfactory 




AA, sfj, Section Chief . 4/7/58 


Rating Approved by: 


Signature Title Date 

t . Dir e ctor 4-15-58 

T» 24 195 


Title 

Assistant Directoc 


Signature 


Title 


Date 


TYPE OF REPORT 


vary 

1 A ? ’ 


(X ) .Official 


V 


¥ 


¥ 


(X ), Annual 

oS> 




& 




f 


! So-rchstf., -js-itr ■ 


( )* Administrative'-’. . 

( . } 60 ' Day , VJ-rt 

0 ) Transfer * ' J - 

(| ^.Separation from- Seryic^^tSAT'iOM 

(L_)l_Special- - — 1 ““ ““ 


fj 


vs m 







' CHARLES D. BRENNAN 
PART I, GENERAL COMMENTS , 


Mr. Brennan has developed rapidly during this rating period 
both, .administratively and as a writer.. He; is highly intelligent, 
perspective, discerning, analytical > and possessed with Sound, judge- 
ment. His: loyalty to the Buread.ahdt.hiS enthusiasm for his. work 
leave nothing to bedesired. He- has a pleasant, witty, stable, and 
alert personality. He is neat,, well dressed, and. makes: a fine 
appearance. Mr. Brennan, has the ability and the Confidence to 
handle any of the complex investigative- matters of the Bureau, and the 
necessary traits to participate successfully in raids and dahgeious 
assignments. \ He has. no. physical dr availability limitations which 
would iri any way affect his performance . He has taken ho abnormal 
sick leave... Mr. Brennan. l is. an imaginative, creative Research worker 
and writer, who frequently comes up with approaches, and views which 
the average supervisor might overlook* ' On August 11, 1957, Mr. Brennan 
was recommended to be Supervisors ihr Charge of the Current Research 
Unit of the Central Research Section. This recommendation was approved 
and he is now functioning very efficiently and capably in this new position. 
Mr* Brennan "has eleven personnel under his supervision and demonstrates 
consistently his. Ability to handle and. direct personnel with most beneficial, 
results, His work production is much above average and his overtime 
most adequate* Mr. Brennan, is also developing into a very effective 
lecturer in the field of communism AS time gOes : On, it is expected 
that he will reach a. very high level Of performance as a lecturer for he 
has the potential. Mr. Brennan is a man in whom One can have confidence 
and know that when an assignment is given to him, he will complete it to 
the very best of his ability. Mr*. Brennan considers the Bureau to be 
his Career and he regularly looks for Ways and means for improving, 
himself and for being of greater value to the Bureau. On February 6, 

1958, Mr* Brennan received a letter of commendation from the Director 
for the ’’enthusiasm aid initiative” •Shown in. his "assignments and the 
finished products, ” 


Initials: M 



1 . 


t 

PART jl SPECIFIC COMMENTS 
Justification for Any' Minus Ratings Given 
■Not applicable 

2. Experience and Ability ,'aff Inspector's. Aide 

Mr.. Brennan, has. received fiispectprts. Aide training and is equipped 
to assist. in inspections., but to date he has not been so assigned. 

3. Participation in Informant Programs 
Not applicable 

4. Testifying Experience and Ability 
Nbt applicable 

H 

5 . Diseiplihary Action 
Not applicable 

6. Accounting information, 

NOt applicable 

*7. Police Instruction 
Not applicable 

8. SOund Training 
Not'applicable 

9. Resident Agents 
Not applicable 

10. Foreign. Language Ability 
Not applicable 



Initials: 







11. Current Suitability for Administrative Advancement 

Mr. Brennan Is highly interested in, an administrative career 
in die Bureau and. wishes to advance as rapidly as possible. 

He will accept any assignment that, the Bureau may care to 
give him to any aitea under the BUreauTS. jurisdiction. In view 
of his very .superior work performance;,, both as. a writer and, 
in handling personnel and organizing the work of his personnel, 
there Can be no . doubt that Mi*. Brennan does have the potential 
for administrative advancement, Added to these qualities .are 
his consistently good judgement, interest,, industry, and imagina- 
tion as applied tb administrative work., Because he is relatively 
new as a supervisor , I believe more e'30erience at the Bureau 
wilt be of great value to him, therefore, I, do not recommend 
Mi*. Brennan for administrative advancement at this time . 

m the light o.f his work performance and capabilities, Mr. Brennan 
is entitled to the rating of Excellent. 


Initials.: *$8 
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FD-253 (li-22-54) 


UNITE!) STATES DEPARTMENT OF JUSTICE 

f 

FEDERAL BUREAU OF INVESTIGATION- 


In Reply , Please Refer to 
File No, 

Director 

Federal Bureau of Investigation 
United States Department, of Justice 
Washington, D„ C. 

Dear- Sirs 


WASHINGTON 25, D; C. 


RE; SA. 


IS 


(type orprint plainly) ■ /' 


For inclusion in, the fund to be- paid' to the designated beneficiary of any Special Agent of 
the FBI who- has previously contributed to .this fund and who dies from .any cause except 1 self-destruction 
while' employed as a Special Agent, I am forwarding herewith (by CHECK -. MOM ORDER) the sum of $10, pay- 
able to the' Assistant .Director-, Administrative Division, FBI, to be included ,in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two 1 years. It is understood and- agreed that the sum tendered herewith i's a voluntary, gratuitous contri- 
bution to said fund which I. understand is to be- administered in the following; manner. 

The Director of' the FBI will appoint a committee which shall consider all matters pertaining to 
the acquisition, safe keeping and expending of said fund, which committee- will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI ■ 
gha ll receive all contributions and account- for same to- the Director. Upon the death of any Special Agent ■ 
'who is' a member -of said- fund 1 the- appointed committee will consider the case and submit a recommendation- to 
the Director as to its conclusions. Appropriate instructions will then, be issued to the Assistant Director 
of the Administrative Division, directing him to pay -to the -designated beneficiary the. sum of $10,000. The 
liability of the fund shall not under any circumstances exceed the amount of monies in the, fund at the time 
any liability shall occur, The following person is designated as- ny beneficiary for FBI Agents' Insurance Fund: 

Name £ ^ ^ /y U R . 1 3 K* € K H ^ Relationship . ^ i' Date 2 fa & 


Address 




K* g H H 4. Relationship. 

ftecJxi Ni/t , 


ht / {/ 1 


The following person is designated as my beneficiary under the, Chas. S, Ross Fund, providing $1500 
death benefit to beneficiary of agents-.'killed in the line of duty-. . 

Name kui £ 5 oVC Relationship.. . . . Date XlUmld'f 


Address 





/ to i! / 1 

/ *Mi Very truly yours, 


■ S 




Special Agent 


April 2,9, 2958 


FK 

(1 


Mr*: Charles B, ^Brennan 
Federal Bureau of Investigation 
Washington , B. 0. 


PERSONAL 


Bear Mr, Brehnam 

I wish to extend to you ny sincere 
congratulations on the occasion of your Tenth 
Anniversary with the FBI today* It is a real 
pleasure to present to you the enclosed Ten-Year 
Service Award My, 


A consistently fine record such as you 
have maintained implies more than experience and 
an excellent imomledge of the Bureau f s problems. 
Through a vigorous and self-sacrificing career you 
have shown that cooperation among our employees 
has been, equally important to the successful 
completion of our responsibilities • The splendid 
work performance of employees such as you. mill not 
only serve as an inspiration to others , but mill 
immeasurably aid the Bureau in maintaining its 
present position of public esteem. 


I knots you can be depended upon to render 
the same high standard of performance in the future 
as you have in the past*. 

Fith best wishes * 
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Tolson _ 
Nichols , 


; Boardman , 

. -Belmont 

^ Mohr 

; Parsons 

Rosen . . - 


Tamm _ 
Trotter - 
Nease . 


Tele. RooffiL — 

Holloman 

Gandy — 




Enclosure 
1 ~ Mr. Belmont 

WSHfps 

APf! $mb<*o 

MAIL ROOM O 
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Standard Form 88 
(Re^ Aug. 1950) 
Promulgated by 
Bureau of the Budget 
Circular A-24 


li LAST NAME-FIR^ j|A^E — MIDDLE NAME 
(Type or print * 


REPORT OF MED1CAL EXAMIN/^pDN 


4. HOME ADDRESS (Number t street or RFD, city or town, zone arid State ) 


2. GRADE AND COMPONENT OR POSITION 3. IDENTIFICATION NO. 


BSS" 


Z53I/-3- 

7. SEX ' 1 8. RACE 


9. TOTAL YRS. GOVT. SERVICE 10. DEPARTMENT. AGENCY; OR' SERVICE; 
MILITARY CIVILIAN 


11. '.ORGANIZATION ’.UNIT 


12. DATE OF BIRTH f 13. PLACE OF BIRTH 


14. NAME. RELATIONSHIP, AND ADDRESS, OF NEXT' OF : K1N * 


6/12/2# ■ - I • - JSSu -a n ti-l -ft-jCLi j 

157 Examining facility or pcaminer~and address , * 


1 16. OTHER INFORMATION . ' 


Arl* 


17, RATING OR SPECIALTY ; 

CLINICAL EVALUATION 

, 7 AOU ,, lABNOR-l {Check each item in appropriate col- 
, NORMAL ' umri:enter“N : . E” if ‘not evaluated) 

j 18. HEAD. FACE! NECK. AND SCALP 


TIME IN THIS CAPACITY: TOTAL 


LAST SIX MONTHS 


NOTES. — Describe every abnormality 'in 1 detail . (Enter pertinent" item/ number before each 
comment: continue in item 73 and use additional sheets if necessary .) , 


21. MOUTH AND’ THROAT 

• 79 rADe_rPNFRA1 < /n( * * (AvditwiT 

ZZ, EARS GENERAL acu ft v un der item* 70 and 71 ) 

23; DRUMS (Perforation) \ 

It T-vre r-cwcDAi (Visual' acuity and refraction , 

24.. EYES— GENERAL ^ nder itcms 69t ^ and 61 y 

25. OPHTHALMOSCOPIC 

26. PUPILS (Equality and' reaction)' 

27. OCULAR MOTILITY 

28. LUNGS AND CHEST (Include breasts) 

29.. HEART ( Thrust , size, rhythm,,sounds) 

30' VASCULAR SYSTEM (Varicosities, etc.) 

3i: ABDOMEN, AND VISCERA (Include hernia) 

32. ANUS AND RECTUM 

33. ENDOCRINE SYSTEM 
. 34. G-U SYSTEM 

35. UPPER EXTREMITIES ° f 


37. LOWER EXTREMITIES 


(Except feet) _ I 

(Strength. range of motion} \ 


38. SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS, SCARS.TATTOOS 


40;. SKIN.: LYMPHATICS' 

,41. NEUROLOGIC (Equilibrium tests under, item 72\ 


-scar-pilonidal cys;t surg - NSMD 

V .v,\3> - 

^ 


t f ?w' 


, 42. PSYCHIATRIC (Specify any personality deviation) l ' * jr jj[ 

Females only ’ * (Check how, done) , . ’ 

j ’ 43. PELVIC Q VAGINAL □ ■RECTAL 1 ' (Coj 


44 . DENTAL ( Place appropriate symbols aboveor below number of upper and lower teeth/ respectively) 

— o.—Restorable teeth , X .— Missing teeth . (6 X 8). —Fixed bridge, brackets to 


(Continue in item 73) 


l.—Nonrestorable teeth 


XXX— Replaced • ij y 'dentures 


include abutments 


X K- 6' f7 .. XL x 10 ) It- 


13', X 



REMARKS AND ADDITIONAL, DENTAL DEFECTS AND 
DISEASES 

sl - ^ 


%us. 


LABORATORY FINDINGS' 






ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAL EXAMINATION' 


FOR INFORMATION AND, GUIDANCE OF MEDICAL EXAMINEI 


Name of .Examinee:- 

(■Type- or print) 


C/lJ r-U s ' 


■£KS 


Last 


First'* 


Middle 


The following portions of thd attached examination report form need not be completed: 


2 

. ,'62. 

3 

•65 

... ,M-. 

67 

14 

* 68 

1.7 

- - -69 

. 'M • - 

• 71 

48 

72. 

- 49- - 

; 


46. Is. necessary unless facilities lor affording same are not readily available. 

■48. Not required unless. examinee is\over 35 ye'ars of age or examination indicates such 
is desirable;, . ♦ 

49- Is necessary unless facilities-f or affording' same, are not .readily .available. 

71. Audiometer examinations -should be afforded whenever possible - 


FOR ALL EXAMINEES, WHET-HER CLERICAL OR SPECIAL AGENT APPLICANTS 
'OR EMPLOYEES : . 


The medical* examiner should answer the following question: 1 

Examinee:!!!}^ is. I I is- not qualified* for* strenous physical exertion. 


TO BE ANSWERED IN THE CASE OF ALL MALE EMPLOYEES AND MALE APPLICANTS: 

1. Does examinee have any defects; restricting, or prohibiting his .participation in defensive 
tactic s* an d dang erous assignments which might entail the practical use of firearms? 

I ^ 1 No I 1 Yes- If ‘"yes" please specify defects. : — _ — ^ — 


2. Does^exam inee have any defects, prohibiting safe operation of motor vehicles? 

J No I I Yes. If "yes"’ please specify defects. : — : — 
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> it-: STANDARD 1 FORM NO. 64 

£ * ^ 

Office Aleptontnduffl • united states government , 


date: June 30, 1958 



to : Mr. A. 5. Belmorit^ iy 

FROM : W. C. Sul^p. 

subject: CHARLES DIEHL.IbRENNAN 

SUPERVISOR IN 'CHARGE 
CURRENT RESEARCH UNIT 
CENTRAL RESEARCH SECTION 

Administrative 


The purpose of this memorandum, is to recommend that Mr. Brennan 
be reallocated from GS-13 to GS-14. 



Tolson 

Board man 

Balmont 

- 

/ Nease 

✓t Parsons ^ 

\ Rosen 

Tamm 

Trotter 1 

W,C. Sullivan . 

Tele. Room 

Holloman . / 
Gandy 


On August li, 1957, Mr. Brennan was recommended to .be Supervisor in 
Charge of the Current Research Unit of the Central Research Section. This 
recommendation was approved. Since that time, Mr. Brennan has done an 
outstanding job in. his new position. He very definitely' has superior administrative 
ability. He understands people and, therefore, is able to handle personnel 
efficiently. Mr. Brennan hue a growing knowledge of Bureau policies, and procedures 
and knows how to apply it to the work at hand,. In addition to his administrative 
talents, Mr. Brennan hae been, a real force in the development Of this.unit from 
the standpoint of writing. He has an unusually clear aiid forceful style of writing 
as well as a fine grasp of the subject matter. He is versatile, and the writing 
done by Mr. Brennan covers both security and criminal, matters. He is enthusiastic, 
hardworking, loyal, and progressive in. his attitude. Mr. Brennan alsoshows 
promise as a lecturer. He is wholly available for any assignment the Bureau may 
wish to give Mm. 


Mr. Brennan regularly averages over two hours a day overtime and is 
always available for bight work or weekend work when necessary. For example, 
•on the evening of June 26, i 958, Mr. Brennan worked until 2:33 a„m. in Order to 
complete- a special assignment. Mr. Brennan has, had no unusual sick leave. He 
fully intends to; make a career of the Bureau and is interested in administrative 


advancement. hbCOBBED: . JOT C - gg 

As Supervisor r-im Charge of the Current Re pe^ch^ Dnit-Mr i- , Brennan* ^ u. 
handles the work of nine persons, four agents, one analyst* ^nd^three,* clpjhs. ''•f 
Another agent has been approved for criminal resea rch and upon his arrival atihe 
Bureau Mr. Brennan will have five agents in his Unit. 


During the ten years Mr. Brennan has been in the FBI he has hot received 
any letters of p'en^urh. On February 6, 1958, Mir. Brennan received a letter Of 
c ommendationupr Jne "enthusiasm and initiative ’ Vshown in his work. 

Wgs : aml/r,w , • 

1 - Section tickler ' 1 - Mr. Belmont 

1 - W. C. Sullivan i - Administrative Division 




Memorandum .to Mr. Belmont 


In view of his position . as Superyisor in Charge of the .unit plus his 
natural talents, ability, and. work record,, it is believed that Mr. Brennan is 
entitled to consideration for reallocation: to a higher grade. He entered the 
Bureau on April 19, 1948, and was assigned to the Domestic Intelligence Division, 
on January 30, 195.6. 

RECOMMENDATIONS: 

1. That Mr. Brennan be reallocated, from. GS!-13 to GS-rl4. 


2. That this matter be- referred to the Administrative. Division 
for handling: 



- 2 - 



FD-2810 (Rev, 12 ; 9-57) 


9 RECEIPT FOR GOVERNMENT PROIflTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have received the following Government property for official' use: 


RBI Identification Card 


fS-08l9l/ v 


READ 

The Government property which you .hereby acknowledge 
■is charged to you and you are responsible for taking care, 
of it and, returning it when its use has 1 been completed, 
DO NOT «ARK OR WRITE ON IT OR MUTILATE IT' IN 

ANYWAY Wn i w mi i ' w ww www i t 

. faiwvn DivmSnIS . . - 




Very truly yours, 



w 1 Charles D/ Brennan 
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I 'STANDARD FORM NO. 64 
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Office Memorandum • united states government 


\ 


x 


TO 


FROM 


SUBJECT: 


j* p. ;mohr 


W. S. TAVEL 


DATE: 


July 22 s 1958 




Tolson . 




}V.C. Sullivan _ 

Tele. Room 

Holloman ■ 
Gandy 


CHARLES dMbRENNAN 
Special ■ Agent 

Supervisor in Charge - Current Research 
Domestic Intelligence Division - Central Research 
EOD 4-19-48 
GS 13, $10 , 130 
Veteran ; Not in Reserve 
Not on Probation 
QUALIFICATIONS FOR ADVANCEMENT 


By memorandum , June 30 > 1958, .Inspector Sullivan pointed 
out that Brennan has been serving as Supervisor in Charge of the 
Current Research Unit of the Central Research Section since August , 
1957 ; has definitely superior administrative ability ; i> s able to 
handle personnel ; is a very fine writer ; enthusiastic ; and has charge 
of five agents and four clerical employees .. in view of his position 
as Supervisor in Charge , Inspector Sullivan recommended that he be 
promoted to Grade GS 14 ... 

' On July 21, 1958, I interviewed Brennan, and feel that 
he presents excellent prospects for advancement . ■■He is tall;' makes 
an excellent personal appearance., and is well groomed . He has a 
very nice personality;; and appears agressive,. intelligent, alert, 
and enthusiastic. I believe he would show originality in handling 
his work from, talking to him. For example , he mentioned having 
investigated ai'bdnk robbery which occurred late at night and indi- 
cated that he had canvassed all of the students in the local high 
school in the small town, feeling that teenagers wete most likely 
to be. out during, the early, morning hours. B' v this technique . h e 
developed some' good leads in the case'. J e . ~ ™ 

' ' •HwnOEBBB - t 

He- stated that he is extremely 

jznd is completely available for any assignment ihc'fiudlitig. thatl&f j 
ASAC . He has no objection to assignments o n—i-nspectio n wo rk, which- 1 
extensive travel, and has no personal problems which 
transfers. He seemed very sincere in his statements, 
he is genuinely interested in advancing as a field 


would involve 
would prevent 
and I believe 
executive. 


His last physical in June, 1957,. reflected his weight as 
182 poiinds;* height 6 feet, and he states that at present, he weighs 
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Memo to jf. P, Mohr from W. S-. Tavel r - ■ _ 

RE: Charles JD. Brennan ./ 

approximately 180 pounds . This would be within the desirable limits 
of a man of his height and large frame . 

With regard to speaking ability, he has had experience 
in lecture, work and states , that he enjoyed public .speaking. I 
feel that > from the poise and confidence^ he exhibited during the 
interview , that he would be very good a'i public speaking and 
contact work . 

With regard to Bureau problems, he stated that he' feels 
that the Bureau faces two major problems, at present . One itf the 
criminal field which is the increasing tendency on the part of 
/ criminals to syndicate , and :ycdted<:. ihe Crimdel Program as the 
Bureaiibs solution to that problem. He stated that he feels this 
program can be developed a great deal, but that good progress is 
being made and that the knowledge so gained will assist the 
Bureau in solving many cases within its jurisdiction. With re- 
gard to security work, he felt that the major problem was the 
tendency on the part of the public to be apathetic toward Com- 
munism in the United States • He felt the public in general is 
very much aware of the international danger of Communism in 
view of the crisis in the Near East, butjthat they are asleep to 
the danger at home* He - stated that while he had no particular 
suggestion to offer at the moment ± that he had contributed 
suggestions in connection with the development of programs 
within his own unit in the past. In discussing supervision 
of personnel, he stated that although he had , only been a su- 
pervipJbr in charge for approximately a year, he had learned 
that if he was too friendly with his subordinates:, it was diffi- 
cult to .enforce t^ght discipline and get results; and that he 
felt in/some ways that it was comparable to the situation with 
his children • He pointed out that if he relaxes his discipline 
with them , they are inclined to take advantage of him.s 

SA Brennan has had an excellent Bureau record and has 
never been subject to disciplinary action. He has served in 
three field offices, including resident agency service > and 
feels that his variety of experience would make it possible 
for him to serve capably as an ASAC. Comments in his file 
reflect that he hast shown thoroughness, good judgementi tact, 
confidence, dependability, and accuracy .' He was a relief 
supervisor in the Washington Field Office, is an> inspector's 
aide, and has been commended on two occasions * He has been 
described as having superior intelligence and . outstanding capa- 
city fpr analysis. 
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Memo bo J, P, Mohr from, W , S, Tavel 
RE: Charles D, Brennan 


■ RECOMMENDATIONS': ' 


- 1, lb is recommended bhab SA Brennan be considered capa- 
ble of furbher advancemenb . 

■ 

7/a 3 


5. 2%at he be promobed bo Grade GS 14, $11,355 per annum 
in view of his sabisfacbory preformance of bhe. dubies of Supervisor 
in Charge, 



PERMANENT BRIEF OF SA BRENNAN ’S PERSONNEL FILE IS ■ ATTACHED 


fas, 

STANDARD FORM NO* 64 


Office Memorandum 


• UNITED STATES GOVERNMENT 


TO : 
FROM : 


SUBJECT: 


Mr. A. H. Belmon 


w. c. 




CHARLES D.I/BRENNAN 
ADMINISTRATIVE 


date: February 5, 1959 

Tolson i. 
Belmont 



Hollomap 
Gandy 


It is recommended that the enclosed copy of a letter of 
commendation from the Director to the Central Research Section 
be incorporated .in the personnel file of Charles D. Brennan. 

Mr. Brennan was An charge of the over-all work of. the squad which 
had the responsibility for expediting this very important research 
study and analysis He did a splendid job of administration and also 
of research, writing, and analysis. 


Mr. Brennan worked' regularly evenings, Saturdays, and Sundays 
until this special assignment was finished, despite the fact that he 
became ill during, the assignment and required the attention of a doctor. 
The direction, concentration,, and interpretation which Mr. Brennan 
contributed to this special project were of .very great, value to its 
success. 


RECOMMENDATION: 


That this memorandum, with its, enclosure be placed , in, the 
personnel file of Mr. Charles D. Brennan. 


' Enclos^B^™ 
^^WCSilmm (3)$' 




1 - Mr. Belmont 
1 - Mr. Sullivan 


T-- 
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January 27, 1959 


Mr. William Ci Sullivan 
.Federal Bureau of Investigation. 
Washington,. D. C. 


. Dear Mr. Sullivan: 

I am writing to commend you and, 
through you, the personnel who so capably 
assisted in the analysis of the article -which 
appeared in "The Nation. " 

This was an, exceptionally fine 
. . piece pf work, reflecting excellent planning, 
as well as diligent and devoted research. It, 
will certainly prove of value to the Bureau. 
PleaSe accept my sincere thanks arid convey 
my appreciation to those who participated iri 
this project. 


Sincerely yours, 


J. Edgar Hoover (Signed) 


^7 --yog/do -€S 

ENCwSOk-:-- 


Name:. Charles DyBrennah 
Payroll #:• A 08194 


Title: Special. Agent, 

Grade: GS-13 at. $10,130 


Veteran 


Not Qn Probation 


ASSISTANT DIRECTOR A. H. BELMONT: 


>IRE 

Cx 



This write-up is being preparedLin connection with the inspection 
of the. Domestic lhtelIige.nceDi^siQh. SA Brennan is Supervisor in Charge 
of the. Current, Research Unit y Central Research, Section, hi this capacity, 

Brennan gives: Bnit s-upervision. to; Special Agent Superyisorsand. clerical 
writers. He also conducts extensive research and writing; in current, 
criminal and. security - intelligence research, matters; 1 Brennan is: a .lOyal 
and, valuable employee. . He makes a fine, appearance and effectively directs: 
the personnel in his. unit. Brenhait is an. enthusiastic and; creative writer 
and: speaker, He has. the ability to handle complex: investigative assignments, 
and the necessary traits, to engage in raids and dangerous assignments. 

Diennah has rid abnormal sick leave,; has: iio physical. disability or other availability 
limitations, and has the. desire and qualities for administrative advancement, ; , 
Brennan, has: received inspector* s. aide- training but, to date , has npt participated 
in an. inspection assignment. Brennan has not been, censured or commended. 

■since the date Of his last performance rating. 




INSPECTOR H. 


Li EDWARDS 



Rating: Excellent 


No occasion to formaHy interview or prepare formal write-up. 


Domestic Intelligence Division Inspection 
August 26, 1958 
VGS:LMN 

__ __ M 

1j 

DE 




,67-NQT 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25 , D. C, 


Charles D, Brennan 

(Type or print plainly) 


In Reply, Please Rejer to 
File No, 

i 

Director 

Federal Bureau of Investigation 

united states.bepartiMt of tetic. Charles D. Brennan 

Washington, D. C. RE: SA , . •■■■- 

(Type or print plainly) 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of the FBI who has _ 
previously contributed to- this fund and who dies from any cause except self-destruction while employed as a Special.Agent, 

I am forwarding herewith (by CHECK - MONEY ORDER) the -sum of $1.0, payable to the Assistant Director, Administrative 
Division, FBI, to be included in. said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the fund for a continuous period of two years. It is understood and agreed that 'the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will consider 
the case and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. 
The liability of the fund shall not under any circumstances exceed’ the amount of monies in the fund.at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents.* Insurance Fund: 


Evelyn B. Brennan 


Relationship 

wife 


Date , 

10/29/58 


Address 


2517 S. Walter Reed Drive. Arlington. Va 


The following person is 1 designated as my beneficiary under the Chas. S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed in the line of duty. 


Same as abpve 


Address 

rrrTTAiry 


('Relationship 


Date 

■ 10/29/58 





STANDARD FORM NO. 64 


Office Memwaridum 



■ UNITED STATES GOVERNMENT 


TO ; 
FROM : 


SUBJECT: 


Mr. A. H. Belmont I 


W. C. Sullivan 



pate: March 30, 


CHARLES D.UBKENNAN 
SPECIAL. AGENt 

SUPERVISOR IN CHARGE, CURRENT RESEARCH UNIT 
CENTRAL RESEARCH SECTION 
DOMESTIC INTELLIGENCE DIVISION 
ADMINISTRATIVE MATTER 


1959 


Tolson 



SA Charles D; Brennan was the dictator of a communication dated 
March 25, 1959, from the Director to the Honorable James C. Hagerty, Press 
Secretary, The White HOuse. This letter enclosed a 46-page memorandum 
regarding the "Molders Of Public Opinion" in the United States. This enclosure 
was based on material previously prepared regarding the topic, public Opinion, 
for the Director and' for which he commended the Section. Mr. Brennan took 
a- key part in the preparation Of the material for which the Section was commended. 

Although Mr. Brennan did assume a key role in the preparation Of 
this material prepared for the Director, as well as the reworking of this material 
for the -Honorable. James C. Hagerty, Mr. Brennan must be alert to matters of 
detail relating, to correspondence of this nature. Mr. Tolson* s office noted that 
the envel opes to convey the communication and enclosure tp the Honorable 
James G. ’ Hagerty were improperly addressed to Mr,. James C. Hagerty. 


KEGOEjDED - »l’K 


RECOMMENDATION: 


zoo 






f 


Mb’ 


w 


. .9 


That in accordance with regulations, Mr. Brennan be censured for 
failing to note that the envelopes prepared for these communications improperly 
carried the addressee as Mr. James C. Hagerty instead of Honorable James 0. 
Hagerty. 





'H 


Ag 


>*• 

RWSlmst 

( 3 ) 

1 - Mr. Belmont 
1 - Administrative Division 
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APR 8 1959 
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March 24, 1959 


Mr. William Ci Sullivan 
Federal Bureau of Investigation 
Washington, D. C. 


Dear Mr. Sullivan : 

I am writing to commend, through you, 
the personnel of the Central Research Section for 
the fine work they di4 in coiinectioii 'with a special 
project for my use. 

The loyalty and devotion to duty which 
were displayed were most heart warn^ig and re- 
flected a sincere desire to get the job lone as soon 
as possible. I am aware' of the e#reme complexity 
of this project aiid I: want you to convey my thanks 
to all for the high Caliber of their services. 

Sincerely yours, 


J. Edgar Hoover (Signed) 
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1 - Personnel file of Mr* T illiain E.. O’ Weill, Jr* - Enclosure 


Personnel file of Mr. 
Personnel file of Mr. 


Joseph F. Condon - Enclosure 
Charles D. Brennan - Enclosure 


WOXE; Eufiles reflect no identifiable information regarding Monroe. V, e 
have had prior] cordial correspondence with the organization Mr,. Monroe 
represents.. ; 

DCJ:mms <13} 




# ®UEC 0CT 


■ SCCHOT FOE, THE ItlVESTIGATIOH OF BW ECOLOGY 


ms Austin Forest Bills 75, K. Y; 

Boulevard 8-4500 

March 18, 1080 


Mr. J. Edgar Hoover, Bireef or 
Federal Bureau of Investigation 
Ninth Street and Pennsylvania Avenue 
Washington, B, C„ 

Dear liar. Hoovert 


Thank you for making it possible for our visiting delegation 
from The Netherlands to meet with representatives of the Federal Bureau 
of investigation* Mr* Walter Pasternak, who represented the Society at 
the meeting, tells me that the delegation was cordially received and that 
their questions were answered directly and with a candor appreciated by 
every member of the group* We would like to commend in particular 
Mr , William C* Sullivan, who directed the discussion and contributed a 
number of practical suggestions for effectively combating the inroads of 
communism. Ah expression of appreciation is due also to Mr- SulUvan’s 
able associates! Mr. Arbor Gray, Mr- Joseph F. Condon, Mr* Charles B. 
Brennan and Mr, William E, O’ Neill, Jr, Their comprehension of this 
important subject led to an exchange of ideas that t am sure the Butch will 
find profitable* 


In the presentation to the Butch group, your bureau con- 
tributed to the development of yet another bulwark against further encroach- 
ment of communism in Europe providing substantial support to America’s 
national aims as well as the aims of freedom loving people everywhere. 

Thank you again for your efforts on behalf of our Society, 

Sincerely yours, 

/a/ James Monroe 

James &, Monroe 
Executive Secretary 
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April 1, 1959 

personal 


Mr. Charles D.^Brennan 
Federal Bureau of Investigation 
Washington, D. C. 


■& f? 


Bear Mr. Brennan: 

You were responsible for the accuracy of 
correspondence •directed to a certain Government official 
under date of March 25, 1959, and you did not discover an 
error that appeared in this material. You were at fault 
in not reviewing it more carefully. 

to the future, you should give closer attention 
to the review and approval of Bureau mail so that errors of 
this type may be eliminated. 



& 




Very truly 

. I ** 


- 33'3G8<as$,\, 


/;*•} 


j ma ’4 John Edgar Hoover 

Birector 

omestic Intelligence Division Personnel File 
dr. Belmont (Personal Attention) 
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STANDARD, FORM NO. 64 



Office I&emoVdTl&um • united states government 

TO : Mr. A. H. Belmorit^M^ 1 ^ date: April 7,. 1959 


FROM 



SUBJECT:. CHARLES D. ‘-BRENNAN 

supervisor IN CHARGE 
CURRENT RESEARCH UNIT 
CENTRAL RESEARCH SECTION 
ADMINISTRATIVE 


Tolson _ 
.Belmont _ 
DeLoach _ 
McGuire _ 
Mohr - 
Parsons _ 
Rosen 


Tamm 



Reference is made to memorandum from W, C„ Sullivan to 
Mr. A. H. Belmont dated 6/30/58 and memorandum from W. S., Tavel 
to J. P. Mohr dated 7/22/58 relative to reallocating Mr. Brennan iron . 
GS-13 to GS-14. 


In Mr. Tavel* s: memorandum the notation was rniade to the effect 
that Mr. Brennan would be considered for. reallocation from, GS-13 to GS-14 
after the inspection of the Domestic Intelligence Division., This inspection 
has now been completed and Mr. Brennan has been, rated, very high by 
Inspector H. L. . Edwards who handled the inspection of the Division. Among 
other things, Inspector Edwards pointed out Mr. Brennan is a loyal and 
valuable employee who makes "a fine appearance and effectively directs 
the personnel in his unit. " 

Mr. Brennan was approved as being qualified for administrative 
advancement on 3/2/59 by the Screening Committee on personnel. This 
Committee commented very favorably on Mr. Brennan* s record and 
ability. 


It is believed, quite strongly by me that Mr* Brennan is very worthy 
of serious consideration for reallocation from GS-13 to GS-14. He is 
a very versatile man-,, being most capable as a researcher-,, writer, lecturer, 
and as an administrator. In view of this fact, he can very easily earn any 
increase in salary which, he may receive. 

■'Numooscd 


RECOMMENDATION: 


secobb® 



[ gsArbited 


That Mr. Brennan be again considered for promoti Ah^eallocation 

Lee w 

y 


^ WvAA' 

from GS-13 to GS-14 in accordance with the present administrative policy of 


the Bureau. 

WCS:lmm (4)J0T^ 

1.- Mr. Belmont. 

1 - Administrative Division 
1 - Mr. Sullivan 

4 APB 15 ^^ATTT 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 


REPORT OF PERFORMANCE RATING 


Name .of Employee:— 


CHARLES D.VBRENNAN 





Where Assigned: J2flmejstic -Intelligence.:- Central Research Section 

(Division) * - (Section, Unit) 


Official Position Title:. 


Special Agent, GS-13 


Rating Period: from . -April 1, 19581 


to Marr.h 3T ; 1959 


ADJECTIVE RATING: , 

.EXCELLENT 

Employee’s 

Initials 



Outstanding, Excellent, Satisfactory, Unsatisfactory 

cCbb 

Rated bv: 



\ 

'Cs^Section Chief 

4/6/59 

Reviewed bv: (m*'C* / * V V. 

/Signajmre/^ . 

J&fiuMr 

Title 

Ass’t Director 

Date 

Rating Approved^ 


Title 

- Assistant Director 

Date 

APR 15 1959 

V? ' 

Signature 

Title 

Date 




TYPE OF REPORT 


Official 
( x ) Annual 







y 1 C '.i 


K 1 




f ( ) 

■d 


Searched ~ - Numbered 

Administrative^ 1§S9 


jl 


( ) 90-Day 
( ) Transfer 

( ) Separationjfrom Service 
( ) Special 





FD-185a* (Rev. 12-i3-56) 

JS i ’ 


PI^ORMANCE RATING Gli^i 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FDt185) 


Name of Employee _ ..Charles D. Brennan 


T ,- fl . Special Agent, GS-13 

Rating Period; from 4/1/58 tn 3/31/59 


RATING' GUIDE’ AND- CHECK-LIST 

Note. Qnty iterhs^as follows^^ P ert * nent bearing on employee’s performance should be rated. Alb employees in same-salary grade- should be compared. 

• i — Outstanding (exceeding excellent and deserving of special commendation). 

Excellent. 

— " >/ - Satisfactory (good, or very good). 

— ~ — Unsatisfactory. 

„ No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

1. Outstanding, adjective rating requires (A) that all rated: elements be "-f-” and (B) that each and every rated element be factually justified bvi narrative detail on 

reverse. of Form FD-185. 3 ‘ - 

2. Excellent/' “Satisfactory” or "Unsatisfactory” adjective ratings will depend-upon the composite result of evaluating all rated elements rather than following any 
mechanical formulas; however, for an employee, to -be rated "Excellent” he must not be rated unsatisfactory- on any performance evaluation factors on the rating 
guide and check-list and must be rated “Excellent” or "Outstanding” oh the majority of such rating factors. Good judgment must be exercised to insure that 
adjective ratingds reasonable in the light 9f elements rated. 

A. Any elernent rated “Unsatisfactory” must be. supported by narrative comments. 

B. An “official” adjective rating of “Unsatisfactory” must comply with the requirements described on the reverse of form FD-185. 


T C 1 ) Personal appearance. ^ .(17) Firearms ability. 

— ■ ") ' (2) Personality, and -effectiveness of his personal contacts. — (18) Development of informants and sources of -information. 

' — — t (3) Attitude (including- dependability, cooperativeness, loyalty, (19) Reporting ability- 

wbrifload)’ amenabil ‘- y and w ‘ ll ' n 8 n ess, to equitably share _ -4- ( a ) Investigative reports 

— t~~ (T) 'Physicalfitness (including health,- energy, stamina). (bj luminary reports 

— ±1 (5). : Resou!cefulness and ingenuity. _lZ c) MemosJetters. wtres 

it f i ' j . .. - i (Consider: rz^._ conciseness; T-nlarity; r organization; 

- — ii— (6)* Forcefulness and aggressivenesses required. U . r J ~ ~ h , : 

/v'k j; - - - . x A thoroughness; C - accuracy: /^- adequacy and perti- 

v (7) Judgment, including common sense, . ability ,to-arnve at proper ?, . -T , .. : 4 J v 

conclusions, ability to define objectives. ^ nency , of -leads<}=. administrative detail.) 

-±- (8) Initiative and the taking of appropriate actionon-own ?° Performance as.a witness. 

.responsibility. , (21) Executive ability; 

Pjanning-abiHty ancl-its application to the work. S MiliShandle personnel 

(10) ^ Accuracy and attention to pertinent* detail. /Ir ( c ) Planning 

(11) -Industry, .including .energetic, consistent application to duties. (d) Making decisions 

^=- (12) Productivity, including, amount of acceptable work produced — r ' jjgp- -(®) Assignment of work 

and rate of -progression, or; completion of .assignments. Also- S '- JO Training subordinates 

consider adherence -to dead lines -unless, failure to -meet -is — fy, (g) Devising procedures 

. attributable to causes beyond employee’s control. — -- JZ : (j 1 ) Emotional stability 

r 4— - (13)* Knowledge- of duties, instructions, rules and regulations, in- — (i) Promoting high .morale 

eluding readiness of comprehension and “know how” of . ... ettm g resu ts 

application. ’ , ^ (22) Ability-on raids and dangerous assignments: 

— j?.. (14) Technical or mechanical skills. — : * eac ^? r . 

- O (15)- Investigative ability and results: ~ ^ ^ . S . par ^ 10ipant ' 

^ (a) Internal security cases' -J3Z. (23) Organizational .interest, such as making of- suggestions for 

a . . , ; - . . improvement. 

— b) Cnm.nal.or general mvest.gat.ve cases _±_ (24) Ability to work under pressure. 

m! u S ltlve 03368 . (25) ^Miscellaneous. Specify and rate: 

(4 Accouming cases ^apafclife ty o£ addition^ 

_i2_ (16) Physical surveillance ability, 2!! jCeSpO D pUTI I it-iftff 

A. Specify general -nature of assignment during most of -rating. period (such as security, criminal, applicant squad, or- as ’Resident Agent, supervisor, instruc- 
tor, etc.): - - - - . , . 

. .. Supervisor, Central Research Section, Domestic Intelligence Division 


B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - - • 

Research. and writing -r speaker desk man : 


c, (1). Is employee available for general assignment wherever needs of service require? yfi S (If answer is not “yes,” explain in narrative-comments.) 

(2) Is employee available for special assignment wherever needs of service require?-y6 S (If answer is not'"yes,” explain in narrative comments.) 

D. 1. Has employee had an*abriormal sick leave record during rating period? NO 2. Has employee usedlnore sick leave during rating period than earned 
during such period? J N.Q — (If answer to either question is “Yes,” explain in narrative comments.) 

E. Is employee .qualified to operates motor vehicle incidental to his official duties? 1^ I Yes I - I No 

If answer is "yes,” personnel file must reflect the following: (al Has valid State or local operator’s license for type vehicle he is to use. (b) Is 
physically’fit to drive, (c) Past safe driving record OK or has passed Bureau road-test. 


— ( 14) 
-^2-(15) 


_ (17) Firearms ability. 

_ (18) Development of informants and sources of' information. 

I (19) Reporting ability: 

■ *"■ (a) Investigative reports 

. .*h (b) Summary reports 
— it (c) Memos, letters, wires 

(Considenlt—conciseness; --^ clarity; ^^.organization; 
J^thoroughness^tl-accuracy-^r— adequacy and perti- 
nency of 1 eadsj^fzL ad niin istrative detail .) ‘ 

. (20) Performance as, a witness. 

_ (21) Executive ability: 

(a) leadership 

, (b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

. (e) Assignment of work 

fc.* (f) Training subordinates 
— -SjL- (g) Devising procedures 
— .-fe . (h) Emotional stability 
— (i) Promoting high .morale 
7 7^ . (j) Getting results 

_ (22) Ability-on raids and dangerous assignments: 

(a) As leader 

- i. (b) As participant 

. ,(23) Organizational Interest, such- as making of- suggestions for 
improvement. 

_ (24) Ability to work under pressure. 

. (25) ^Miscellaneous. Specify and rate: 


ADJECTIVE RATING:. 


Excellent 

Outstanding, Excellent, Satisfactory, Unsatisfactory 


. EMPLOYEE’S INITIALS 




CHARLES D. BRENNAN 
PART I - GENERAL COMMENTS 


Mr. Brennan is one of the most valuable men in the Central Research 
Section. He is very versatile, being an excellent research man, writer, 
speaker, and administrator. 

Mr. Brennan possesses a very fine personality and makes an excellent 
appearance. HiS personality is marked by high-grade intelligence, common 
sense, industry, forcefulness, self-confidence, and alertness. He dresses 
neatly and appropriately, and he is within the desirable weight limitations. 

Mr. Brennan can handle any of the complex investigative matters of the 
Bureau. He is likewise fully able to participate in raids and dangerous 
assignments successfully. He has no availability limitations and is willing 
to accept any assignment given, to him by the Bureau in any location. 

Mr. Brennan has taken no abnormal sick leaye during the present 
rating period and his overtime has been most adequate. He has received 
during this rating period two letters of commendation from the Director 
for the excellence of his work and his attitude. He also received a letter 
from the Director dated April 19, 1958, commending him on his Tenth 
Aimiyersary with the FBI. Among other things, the Director said Of 
Mr. Brennan: M A consistently fine record such as you have maintained 
implies more than experience and an excellent knowledge of the Bureau’s 
problems,. Through a vigorous and self-sacrificing career you have shown 
that cooperation among our employees has been equally important to the 
successful completion of our responsibilities. The splendid work performance 
of employees such as you will not only serve as an inspiration to others, but 
will immeasurably aid the Bureau in maintaining its; present position of 
public esteem. ’’ 

Inspector H. L. Edwards during the inspection of the Domestic 
Intelligence: Division this, year commented upon Mr. Brennan’s capabilities 
and the effective way which he ’’directs the personnel in his unit. ” Inspector 
Edwards remarked about how loyal and valuable an employee Mr. Brennan is. 


Initials : ^ (S 


PART I - GENERAL COMMENTS (Continued) 


As Supervisor in Charge of the Current Research Unit of the 
•Central Research Section, Mr. Brennan has done very superior work 
throughout the year. He continues to demonstrate his ability to handle 
and direct personnel, as well as to do very effective research, writing, 
and lecturing himself. When an assignment .is given to Mr. Brennan, 
one can be completely* confident that it will be carried out quickly, efficiently, 
and thoroughly. The more experience Mr. Brennan gathers in the Central 
Research Section, the more valuable he will be to the Bureau when he is 
advanced administratively to a more responsible position. In the meantime 
he is serving the Bureau in a highly important position and function relative 
to research, writing* and lecturing in both the fields of domestic intelligence 
and criminal investigations. 
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PART 'll - SPECIFIC COMMENTS 

2. Justification for Any Minus Ratings Given 
Not applicable 

8 Experience .land. Ab il ity as inspector* s aide 

Mr. Brennan, lias received Inspector’ s Aide training arid, is equipped 
to assist in inspections, but to date he has not been so assigned. 


3 . Participation in Inf ormant Programs 
, Not applicable 

4. Testifying Experience and Ability 

Not applicable 

5. Discfiplinarif Action 

Not applicable ~ 


6 . Accounting ■ Information 

Not applicable 

7. Police Instruction 

Not applicable, 

8.. .Sound- Training 

. Not applicable 
Initials: 



PART II - SPECIFIC COMMENTS (Continued) 

9, Resident Agents 
Not applicable 

10* -Foreign .language Abdlitjy 
Not applicable 

11* AdmijvistT^at ive Advancenerrt 

a) Agent, is interested in administrative advancement - Yes /X. / No / / 

b) Agent is completely available f or administrative 

advancement - Ye s/X / No Ji / 

c) Agent is considered completely qualified at present 

for administrative advancement including . . 

experience, ability personality and appearance - Yes /X / No. / / 

d) Agent has potential for future administrative 

advancement - Yes / / JlTo / / 


In light of Mr. Brennan’ s work performance and capabilities, I consider 
him fully entitled to the rating of Excellent. ? 
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Msmmmdum 


UNITED STATES GOVERNMENT 


TO 


FROM 


SUBJECT: 


Mr* Mohr 


Wv Sv Tavel 


DATE: 


4-2#-59 


0 

dKb: 


SA CHARLES D. v> BRENNAN 
Super visor -in-Charge, Current Research Unit 
Central Research Section 
Domestic Intelligence Division 
EOD 4-19-48; GS-13, $10,130 
Not on Probation; Veteran, Not in Reserve 


IS 


Tolson . 



Trotter . 


W.C. Sullivan _ 

Tele. Room 

Holloman 

Gandy' - - 


RE: GRADE PROMOTION 

SA Brennan is being considered for promotion to Grade GS-14 in 
view of his above-average performance of his supervisory duties at the 
Seat of Government. SA Brennan has been assigned to. the Seat of 
Government, Domestic Intelligence Division, since 1-30-56, was approved 
8-14-57 as Supervisor -in -Charge of the Current. Research Unit, Central 
Research Section* and has five SA Supervisors under his supervision. 

On 4-7-59 Mr. W. C. Sullivan recommended his promotion to Grade GS-14 
in accordance with the present administrative policy of the Bureau, and 
Mr.. Belmont concurred in this recommendation. It is noted that on 
7-22-58 he was considered for Grade GS-14 promotion, and was passed 
over to be reconsidered following completion of the Domestic- Intelligence 
Inspection. This inspection has been completed and SA Brennan was not 
subject to administrative action during it. 


<, During his Bureau service SA Brennan has been censured on one 
occasion, and this on .4-1-59 w as for an error in correspondence-. ^ Two 
letters of commendation have been directed to him, and he was twice 
commended through Mr. • Sullivan. SA Brennan was promoted to Grade 12 
on 7-20-52, to Grade 13 on 7-29-56, and he is an approved Inspector's 
Aide. His daily average overtime for the past six months was .3 hours 
07 minutes. His weight of 178 pounds is within desirable limits for 
his large build and height of 5* 11 3/4”. 


On 2-27-59 he was interviewed by the Screening Committee 
consisting of Inspectors Edwards and Tavel who concluded he was qual- 
ified for administrative advancement. . He indicated above-average knowl- 
edge of the Bureau’s over-all problems and intense interest in helping 
to solve them. He advised the Committee he was very much interested 
in advancement, he was available for transfer,* and was entirely willing 
to serve on inspection assignments' involving, extended absence from. home. 
On 3-31-59 Mr. W. C. SulliVan rated him Excellent and said as Supervisor 
in— Charge of the Current Research Unit he had done very superior work 
throughout, the year,. He continued to demonstrate his ability to handle 
and direct personnel, 1 ks well as to do very effective research, writing 


and lecturing himself. He was interested in, completely available and 
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Qualified for administrative advancement, and he had potential for 
future administrative advancement. 

RECOMMENDATION: 


In View of the censure letter directed to him on 4-1-59, it is 
recommended that SA Brennan be passed over at this time for Grade GS-14 
promotion, and that he be reconsidered in July, 1959.. 






PERMANENT BRIEF OF SA BRENNAN’S PERSONNEL FILE IS ATTACHED 
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Office Memorandum 


TO . Mr, A,- H. Belmont 


FROM : Mirji w. <?. Sullivan. 


subject: eGM |^i^ATK>N MATTERS , 

CENTRAL RESEARCH SECTION 


UNITED STATES GOVERNMENT 


June 17, 1959; 




Tolson 

Board man 

Belmont 

Mohr 

Nease 

Parsons 

Rosen - 

Tamm 

Trotter + 

W.C. SullivanE 
Tele. Room _ 

Holloman 

Gandy 


Reference is made to; the memorandum: front Mr, M* A, Jones' to 
Mr, DeLoach of June IT, 1950, wMch relates to outstanding efforts„by persons .in ' 
connectibH -s^th: the Director*# .speech delivered last night at Morris. HaryeyConege, 

. Qn We dnesday April 15 , . 1959V Idtii. the Director’s appfbyal,. the; Centra;! 
Resear ch Section initiatecr wb.rir Qh the preparation of. # spe,ech.fpr. BirO'otprii^dlc^ 
cbidd be delivered iby him when receiving the ^ citizenship; aV^nd Qf th©. Jp^Ib I * 3 * Order of 
the; United American Mechanics, on . june. 16^ 1950, Jb; order to e^edite (this assign- 
nient, SAsf:CharIes. D. Brennan, . Jbsfph; E- Gordon, Arbor W.. ■.Gray,..and : .Jbhn ; E. 
McHaie;, Jr> , : mtme(hatei 3 r cbnnnenced. yPrk;oii this assignment, which they finished 
.during’ the latter part bf the following week. 'These- Agents:wofked with enthusiasm: 
ancf dedication j .carrying Out their asS ignments iii an outstanding manner,. These 
Agents .worked, late during the ^workday/eyenings and ;worked, through; the weekend in 
order to expedite the; cbnipietion of. this: speech. On both; Saturday and Sunday, 
Aprill8r>l;0y .1959, these four .mbi|t disregarded their personai cOmmit^nentS and. 
.conveniences, and worked a conibined- total exceeding; ;!38 hours at the office. Alter 
the speech was compietedV theSe men; assisted ;SA Erennan' in. .closely cooperating: 
with Crime Records. Section So that the best. .features of the speech . submitted! :by that 
Section could bo best features of the speech submitte d byJ he 

Central Research Section. Through the efforts of 
that this: cooperative effort, wan .SuccessfM. CTrT 

RECOMMENDATION: * « Ml fS **-** 4 - • ^ ,J 


That the following Special Agent Si^'eiM^drs'be. -<^m?nende4;for -their 
enthusiasm:. and.dedicatiOtt in. carrying Out this, important’^ fp'rllie $&rectorr 

Charles j). Brennan, Joseph F. Condon, Arbor W. Gray, and John E. M.cHaie, Jr, 

I - Mr. .Belmont :!/•< Personnel f iie of SA Cbarle e i^,^rennan 

1.- Mr, M,. A, Jones (sent; direct). I..* personnel file; of SA Joseph -TV Condon; 

.1. -• Mr. Ji P. Mohr 1 -• .Personnel f ile ;of SA Arbor W* Gray 

I - Sejction Tickler 


.RWS:bam (|) 








4 Personnel file of SA Jbhn. E. McHaie, Jr. 
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HR. BELMONT 

June 30 9 2959 

DIRECTOR# FBI 
( ' 

' 

CHARLES D.^BREmm 


SPECIAL AGENT 

7 


IN-SERVICE TRAINING (Security) 
( 6/15/59^6/26/39 ) 


The above -named Special Agent attended the above 
In-Service training course at the Seat of government and 
attained the following grades z ' . 


l veteboote VG 

Examination 97 

Double-Action Course 100. 

Practical Pistol Course 9 *t 

Shotgun (Sheet) 19/95 

.30 Rifle 89 

Machine Gun ; 90 


The firearms grades have been entered on his field 
firearms training record. 


This employee should be credited with 27 hours and 
52 minutes of overtime earned on 4 calendar days in June. . 

1 - SA Charles Brennan * 

Domestic Intelligence Division 
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TP BE FILLED IN BY REVIEWING OFFICIAL TO BE FILLED IN BY OPERATOR 


'feb-289 [3-28-56) 


A 


PAS^SAFE DRIVING RECORD CERTIFICATE 




t 


K 


NAME 0|F ^OPERATOR (PRINT - LAST,' FIRST, MIDDLE INITIAL) 

he nnAK ' J . 


DIVISION AND SECTION ASSIGNED 


Position title. 


"rit/U/ (IL, II V * VI Utvvi — irctsf . — - * w . | 

THIS IS TO CERTIFY ^TH AT 1 PRESENTLY Ef^HOLD □ 00 NOT HOLD A- 

DRIVER’S LICENSE. 

VALID MO.TOR VEHICLE OPERATOR’S PERMIT OR 

PERMIT ISSUED BY: i / 

(.STATE, TERRITORY W ]///**/£ 

POSSESSION, DISTRICT) 

PERMIT NUMBER 

PERMIT EXPIRES 

THIS IS AN -U-NRCSTfttCTCO (RESTRICTED) PERMIT. 1 1 F RESTRICTED, EXPLAIN BELOW) 
(STRIKE OUT ONE) 

£ /asset fne^,jire<i 


THIS FURTHER CERTIFIES THAT DURING THE PAST THREE YEARS I HAVE DRIVEN A MOTOR VEHICLE (GOVERNMENT OR PERSON- 
ALLY OWNED) APPROXIMATELY Sojtbo _ MILES. PURING THIS TIME t A J I CZI HAVE J^^HAVE NOT RECEIVED A 
TRAFFIC VIOLATION* TICKET; (B)= I CZ 3 HAVE tST'HAVE NOT BEEN HELD AT FAULT* AS THE DRIVER OF A MOTOR VEHICLE 
INVOLVED IN -A TRAFFIC ACCIDENT. IF AFFIRMATIVE ANSWER, PLEASE EXPLAIN IN ADJACENT S'PACE GIVING NUMBER AND 
DATES OF OFFENSES. 


* "AT FAULT" MEANS ANY' CASE jN WHICH RESPONSIBILITY 
IS CONCEDED BY EMPLOYEE OR HIS INSURANCE COMPANY 
OR .LIABILITY IS FIXED BY DULY CONSTITUTED AUTHORITY. 




SIGNATURE OF OPERATOR 



'.NAME OF REVIEWING OFFICIAL = t PR J NT - LAST, FIRST;, MIDDLE INITIAL) 

POSITION TITLE 

-date' 


Suljivan William 0. .... 

°ecbion Chief 

6.-8 -5 9 


THE PERSONNEL FILE OF THIS EMPLOYEE HAS BEEN REVIEWED AND REFLECTS THE FOLLOWING INFORMATION CONCERNING THE 
OPERATION OF A MOTOR VEH ICLE ON OFFICI AL BUS I NESS DUR l NG THE PAST THREE YEARS: 




CONTINUOUS SAFE DRIVING RECORD' 


INVOLVED IN TRAFFIC ACCIDENT AND FOUND AT FAULT ** 


I CERTIFY TH/^MTHIS EMPLOYEE IS: 


I rA QUALIFIED ON THE BASIS OF HIS SAFE DR IV I NG RECORD TO OPERATE MOTOR VEHICLES ON 
I ^ 1 OFFICIAL BUSINESS. 
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June 23, 1959 
PERSONAL 


1 

Mr. Charles D. Brennan 
federal Bureau of Investigation 
Washington, jD. C. 


Dear Mr. Brennan; 

It is a pleasure to commend you for the 
excellent work you did in connection with die prep- 
aration of certain material for my use on June 16, 
1959. 


> 


Tolson 

Belmont 

. DeLoach 

McGuire 

; Mohr . 

, Parsons- 

- "Rosen 

Tamm 


You and your associates carried out 
tills assignment in a very efficient and enthusiastic 
manner, thus contributing materially to a very fine 
finished product. I want you to know % sincerely 
appreciate your splendid services. 

Sincerely yours. 
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Mr. J. Edgar Hoover 
Director 

Federal Bureau, of Investigation 
Washington, D. C. 

Dear Mr. Hoover: 



Today, upon my return from a trip put of the city, I received 
yoUr letter of July 2, 1959, advising me of my promotion to Grade GS-14 
and also your letter of the same date commending me for my work as 
Supervisor of the Current Research Unit in the Central Research Section. 


it is impossible for me to convey, to you the full measure pf 
gratitude and pride such recognition has given me. But, uppermost is 
my feeling of humility because of my deep Uwareness that much of the 
credit for such recognition is due to the excellent cooperation of my 
associates, as well as to the. inspirational guidance-of-my-Se ction~Chiefcp 
Inspector W. C. Sulliyah. m d?" ; T 

I^ECOKBEjC Searched Numbered 

I was particularly pleased that our efforts alohg the) kurrent^iT’ 
research lino, a program initiated at your sp e cifie-reqUe st-in-19 S-Ty-have- 
proven satisfactory to you. We are looking forward to serving you and 
the Bureau in this capacity with even greater zeal and enthusiasm/ •; 
spurred on by your expression of confidence in the value pf our work. 


Sincerely yours, 


Charles DLJBrennan 
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July 2, 1059 
PERSONAL 


Mr* Charles Dr Brennan 
Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr* Brennan: 

1 am indeed pleased to commend you 
for the outstanding manner in which you have dis- 
charged your responsibilities for an extended 
period of time as Supervisor in Charge of the 
Current Research Unit. 


Trotter 

W.C. Sullivan — 
Tele. Room ~ k 

Holloman 

Gandy 
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You have done an exceptional job in 
% directing and coordinating the many phases of 
your unit, t have been particularly impressed 
^ with the imagination, initiative and ingenuity 
which you have displayed in preparing material 
7 r,for my use., Your services have certainly Seen 
«$a keeping with the finest traditions Of the Bureau 
^?.aad i want to take this opportunity to express my 
^sincere appreciation. 

W’-ceiM ih i / -- 
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STANDARD rpftftlNO. «4 


Office Memorandum • united states government 


from : 


Mr* A, Hk Belmont 


Mr • JF. (7. Sullivan 



date: June 26 , 1951 



SUBJECT: .RECOMMENDATION^ FOR INCENTIVE AWARD 


Name of Employee 

Where Assigned 

Payroll Number 

Charles D . \J3renhan 

Domestic Iiitelligenc 

® 08194 

Position, Grade and Salary 

1 ^ ^ 

EOD Date 

Special Agent j GS-13j $10,130 


April 19, 1948 


AMOUNT ; re com mende d : "I ' ’ - ( Consult s cal e on r ever s e s ide in* determin ing. amount , off award .) 

BASIS for this recommendation is as follows: ( Check 'one. or more as facts justify *). 

- r* _ . . i - l " - - - .. r . - ^ • r . - 1 - . - .1 , r i -1 . . > _■* v 


□ 

□ 


-I. Sustained' above-average' performance for such period* -Of time as would-be reasonable under 
the circumstances, that merits recognition. (Point out specifically how performance's considered 
superior * Use examples and illustrations 'wherever possible • - In addition to results attained advise what • 
employee has done to achieve outstanding Results*) 

2. Exemplary performance of assigned tasks whereby previously unattained records of production 
are achieved. (Set forth production' record with appropriate comparisons *) 

3. Exemplary or courageous handling of an emergency situation in connection with or related. to 
official employment. (Describe\in detail, listing Specific risks or dangers .involved and results achieved *) 


4. Ideas, which have, resulted in- improved .operations. ‘ (Summarize ideas and . specific improvements 
therefrom * Set forth first year’s: net savings ,* if any, and how computed *) 

-□ ■ 5. . Performance which has involved the overcoming of unusual difficulties. (List specific 

obstacles , problems, hardships, sacrifices etc*,. as well as unusual investigative-techniques utilized with 
results achieved, setting forth precisely how -employee overcame obstacles, etc*) i 

.U3 6. Creative efforts, including inventions or techniques, which have increased efficiency, or 

improved the service. (Describe in detail listing benefits and/or savings resulting*) 

JUSTIFICATION 1 : (Set forth below, and attach supplemental page(s) as necessary, a clear, concise report of 
employees performance in justification of award * Be specific and omit generalities* Give facts, not conclusions % Not 
only advise what was accomplished, but now, it was' accomplished^ placing \ emphasis o n performance* Remember that 
these justifications must be f adequdte • " They, may be subject to post-audit outside the Bureau but do not withhold in- 
formation for security reasons since neither this form nor any confidential information will be made available outside 
the Bureau for such post-audits *) 


Item 1: Since August, 195?, Supervisor Charles D • Brennan Has 

' been Unit Chief of the Current Research Unit, Central Research 
Section , Domestic Intelligence Division, During that time , 
Supervisor Brennan has sustained d very high 1 eve 1 of per f orman 
of duties which merits recognition . f n ptS O 


% r n .RECORDED • 
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( Continued on attached pages! ) $- 
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^ , , | r - ), |ir rrMUnrnTf.- V*** 
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Charles D* Brennan 
JUSTIFICATION: 


Until July ,■ 1957,. the main efforts of the .Central Research 
Section had been devoted to the .preparation of detailed, lengthy, 
scholarly , classified documents for use by our ' field offices and 
selected outside Government agencies in the fields of communism and 
espionage * However , in July,. 1957, in .accordance with the Director s 
wishes, a different type research was initiated to supplement lengthy 
studies * The new type research consisted of short, timely analyses of 
topics on security matters of current interest in both official and 
nonofficial areas of our national life * 

In August, 1957, Supervisor Brennan was approved as Unit 
Chief of a new unit established to perform the new function, namely, 
the Current Research Unit * It should be noted . that there was no 
previous standard established for the work contemplated * Thus , it 
required imagination, initiative, and ingenuity io meet this new 
challenge * That challenge has been successfully met and, as a result, 
the Bureau has reaped the. benefit of expanded research functions which 
have • immensely broadened the scope of knowledge of Agents in all our 
offices . 


Supervisor Brennan's ambition, hard work, drive, and 
appreciation of achievement have been important to the success of 
this Unit * He has successfully executed his functions as Supervisor 
in Charge by assuming a leading role in the coordination and execution 
of writing assignments in his. Unit* 

The immediate! impact of the work of the new unit was reflected 
in its expansion in November, 1957, as a result of a suggestion by 
Mr, Tolson, to embrace research of a current nature in the criminal 
field* Again, it should be noted there was no previous standard, for 
research work of this nature* But again, the added responsibilities 
were assumed and have been discharged in an exemplary manner* This 
Willingness and ability to meet new and challenging situations are 
outstanding characteristics of Supervisor Brehnan l e approach to 
his job * 


' ^ 
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Charles D, Brennan 
JUSTIFICATION: 


The following items are cited as evidence of the value to ^ 
the Bureau of the work performed by Supervisor Brenncsi serving in his 
capacity as unit chief: 

About Cyrus Eaton 

On July 26, 1957, Supervisor Brennan prepared a memorandum 
about Cyrus Eaton for the information of the Director , At the time , 
Eaton was little known as far as Bureau interests were concerned , 
Supervisor Brennan called attention to Eaton's sponsorship of the 
first Pugwash meeting of scientists in Nova Scotia / called attention 
to Eato.n ! s growing affiliations with world communists ; and made the 
observation that it appeared, likely that Eaton, because of his> wealth 
and influence as a financier and industrialist, was apt to become a 
new "angel'-' for communist causes , In subsequent memoranda , Brennan 
reported activities by Eaton along the same line and, in November, 

1957, disseminated information about those activities as well as about 
Eaton's background to the Department of State and the U , S, Information 
Agency , Eaton, of course, became a cause celebre in 1958-; but, thanks 
to Brennan' s foresight, the Bureau was placed in the position of having 
been well aware of the Situation in 1957 , 

Nationwide Criminal Activities Letter 

In February, 1958, as a result of the wealth of material 
being, accumulated under the Current Developments in Criminal Matters 
Program, which was an outgrowth of Ur, Poison's suggestion that research 
be conducted on criminal matters. Supervisor Brennan took an 
important part in establishing the format and wrote the first of what 
has since become an informative letter disseminated throughout the 
field o.n matters of general interest concerning criminal activities , 
Field personnel, including SACs and ASACs have since given growing 
credit to the part which this letter has played in broadening their 
scope of knowledge in this regard a-nd,ithus, in facilitating and 
improving their liaison with law enforcement officers in general, 
as well as giving them additional material for their speeches. The 
Nationwide Criminal Activities letter is now an established product 
of our research work and is still being disseminated regularly in the 
same format under Supervisor Brennan's guidance . 
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Charles D. Brennan 
JUSTIFICATION:* 


Analysis of P.eace.ful Coexistence 

In January, 1958 3 . the Dire.ctpr 3 concerned over the extent 
to -which people were being taken in by the Soviet tactic of .peaceful 
co exist enc.e, 3 reguested that a study be' prepared to disclose the real 
nature of the tactic . Supervisor Brennan and his Unit prepared a 
special study on the- subject which was disseminated to other Govern- 
ment agencies and which evoked many laudatory comments from other 
agencies for the concise and cohesive , nature of the study . Copies 
were distributed to all field offices for the benefit of all Agent 
personnel * Supervisor Brennan was among those commended by the 
Director . 

Director’s Speech Material 

In the Summer of 1958 3 the Current Research Unit was asked 
by the Director to submit material for passible use in conjunction 
with an address to be made by the Director before the American Bar 
Association in August 3 1958. The project was coordinated by 
Supervisor Brennan 3 who worked with his personnel in preparing the- 
material 3 devoting many hours of overtime to it in addition to 
performing regular functions . The result 3 which ultimately was 
blended with research work, prepared for the, same occasion by ' the 
Crime Records- Sectio,n 3 was an outstanding, speech which evoked 
widespread comment following, the Director’s appearahcei The speech 3 
entitled: ’’law and the Layman 3 " subsequently was printed in full in the 
Law Enforcement Bulletin f 

Espionage Briefing 


In the Fall of 1958 3 Supervisor Brennan’s guidance was 
success fully applied to preparation of material concerning' espionage 
activities in the United Statesj with which the' Director briefed, the 
President and his Cabinet 3 again arousing much favorable comment and 
resulting in letters of commendation for the personnel involved . 

’’The Nation” Article by Fred Cook 

In Dec.ember, 1958 3 Centra 1 Research Section was' instructed 
by the Director to analyse Fred J. Cook’s article in ’’The Nation” 
magasihe attacking the FBI. Supervisor Brennan, was given the over-all 


Charles D . Brennan 
JUSTIFICATION : 


r 


• ■ * 


• task of coordinating the project • He actually too^ part in devising 
the approach to be used in making the analysis and in the actual 
writing • He- personally worked through the holiday season with little 
time off to -be withhis family . The Director commended the Section ^ 
as a whole for what he termed "an exceptionally fine piece of work . 

This product was subsequently adapted into a monograph for dissemination 
throughout the field to be utilised by all Bureau personnel in enabling 
them to refute the lies which had appeared in the article . 

Holders of Public Opinion 

In March, 1959 3 the Central Research Section again prepared 
a special project at the Director's specific request for research 
material about possible communist .affiliations among newspapermen 3 
writers 3 newscasters 3 et cetera . Again 3 this over-all project was 
coordinated by Supervisor Brennan and again the net result was an 
analysis of extreme interest which was for the particular information 
of the White House , And 3 once again 3 the Central Research Section 
was commended for the splendid performance of its duties . 

Analysis o.f World Communism 

The Department of State several years ago took some of the 
material which had been put out in separate form by the Bureau 3 
particularly in the form of monographs by the Central Research Section 3 
and published a pamphlet which it distributed throughout some of the 
Latin-Ameri can countries, This year it decided that current tactics 
of world communism had produced such confusion that there was a need 
for a supplemental printing , As a result 3 it requested the Bureau for 
information in the form of a special study , This study recently was 
completed , It was prepared again in Supervisor Brennan' s Unit and 
under his direction . Supervisor Brennan also contributed much to the 
writing 3 working with other personnel in his Unit , Upon submitting 
it for approval to Assistant Director Belmont 3 he noted on the memorandum 
transmitting it 3 "Very well done," He subsequently stated that the 
analysis was so clear 3 simply stated 3 and concise 3 that it should be 
useful to our own Agent personnel throughout the field in alerting them 
to the latest switch in world communist strategy , It has been submitted 
in the form of a monograph for dissemination , This study 3 recently 
delivered to the Department of State officer who made the initial 
request 3 should enhance the reputation of the Bureau in regard to. its 
alertness and ability to be knowledgeable on this particular subject , 
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Charles D ■, Brennan 
JUSTIFICATION: 



Speech Material for the Director 

x. On June 23, 1959, Supervisor Brennan was commended by 
the Director for his excellent work in connection with the 
preparation of material in Central Research Section fov use by 
the Director in connection with a speech presented by the Director 
at Morris Harvey College on June 16, 1959: Supervisor Brennan 

worked tirelessly and without regard to personal commitments, 
evenings and weekends to complete the Central Research Section 
contribution and subsequently cooperated with Crime Records. Section 
in weaving together the best features of the two speeches , 

In Summary 


Since assuming the duties of Supervisor in Charge of "the 
Current Research Unit, Brennan has been commended on five occasions 
either by communications expressly to Brennan from the Director or 
through Mr, William G, Sullivan in commendation of the Section s 
'if font as a whole by the Director • 

The examples cited are typical of the accomplishments 
which have resulted from the superior efforts of Brennan as 
Supervisor in Charge of the Current Research Unit , Brennan is 
always to be found in the thick of the project at hand, demonstrating 
that he is willing to do not only • his Share, but more, to bring the 
project to a success j*ul conclusion. The fact that so many have 
been brought to a successful conclusion over such an extended period 
is fully deserving; of special recognition of the dedication which 
this Supervisor has shown for his work. 
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arft*NcXKa FttnM no. 64 


Office Memorandum • united states government 


Mr. Mohr 


W, S. Tayel X 


DATE: 7-1-59 


SUBJECT: 



CHARLES D.LBRENNAN 

SUPERVISOR IN CHARGE, CURRENT RESEARCH UNIT 
CENTRAL, RESEARCH SECTION 
DOMESTIC INTELLIGENCE DIVISION . 

EOD 4-19-48; GS-13; $10,130 /7\¥ /fff 

NOT ON PROBATION *7 

VETERAN - NOT IN RESERVE 


Tolson 

*§elmont _ 
DeL^ch . 


Rosen 

Tamm 

Trotter 

W.C. Sullivan . 

Tele. Room 

Holloman 

Gandy 


By memorandum 6-26-59 Domestic Intelligence'' Division (DID) recommended 
•that SA Brennan be granted a cash award, of $1 50 for the exceptionally fine nianner in which 
the has been discharging his responsibilities as Supervisor in Charge of the Current 
•Research Unit since August, 1957. 

DID noted several examples, of work performed under SA Brennan’s super- 
vision, coordination and direction reflecting the superior manner in which he has been 
discharging his responsibilities. Included among these examples were memoranda he 
prepared in 1957 concerning Cyrus Eaton; his work in establishing the format and writing 
the first informative letter disseminated throughout the field now known as ’’Nationwide 
Criminal Activities” letter; analysis he prepared of peaceful coexistence tactics used by 
the Soviets; .material prepared for the Director’s use before the American Bar 
Association in. August, 1958, (speech entitled ’’Law and the Layman”); material for the 
Director’s use in briefing President and his Cabinet on espionage activities; work in 
connection with analysis of Fred J. Cook’s, article in ’’The Nation "attacking the FBI; 
preparation of material regarding possible Communist affiliations among newspapermen, 
writers, newscasters, etc. , for Director's use; preparation of material for Director’s 
use in connection with speech at Morris Harvey College on 6-16-59. 

Based on the information submitted by DID there is. no question but what 
SA Brennan has done a Superior job as head of the Current Research Unit. His talents 
have been utilized to the very best advantage of the Bureau and recognition, of his fine 
performance certainly appears appropriate. Although his over-all performance has 
been decidedly above average, it must be realized he is a Bureau Supervisor in Charge 
of the unit and should be expected to perform in a superior fashion. Approval of an' 
incentive award for SA Brennan would undoubtedly open the door for similar recommenda- 
tions from this and other divisions at the Seat of Government for SA Supervisors since it 
is an established fact that^a;very large percentage of pur supervisors are handling their 
responsibilities ii^ a superior manner. ~ ~ T ‘ ■ j 

NEMfcsa'-M^. ^ V J r&(r} . fh ^ 

(2) I 3 JULISI^ i 

Enclosure • *** ^ 





Memorandum to Mr. Mohr 
Re: Charles D. Brennan 

Domestic Intelligence Division 


BUREAU RECORD OF SA BRENNAN: SA Brennan has. been assigned to Seat of Govern- 
ment since 1 -30-56 and has been Supervisor in Charge of the Current Research Unit 
since 8-14-57. There are three agent Supervisors under his direction. He has been 
censured on only one occasion during his Bureau career that being 4-1-59 for an error 
in a communication. He has been commended oh 3 occasions and commended twice 
through his Supervisor, Promoted to grade GS-12 on 7-20-52 and to grade GS-13 on 
7-29-56. His weight is within desirable limits. His voluntary overtime indicates he has 
been equitably sharing the work load* He is a qualified Inspector's. Aide arid is interested 
in and available for administrative advancement. Interviewed by Screening Committee 
2-27-59 which committee considered him qualified for -administrative advancement and 
noted he had potential for further advancement in the Bureau. Considered for promotion 
to grade GS-14 4-27-59; however, he was passed over to be reconsidered in July iri view 
of the letter pf censure he received 4-1-59. Rated Excellent on his 1959 annual 
performance rating. 

RECOMMENDATIONS: 


1. Although SA Brennan has been doing an exceptionally fine job in dis- 
charging his responsibilities, it is riot felt that he should be approved for an incentive 
award for the above rioted reasons. However , it is recommended that he be Commended, 
for the fine manner in. which he has -been handling his duties., 



i/i 





2. In view of SA Brennan* s over -all above-average record and the fact that 
he was passed over on 1 occasion for prpriiotion to grade GS-14 for the only letter of 
cerisure which he has received, it is recommended that he be prorrioted from grade 
GS-13 to grade GS-14 at this time. 
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PERMANENT BRIEF OF THE PERSONNEL FILE OF SA CHARLES D. BRENNAN IS 
ATTACHED. 


2 




July 2, 1050 




1 


p£i»j 

: ChWced by; F 


i • , 

Mr, Charles D. Brennan 
Federal Bureau of Investigation 
Washington* D. c. 


Bear ZJr. Brennan: 


I am indeed pleased to advise you of your 
promotion to the position of Special Agent, $11,355 
per annum in Grade GS 14, effective July 12, 1959, 

Sincerely yours, « 


SrrjKgsS Hoovar, 
John Edgar Hoover 
Director 


1 - Mr. Belmont (PERSONAL ATTENTION) 
1 - Movement 

1 - Miss Usilton 

MAjpcm 
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Tolson 

Belmont 

DeLoach 

McGuire 

Mohr 

Parsons . 

Rosen ^ 

Tamm ______ 

Trotter _ 

W.C. Sullivan _ 

Tele. Room , 

Holloman 

Gandy 
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. 8«NOAI«p RMtM NO. U 



TO. 


FROM 


SUBJECT: 


. Memmttdum 


Mr. A. H. Belmont 




UNITED STATES GOVERNMENT 


DATE: August 27, 1959 


T olson 


Mr. W. C. Sullivan} 

a 

SA CHARLES. D.MBRENNAN 
SUPERVISOR IN CHARGE, 

CURRENT RESEARCH UNIT 
CENTRAL RESEARCH SECTION 
DOMESTIC INTELLIGENCE DIVISION 
ADMINISTRATIVE MATTER 



The captioned Special Agent whs the dictator of a correspondence matter 
in which a typographical error was noted by the Reading Room. The Current 
Intelligence Analysis of August 26, 1959, under the heading ’’Communist Party, 
USA, Latin*Americaii Activities’’ on page 1, paragraph!, Iinel3, contained the 
proper noun Khrushchev improperly spelled Khrusuchev. 

In terms of mitigating circumstances* it should be noted that the error 
occurred in a yellow file copy submitted to the Reading Room for approval prior 
to the mass production of the Current Intelligence Analysis for dissemination; and, 
therefore, no embarrassment to the Bureau was involved. Secondly, Mr.. Brennan 
had originally prepared this page without any errors noted but had changed it to 
improve the presentation and in the hurry of getting this matter in the mail that 
same day neglected to detect the typographical error. 

Mr. Brennan acknowledged that he should have heen more careful and 
in the. future will more carefully scrutinize his work regardless of thespressure 
of the moment. 

RECOMMENDATION: 


In accordance with regulations, Mr? Brennan be censured for failing to 
note the typographical error appearing in the proper noun Khrushchev. 


1 - Mr. Belmont 
1 - Administrative Divisio: 
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ly XT. S. -Civil 
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OTIFICATiON OF PERSONNEL ACTION 


ir 


" V [CAPS] — First-r-Middle — Mr,— Miss— Mrs.) 

fellMlI, CBML5S D. Cm.) 


1 DATE OF BilttH' 

3.’ IDENTIFICATION (optional) 


08194 


4. THIS IS- AN OFFICIAL NOTICE OF THE -PERSONNEL ACTION- DESCRIBED BELOW, WHICH AFFECTS YOUR EMPLOYMENT. GENERAL INFORMATION 
CONCERNING YOUR EMPLOYMENT APPEARS ON THE REVERSE SIDE OF THIS FORM. 


5. NATURE OF ACTION ,( standard terminology : must be used) 


PRCj^Q'riOH 


6. EFFECTIVE 1 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

DATE OF ACTION 


7-12-59 


EXCEPTED BY LAW 


FROM — 

Special Age at 
FBI 54-F-1S3 

Series 1311 , GS 13 
010, 130 per amma 


POSITION TITLE 
AND NUMBER 


9. SERIES, GRADE, 
SALARY 


10. NAME AND 
LOCATION QF 
OFFICE BY 
WHICH 
EMPLOYED; 


II. DUTY 
STATION 


TO— 

Special Agent 


OS 14, $11,355 per annua 

TITLE CHANGED 
TO SUPV. SA 
SERIES 1811 
FBI #61>F-101 
EFF. 4-30-61 


Yes 


12. APPORTIONED 
•POSITION 


STATE: 


Yes 


Apportionment Waived 

’Proved 


No 


VETERAN PREFERENCE' 

5-pt. 

X 

Ip-pk,Disab. 

; '10- pt. Other 


14. TENURE GROUP 


15. POSITION. OCCUPIED IS IN THE: 

Competitive Excepted 

Service Service 


16. APPROPRIATION 

|, 17. PAYROLL DEDUCTIONS 1 

. 18. DATE OF APPOINTMENT 

From: §• '& E'.« , FBI 

CSR 

.PICA 

TEG LI 


AFFIDAVITS (accessions only) 

To: Same 





■ 


1,9. > REMARKS: 

\ 1 a. Subject to completion- of Y year probationary (or trial )‘ period commenting- 

1 I b. Service counting, toward -career '(or permanent), tenure from: 

r ^ 

Separations: Show reasons below; as required. Check, if applicable: ,1 


c. During probation ! 


d. From appointment of 6 months or less. 





20. EMPLOYING DEPARTMENT OR AGENCY, 

r -U. S’* Department . of Justice 
federal Bureau of Investigation 


2f. OFFICE MAINTAINING OFFICIAL PERSONNEL FOLDER (if different than 

item id, above) federal Bureau of Investigation 
Washington 25, D- C. 


22. SIGNATURE (or o iher authentication) AND^TITLE 

A 

Director 

23 - DATE: .gs2sSa 7-10-59 






2? JU 


I 


2 

hi 


1 1959 


4: PERSONNEL FOLDER COPY 


f 




$ 





August 31, *250 
P£££OKAL' 


/) 

Mr.. Charles B. Brennan 
Pederal Bureau of hivoatigation 
V a&hington, D* C« 



Bear Mr* Brennans • 

As the dictator of certain OiTIeinl material 
prepared under date of August '£ 0, 1230, you wo remise 
to failing to assure tiro accuracy of fho torrcapondeaco 
in question and you did not discover an error that appeared 
in it. 

la the future,, itv.ill be necessary for you to 
give more careM attention to the review of Bureau mail 
•prepared by you so that you will not be chargeable with _ , 
askoilar error. 



i -I, - 

' , | V>* - 

Very trulyyouro, 

3« ,$<3g£tf Hooves' 


-7 ZJ 


. John Edgar Hoover 
Director 

1 ” Mr. Belmont (Personal Attention) 

1 - Domestic Intelligence Division Personnel File 
Based on memo Sullivan.to Belmont 8-27-59 RWS:bam. 


Jf 


f 


Parsons , 

Rosen 

Tamm 

Trotter _ 




W.C. Sullivan _ 

Tele. Room 

Hollomanv 


V.f 


i 
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ftgC'D-READlNG ROOM 

FBI. 




INFORMATION IN THE INTERESTS 
OF THE DEFENSE OF THE UNITED STATES 


Re memorandum W, C. Sullivan to you, August 26, 1959, 

The oasias of fecial Agents Charles D. Brennan, Russell S. 

Gamer, and Charles G. Cusick are being added to the list of „ / 
persons in the Domestic Intelligence Division who have the authority 
to classify, upgrade and/or down grade defense information, 

I 

1 - Mr. Mohr - Movement Unit will made the appropriate notation of the 
f above grante of authority. 

(i - Personnel file of SA Charles D| Brennan 
T - Personnel file of SA Russell S, Garner 
1 * Personnel fUe of SA Charles G, Cusick 

DJftmcc 

(D 




September 22, 1959 
PERSONAL 

\ 

l 

Mr. Charles D. Brennan 
Federal Bureau of Investigation 
Washington, D. C. 


Dear Mr, Brennan: 


I am most appreciative of die Very fine work 
you did in the preparation of a brief for my use on 
September 10, 1959. 


The preparation of this succinct and compre- 
hensive brief was handled promptly and with admirable 
ability. I am aware of the demands placed upon you in 
the excellent contributions, you made to the efficient 
handling of this assignment and I want to thank you for 


a job' well done. 


SEP 2 ^ 1959 

COMM-FEP 




Sincerely yours, 

3. Edgar Haovcp 


1- Mr. Belmont (Personal Attention) 


^ s 


\ 

p 


T Olson . 


Belmont _ 
De Loach . 
McGuire";- 
Mohr * — 


Parsons . 
Rosen 
Tamm — 
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67-428100 



Trotter . 


W.C. Sullivan __ 
Tele* Room 
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STANDARD FORM NO. 04 


Office Menmandum • united stSes government 



to 


FROM. 


Mr. . A.. H. Belmont 


W. C.. Sullivan 



date: September 17, 1059 



subject: PREPARATION OF BRIEF FOR THE DIRECTOR 


IS 



— . : •«*••*"'*’*’* w* 4. J.AM AyXXtJU V 4. V/XV <1 Ol 

INFORMATION CONCERNING (CENTRAL RESEARCH •MATTERfe^ ulliv ^ 

Tele. Ro|j 
Holloman- _ 
Gandy ^ 


Reference is ma.de to the letterirom the Director to 

Mr. A. H. Belmont, commenting upon the exceHence of the brief which the 
Director used, in conference with the President. In view of the outstanding 
effort made and certain sacrifices engaged in willingly in connection with the 
preparation of this brief, it is believed proper to consider certain ones for 
Commendation. ^ 




S' It is believed that Supervisor C. D.MBrennan who did the major 
writing of the brief sho^d^e'Seive a letter of commendation. It is further 
beljeved, that Miss Ikeaty^hote who broke two social engagements in order 
to stay late at night to take dictation and typing, as well as coming in on 
Saturday, should also receive a. letter of commendation. 

It is believed the following, who also contributed a great deal to 
this project should. have- a dopy of. the enclosed letter from the Director to 
Mr. Belmpnt incorporated in their files: 

Joseph. P^^endoii 
Arbor 

; Elbert ; T*^Turner 


Richard/ W^Sfmth ^ 

Preston Is4^Tse 
Andrew JfT^jlker, Jr. 
Angela .Mtf Lassiter 
Susanna M^ECriaUckas 
Harriet R^Tratter 
M. SuelT^ett 
Lorena Hi^ewis 
Nancy Jp|£ngle 


I ( 57 - _ 

i.’ 


. I 

ot >~' 'lit k'i>o 


RECOMMENDATION: 

7 A7 ~ T 

OCT ra ii° n he given to issuing two letter's of commendation as 

indicated abOvelarid incorporating the referenced letter from the Director in the 



Ji 


files of those listed. . \ . 

1 - Mr.; Belmont 1 - Mr. Sullivan V 
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Mr. J. Edgar Hoover 
Director 

Federal Bureau, of Investigation 
Dear Mr. Hoover: 



September 





j Mr. Parsons 

I Mr. Posen 

Mr. Tamm 

Mr. Trotter.. 


23; 1959; 


Mr. W.C.Sullivan 
jniFele. Poom 


| ..Mr. Holloman, 
.JMiss Gandy 



I received your letter of September 22, 1959, commending 
me for the work I did in the preparation of the brief used by you on _ e V 
September 10, 1959. Actually, the shoe should be on the other foot. 

You deserve my thanks for giving me the opportunity to work on sudtes' 
a vitally significant and important document; '*"7 

My greatest pleasure came from knowing that I was preparing 
material for a man who not only knows the full danger which international 
communism represents, but who also is determined to make uSe of every 
force at his command to combat it. You have the wholehearted support 
of all of us ip this .fight, and I Was pleased to be able to contribute in some 
small measure to furnishing you. with the needed ammunition. 










Sincerely yours, 
Charles D^Lrennan 

HECUliUED - 1S9 v 

7 C 


S'.“ AVtl ['ll... 





































April 13, 1960 


Mr. William C. Sullivan 

Federal Bureau of Investigation 

Washington, D. C. * ^ 

■* > 
ft. 

Dear Mr . Sullivan : 

I was impressed with the high caliber of 
a brief concerning a matter of great interest to the 
Bureau in the security field and I am taking this means 
to thank you and, through you, the personnel under your 
supervision who worked on this project. 

. Everyone Who took part in this delicate 
assignment, demonstrated a great deal Of diligence, Skill 
and enthusiasm and the result of their efforts Was an 
excellent and valuable brief. It is a pleasure to com- 
mend you for your competent supervision of this matter * 
and 1 want you to express my appreciation to those who 
assisted for their fine work. 


Sincerely yours-, 

" * 4 v ' 

1 - Mr. Belmont (Personal Attention) 

Be brief dated March, I960, ehtitled ^Communist Infiltration of 
the Press. " 


CMT - 

( 21 ) 

Copies prepared and attached for files of: 



(OVFJR) 




Mr. William C. Sullivan 


>'• Charles D. Brennan 
Joseph F. Condon 
Charles G. Cusick 
Russell S ; . Garner 
Arbor W. Gray 
John E-. MeHale, Jr* 
Charles B. Peck 
Joseph M« Sized 
Richard M, Smith 
Margaret Chamberlain 
Helen A. Dumaine 
Barbara L. Farlie 
Carmen M. Ford 
Allen K. Howe 
Haren L. Huwer 
Nancy J. Ingle 
Angelea M, Lassiter 
Margaret A. Lucey 
Philipa E. Maddox 
Judith E* Stockton 
Lorraine L. Whalen 
Emilie L. Adams 
LeahM. Kenote 
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OPTIONAL' PORM NO. 10 


UNITED STATES GOVERNMENT 


MR. D. Jj 


ARSONS 


April 7, I960 


MR. A. H. 


subject: 


"COMMUNISM MD RELIGION" 
Brief dated March , 1960 


1-Mr. Belmont 
1-Mr. Parsons 
1-Mr. Mohr 
1-Mr. N. P. C 


Toison 

Mohr 

Parsons — 

Belmont 

Callahan' 

DeLoach — 

Malone — ^ 

McGuire 

Rosen : 

Tamm 

Trotter 

W.C. Sullivan . 
Tele. Room _ 

Ingram 

Gandy 


Callahan 


"COMMUNIST INFILTRATION OF THE PRESS" 


04>avls& 


Brief dated March, 1960 



d/?/c 


FA iLha4,jrc4, 


vc^ 1 


During March, I960, we prepared, for the 
Director” s information, extensive briefs on the two : 

above-captioned subject matters. 

' . ) 

The brief on "Communism and Religion" was 
prepared in the Internal Security Section under the 
direct supervision of Section Chief Fred- J. Baumgardner. 
This brief involved the review of thousands of references 
and. most of the Special Agent personnel of the Section 
participated in it. Some file rev lews were made by 
personnel of other Sections of this Division. The 
personnel engaged in the preparation of this brief. ■ 
worked every evening and Saturdays and Sundays for 
over two weeks. In addition, while some delinquency did 
arise in. the work of the Section, all special matters 
were handled and the delinquency was kept within reasonable 
control. A real effort is now being put forth to bring 
•all the work in the Section up to a current status. Also, 
it should be noted that the extent of the matter of 
communist infiltration of religion has become a very 
controversial subject, and this brief had to be most 
.carefully prepared and the information had to be 
judicially evaluated to arrive at a proper Bureau 
position. I feel that an excellent brief was prepared 
in a very delicate field and that commendation would be 
in order for. those who participated in the brief *s 
preparation. t k ' . - . 


• .ENCLOSURES 

SiiKhs 


\ h r ^' ■ 

V. t‘ r 


1-Personnel File of Fred J. Baumgardner 

1-Personnel File of William C. Sulliv an .... : — * — - — ^ 

I 07r .■/ ; ,j//f 1 


qi 

2 HAY 10 1960 
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Memor andum . to Mr. Parsons from Mr* - Belmont 

Re: ‘’Communism and Religion” 

Brief dated March, 1960 

“Communist Infiltration of the Press” 
Brief dated March, 1960 


The brief on “Communist Infiltration of the Press” 

■was prepared in the Central Research Section under the personal 
direction of Section Chief William C. Sullivan. His entire 
Section participated in the preparation of the brief, as did 
also some personnel of other Sections in the Division. The 
personnel directly responsible for this brief in the Central 
Research Section also worked evenings and weekends to get 
this brief prepared. Thousands of file references were 
reviewed and, again, I feel that an excellent brief, in another 
delicate field, was prepared, and that commendation is in order 
for the ^personnel who performed the major portion of the work 
on this brief. 

It is believed it would be desirable that two 
letters of commendation be written — one to Mr. Baumgardner and 
the other to Mr. Sullivan— —in their capacity as Section Chiefs— 
for the work which they and the personnel of their Sections 
performed in the preparation of these two briefs; that copies 
of the letters then be placed in the personnel files of. the. 
employees in each Section who made substantial contributions 
to the preparation of the briefs. 

Attached is a list of the personnel in each Section 
whose files should receive copies of a letter. 

HECOMMEHDATIQH : 

That letters • of commendation as indicated above 
be prepared. 



April 7, 1960 


- Special Agent 
Special Agent 


Carlton. Q 0 >Lenz - Special Agent 
Donald v 5«V McNerney - Special Agent 
John Fc>Korley - Special Agent 
JoJoiO 0 Connor - Special Agent 
Biward §«, 'Reddy - Special Agent 
Bowen F«b-Rose r- Special Agent 


Dorothy J^jDryden - Secretary (Stenography) 
Shirley S c {Hardesty - Secretary (Stenography) 
Florence RoXKruer - Secretary (Stenography) 
Rebecca A Smith - Secretary (Stenography; 
Pearl Wielkiewicz Secretary (Stenography) 
Rose M<NWielkiewicz - Secretary (Stenography) 


y uiu ^ v c i ua xc ” tcuugxapngi. 

Linda L| v Coxi- Clerk-Stenographer 
Kathleen (Mo ^?sborne - Clerk-Stenographer 
Mary AnnlRocco - Clerk-Stenographer 
Pauline Wo^Foster - Clerk-Stenographer 

Mildred R* Nelson - Clerk 


mOLOfSUBM 
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April 7, 1960 


S 

PERSONNEL IN CENTRAL RESEARCH SECTION, AND 
TWO FROM OTHER SECTIONS, WHO MADE SUBSTANTIAL 
CONTRIBUTIONS TO PREPARATION OF BRIEF ON 
"COMMUNIST INFILTRATION OF THE PRESS," 

DATED MARCH, 1960 


Name 


Position’ 


Agents (Central Research Section) 

% 


Charles D. |\Brennan 
Joseph F^vXtondon 
Charles ©.^.Cusick ' 
Russell 'sS^Garner 
Arbor Gray 
John E.VMcHale, Jr. 
Charles x ]^.'4peck 
Joseph M.iSizoo 
Richard wMsmith 


Supervisor 


Clerical .Employees (Central Research Section) 


Margaret rchamberlain 
Helen A.^-Dumaine 
Barbara L.\|Farlie 
Carmen Ford 
Allen K.^Howe 
Karen L.)\Huwer 
Nancy J. Single 
Angela M.^Lassiter' 
Margaret A^ ^jLucey ■ 
Philipa EL>Maddox 
Judith E. j\ Stockton 
Lorraine L;lWhalen 


Intelligence An£.yst 
Typist 
■Typist 
Intelligence Analyst 
Intelligence Analyst 
Stenographer 
Typist 
Secretary 

Intelligence Analyst 
Research Analyst 
Typist 

Intelligence Analyst 


Clerical Employee s 


y. 


Emilie L*X Adams 
Leah M.^-Kenote 




(from other Sections) 

Clerk-Typist 

Secretary 


Internal Security 
Section 

Subversive Control 
Section 


ENCLOSURE}, 


FD-2S3 (Rev, 0-7-57) 



Ifh'No. 


I 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 


WASHINGTON 25.D.C. 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


re: sa Carles, D, Brennan 

(Type or print plainly) 


For inclusion in the fund to-be paid to the designated beneficiary of any Special Agent of the FBI who has 
previously contributed to this fund-.and who dies from any cause except self-destruction while employed as a Special Agent,' 
I am forwarding herewith (by CHECK * ftf0NfrY"0R'BETr) the sum of $10,, payable to the Assistant Director, Administrative 
Division, FBI, to be included in .said fund. Payment will be made for death by self-destruction after the Agent has been a 
member of the, fund for a continuous period of two years. It is understood and agreed that the sum tendered herewith is a 
voluntary, gratuitous contribution to said fund which I understand is to be administered in the following manner. \ 


) 


The Director of the FBI will appoint’ a committee which shall consider all matters pertaining to the acquisition, 
safe keeping and expending of said fund, which committee will recommend appropriate action to the' Director in pertinent 
matters. The Assistant Director of the Administrative Division of the FBI shall receive all contributions and account 1 for 
same to the Director. Upon the death of any Special Agent who is a member of said fund the appointed committee will -consider 
the case and submit a recommendation to the Director as to Its conclusions. Appropriate instructions will then be issued to 
the Assistant Director of the Administrative Division, directing him- to' 'pay to' the designated .beneficiary the sum of $10,000, 
The liability of the fund shall not- under any circumstances exceed the amount of monies in the fund' at the time any liability 
shall occur. The following person is designated as my beneficiary for FBI Agents 1 Insurance' Fund: 


Name , 

Evelyn B. Brennan . , 

Relationship 

Wife 

Date 

2/25/60 

Address 

i „ — ' " 


- ^87 T\h Owfln Strfiftt.. Alexandria-. Virginia 


1 u - 

The following person is designated as my beneficiary under the Chas. S. Ross F-und providing $1500 death benefit to 
beneficiary of agents killed in the line of duty; 

Name 

Relationship ' 

i Date 


Same above 



Address 





FD-253 (11-22-54) 


UNITEf STATES DEPARTMENT OF JUSTICE; 

FEDERAL BUREAU OF INVESTIGATION 


In Reply, Please Refer to, 

Me No, 

Director 

Federal Bureau .of investigation 
United' States Department of Justice 
Washington, D, C. 


WASHINGTON 25, D. C, 


RE: SA 


C La, files j) B 


y e h k 


( type or print plainly), 


Dear Sir: 


For inclusion in' the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding- herewith (by CHECK - MONEY ORDER) the sum of $10, pay- 
able to the' Assistant Director, Administrative Division, FBI, to be included in .said fund. Payment will 
be made for death by .self-destruction after the Agent has 'been a member of the fund for a continuous period , • 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, ,gratuitous contri- 
bution to >said fund which I understand is. to be administered in the following manner. 


The Director of the FBI will appoint a committee which shall consider all matters, pertaining to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action _ 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI ■ 
shall receive all contributions and account for same to the Director, Upon the death of any Special Agent- 
who is a member of said fund the appointed committee will consider the case and submit a recommendation to 
the .Director as to its conclusions. Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund shall hot under any circumstances .exceed the amount of monies in the- .fund at the time 
any liability shall occur; The. following person is designated 1 as my beneficiary for FBI Agents' Insurance Fund': 

Nam e £ V/ & fy g..Sre»n .Relationship,. \JiU. Date. ihiJn . . 

Address. til l tiwt*. M i/l. , , , 


The following person is designated as my beneficiary under the 
death benefit to beneficiary of agents killed in the line of duty. 

Nam e to-bao-Q. . Relationshi p 


Chas.. S. Ross Fund providing $1500 
D at e f ‘jJfh 



Very truly yodrs, 




Special Agent 




& TSI t 


Standard Form 513 
Rev. August 1954' 
Promulgated 
By Bureau of the Budget 
' Circular A— 32 


CLINICAL RECORD 

CONSULTATION SHEET 

* ~ ' REQUEST 

TO: 

PLASTIC SURGERY 

, FROM: {Requesting ward, unit , or activity) 

STAFF' CLINIC 

DATE OF REQUEST 

9-14-59 


REASON FOR request {Complaints and findings). 

This FBI Special Agent appeared for Annual Physical Examination 8-24-59. 
Hd^revealed a history of a plantar wart. He was treated for seed warts in 
1938 by X-ray. Later the lesion was pared and treated with acid. He was 
■seen in Dermatology 9-11-59 where they described his lesion as radio 
dermatitis with verrucous elements and suggested that the patient be 
checked by Plastic Surgery. Please examine and advise. 



PROVISIONAL; DIAGNOSIS 

PHYSICAL EXAMINATION 





DOCTOR'S SIGNATURE 

S/ G. R. Johnston 

APPROVED 


PLACE OF CONSULTATION 

D BEDSIDE 3£]pN CALL 

I □'EMERGENCY 
ROUTINE 

G. R. JOHNSTON, CAPT 

MC USN 

CONSULTATION. REPORT 



10-6-59 @ 1300 


10-6-59: - On the plantar surface Of the left foot in the central portion 
of the metatarsal arch^her.e is an area of dense cornified skin in . the 
central area of a half dollar size area of old radiodermatitis. This area 
at present time is healed and it has- beeh recommended that the patient 
keep the. area soft and pliable by the use of a cream or ointment to prevent 
further breakdown, if possible* Surgery would only be recommended in this 
case if conservative measures fail. 


S/ J. R. Connelly, CAPT MC USN 


( Continued on, reverse side) 


SIGNATURE AND TITLE 

,DATE 

IDENTIFICATION NO. 

ORGANIZATION 


PATIENT’S IDENTIFICATION {For typed or written entries give: Name — :last, first, 
middle; grade; date ^hospital or medical facility ) 

REGISTER NO. 

WARD NO. 


BRENNAN, CHARLES DIEHL, SPECIAL AGENT, FBI 


S/GRJ 

☆ U. S. GOVERNMENT PRINTING OFFICE : 195&-O-408257 16— 56119-5 t 


6 7 - 


CONSULTATION SHEET 
Standard Form 513 






ATTACHMENT TO STANDARD FORM 88, REPORT OF MEDICAt, EXAMINATION 


n ■>. 

■ FOR INFORMATION' AND GUIDANCE. OF ■MEDICAL EXAMINER 
Name of Examinee: ^ Y'G ft (& c5 - / € ^> / , 

(Type-or print) ~ Last " ’ First Middle 

The following portions of the attached examination report, form need not Be completed: 

2 62 

3. - 65 

IT 67 

14 ' .68 

17 69 

46 71 

48 72 

49 

46. Is. necessary- unless facilities. for affording same are not readily available. 

48. Not required' unless examinee is.bver 35 years of age or examination indicates such 
is desirable.- 

49; .Is necessary unless facilities for- affording same are- not readily available. 

71. Audiometer examinations should be- afforded whenever possible. 


FOR ALL EXAMINEES, WHETHER. CLERICAL OR SPECIAL AGENT APPLICANTS 
OR EMPLOYEES-: ' ..... 


The medical examiner should answer the following , question: 


Examinee 



His not qualified forstrenous physical exertion. 


TO BE ANSWERED; IN THE CASE OF ALL MALE EMPLOYEES AND MALE. APPLICANTS: 


1. Does, examinee have any defects restricting or prohibiting his, participation 'in defensive 
tactic ^dn d dang erous assignments, which might entail the practical use of firearms? 
Q2 No 1 I Yes. If "yes" please specify defects. ^ : 


2. Does/^xaminee ,have any defects prohibiting safe operation of mptor vehicles? 


IZjNo 1 -1 Yes. If " yes" please specify defects. 



b 7- 







W. 0, s^livan 



Tdladb' _ 
Bf Inapt 


LECTURE ASp&TS. ARMY ARMOR SCHOOL 

FORT OO^A^TUCKV " ‘ * 

— tWC J BR S iN G (CENTRAL RESEARCH MATTER) 


■IJqKt’ -‘ ;- ; r v 

Parsons ,1.;^ 
Roa^a. 

T aiTitti, ^- ..■/■ ! 

.Trotter - - -■ — 
W:c: Sullivan . 
Tol®. Room 

Holloman « 

Gandy _ 



In my memorandum 10-27-59, approval was secured for 
*. Supervisor Charles d£ Brennan to give a lecture on "Communism in the United 
KM*' Mates” on 11-10-59 at Fort Knox, Kentucky. 

This is to advise that Supervisor Brennan gave the lecture as scheduled, 
was given to approximately 200 officers and faculty members of the Fort Knox 
f .rmor Officers Advanced Training Class. It consisted of a 50-minute lecture, 

L ^followed by a 50-minute question-and- answer period. It was a very alert and 
^ [enthusiastic group of officers which was shown by the variety of questions asked on 
[the subject of communism during the question-and-answer period. 

Colonel W. E. Chandler, Acting Assistant Commandant of the Armor 
Sc ho ol, is the senior officer in charge of the ad mini stration of the training program. 
Colonel Chandler stated that they were most grateful to the Bureau for making a 
speaker available and said he wanted to convey to the Director his appreciation for the 
Splendid cooperation given them. He was assured this would be done and wasalso 
^id that the Bureau is always most pleased to be of service to them, Several : copies 
the Director’s latest article, "Communist Illusion and Democratic Reality, " 
^ T i|4di^ished to Colonel Chandler and he said he would read the article with great interest. 

E .ft It was obvious that SAC Wallace R. Hoagldhd ahd ASAC Raymond Beck 

n l:$jtye done an outstanding job in egWishing and maintaining an excellent liaison with 
• ^ ike military personnel at Fort^Knoxr^^ 



RECOMMENDATION: 



r 


For information. 

!DB:aml (6) 

4 1 - Section tickler 
; 1 - C. D. Brennan 

. . 1 * Mr. Belmont 
:I -• Mr* Ji P. Mohr 
V |>Mr. PeLoacli 



\0lX~flEC- 73 


/ 



Ui, l r,Ki 








' ^l^NOAM 


D rCWM NO. 94 


0 ; 0 

Office Memorandum • united states government 


TO 


FROM : 


SUBJECT: 


Mr . Mohr 


W. S. Tavel 


DATE: 12-8-59 


a 


CHARLES D. ^BRENNAN 
Special Agent 

Supervisor- in- Charge - Current Research Unit 

(Research man, writer, speaker, and administrator) 

Central Research Section 

Domestic Intelligence Division 

EOD 4-19-48; GS-14, $11,355 

Veteran - Not in Reserve 

NOT ON PROBATION 


ToJson 

Belmont _ 
DeLoach, 
McGuire _ 

Mohr 

Parsons _ 

Rosen 

Tamm 

Trotter 


W.C. Sullivan _ 

Tele. Room 

'Holloman 

Gandy 


II 


occasions aura 


This is a brief, concise summary of Mr. Brennan’s record for 
the Director’s use. 

Mr. Brennan entered on duty 4-19-48 and is presently in Grade 
GS-14, $11,355, having been promoted to this grade and salary on 7-12-59, 
He is 37 years of age, is married and has three children. 

During the past year he has been COMMENDED on five occasions, 
the last being on 9-22^59, foaj the very fine work which he did in the 
' preparation of a brief for the Director's use on 9-10-59. He expressed 
his appreciation for this Commendation by letter dated 9-23-59. He 
Jhas been CENSURED on two occasions during the past year, the last being 
|on 8-?31-59, 

On his .1959 Annual Performance Report he was rated EXCELLENT 

I by Mr, Belmont who stated he was one of the most valuable men in the 
Central Research Section. He was very versatile, being an, excellent 
research man, writer, speaker and' administrator. His personality was 
marked by high-grade intelligence, common sense, industry, forceful- 
ness, self-confidence and alertness.. He could handle any of the 
complex investigative matters of the Bureau, had no availability 
limitations and was willing to accept any assignment given to him by 
the Bureau in any location. As Supervisor- in- Charge of the Current 
Research Unit of the Central Research Section, he had done very 
superior work throughout the year. He continued to demonstrate his 
ability to handle arid direct personnel as well as to do very effective 
research,, writing, and lecturing. When an assignment was given to 
I him, one could be completely confident that it would be carried out 
I quickly, efficiently and thoroughly. He was serving the Bureau in a 
highly important position and function relative to research, writing 
and lecturing in both the fields of domestic intelligence and criminal 
investigations. He was interested in, available for and completely 
qualified for administrative advancement., 

^ATTACHMENT (Permanent Brief) 
jfF DH:llt i.y' 



^Umbered _ ' r J 

@ 1 7 ^ 






RE: CHARLES D, BRENNAN 

Special Agent 

Domestic Intelligence Division 


I It is rioted he was interviewed by the Screening Committee 

•consisting of Inspectors Edwards and Tavel who concluded he was: well 
■qualified for administrative, advancement . 

His Offices of Preference as of 2-59 are as follows: Newark 

and Miami. 


His daily average overtime for the past several months is 
as follows: June., 1959, 2 hours 13 minutes; July*,- 2 hours 18 minutes; 

August, 2 hours 40 minutes; September, 3 hours i‘3 miriutes; October, 

2 hours 3 minutes; November, 2 hours 49 minute s. 





STANDARD FORM NO. S4 


Office TSfemmmdum 


s 


TO 


Mr. Mohr 


• UNITED STATES GOVERNMENT 


date: December 9, 1959 


from : W. S. Tavel 


* 


SUBJECT: 


— JL- 

Special Agent 

Supervisor -in- Charge -• Current Research Unit 

(Research man, writer, speaker:, and administrator) 

Central Research Section 

Domestic Intelligence Division 

EQD 4/19/48; GS-14, $11, 355 

Veteran - Not in Reserve 

NOT ON PROBATION 



Tele. Room . 
Holloman . 
Gandy 


The Director has inquired; as to when SA Brennan would be eligible for 
promotion to grade GS-15. 


The question Of promotion of. SA Brennan would fall within the restrictions 
imposed by the Whitten Amendment. Provisions of this legislation require that before 
SA Brennan' is eligible for promotion he must have served a total of one year in his 
present grade. Since he waS promoted to grade GS-14 ou 7/12/59,' the earliest date 
on which he would become eligible for grade GS-T5 would be 7/12/60. 


RE COMMENDATION:. 


None. For information only. 





. f 

. v i 






